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The Effect of the Corporate Employee’s Perception of Organizational Justice on
Psychological Capital, Occupational Satisfaction, and Organizational Commitment
S Mamnly on the Workers m Construction and Manufacturing Firms

Eom Jaekyu + Hwang Changyu + Song Youngwoo

{Abstract)

With research findings that the righteous and advanced society relies on the microscopic
personal experience related to the justice as well as the perilous reality of 70% of corporate
employees in all industrial environment, this study samples employees in the manufacturing
and construction industry, both of which take up 40% of all industries, to look into how the
awareness of the justice within their organizations influences the organizational commitment
through psychological capital and occupational satisfaction; and to understand the beginnings
for the macroscopic change. As a result of verifying the interrelationship between the justice
and psychological factors, distributive justice and interactive justice are in a positive
relationship with the psychological capital while procedural justice shows no influence; the
procedural justice and interactive justice are positive with the occupational satisfaction
whereas the distributive justice shows no influence. Also psychological capital appears
positive with the occupational satisfaction and organizational commitment while occupational
satisfaction is positively related to the organizational commitment.

Key Words : Corporate Employee, Organizational Commitment, Occupational Satisfaction, Psychological
Capital, Organizational Justice Theory
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<i 2> ZE9 7]eH 54 <E 3> 4Tl w2 Huj FHA Ao]BAY
8 3= W= (N=176) | H)8(%) e TEA%
2 = 129 5%
. oA 75 625 A N o‘\'_l,' ""'}_x]' (%ﬂé}%)
' 4 » 375 e | AH% | 60 | 1808 | 395 2001
20~294] 29 242 <5 %
] "l Az | 60 1640 | 4065 (024%)
30~39A4] 56 46.7
d 404941 28 83 * P05, p<1, *p<.001
50~59A] 5 42 — - -
<E 4> AZ9 w2 AL FAA o]FEA
60 o7 a %3 AL uo]tq' O 0070 }]"‘Eﬁa
B B 100 us A
N ARYE 3 275 N
o = 68 56.7 o 7144 60 | 19.39 3.671 2.099
HO "
ERRES 7 58 Az | 60 | 17.98 3.694 (0389
:’3;“?%‘?" u]é‘ 67 55.8 * p<'05, *% p<’01, ***p<'001
i 71E 53 4.2
. A4 60 500 <¥ 5> ¢Fo| w2 AR Ajo)EA
S A% 60 50.0 i y — TEAZ
5 Hg 53 142 o N R EEEA (fr928)
o~ =18
5104 ¥ % 300 A49 | 60 | 1911 | 3019 2173
s ks 10~154 o) 18 150 by — (002
15209 P o7 Az | 60 | 17.34 3109 :
20 o] 4 5 42 * p<05, ** p<01, *p<.001
A9 40 333 _ N
= - 75 <X 6> ¥l wE JFHE 2po] A
o ¢ n_ | s W N | 9z | mamg | 1OM%
K= R 20 167 (rel2rs)
A% 9 75 o1 MY | 60 | 2562 4.720 1.986
B ] H o "
] 5 42 Az | 60 | 2403 | 4031 (.0497)
o4 4 33
* p<05, ** p<.01, **p<.001
2 e 65 542 P P P
7 #eA 13 10.8
SEER H‘j: 16 B3 | By A} 75H(625%), AA7F 457 (37.5%) 0],
AN 6 50 L
NEFET - 00 AT EE= 30~39417F 5673 (46.7%) 02 7HE Bk,
qg 224 8 67 20~29417F 29%8(24.2%), 40~494|7}F 28%(23.3%)O. %
A17 199 99.2 - 5
284y e N 0 AA F8-9] 94.2%7} 20Thol M 40T) = FAFE A &
1021 ol3 2 183 He st 97} 687 (56.7%) 02 FETL i,
~25091 - -
ARite 102508 14 65 %42 3 =94 7968%)t AEUE E97 39
250~5002] Atol 27 25 e I =0
50021 o] 6 50 (175%)S Egatd A EEe] 80%7F LTSS
W A0 R et AERTE HE 677(55.8%),
71 5378 (44.2%) 2 B| 5Bl FAME AT )7
ARRE, S, ATHE, A4S, 200 AT A% A4 Bel 802%7h 159 He] A2g 2 9
e, 27, VAT EE 2o ok ARG A4 b 52 AR 0%(33.3%) 02 7 Bekal, 79l
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9 BARES B4 Aol JAES ATUES 5 243

St ZAFE ST 2 EE U2 A 227 651
(54.2%) = 71 B 9% 0] 199%(99.2%) 0] B4
o5 AT 7199rEE 10~25081 o5kt 651
(54.2%) 2 71 ©9kat, 250~50021 )37} 2778(22.5%)
9} 1091 o3} TFEIF 227 (18.3%)°11 L, 50021 o4
07192 6%(5%) = AR AT

<EB>HH <BFPHE E AT ATEAA
54 T 959 AAYH AxYelA LHske FA

A S0l w2 Y A 394,
’33‘13}% B, AR, AR, 24

Aoz 49
EE

i Apol7)
A A

)
2
}= 7RG

AL
T@Zé—% A JJr ﬂl TrAffP Apol7b vz At
e 4@ Aol B Aol Ao EASS nHs 854
<EE 9%l me Bl 3449 Aol B4S 29 B4 w79l PLSE dloe Aoz Ay
g Avg Ade] AxHro Hat 1.68°] Fof & 3] PLS Graph version 3.05 AH&-aF3ith PLSE 3%
o SR o] e Ao e, EAHCR o] E H7)9 I} EF(Residual Distribution)ol] thak
& oIt gl A0 ehdth (peob). <E4>S 4 8 AHgol Wl AR g vlPoR Je 5
SAE TR Abe]l A AR Y] AxYE o ZRFRE $Ao] Jhedttte Aol AT
Ut 1410] FobM AeAE gAA] =2 Ae ofd AT &EET) FoMaL 9, BY A= B
2 UEhe®, BAH R fol@ Aol7k ol Aew o T duele S4elnat o PLsE £
UERT (p<05). <¥5>E QE7 AgAe] ato] A =R sto] b Ao A B AN AL
w4 A3l AAdgo] Alxgrn Hat 1.770] & 89 WEES SAT B disiA A8 B
of Agakdol w2 Aow yehgaL, sAAY o A ASE
& Aol7k AT (peon). AFHFAA ) QB A SAwHe] AT B A7 Wil Au4
of ¥4 AuQl <Fe>> o] AxPRT Ht  BIES A fsM EEE AR
<3 7> PLS TR AAAFE
AZ AT HF Y B2 (AVE) B2 = (CSRI) AP E(R2) %54 (Communality) | T54 (Redundancy)
2 FAHA([DIS) 0.782 0.956 0.687
A2k 344 (PRO) 0.744 0.946 0.632
AL FHA(INT) 0.672 0925 0528
A AHE(CAP) 0.612 0.904 0288 0442 0.164
A RHEHSAT) 0.566 0912 0.593 0.419 0.314
Z4E9(COM) 0.678 0927 0.614 0542 0411
At 0.676 0928 0498 0542 0.296
EYAAAEE 0.520
CR AN SIS =OR| 985

2LH0



719 B 44 AZe] AR ATRES el 24890 A 98

<3 8> HAF A7 W 2 At wAal Ak

CAP COM DIS INT PRO SAT
CAP10 0.748 0.406 0.354 0.355 0.267 0.454
CAP11 0.832 0.507 0.327 0.409 0276 0482
CAP3 0.792 0.562 0.394 0.463 0.39 0.567
CAP5 0.721 0.437 0.285 0.379 0.301 0.437
CAP7 0.803 0.547 0.39% 0.344 0.298 0.525
CAP8 0.793 0.512 0.274 0318 0291 0.428
COM1 0.528 0.808 0.385 0.535 0.445 0.602
COM4 0.439 0.779 0.457 0.453 0.529 0.538
COM>5 0.599 0.826 0.390 0.541 0.444 0.561
COM6 0.504 0.827 0.266 0.516 0.434 0.59
COM8 0.553 0.859 0.520 0.502 0.546 0.713
COM9 0.522 0.840 0.447 0477 0.603 0.685
DIs1 0.326 0.338 0.873 0413 0.553 0.409
DIS2 0.406 0.460 0.896 0.401 0.542 0.453
DIS3 0.402 0477 0.903 0.498 0.643 0.519
DIs4 0.420 0.458 0911 0.387 0.624 0.440
DIS5 0.298 0.434 0.879 0451 0.691 0.422
DIS6 0.437 0.473 0.843 0.452 0.630 0.460
INT1 0.403 0457 0.405 0.809 0.516 0.569
INT2 0.368 0.459 0.358 0.835 0.520 0.454
INT3 0.341 0.498 0.404 0.805 0.458 0.572
INT4 0.437 0.540 0.394 0.824 0.502 0.560
INT5 0.445 0.567 0.477 0.849 0.562 0.540
INT6 0.389 0477 0.371 0.797 0.428 0.497
PRO1 0.326 0.452 0.666 0.450 0.852 0.505
PRO2 0.316 0.512 0.044 0.536 0.863 0.463
PRO3 0.325 0.559 0.577 0525 0.894 0.538
PRO4 0399 0.624 0.569 0.593 0.872 0.622
PRO5 0.333 0467 0.543 0.490 0.840 0.448
PRO6 0.320 0.511 0.603 0.538 0.854 0.516
SAT10 0.509 0.588 0.410 0.516 0.434 0.766
SAT11 0.494 0.637 0.378 0.509 0.449 0.856
SAT12 0.488 0.627 0.301 0431 0.363 0.799
SAT3 0.456 0.665 0.523 0.456 0.547 0.769
SAT4 0.359 0.403 0.439 0512 0.551 0.658
SAT6 0.386 0.395 0.396 0.537 0.529 0.613
SATS 0.515 0.574 0.352 0.493 0413 0.728
SAT9 0.511 0.585 0.291 0.492 0.376 0.801

) w0 FA4DIS), A4 FAHPRO), HEA4E FAHINT), ALAE(CAP), 4FH5EAT), £4%%(COM)
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719 B 44 AZe] AR ATRES el 24890 A 98

<& 9> HF A7 MY AVE(EA TS S S B8 Ao SHIEES AFA o] glttal E 4 9l
oA A= -
R Hs PLS F2R e g Aol diF W7k AEE
CAP | COM | DIS | INT | PRO | SAT — i .
r | orer & <3E 7> YEh ek AA, FREP ] HA A
COM | 0638 | 0823 s AHH7] 93 A EE Stone-Geisser Q2 test
DIS | 0437 | 0501 | 0.884* SAFeZN WA A5 FE (Redundancy) #tol
INT | 0487 | 0611 | 0492 | 0.820* tH6l]. o] A FE FREHe] H3AS Lpehln, 7]
PRO | 039 | 0609 | 0694 | 0608 | 0.863* S -
SAT | 0621 | 0752 | 0513 | 0652 | 0604 | 0.753* A= F5A el 2F Fpeleler an. £ 97
' ' - ' - ' oA FEA B BT dE deRia 7] b
<E 10> EFEA-HUEA A9 v]E (Heterotrait—Monotrait -2 2.3]9] Az A3FAd] st 27L& wEsio)
. [e] E._zﬂ— :&tﬂ oA AHZ =
Ratio: HIMT) #& & 3l e19A4 13 4, 7 TS B E ) Alel Ak
CAP | COM | DIS | INT | PRO | SAT B
CAP Hi3lA 28.8%, 2FRHEo] 593%, “1¥] 3l ZAEq]e]
COM 0.711 61 4%§}‘1 Falkglrl\/hllerﬂ- Zﬂ /\] 6]' ?:1 ] ]?‘ 10%%
DIS | 0472 | 0536 Agsta 9= Aog Ve wlidd AN
INT | 0543 | 0675 | 0529 Ao td AL WHEA7) T THe].

PRO | 0429 | 0656 | 0742 | 0.659
SAT | 0699 | 0828 | 0560 | 0732 | 0.665

Al gk(Square Root of the AVE).
—E‘ H 3 W(DIS) AAk 342 (PRO), HEAE THA(NT), el
(CAP), 47 B5(GAT), £423H(COM)

A, PLS 7AZE3He] A4 435 (Goodness of
iye BE UANee] SR R)ge Bt
A Hitghs wet Holl olF thA] AlallA
Z8H63]. o] A= A7]E= HA 01 ool

s

+i”i*

r~ of

' L

(Individual Item Reliability)? W2 94#4(Internal 05205 WERfaL glone FeRrde] Ades
Consisitency), 5~H E}3A(Convergent Validity)Z} &3 FF 02 & 4= Qlth o)/dolA] AwE npe}

¥ EF3A (Discriminant Validity) S w418F3ith & o], & A4 9] PLS 7% ®&& A& H7tst
AT A SATEES T HFUY e & AAAA 7ES 58 e A & 5 Ak
SATES AEAZE w71 il wrEEE ATEgel 23 = 4 Hesd] SAES
(Reflective Indicators) .2 dsto] E4sFATHe0l. o that 7id BFgAS dotir] ffeir 3 e
3 W S ARSI o8 fslA wkesl

4.3. A BRI s 2 R A Wr7F o] AAgkE ekl <& 7>l stk <& 8>l
A B0l SRR B Wl o 2l AAuk

EHE Y3k(Cronbach’s o] B 0701doln® o= 9 BP0l Ues

AFA AZL Y3 5
Alpha) g3} frAbeE S3a8l Al :
Scale Reliability Index, CSRI)#k< I 54S 9@l Fornell & Larcker[64]7}
kol 0.70)/dolH WMo S4o] How dydo]  AIMet HiAtFZ(Average Variance Extracted,
Sleks1 R, < 7ol 2 4 ), BE AVERS A83I0) <Eel WE(E EA 2
o] TFAR A A gho] 070140 B&, & o] AVE Al grolal ywi] sjHo o] gre 7t

o

kg
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9 BAAES 34 Ado] APAda ARuEs B8 24 EYd vAE 93

Hro] oA e Yepdth AVE Al #tol 24 Bzke] AR dig foA A5S AAtelA
0.701de]aL, 1 gro] v& W9 AdAs @Rtk HES ASEith AREA Adel 7hdAE o -
Aokt W ggo] e Aow wddd 9 = <¥ 11>3 2
B ATl AME FEES BT 0780 2 AVE Al
T e HolFa, YR W7 A 471 AVE <3 11> Z2¢4 Aae} 7PAE R (d5247%)
Al AR A e Wl gAY 21s [ Azt ;ﬁi TR| P@ | Az
RHREAIZ|AL Stk o] o] AR E AT ARES [ hn | weiedd o deiar | o268 | 2585 | 0010 | A8
243120 JluAd oz sl AL o 4 9l H | 44344 - Adae |00 | 018 | 094 | 717

Henseler, Ringle & Sarstedt[65]<= Fornell} :i %Z:izz*iz;i?zi gziz Zii gzg; jj
Larcker’} A|¢FEE HE4¢] BB 7%l o W5 | Ax44 - 4¥ws [ 027 | 215 | 002 | A
vk Aodst oo A A S| e At Bt F Ho | 4528344 — 2705 | 0309 | 349 | 0001 | A
4510 Compbell? Fiske?} Ao T4 Th=4 H7 | AeAe - 2429 | 0278 | 387 | 0000 | A
W & d A (Multitrait-multimethod matrix: MTMM) = ﬁfx}f - qﬁf il TN L TM

HO | ARwE - 2429 | 0580 | 8273 | 0000 | A
o 7|xg EHEE-GAEA  ARdA HE
(Heterotrait- monotrait ration of correlations: WA, 22344 el #dg 7P 4395 Ay
HIMD)S 74938 2o el S ddsth= 71 2Y, 719 SRS 9 38483 Algadne
FO = Akl Monte Carlo AlEHOIA 175 & 7HAHL)S roE 5%0lA Ag=ar oo, A}
a4 HIMT7} #PEetdd S Asste 71 8 33430 Agadne 7HH2)S 7174 o=
Wolehs SHEIGith # mRdlAE 250l A BWaAL AEAE 34 At e] 7 (H3)
g HIMT= A A5S st 7 7 3 FoAFE 1%0A4 A8 Ha vk 719 SAEEY
7R 7lEaks Ee s gl wHEAS A Bule A AFusae] JHEHL)S 71 ENL
Tt 71k AR - 0900 st wHE U, AAF A HE)S ol 5% Ae A &
G 20E& W A7IE 459, Clarket Watson  BA(HE)S oo+ 1%0lA 251319 7hd 5o
o AMAE By neHor BE gho] 0850187F A EE AL vk vpAHO R Ak 22 EU(HY)
sojopnt b FAE BT FEate6] <¥ I AFUSHS)Y Fo5E 1%00M 247 e
10> ¥ A9 WE HIMT #hol B2 71 glal, A7RkEa) 24 EQI(H9) 3 fof 1%
#kQ1 085 oJ3lE 5 RHEAI7]7] wite] AFE 9 A AEE A o
g AR JEA R Hisite AS g5
T Atk
VI AE 9 A
4.4 72 28 4 (Structural Model)
2 A= 7Y AR 24 3840 A

oo SAHRFY A A¥E T3 SAYEY  AAWFE sto] AL ARkl ojw

A3 gddol ASEAh o] SARY stllA & A 9 AHQ 21 =S HAE FEF
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