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Study on the Effects of Calling of Social Workers on Their Job Engagement

Seong-Ok Kweon™

Abstract

This study is aimed to examine the relationship between calling and job engagement of social

workers working at social welfare centers. To this end, the study conducted a self-administered

survey of social workers working at social welfare centers in Gwangju Metropolitan City, analysing

154 questionnaires. It was found that the calling of social workers has a significant positive effect on

their vitality, dedication and commitment. Based on these, this study discusses its implications and

suggests policy implications that can enhance the calling of social workers so as to help them raise

their job engagement levels.
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2.1 Sense of the Calling and Work

Engagement

ATHA4].

o)
il

o

15, A4 571, A5t

A Ao, 4l

.91

p

L

°h2014)
4

1

R8s

Hlo)
L Y
o
|

k.

1o = Ao Uepdri16].

‘s
FH2014) =

2]74(2014)2
o

A 8]-o]

9

]
]

o +)

Fol-o] A A(2014)8] Agolld= AroA2 akel 9w,

AW, WA 571, A7 folv)
of elw, 2854y o] Al

Ao GERTH17].

2~
Al
zZ

%

=
=
e
[e2}
=

L

T

45 2

[s]

X

]

Z_'
Wl ge Aae

vhgoA, we v g o

= AF<Eo(work engagement)

AR
A

L

o]

}

5

Ll
o}

[e]

=

shol A AAat A8 A Ao ol

S

KR
=
&
1

Al
A=
as

A R o dwes)n gk wekd

el o
7

3l

(e}

=1

Qamgele A 2xzrt A9l @
f13

]

T]aL o] o] FAleh ested,

11
1)

Al

Alo «

Y
A

=y

7o}

3

°

7}

=
o

9]

el

[e)

o
o=

A3} AR

B

1= Aow e}

9]

o SET
YT E

o

o

i
wc

1o

of

(dedication),

[20].

[A7 FEAT9].

g

(absorption)&.2 Al 7}x]9]

o eJvist 3

o

aul
ol

HH

<

o
4

gq

oK (2015)+=

o

(=]

-7

—_

AR

Auw g3} 2,

=90 Ak
=22 =

=

Fo) A

2.2 Advanced research
Aol g AaPd



Study on the Effects of Calling of Social Workers on Their Job Engagement

123

AF25274(2015)E AFAEA A7dele] A9
A ML718)e AR ejste] dACA 2ol ujrfeist
S 3lE Foz yeton[24]. FAE(2015)9] AT E
Hamolde AFedEt HAYgs 28
= W frov @ JEs M)A sew v

lll. Research design

3.1 Setting the Hypothesis

HYATE BT AR RAR AL A RANE]
o A3t ATAelste] QA $A5] Slste] S
ARG, ol e 2wslst 4Rl Ajole] #A
R AT e et gk

P> ASBANS] £HoA e ATAole] fov)E 9%
& 2 Aoltt.

M 1> ASEARS 2ol e Bl folulE G
w2 Aol

M 2> AEEARE] 2ol e DA folvlE GG
w3 Aol

P 3> AHBBAAe] 2els e
w3 Aol

B9 folne 9L

3.2 Measuring the Variables
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. 2. 2. Sense of the Calling and dedication
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Table 1. Test of hypothesis

Variables B t p
vigor 371 | 4.326 | .000%x
Sense of the | - jication 105 | 3.067 | .000%x
Calling
absorption .159 3.210 | .000%**x
F: 118.207 R2: 525

V. Discussion and conclusion
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