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(Abstract)

The main difficulties related factors of nurses' clinical work

and clinical work plan activation analysis

- focus on the nurses working in the field -

Soo Kyung Park*. Kyoung Mi Cho*

*Korea Health Inaustry Development Institute

The purpose of this study is to investigate the degree of difficulty and turnover of nurses working in the field
and to derive clinical work activation and supply policy improvements.

Data was collected from December, 2014 to January, 2015, from 23 hospitals, and participants were 3,887
nurses working in the field, Survey details : the difficulty of the clinical work of nurses working in hospitals,
turnover intentions status and policy proposals for clinical research work enabled

General characteristics, difficulties in clinical working, turnover intention and clinical work plan activation are
frequency analysis. The difference between each of the variables in accordance with the general characteristics
are one—way ANOVA analysis, Correlation analysis of the variables is also a Pearson correlation coefficients.
‘difficulties in clinical working’” was a statistically significant difference depending on the type of hospital, nursing
class, number of beds, location, age, position, employment, gender, working form, working department, salary,
career, and degree level. ‘turnover intention” was a statistically significant difference depending on nursing rate,
number of beds, region, age, position, sex, shifts, departments, annual income, and career. ‘policy
recommendation” was a statistically significant difference depending on type of hospital, nursing rate, age, position,
employ, shifts, departments, annual income, degree level and career

‘difficulties in clinical working’ is ‘turnover intention’(p<.001), ‘policy recommendations'(p<.001) and had a
significant positive correlation. and ‘turnover intention’ had a “policy recommendation” significant positive
correlation with the relationship (p<.001) The most difficulties point of the nurses working in the field are the
environment, such as shift, urgent and dangerous. Major policy proposals are improve treatment such as wages,
and welfare.

Keywords: Nurses, Turnover intention, Clinical work, Policy recommendations, Work status
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