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The impact on Safety consciousness organizational and
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Abstract

This study was aimed to demonstrate how the analysis of the impact on confidence in the
safety—conscious organizations target the clothing distribution center employees and organizational
commitment. Safety awareness of employees of the clothing distribution center safety rules, safety
education, road safety interests, divided into risk handling and trusted organization with the emotional
trust and cognitive trust, organizational commitment was divided into affective, cognitive and normative
commitment. Data collection was surveyed 185 people clothing distribution center workers, tested the
hypothesis through regression analysis. The results are safety conscious exerts a positive effect on
organizational trust, organizational trust was found to have a positive impact on organizational
commitment.
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[Figure 2] The correlation between variables analyzed
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<Table 2> Impact on organizational trust and organizational commitment
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Impact on affective commitment
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