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ABSTRACT

The core value of the college of Interdisciplinary & Creative Studies is rely on the supporting system which can
develop the learners’practical ‘performing’ competency. For aiming this, educational process of university constitutes the
competencies which can be expected at the local field and develop the competency-oriented extracurricular & its
operating system. Defining the creative convergent talent, as ‘collaborative creative convergent one, bricoleur’ and
categorizes core competency named as TX competency. T competency contains humanities and the professionals of each
major field needed. X competency consists of creative problem solving, convergent thinking ability, self-oriented
learning ability and cooperative leadership. Developing extracurriculum & its operating system learners can be exposured
the systemic learning and managing process. They can develop their potential abilities and can accumulate a proper
mileage at their learning achievement. This research can be expected as a model of competency-based extracurriculum
and its operating system which can develop learners’ multiple competency overcoming the limit scope of curriculum.
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Table. 1 Definition of Competency[6]

Scholar The definition of competence
White(1959) | ability for interacting with environment
McClelland | characteristics designate to good performers
(1973) that enable them to achieve good performance
Klemp internal characteristics that bring successful
(1980) results when an individual persue a task
. An individual’s knowledge, skill, traits,
Boyatzis . . ;
(1982) motive, self-image or social role that are
causally correlated with effective behavior
An individual’s internal characteristics such as
Spencer & . .
motive, traits, self-concept, knowledge and
Spencer . -
(1993) skills that enables positive outcomes under
specific circumstances or tasks
OECD ability to activate cognitive and practical skills
(Rechen & | with attitude, emotion, value, motivation in
Salganik, | order to meet the specific and complex
2003) requirement
a complex and comprehensive ability
H. S. Yoo | including knowledge, skills and attitude that is
(2003) required in the every aspects of life to prospect
an individual’s successful performance
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Not a pre-condition
of learning but
gained/capacity which
cannot acquire in a
short time but grows
unceasingly

Basic competency
non-linked with
specific knowledge
or major

com-
petency

Human's feature
resulted Explicit/
Tacit-knowledge
skill/function
motivation, attitude,
judgement, and will

a dynamic capacity
not an acquired, but
operated in
combination
while accomplish
an actual task

Fig. 1 The foundation of the history of education process
of competency based education and the research of the
feature of the liberal education[7].
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Table. 2 The actual development of business education
programs [8]

Focus . - Human Resources
resources Versatile talent Expertise
How to Large public - Small tailor-made
Recruit recruitment recruitment
Resource Global Resource

Area Local Resource Pool | mmp Pool

How to Competency Training - Self-managed
cultivate Requirements human resources
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Table. 3 The context of the development of corporate
education program [9]

Corporate | Konyang Univ non-curricular program
recruiting | objectives that match with the recent
direction corporate recruiting direction
o KPP operation system
Hiring - create currier management team for non-

experienced
professional

curricular program
- mandatory non-curricular program
- hire ex-corporate experts

©03S UP program during the vacation for

Self- enhancing job hunting capability
management | - support self esteem with Style, Spirit, and
self-leadership program

Global o KPP foreign language program

- KPP language program for Global capability
- personalized lesson program

o Non-curricular MBO Sheet
- MBO Sheet for monitoring educational

resource pool

Rolling .

recruiting achievement ' _
- MBO Sheet to contain the recruitment as a KPI
- e-Portfolio system on MBO Sheet
o National networking and deploy recruiting

know-how
- Cultivate hiring experts via national
Demand the recruiting experts program
change of | - create national job-recruiting web-site
the Univ. | oRecruiting consulting for unemployed

graduates
- continuous consulting
- link with life-long family program
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Table. 4 The TX, core competency of the college of
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Interdisciplinary & Creative Studies

Vision of the education Core Competency Definition of Core Competency
. Ability to perform deep insight and vision based on
. . Liberal Art - ; -
Practical experts who are applying T the understanding on humanity and society
various values ili ifi
Specific Expertise Ability to apply ar?d understand specific area
knowledge and skills
. Creative Problem Solvin Ability for problem solving via differentiated and
Creative person Who can create new 9| creative approach
value with creative convergence Abili e b e koviod
thoughts Convergence Thinking i |t){ to create new value by converging knowledge
X and skills from various area
. o Self-directed Ability to plan, execute, evaluate and manage the
Cooperative leader contributing to whole learning process by him/herself
society based on self-management Abili i o b ovinath
and sense of community Cooperative Leadership ility to achieve tl e est outcgmes insolving the
common problems via co-working with partners
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Table. 5 The system and competency of the extracurri- culum of the college of Interdisciplinary & Creative Studies

Area Division Creative Convergence Competency KY Competency
- Project activity
- Recruiting activity - Creative Problem L
- . - Resource application competency
- Start up activity -Solving competency o
Future Plan L . o - Communication competency
- Recruiting mentor/mentee activity - Convergence thinking -
S . - Problem Solving competency
- Recruiting internship competency
- Certificates
- Volunteering activity
Personality | ~ Self-esteem i
Y| - Creative convergence hall of Honor : (S;;c:)allcompetency
- Personality - Cooperative leadership obal competency
- . Self-directed learnin - Self-management competency
: gsadlggLBook§ 9 - Self-directed learning
Culture ar_e earning competency
- Festival
- 2nd Language

1990
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Table. 6 The competency matrix of the extracurriculum program of the college of Interdisciplinary & Creative Studies

Area Cooperative Leadership and Self-directed learning Creative problem solving and convergence thinking
P (@] — k< =] o
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Star tup Activity e 6 = o =) ) e e [
Recruit/Startup
Mentor/Mentee ©l e ® o © © © © d
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Table. 7 The diagnosis & assessment of the competency
of Konyang University

1.Resource application
competency

2.communication
competency

3.Social competency

4.Global competency
5.Self-management
competency

6.Problem-solving
competency

7.Self-directed learning
competency T I T

00 200 40.0 60.0 80.0 100.0

competency | 7 6 5) 4 3 2 1
2ndyear | 68.4 | 43.2 | 66.4 | 67.8 | 72.4 | 33.0 | 73.0
1st year 64.4 | 359 | 60.4 | 66.4 | 72.2 | 50.4 | 72.1
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