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Abstract

This study was undertaken to better understand the professional recognition of the food service industry of
college students in food service realted majors based on characteristics of the respondents In order to achieve
the purpose of the study, 211 questionnaire surveys were colelcted in the period from May 19 to May 30,2014.
The study conducted regression analysis by using SPSS Win18.0 package, for frequency analysis, exploratory
factor analysis, analysis of reliability, correlation analysis tests, z-test, andone way ANOVA. Measure of occu-
pation self-esteem, positive values, social reputation, negatively handled, relatively effectively configuration,
each construct was to ensure reliable and statistically significant relevance. The results were analyzed by the
difference factor of occupation self-esteem according to demographic characteristics, depending on gender, has
confirmed that the perceived social reputation in a different way, depending on the differences in grade, to
verify that you are aware of the positive values in a different way. Also Department has been analyzed with
the degree of cognitive differ for positive values and negative treatment in accordance with, understand that
it perceives the relative effects and negative treatment in accordance with the future desired profession in a
different way. This suggests that there is a need to find ways to satisfaction and career decision level of major
occupational self-esteem is high is to raise the occupational self-esteem major of food service industry college
students based on the results of previous research get higher. In particular, I would like to emphasize that there
is a need provide a substantial improvement on the negative treatment and the most negative recognize and
social reputation is for the work of the food service industry.

Key words: culinary and food service, occupation-appraisal, job-esteem, positive value, relative benefit,
unfair treatment, social reputation
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{Table 1> Demographic characteristic of the subjects N=211

Characteristic N %
Male 100 47.4

Gender
Female 111 52.6
< 20 yrs 7 33
Age 21~24 yrs 189 89.6
25 yrs < 15 7.1
1 14 6.6
2 34 16.1

Year
3 81 384
4 82 38.9
Hotel - culinary foodservice 92 43.6
Hotel - culinary managemaent 69 32.7

Major
Food nutrition 27 12.8
Others(tourism management) 23 10.9
Foodservice 53 25.1
Service 53 25.1

Dream job

Office & research 54 25.6
Restaurant management 51 24.2
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Abg-slo] Tfrak(Eigen value)o] 1.0 ©]4-2 2 FAE 1,680.300, FoFES 00022 2Q1EA
a9le] g FE5he WS Agaiglen, 2t of B2 AT o etk 9IS
sk 89) ol duws 4EE ekl 8 o 0 29) FEA%, a9 2910 BEEe
AA A Fh(Factor loading) 0.4 ©]/3e] A& AHE ™, T T4 AH2 70.5%= Yehsth
sttt ek B2FEA 849 KMO(Kaiser - Z¥zke] gRIW& 1 SAd sl 384 714,
Meyer-Olkin)9} Bartlette] 784 #H5S o83t At &, 84 o4, A8 Hae s ¥y
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{Table 2> Confirmatory factor analysis and reliability of the items
Fact It Commu- Factor Eigen Variance Cron-
actors ems
nality loading value (%) bach's a
I will be able to do business worth through job. 756 .838
The job will be a pleasant experience. 730 .832
Positi
OSi ™€ [ will feel proud in the job. 714 823 3460 21.624 883
value
I could see my potential through the job. .644 770
I think that I can grow personally in this job. .596 761
This job will be more conservative than the 717 833
average of other occupations. ’ '
Relative My position will be enhanced through this job.  .741 .826
2.843 17.771 .865
benefit  This job is a respected profession in society. 714 818
I will achieve socially recognition because of this
. 117 157
job.
This job will result in unfair treatment in society.  .803 .893
This job is underestimated in the society. 712 835
Unfair
treatment People have preconceived notions about this job. 662 813 2.840 17.748 853
This job is to get the customer ignored because 662 206
work nature.
The job contributes greatly to society. 736 .830
Social
O This job will add significant value to society. 711 828 2130 13311 778
reputation
This job deserves to be known by others. .658 750

Cumulative % variance=70.453, KMO=.829, Bartlett's test=1,680.300, Sig.=.000
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{Table 3> Correlation analysis

o] FA(=375, p<01)7} =& %
Zo gotE QT

4. XO|2A&1
B AT AAg A 54 w924t
HoF A G 7t gk xfo] & etstr] sk
t-test?} One way ANOVA #41-& 2A)5k9 e} =
A AJdel| wal 222k Fo A& F7to] ojw
gk 2fo] & Hol=A] ERlal] A3t rdEe A
A8kl om, ZpolTA] A= <Table 4>l A=
o] Ak AYE=FAS 89 & F8A A=
1.488), A& & 2(r=1.700), 5872 th-91=0.598)
= Aol Aot gl Aoz Yelton, A3
2 B(=2.844, p=005) EAZ & Fol3t 2
IE Jeplo g i uet A P
tt2A x| Zsitt= AL dolslgdth
TA A 02 AR A el thk FA 2 oo
Hrzko] 74z} 3.04, 3.279] X5 Kol ofAo]

1 2 3 4 Means+S.D.
1. Positive value 1 3.14340.661
2. Relative benefit 413** 1 3.569+0.641
3. Unfair treatment 011 .051 1 4.088+0.744
4. Social reputation 204%%* 375%* 161%* 1 3.313+0.629
* p<.05 , ** p<O0l.
{Table 4> Differences in job-esteem by gender
Mean S.D
Factor Male Female Male Female [ i
(n=100) (n=111)
Positive value 3.07 3.20 .66 .66 1.488 138
Relative benefit 3.49 3.64 57 .69 1.700 .091
Unfair treatment 4.12 4.06 78 71 .598 .550
Social reputation 3.04 327 93 98 2.844 .005%*

* p<05, ** p<Ol.
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B AAETHE getslr] fldte] ANOVA 4] dte] ANOVARA S AAlsislen, 24 Z3e
(LA AR S Al on, B4 (Table 6> 7} <Table 7>l AAISHATE WA 9]4]
(Table 5>l AAJSATE AdEFe] 820 T #HA Ao mE AFEF7l digh 2ol & 4
IR A JEX(F=2.800, p=.040) S.¢luto] dhdo S EH, AA G} ALS]A Hte] e
whel fref g zkel 7t e Aog vehkon] 4 Wl AeldAle BAA frelde gl 25k
A EelT A o, ALSA el tigk g o, 2 A 7HI(F=3.950, p=.009)$} FE A O
do] afol= FAA frelde RIS oklth H(F=2.885, p=004)= ATl weh Mz TE x}
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AR Scheffe A4S A A, 48hd Al Stat, w38 g tell fol Aol 7}

=

<Table 5> Differences in job-esteem by grade

Dependent variable Grade Mean S.D F p

1 3.19 72
2 3.10 .66

Positive value 2.800 .040*
3 3.12 .63
4 3.20 35
1 3.69 .63
2 3.51 .70

Relative benefit 1.611 .188
3 3.49 49
4 3.57 .66
1 4.11 77
2 4.06 73

Unfair treatment .082 970
3 4.11 .81
4 4.04 Sl
1 345 .65
2 3.19 60

Social reputation 2.303 .078
3 3.27 .64
4 3.31 .58

* p<05 , ** p<0l.
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{Table 6> Differences in job-esteem by major
Dependent .
M M .D F
variable 4ot ean S P
Hotel - culinary foodservice 3.01 .63
Hotel * culinary management 3.25 .61
Positive value 3.950 .009%*
Food nutrition 3.43 72
Others(tourism management) 3.00 73
Hotel - culinary foodservice 3.52 57
Hotel * culinary management 3.50 .60
Relative benefit 1.881 134
Food nutrition 3.74 .65
Others(tourism management) 3.77 .94
Hotel - culinary foodservice 4.12 .82
Hotel - culinary management 420 .64
Unfair treatment 2.885 .004**
Food nutrition 3.92 .68
Others(tourism management) 3.79 .69
Hotel - culinary foodservice 3.34 .62
) ) Hotel - culinary managemaent 3.23 .62
Social reputation 743 528
Food nutrition 3.31 .63
Others(tourism management) 343 .68
* p<.05 , ** p<Ol.
{Table 7> Differences in job-esteem by dream job
Dependent variable Dream job Mean S.D F P
Foodservice 3.09 .62
Service 3.14 72
Positive value 261 .853
Office & research 3.20 .68
Restaurant management 3.13 .64
Foodservice 3.46 .63
Service 3.71 .62
Relative benefit 3.389 .019*
Office & research 3.70 .68
Restaurant management 3.40 .58
Foodservice 4.14 75
Service 4.21 72
Unfair treatment 3.820 .010*
Office & research 4.02 82
Restaurant management 3.97 .67
Foodservice 3.25 55
Service 331 78
Social reputation 2.006 114
Office & research 3.48 .58
Restaurant management 3.21 .55

¥ p<05 , ** p<Ol.
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