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The Influence of Career Barriers on College Students Majoring
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Abstract

The objective of this study is to investigate the influence of career barriers on college students majoring
in culinary arts on career preparation behavior, and the moderating effect of self-efficacy between career bar-
rers and career preparation behavior. For this purpose, the data was collected through a questionnaire survey
from four hundred and eleven students majoring in culinary arts at colleges in South Korea. The data were
analyzed by using factor analysis, reliability analysis, multiple regression analysis, and hierarchical analysis
with SPSS 18.0. The results are as follows. Among the career barriers, the lack of job information and lack
of interest had a significant negative influence on information gathering behavior, although physical inferiority
had a significant positive influence on information gathering behavior. The lack of self-concept clarity and lack
of job information had a significant negative influence on practical efforts, while conflicts with important
others and physical inferiority had a significant positive influence on practical efforts. In addition, the lack
of self-concept clarity, lack of job information, and lack of interest had a significant negative influence on
tool preparation behavior. Pysical inferiority had a significant positive influence on tool preparation behavior.
Self-efficacy showed a partial moderating effect between the lack of job information and tool preparation
behavior. Managerial implications and limitations were also discussed.

Key words: culinary students, career bamriers, career preparation behavior, self-efficacy
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| Self-efficacy

L2

i H1(-) Career preparation
» Lack of SEW‘CO.ﬂFem clarity « Information gathering behavior
+ Interpersonal difficulty + Tool-preparation behavior
» Conflicts with important others + Practical efforts
« Lack of job information
+ Physical inferiority H
+ Lack of interest

—* Direct effect * Moderating effect

<Fig. 1> Research model.
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{Table 1> Demographic characteristics of the samples

Characteristic N % Characteristic N %
Male 28 555 General.academic senior 275 66.9
Gender high school
Female 183 44.5 Vocational high school 69 16.8
Type of
2 years 195 474 | high school Culinary high school 52 12.7
School
graduate . .
system 4 years 216 526 Passed que.ahﬁcatlon exam for 9 22
high school
Freshman 153 372 Others 6 1.5
Sophomore 153 37.2 Because 1 wanted 382 929
Year
Junior 50 12.2 . On the advice of parents 12 2.9
Major
Senior 55 134 choice Seems easy to get a job 7 1.7
Parents or relative 15 3.6 motivation Influence of media 2 0.5
Professor 87 21.2 Others 8 1.9
Friends or seniors 118 28.7 Major study 215 52.3
Information Job fair 11 2.7 Certificate 50 12.2
gathering .} i t C
5 Ob supporting cefiter 5 12 aree? Foreign language study 95 23.1
rom on campus preparation
Internet 160 38.9 Job information gathering 36 8.8
Newspaper or TV 12 2.9 Others 15 3.6
Others 3 0.7 Total 411 100

%(1278), Aol & 2 R 2ol 1.7%((7%8), e =239 o/ll, A=FH AT 370, A7|ES 10
ujxle] ko & 0.5%2™), 71 1.9%(7H)E 2= F 1070e] e9loz 2913} Hth KMO #e
o

AFEEE A2 FJE FRARE el 389 0.907°1M, & AWE-S 70.093%2 UERSTE ¢
%(160%9), X7+ B AH] 28.8%(118%), ks  oF 22 QQlEA A}, MntHor 7 HrEol
21.2%(@87), -1 = A 3.6%(159), AE = FA EA7 Qe Ao gelEdon, 7 Hro
© TV 29%(12%), |3l 31 HAAAEs] A LB 2 fel AE e BYe @ 23

2.7%(1178), S YR DAE] 1.2%(5%), 7]EF 0.7  Cronbach’s alpha
%(3%) o2 etk e 7P Ao tege.
MRS E Al A WIS 1o g

I=2A 9l HAE B4 A3 <Table 3>3 2t}
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T2 Ifrkeigen value) 1.0 o], 221 AAR| = 1) J2&H0| M=FHIS OIXl= L&
04 o]’ Ao sigiom, o] 7| = 1) a3
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{Table 2> Factor analysis and reliability analysis results of career barriers, career preparation behavior and

self-efficacy
Factor Variable Fact.or Cron-
loading bach’s a
Can achieve most of the goals that I planned. 813
Self-efficacy Can overcome issues when I have a problem. .807
4.088" Have an ability to get important things achieved by myself. .830 916
(8.697%)" Will succeed if I make an effort. 823
Can do various kinds of jobs well. .817
Conflicts with Career choices will be influenced by opposition from parents. 752
. Fear my parents or boy/girl friend don’t like my career choices. 786
important others Lo . . .
3.069° Hard to make a .dec151on if people dlsagree with ch01c.es. 772 .897
8 445%%)° Have the profession because of expectations from family. .819
3. 0) Will be hard to do the thing, if my parents oppose. 147
Lack of job Don’t know where to get a information about jobs. 752
information Don’t have enough information about jobs. .855
3.764° Have no idea what people do at work. .804 .899
' b Don’t know which job I can do well. .695
(8.009%) Hard to get informational materials for what I want to pursue. .803
Difficult to make a decision. 137
Lack of Lack the ability to get the skills for the job. .632
self-concept clarity Lack the ability to assert myself in a work environment. .684
a Will be difficult to get a job because of poor grades. 470 .849
3'731‘ b Have a lot of second thoughts after making a decision. .600
(7.946%) Difficult to decide things. 743
Want to avoid facing difficult things. .633
Interpersonal Have issues with work relationships. 124
difficulty More difficulty in relationships then difficulty in doing work. 816
a Can not get along well with others. 813 919
3'693 b Will get not along well with colleagues at work. 764
(7.863%) Very nervous when I do something. .669
Tool-preparation Prepared books or materials for introduction to an industry. 813
behavior Preparing with books and materials which I already bought. 819
3.540° Going to the institute for introduction to the industry or school. .635 .844
) /b Have collected various information. 574
(7.532%) Always check what I have done to achieve my career goal. .637
Physical inferiority My physical condit.ion is not adequa'te to do the profession. 815
a Will have a hard time to choose a job because of my health. 157
3.199 e o . . 904
(6.806%)" My physg:al 11.1fer1(.)r1t.y will influence my choice/plan for a job. 831
Feel physical inferiority. 789
Lack of interest Will get bored when I work. .802
a Will lose interest in a job while working on it. .809
2.796 . . . .886
(5.948%)" Noth.mg that 1n.terests me nor a job that I want to have. .629
My interests will change in the future. 732
Information Have bought or read a book/pamphlet about the job. 490
gathering behavior Have read a book/pamphlet about a training program for a job. 761 790
2.181% Have visited or planed to visit an institute about a job. 714 ’
(4.640%)" Have watched TV programs/visited an EXPO about the job. 527
Practical efforts Have searched about a qualification for a job. 430
1.977° Have talked with experts related to the job. 771 740
(4,207%)b Have talked with people who work in an industry. 780

Total cumulative variance : 70.093%

" eigen value,

b .
. variance.



ze] A

ol

ishilo] x\7ks}

i

=

Ho] J2FHYEol nAE ¥ 73

{Table 3> Result of correlation analysis between variables

Correlation
1 2 3 5 6 7 8 9 10
Lack of interest 1
Physical inferiority 4817 1
Lack of job - o
-ack ot Jo 4537 3007 1
information
Conflicts with . - -
. .560 .505 310
important others
Interpersonal - - - -
. 460 482 377 472 1
difficulty
Lack of . . . ok o
ack ot 4037 383" 430" 398" 6017 1
self-concept clarity
Self-efficacy —288" —220" —281" —253" —428" —4117 1
Information - - . - -
. . —.167 057 =271 —.035 —.142 —.178 311 1
gathering behavior
Practical efforts —.122%¢ 018 —333° 014 —.1577 —2217 2757 5447 1
Tool-preparation - - . - - - .
. —.196 .001 —.365 —.039 —.153 —.230 264 .626 .593 1
behavior
* p<.05, ** p<0l.
2 AT M A5E A BAE B = 2551 AZA =l HF(Hel FTF= mlAl=

S A
ow OFIAEAS *}%6}%‘2131 o A
<Table 4> ¢} 2t} F4 € 3]
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{Table 4> Influence of 6 career barriers on 3 career preparation behaviors by regression analysis

Non-standardized Standardized
Dep(?ndent Independent variables coefficient coefficient t p-value
variable
B S.E. B
(Constant) 5.276 211 24.964 .000
Lack of self-concept clarity —.106 .071 —.092 —1.504 133
Interpersonal difficulty —.076 .060 —.081 —1.264 207
Information  Conflicts with important others 076 064 073 1.200 231
gathering .
. Lack of job information —.216 .052 —.229 —4.160 .000
behavior
Physical inferiority 203 051 231 3.963 000"
Lack of interest —.139 .061 —.141 —2.264 024"
Model summary R=352, R?>=.124, F=9.530 (p<.000)
(Constant) 5.497 213 25.857 .000
Lack of self-concept clarity —.163 .071 —.138 —2.294 022"
Interpersonal difficulty —.075 .061 —.077 —1.232 219
Practical Conflicts with important others .165 .064 154 2.580 010
efforts Lack of job information — 307 052 —317 —5.880 000"
Physical inferiority 131 051 146 2.551 0117
Lack of interest —.044 .062 —.043 —.709 479
Model summary R=398, R?=.158, F=12.640 (p<.000)
(Constant) 5.497 201 27.402 .000
Lack of self-concept clarity —.149 .067 —.132 —2.227 027
Interpersonal difficulty —.024 .057 —.026 —.416 677
Tool- Conflicts with important others 117 .060 115 1.939 .053
preparation .
. Lack of job information —.301 .049 —.325 —6.099 .000
behavior
Physical inferiority 142 049 166 2.923 004
Lack of interest —.123 .058 —.128 —2.105 036"
Model summary R=417, R?>=174, F=14.174 (p<.000)
* p<.05, ** p<01, *** p<001.
2 A2 SAste] 9AH HARHL A3l AT} gl

kv

R 27W I A BFEE 3R] BAlA 2]
Feite] 2da9E A5 A= <Table 5>
2ok 9AA AN 3 B AAH R?
ol 2 A E 6.5%, 3TANE 0.7%0F

A5stn YA, A7) kel
now »}E}w

y,]./é;d?@ = 7}-_4 x].7]:g'_% VAR S|

2=
Eﬂr%: AZE3 ZAIE (Table 603 2o R2Ek
o] 28AII A 3.5%, 3EAINA] 0.05% 5FIA]
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{Table 5> Moderating effects of self-efficacy between career bamriers and information gathering behavior

Step 1 Step 2 Step 3
B t B t B t
Lack of job information —252 —5.053" — 206 —4.220"" 030 127
Lack of interest —.144 —2.545° —.100 —1.817 192 .663
Physical inferiority 182 3.868"" 203 4454 070 292
Self-efficacy 307 5650 539 33017
Lack of job information* o045 _9m
self-efficacy
1 *
Physical inferiority* 024 545
self-efficacy
R-Square .108 173 .180
A R-Square - .065 .007
F 16505 213007 126117
P .000 .000 .000

¥ p<05, ** p<01, *** p<.001.

{Table 6> Moderating effects of self-efficacy between career bamriers and practical efforts

Step 1 Step 2 Step 3
B t B t B t
Lack of self-concept clarity —205  —3207" —.126 —1.921 —292 —.904
Lack of job information —324  —6473" -302  —6.1137" —.054 —210
Conflicts with important others 134 2274 152 2.617 .386 1.421
Physical inferiority 1109 2216 113 2.350° 125 523
Self-efficacy 241 4182 395 2.039"
Lack of self-concept clarity*
self-efficacy 032 30
Lack of job information* o047 _ 970
self-efficacy
Conflicts with important others —.046 —.880
Physical inferiority* — om 051
self-efficacy
R-square 153 188 193
A R-square - .035 .005
F 18.393" 18.809"" 10.647"
P .000 .000 000

¥ p<.05, ** p<01, *** p<.001.
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{Table 7> Moderating effects of self-efficacy between career bamriers and tool preparation behavior

Step 1 Step 2 Step 3
B t B t B t
Lack of self-concept clarity —.097 —1.629 —.036 —.582 —213 =716
Lack of job information —.296 —5.916"" —282  —5.694" 327 1.292
Lack of interest —.016 —.315 .002 .047 307 1.223
Self-efficacy 183 3.283" 611 3319
Lack of sseellft:—:foﬁnccail;t clarity* 031 575
Lack of job information * 115 2408
self-efficacy
Lack of interest * Self-efficacy —.056 —1.197
R-square .140 162 185
A R-square - .022 .023
F 220437 19.624™" 13.056
P .000 .000 .000
* p<.05, ** p<01, *** p<001.
W, QEgHe] A0A wmd] nAE g 9 A, A2 6 991 F AYgn pEe
of A/ Eae) AEAE gl o e A=FNAE 3918909 YRFADE, 4
o. wel, EpH| P BT B(-)e] FGL vl
AR ST RS he] VAL F £ Ao Uehl, AP R REn g
e AEe] BE AP BRI FoRE g b deleke aclo® bt Arlw e
2] AP aeR ZAANE D AAE (Ta- $F, FAIHE B3 A2z 5] ()9 9
ble 7>7 2or], R2gko] 2, 36l 2A 77t B mom, AAH A5 F3 Bl
22%, 23% 271 Ao yepton, Ay . AT 93 M2EH|g s Fhel dge 1|
BE3) e ko] BAlCA A7 Est Ae AR UEyth S, AAFEES, A7)
o zAEH} Y Ao UEhth g9 gL BYRE FrIRES B A4S Q22
Aol we} 7 H2E FE A= E A BT Fol Wk, Frd 5 g Bkl
deg Az =AY, AAA deite =2
V. sl A= T AP E ool wrhe 28] Uitk
ol Aol td Fur} RIS FRHEHS
2 d7e ze] A7 tee]l AZdete AR Azl waSE AdeEHaE o v Al
FHol AmEngFol A Gl ot 3t A4 9577 2rel e =93 gl 7
ofetar, A &=dW 3} A 2FH|g s AlololA A7) =8 I wASFE ARFugE FFo] BT
Fore] HEIE EASI oM, F2 AI= Kim SI(2005)9] AFAT e} RRA o7 x|
=3 2 o} Park EJ(2014)¢] A7olX % AR E =
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