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Abstract This paper reports a descriptive correlation among ego-resilience, self-efficacy, and professional self-concept
of nurses, and shows that there is a decrease of turnover intension in early stage nurses. The Data collection was
conducted from June 1 to July 7, 2015. A survey using a structured questionnaire was conducted on 145 nurses
working in one of three general hospitals. Data were analyzed by descriptive statistics, t-test, ANOVA, Scheffe test,
and Pearson's correlation coefficients, using SPSS WIN 18.0 program. The mean values were as follows:
ego-resilience, 3.13 (+0.46); self-efficacy, 3.64 (£0.64); and professional self-concept of nurse, 2.95 (+0.50). Among
the factors related to the general characteristics of early stage nurses, marital status significantly affected
ego-resilience, and total career significantly affected professional self-concept. There was a positive correlation
between ego-resilience and professional self-concept in nurses (r=.305, p<.001). There was a positive correlation
between self-efficacy and professional self-concept in nurses (r=.279, p=.001). It is necessary to develop a program
to enhance early stage nurses' ego-resilience, self-efficacy, and professional self-concept.
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Table 1. General Characteristics of the Subject

(N=145)
Variables Categories M=SD/n(%)
Age 24.7+1.24
Male 12(8.3)
Gend
ender Female 133(91.7)
. Yes 64(44.1)
Religion
No 81(55.9)
Marital status smgl§ 140(96.6)
Married 5(3.4)
College(3 year) 35(24.1)
Education level Bachelor(4 year) 106(73.1)
Master degree 4(2.8)
Total <1 51(35.2)
ot career 1-2 77(53.1)
(year)
>2 17(11.7)
Satisfacti High 66(45.5)
ansaction Middle 67(46.2)
of job
Low 12(8.3)
Satisfaction High 73(50.3)
in relationship Middle 67(46.2)
with a colleague Low 5(3.4)
Good 88(60.7)
Health state Moderate 52(35.9)
Bad 5(3.4)
Total 145(100.0)
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Table 2. Level of Ego Resilience, Self Efficacy, Professional
Self Concept of Nurse Instrument

(N=145)

Variables Mean+SD | Minimum | Maximum
Ego Resilience 3.13+£0.46 2.0 4.0
General Efficacy | 3.39+0.50 24 5.0
Self Efficacy |Social Efficacy 3.38+0.59 1.8 5.0
Total 3.64+0.64 2.0 5.0
Professional |Practice 2.97+0.33 2.1 3.8
Self concept |Satisfaction 2.86+0.41 1.9 3.9
of Nurse Communication 2.92+0.47 1.50 4.0
Instrument | Total 2.95+0.50 2.0 4.0
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Table 3. Difference of Ego Resilience, Self Efficacy, Professional Self Concept of Nurse Instrument according to

the General Characteristics (N=145)
Ego Resilience Self Efficacy PSCNI
Variables Categories t/F(p) t/F(p) t/F(p)
+ + +
M=SD Scheffe M=SD Scheffe MSD Scheffe
A 21-23 3.1+£0.45 065 3.7+0.65 0.19 2.9+0.59 023
ge X R .
- 2+0. .620. 940.
(year) 24-26 3.2+0.45 (:526) 3.6+0.63 (:830) 2.9+0.48 (973)
>27 3.1+£0.67 3.7£0.91 2.940.61
Gender Male 3.2+0.49 0.61 3.6+0.64 -0.07 3.2+0.47 1.92
Female 3.140.46 (.545) 3.6£0.65 (.942) 2.940.51 (.057)
Religion Yes 3.1+0.46 -0.68 3.7+0.68 1.75 2.9+0.46 0.60
€ No 3.2+0.47 (.495) 3.6+0.61 (.083) 2.9+0.55 (.547)
Marital stat single 3.2+0.46 -2.16 3.7+0.64 -1.92 2.940.51 -0.21
anital status Married 2.7£027 033y 3.120.55 (057) 2.0£0.42 (831)
College(3 year) 3.1£0.47 3.7+0.68 2.9+0.55
. 0.20 1.65 0.21
Education level Bachelor(4 year) 3.1+0.46 3.6+0.59 2.9+0.48
(.816) (.196) (:810)
Master degree 3.0+£0.41 3.1£1.03 2.9+0.25
Total <1 3.1+0.45 0.0l 3.7+0.47 071 3.0+0.50 4.38
ota’ career 1-2° 3.120.48 X 3.6+0.64 ; 2.8+0.46 014y’
(year) . (.986) (:494)
>2 3.1+£0.45 3.7+0.70 3.1+0.54 cb
Satisfacti High 3.2+0.47 129 3.8+0.66 302 2.9+0.55 275
atisraction . B .
Middl 120.4 5+£0. 2.9+0.4
of job iddle 312046 (279) 3.520.59 (052) 9045 (.068)
Low 3.2+0.39 3.8+0.72 3.3+0.50
Satisfaction i ationshi High 3.24+0.43 137 3.7+0.67 221 3.0+0.52 205
atistaction mn Telatonsp Ty qqje 3.140.49 ‘ 3.50.62 : 291049 :
with a colleague (.257) (.113) (.133)
Low 3.3+0.45 3.9+0.42 3.2+0.27
Good 3.1+0.44 0.06 3.7+0.68 037 3.0+0.52 221
1£0. . .60. ) .9+0.. ’
Health state Moderate 3.1+0.52 (938) 3.6+0.61 (695) 2.9+0.49 (114)
Bad 3.240.27 3.7+0.45 2.6+0.42
PSCNI=Professional Self concept of Nurse Instrument *p<.05, **p<.01, ***p<.001
F7Hr=.462, p<.001), JAAE =311, p<001) & 4 9} ¥FE7H(r=.605, p<.001), YAAE(1=.502, p<.001)°l
ool A o] AL ATk A o] AHRBAE Bk AR a5 AT
A7V &5 B9l AR 49 I ek b A Zoplde] 89l 9 F WA AN(=480, p<001)2t
i{%% X]'°]’7HL:](F 412, p<. 001)01]*1 o] A TN (r=353, p<.001) QA B (=258, p=.002)°l4]
Tt

%l
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Table 4. Correlation for Ego Resilience, Self Efficacy, Professional Self Concept of Nurse Instrument (N=145)
Ego Self General Social PSCNI PSCNI PSCNI
. e PSCNI . . . S
Variables Resilience efficacy self efficacy | self efficacy practice satisfaction | communication
) () p) 1(p) p) ) p) 1(p)
Ego Resilience 1
Self efficacy 1
General 527 . 1
self efficacy (<.001)
Social 622 i 554 . 1
self efficacy (<.001) (<.001)
279 412 143
PSCNI 001)" (<.001)™" (.086) !
PSCNI .305 i 432 . 587 . 480 i 567 . )
practice (<.001) (<.001) (<.001) (<.001) (<.001)
PSCNI 462 i .605 . 353 i .559 » .665 . 1
satisfaction (<.001) (<.001) (<.001) (<.001) (<.001)
PSCNI 311 i .502 . .258“ 732 » 588 . 731 i 1
communication (<.001) (<.001) (.002) (<.001) (<.001) (<.001)

PSCNI=Professional Self concept of Nurse Instrument

*p<.05,

650

**p<.01, ***p<.001
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