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A AT Fel T2 viAE 2ol e AF7F 23] o] FoAAL nk. AFTHA| LA
tde o et #dE AYATsol e 7%1-‘%“ % (Choi 5, 2014), &JAFEF (Son 5, 2013),
Al ) = , 2 %) , AFYWE (Kim3} Yi, 2012; Oh$} Chung,
2011)53} & 2450 AEATAT %;}mi e wAT Lol B T} H2
£ Zoish @ 4 e PO AEEY J5e] Fou $5e) BEE P
o] g1 =7) g 83 ﬁ‘?lol =3t} (Leefl Jang, 2007). FEAR= 32|
15He) 47 AAZE B0l BA] FEAY AL FT BBYT 2 5 o
$7) GE% 193] Aedshor B (Kimsh Chi, 2002). E& el a3t oJme) 4
e 95l ez Aol skl AAAY B 2R Ao B SESHL A Y FHAE)
A9l " gaZoe] g FHt} (Cho, 2011; Kim$} Chi, 2002; Cannon-Bowers 5, 1995).
FJ-?JEL/\%] (teamwork skill) 0|2+ H9] Ex5 F/3 FEAE] ”ﬁ 28317 Pl BERE
FH o7 £t BAo QT 58S usitt (Lee 5, 2015). AN B pAdo g €] &
2 At 99 5 4o A9 ABE Aol HURE A Bl Aelerae), B o
ek Nz 235 Qeskel 151 Ao AHE YA BBL 5 Ut ANLE 59, 94
£31 2387 AY 5 9 BABA S0l B8tk (Lee 5, 2015). ol FAA~DL FHAL
o ATAGA S SR AL AN B 949 4TEEH ATAQ Yo, T4 A8 28

ol

ol
d

|

l

2l Zto] 9o BHE 4FoR 027 st #dol Ak w3, A
Q] Ji/‘%& g z2Aa o 8 gy 9 aols B 9 Fob (Westli 5, 2010).
Wright 5 (2009)2 8322 o] & 5753 583 3AZQ HA7ZE don, ¥ A4 &4
?J |93 FEEL AT wgshe Aol dF F2AS FReAAY. oI WYI~ZLe | 74
Azke] BAS F Aol v ST G vIAE 2otk BEUR EHA FAC] B 4 A

SoFeti, ofe] BAjel ] AR e 158 A8 ABHo} e AN FANT ] 2Ak] BAL 7
B RS HeslEN, mUE sk 9 S0E 2] HlEe] (Kalisch 5, 2007) 25AL] S A2 ook
o] Fa3ltka B 4~ 9t}

AAFE A Q2 (decision making competency)2 ZSHGA S Y3l §5A 1 aHoz AL A
= 8= oty (Miller®} Drotar, 2007) A 4j3} vl Ay J2]a A4 Fds ko] T
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ol HES AR okl = T AA MtEA] B3 JFESHolt}t (Park 5, 2008). H gJ&87H
ko] Aol X Gl A NA FAY o sAu|xe gt Fqlo] FA EopRlel whet o AESE L A
23 AL E 275k gt} (Kima} Choi, 2016). Q/AFolA 3 ] A3 A4S vHE
o7 AlEstal AEd ddke S SHAQ AR AL A 275 e F w2 U2 E A
L Aot (Lee, 2013). & ]‘«] «V‘]‘ﬁﬂo—ﬂu&o] io]';qu] R “]'—7‘:‘:7]' io]’ ] E\f“ﬂ ofyz} g

Z}ﬂ A= A7 —’FZA ES

o 5879l 283} AEATATAE 2H 3P 01D aom. a9l u}%k& 39 8
A A Az 8 4ol tEne 99asdst A YAY, FEATAT TAE Gl 2|7}
e Aoz Atk AW YT, JAERAY U DEARATH 1) BAE e 1%
AT JFRIL BT AT wu| e Aot}

olo] ¥ ATNAE ZEALe] YATLUT AARAGo] DEYTAT AL FFS shetet
A Rtk olH @ ATe dExe] RS o)1, ok AN B G4 iR BEE
£ oltd] 7ol Aolr}
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(2001)2] AFoA AA =72 A== Cronbach’s a=.86°]9lon], & Ao A AlF % Cronbach’s
a=.79°| 3t}

&% A3} (nursing work performance)
I RAT BAETE Ko 5 (2007)0] LR DSARAT £TE ARG o £TE £
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A, 54 18004 27 5802 ARy A4 BEL 178614 s5elch 3
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Asigth & Ad7E 9% Az 32 20169 39 164HE 3¢9 254712 A7l HLQ 27132
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dEAE 01“9“5]'04 27 Hiixlo g2 AT g siglon, AEA+
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R CERSEEPREE
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3. d+4%

A= 2 1709 0)gon, BFAE-L 30.5546.95/ 8 AR 304 o|3t7} 1047 (61.1%) 2
J 57 (2.9%), oAk 1657 (97.1%)°1en, ZEAEH = vl&E 1179
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—

688 0), 71 529 (30.6%), 7IEF 198 (0.6%)°]3th EuE= Fu7t 999 (58.2%) 02 7g Wk,
o thZo] 83 (48.8%), WEUZE 727 (42. 4%) sk o)4to] 159 (8.8%)°ldth & AAA

B 7.87+6.4070L 2 5 o]} T1H (41.7%) L2 7 woith SREEAE YIAHEE 519
=

ko>

w i _I°"

%), JIAEE 599 (34.7%), A 129 (7.1%), SFI2AE 149 (8.2%), 7|et2 25
Lol E, AT F ] 347 (20.0%) ol ATh A9 ANEFS AL 1517 (88.8%) 1L, <73
B 23t 11% (6.5%), 3t 1509 (88.2%), &AM 99 (5.3%) ] 2t} (Table 3.1).

12
==K
o =
=
30.0
o

Table 3.1 General characteristics of the participants (N=170)

Characteristics Categories n (%) or M£+SD
30.55£6.95
<30 104 (61.1)
Age (year) 31~40 46 (27.1)
41~50 17 (10.0)
>51 3 (1.8)
Gender Male 5 (2.9)
Female 165 (97.1)
Single 117 (68.8)
Marital status Married 52 (30.6)
Other 1 (0.6)
Christianity 39 (22.9)
. Catholicism 21 (12.4)
Religion Buddhism 11 (6.5)
None 99 (58.2)
College 72 (42.4)
Education Bachelor 83 (48.8)
>Master degree 15 (8.8)
7.8746.40
<5 71 (41.7)
Total clinical experience (year) 150’:<<1105 ;12 g;g
15~<20 10 (5.9)
>20 17 (10.0)
Medical general unit 51 (30.0)
Surgical general unit 59 (34.7)
Department Intensive care unit 12 (7.1)
Emergency room 14 (8.2)
Other’ 34 (20.0)
. Staff nurse 151 (88.8)
Position
>Charge nurse 19 (11.2)
2 shifts 11 (6.5)
Duty pattern 3 shifts 150 (88.2)
Fixed 9 (5.3)

TPediatrics ward, Obstetric and Gynecology ward

2
dzte] g9asde] 23 FFASE 3.3940.37 (B 2.55~4.55)Ho|glom, g HS
L JR5Y 355405078, 24 3.914+0.504, ¥ B3 A 3.68+0.58%, /A3 3.14+0.57F, o
AFJA 3.3710.61FH SR A 7B A vehgth gAEF e 3 B A4 3.3940.31 (¥
9 2.30~4.25)F801Qlen, SR Hp ARAY 3.5440.42%, 217197} 3.5440.424, A2
A A4 3.13£047F, A7|EA] 3.27+0.59H 0= FRAET} 27|77 71 =4 vEhsth s
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T F3 HoA4E 3.6010.47 (B 2.41~5.00) o] ed, 3HRFFAE A= 474
3. 63j:0 5238, AZSHENE 3.60+£0.528, 75234 3.4940.637, 75 AF AL 3.61+0.593
JEFHSHo] 713 =4 Yebgtth (Table 3.2).

Table 3.2 Levels of teamwork skill, decision making competency, and nursing work performance of the
participants (N=170)

Variables Possible score range Min Max M=+SD
Teamwork skill 2.55 4.55 3.3940.37
Task ability 2.20 5.00 3.55+0.50
Coordination skill 15 2.60 5.00 3.914+0.50
Team goal achievement 2.00 5.00 3.68+0.58
Self-sacrifice 1.67 5.00 3.14+0.57
Interpersonal relationship 1.33 5.00 3.371+0.61
Decision making competency 2.30 4.25 3.39+0.31
Informed decision 2.43 4.71 3.5440.42
Self-appraisal 1~5 2.00 4.80 3.5440.42
Decision making autonomy 1.67 4.50 3.134+0.47
Self-confidence 1.00 4.50 3.27£0.59
Nursing work performance 2.41 5.00 3.6010.47
Job performance ability 2.57 5.00 3.63+0.52
Job performance attitude 1~5 2.25 5.00 3.60+0.52
Job performance improvement 2.00 5.00 3.49+0.63
Nursing process application 2.00 5.00 3.6140.59

3. thgAe] Qurd B4el wE YYIaL GAAPAY U AEYTAT Aol
BgAte] Qub S4ol e Y9asd, AagdY L AEARAT Folg BAT Akt o

=

32222 A%, A, 2&4H, & I44E, 29, 27 Il wet {FoJ3 aelE Bolth A
THA AT AL 41~50417F 304 kR TE o A =kt (F=5.16, p=.002). & 44AHL
59 m|vke] 5~100d WYk, 15~20d w]uka} 2003 o) 4 Woh foJ3hAl WTh (F=7.17, p <.001). 2%
Fele 3t 257t 2t SRR FAHCRE FofaA EYTh (F=3.14, p=.046). AE-E 27}

IR ETE BAA 2§95t =UT} (t=-1.99, p=.048). AEAEE 7]&o] n|EHT} §o5A =4t
T} (t=-3.23, p=.001). A= MYZIBA} o] AFo] U7 F AR T} 2T} (t=-3.12, p=.002).

AR AR 2, & 947, Al wek 7o Aol Hylok ARRAA 23 F d4AE YL
5 miRto] 10~15\d wjwhat 200d o] FETh ol sHA okt (F=4.66, p <.001). &2 27} gt
Hop SAHCR [FoIsA ESITh (t=-2.03, p=.044). Af= HABZA} o]do] AT AME T} F2]
A =9k} (t=-2.01, p=.046).

BERFI= 9, 2238, 3, $ 4474, A9, SFFEl wet Fod AolE Erh
AFEREA AT AL 304 wlgke] 31~40x1]9} I~50M T SAA o= Wttt (F=12.46, p <.001).

YL it ool AEd] SHA thst 2P Bt FoJ5hA =3kt (F=6.54, p=.002). & 474
2482 53 vvto] U7 AP R §O A Eokth (F=15.32, p <.001). 273+ 1AW &2
F7b 3n) 2FHT AR R =9t} (F=5.38, p=.005). ZEAEE 7]&0] njEH T} =T} (t=-

474, p<.001). A= AQDEA o 4bo] ANE AR TE §o 87 T} (1=-3.93, p<.001) (Table
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Table 3.3 Differences of teamwork skill, decision making competency, nursing work performance according to
general characteristics of the participants (N=170)

Charactoristios Catogories Teamwork skill Decision making competency Nursing work performance
M=£SD t/F (p) M=£SD t/F (p) M£SD t/F (p)
Scheffe Scheffe Scheffe
<30% 3.3140.31 5.16 (.002) 3.3440.27 3.25 (.051) 3.4440.41 12.46 (<.001)
31~40° 3.46+0.35 a < c 3.454+0.35 3.81+0.48 a < b,c
Age (year) c
41~50 3.64+0.37 3.514+0.35 3.93+0.46
251‘1 3.55+0.09 3.6340.13 3.98+0.03
Gendor Male 3.07+£0.31 -1.99 (.048) 3.12+0.25 ~2.03 (.044) 3.22+0.46  -1.79 (.075)
Female 3.4040.37 3.40+0.31 3.6140.47
. Single 3.33+0.37  -3.23 (.001) 3.3610.30 -1.96 (.051) 3.4940.44 -4.74 (<.001)
Marital status
Married 3.4040.37 3.4610.32 3.8440.46
Christianity 3.3540.31 0.50 (.681) 3.3840.30 1.77 (.155) 3.57+0.37 0.32 (.814)
L Catholicism 3.47+0.40 3.4240.37 3.67+0.56
Religion .
Buddhism 3.43+0.47 3.60+0.28 3.69+0.61
None 3.38+0.37 3.374+0.29 3.58+0.48
College® 3.334+0.38 2.93 (.056) 3.3440.26 1.98 (.142) 3.50+0.42 6.54 (.002)
Education Bachelor? 3.404+0.35 3.434+0.33 3.6110.49 a,b<c
>Master degree® 3.5840.34 3.4440.33 3.9740.46
<59 3.24+0.34 7.17 (<.001) 3.28%0.23 4.66 (<.001) 3.3310.37 15.32 (<.001)
Total clinical 5~<10° 3.4640.36 a <b,d e 3.45+0.31 a<c, e 3.6740.42 a < b,c,d,e
experience 10~<15¢ 3.4540.36 3.5040.40 3.81+£0.47
(year) 15~<20d 3.60+0.11 3.4040.21 4.0240.39
>20°¢ 3.6340.37 3.531+0.35 3.9440.45
Medical general unit  3.46+0.38 0.94 (.443) 3.451+0.36 0.92 (.455) 3.68+0.44 1.20 (.313)
Surgical general unit 3.36+£0.38 3.3610.29 3.5240.49
Department Intensive care unit 3.45+0.28 3.434+0.26 3.73+£0.33
Emergency room 3.31+0.38 3.2940.26 3.63+0.64
Other' 3.34+40.35 3.384+0.29 3.54+0.46
Position Staff nurse 3.36+0.36 -3.12 (.002) 3.3840.30 -2.01 (.046) 3.55+0.45 -3.93 (<.001)
>Charge nurse 3.6340.37 3.531+0.36 3.9840.48
2 shifts® 3.3440.30 3.14 (.046) 3.3610.47 1.03 (.358) 3.75%0.45 5.38 (.005)
Duty pattern 3 shifts? 3.38+0.37 a<b 3.3940.29 3.56+0.47 b<ec
Fixed® 3.68+0.36 3.534+0.34 4.054+0.39

TPediatrics ward, Obstetric and Gynecology ward

3.4, W=7, bAAT D 15

taAtel B9l2a3 BEARTet BARCE fol3 A (1)) ADWATL et (r=79,
p<.001). E3k AR AT 25 ARAT dolE FALLE F A (1)) VAL w3}
(r=.54, p<.001) (Table 3.4).

)

Table 3.4 Correlation among teamwork skill, decision making competency and nursing work performance

(N=170)
. Teamwork skill Decision making competency Nursing work performance
Variables
r (p) r (p) r (p)
Teamwork skill 1 .56 (<.001) .79 (<.001)
Decision making competency 1 .54 (<.001)
Nursing work performance 1

].o

1%
2o

ot % ERR oI, 2&
2o & QB FT FFL9
2L AFE SPHSZ sto] YAF tF

oF~ (Durbin—Watson)%ﬂ]%k% 1.630.2 29} 7M7Y A7) A o] = A
Z Yo, ¥ A= 0.63~0.852 0.1 ©]4F, AR} (variance inflation factors; VIF)
1.17~1.582 10 oJ3l2 YEh} thE5FAA (multicollinerarity)e] A= Atk AF¢FH BAHS ¢
Cook’s Distance”} 1.0 /¢l /A= figlen, el st E4 25} aAgke] A4 2 S#4
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I 2o AgAo] Bt AAA tE AL 1Al dubd 549 F dAFHE FY3
<, 349 IAALL FAZRLE {3 (F=57.19, p<. 001) Ho] AuEL 25%Ack 294
N HYaxds 271892 ul, A4 AL FAZHCE §F39 (F=155.67, p<.001) 23
o AL 65% =2 19 =

= off vlsf 40% ZJE F7ItAct 3TDA A gAE A S FTHeolS o,

B89 AL SAACE FoSH3laL (F=108.95, p <.001) 2¥] AL 66%= 2dA -l vls)

x %7}3}“5} webA & AR HFA "HHIZLE, gAEA Aol DE YTl dFe vl
A= AL FAF Tt (Table 3.5).

Table 3.5 Hierarchial multiple regression for nursing work performance (N=170)

i Model 1 Model 2 Model 3
Variables

B (p) B (p) B (p)
Total clinical experience .51 (<.001) .24 (<.001) .23 (<.001)
Teamwork skill .68 (<.001) .61 (<.001)
Decision making competency .13 (.015)

F (p) 57.19 (<.001) _ 155.67 (<.001) _ 108.95 (<.001)
Adjusted R? .25 .65 .66
4. =9

A= I " IZ2Z ) gAER o] BT AFA
g o

7t
HE wolx, Lok 2HEA| 20 A BT B BEES o)/ 9 FAYAE S 3hT

-
A
=2
=)
B
rlr
o2
odt
o
i)
o | g
o
2
)
0 I-oll
N
N

N

=2

o

S S Hel BE GHOE AohA AFTEA AU AEAE Foln ABHE AN T A0l
asdel spdele dlid 240 391050802 A A5 BT A9 AR

/422 3t Yoon (2007)8] A, kS AL th/de] Lee (2013), Lee &
A vet 2 A7 2aet dAsIY 242 A sxgde s 2 «1
st Ao ojde WU 222 4FF oA T3 5 Itk (Lee 5, 2015).
T3 DT AT T A AR gdE AL, 85t FelHS el JolA Fad HHasdE
oAb} Ao R FHAZ 5 Jlofof A

AT At qAER G S Fe AL 3.3910.310]0h SEE YL AP tie] Kim
(2014)9] AFolA &= 3.524+0.317, Yoon 5 (2013)2] AFolX = 3.48+0.53FH 22 vtetyitt. o]2]d
zkols JArA R o] ExZS H o] ik T od FFS Ak A vebs M9
qAEA HEY 5 OEH(Nam 2011) e 278 9 ez 54 e 2345 vehix
e Aoz Hdrk JAEA G DAL A A A4S vige g AFstal AAAQd £4s
sff SjapAZg o] o] foj A 7] wiRel ol thEt Al e FHAZIAL 249 fe5AT FEAES Eol
T2 8deor ALY Aor Agdn. sHEGAdAE BEAHF 271G 7P = A vERd

rlr o}m
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Abstract

This study was undertaken to investigate the influence of teamwork skill and decision
making competency on nursing work performance. A total of 170 nurses more than
one years working experience were recruited from two university hospitals. Data were
collected during March, 16 to 25, 2016 using a structured self-report questionnaires.
Data were analyzed using the IBM SPSS/WIN 21.0 program. Teamwork skill and
decision making competency for nursing work performance showed significant positive
correlation. The significant predictors of nursing work performance among nurses were
total clinical experience (8=.23, p<.001), teamwork skill (8=.61, p<.001) and decision
making competency (8=.13, p=.015). These variables explained 66% of the variance in
nursing work performance among nurses. The results indicate that nurses’ teamwork
skill and decision making competency are factors positively influencing on nursing work

performance.
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