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Abstract

The purpose of this study includes: Firstly, to examine the effects of authentic leadership on leader
trust, self efficacy, and creative behavior. Secondly, to examine the mediating effect of the leader trust,
self efficacy on the relationship between authentic leadership and creative behavior. In order to verify
the relationships and mediating effect, data were collected from convenient sample of 323 employees at
small and medium enterprises in Busan, Ulsan, Gyeongju city to test theoretical model and its
hypotheses. All data collected from the survey were analyzed using with SPSS 18.0 and AMOS 18.0.
This study reports findings as followed: first, the relationship between the authentic leadership and the
leader trust is positively related. Second, there was also a positive correlation between the authentic
leadership and the self efficacy. Third, there was also a positive correlation between the authentic
leadership and the creative behavior. Fourth, the relationship between the leader trust and the self
efficacy is positively related. Fifth, there was also a positive correlation between the leader trust and
the creative behavior. Sixth, there was also a positive correlation between the self efficacy and the
creative behavior. Finally, the leader trust and self efficacy played as a partial mediator on the
relationship between authentic leadership and creative behavior. Based on these findings, the limitations
of the study and some directions for future studies were presented.
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Standard A
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Constructs Measurement item/factor factor t . variance Fit index
. error reliability
loading extracted
self awareness 0.790 0.014 9.356
int lized 1
uthentic mternalizec mord 0.601 0.026 11.597
perspective. 0.700 0.901
leadership balanc.ed proc<.essmg of 0.598 0.03 11615 2 2=280.59
information 9
relational transparency 0.841 0.013 7.874 ’
leader trust 1 0.700 0.029 10.968 d.f=124,
lead leader trust 2 0.716 0.034 10.828 -
eacer leader trust 3 0.737 0.026 10.71 0687 | 0868 | P=0-000.
trust leader trust 4 0.801 0.021 9.685 RMSEA=0.0
leader trust 5 0.853 0.023 8.218 63
self efficacy 1 0.778 0.019 10.616 ’
self self efficacy 2 0.859 0.015 8.877 GFI1=0.909,
- self efficacy 3 0.874 0.015 8.344 _
efficacy self efficacy 4 0.508 0.042 12.008 | 0682 | 0914 ) TLI=0.935,
self efficacy 5 0.511 0.027 12.389 CFI=0.947
self efficacy 6 0.522 0.038 12.284
creative creative behavior 1 0.668 0.03 10.259
. creative behavior 2 0.775 0.026 8.098 0.620 0.902
behavior creative_behavior 3 0.736 0.023 9.057
HAEEw 53 EE Bagozzi and YiZh ANEE THe] dEES veRd Aotk <Table 1>
AASE 715 (242 0.5 o4, 0.7 oh) Rt =4 et o] 7} AN E] HitabeEgke] <Table 2>9] of
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<Table 2> Correlations coefficient and average variance extracted

standard authentic leader self creative

mean deviation leadership trust efficacy behavior
authentic leadership 3.67 0.51 0.700 0.305 0.436 0.269
leader trust 3.53 0.67 0.552xxx 0.687 0.334 0.217
self efficacy 3.52 0.55 0.660xxx 0.57 e 0.682 0.325
creative behavior 3.65 0.59 0.51 9 0.4665%#x 0.57 Qe 0.620

) N=323, ==xp < 0.01
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<Table 3> Result of path analysis

. standard . . p
no path estimate critical ratio accept
error value
1 AL —> LT 0.591 0.083 8.367 0.000 0
2 AL —> SE 0.648 0.088 8.738 0.000 0
3 AL —> CB 0.304 0.115 2.799 0.005 0
4 LT —> SE 0.211 0.063 3.361 0.000 0
5 LT —> CB 0.175 0.068 2.340 0.019 0
6 SE —> CB 0.321 0.095 3.042 0.002 0
7 AL —> LT —> CB - 0
8 AL —> SE —> CB - 0

AL: authentic leadership, LT: leader trust, SE: self efficacy, CB: creative behavior
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