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Abstract The purpose of this study was to explore the effects of transformational leadership as perceived by nurses
working in medical institutions on their work attitudes using psychological capital as a mediating variable. Subjects
were 201 nurses working in three general hospitals located in Seoul with more than 300 beds, and SPSS Windows
20.0 and AMOS 20.0 were used for data analysis. As the results of the analysis, transformational leadership had direct
effects on psychological capital (.68, p=.007), turnover intention (-.34, p=.008), and meaning of work (.11, p=.007),
whereas psychological capital had direct effects on meaning of work (.26, p=.009) and turnover intention (-.07,
p=.041). In addition, transformational leadership had indirect effects on turnover intention (-.05, p=.087) and meaning
of work (.18, p=.004). The results of this study can be used as a base material in the development of programs to

exert positive effects on nurses' work attitudes.
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2.3.1 HAX 2[oy

Bass®] MLQ Form-5XZ Park[16]¢] 7}3ALE thAk
o7 4, 1ot A3 B AR B

Fhelzok 358, A el 3802 2429, F6E
YR AB)R ALY A7 2255 WeH 2

Hale] Eohe S ongit]. Park[16]9] AT-ellA] Al
2|+ Cronbach's a .86°]31, & 17041 Cronbach's a
910l

23.2 da2|™ X2

Lathans, Avolio, Avey & Norman[17]°] 7|@g A
TA(PCQ: Psychological capital Question naire)=
Woo[1]7} Zt3AS dlde s 3 =72 Algslgith &
TE A& 658, I 4%, 35 35, 9
4 3RO 4748, F 16welH 54 HER 4
ol glom M7t 255 AgA Aol mrke A
S 9Ju|gtt). Woo[1]2] -9l A= cronbach's a .829]
2 Aol A<= cronbach's a .85t}

5 Lo

ol

=
al

2,3.3 e 9|

Steger, Dik & Duffy[5]7} 7} o] oH)(WAMI:
The Work and Meaning Inventory)E Woo[1]7} X2 A}
daes @ £ SIS ErE 344 o

48, 4 Zo v EY] 3%, 33 AS fg
71 3wdo® 370al), F 108%eH 54 Hew 7
Auofgitt. A7t #5575 UNSAEA 99 gnrt
=T AL )3tk Woo[1]9] 99l A= cronbach's
a .830]1, ¥ Fo| A= cronbach's a .84°|At}.

2.3.4 0|7 o=

Mobley[18]7} 7l#3t o]=] % (Turnover Intention
Inventory) & Kim[19]¢] 7}&AME oz 4 2 1
A3 =75 ARSI F SERGH AR)E 7Y
Atk AF7t 2EFE o4 Rt o AS gng
t}. Kim[19]2] 494 cronbach's a 910]x, ¥ <1
Tl A= cronbach's a .85°]%1t}.
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3. 2A{4iH

B AFolAMe 39 AR5 £4517] $18te] SPSS
Windows 20.0%+ AMOS 20.0& o] &3t} A4l
WS o 2k AR, SPSS Windows 20.0 & ©]§
st gkl JATEASA B4, AT =79 HYE
BB EE BAEGith B4, 1e7t Azeke 2 e
WA 2ol ANl mX| = Gkl i
]

hal [elxe]
AARYPTES e 82159 g§IHS AS3sr] sl
SAEES ATskairh SR 15 AMOS 20.0
< o] &g FRI8RNEAE 3k A, JFEHTEE
Tde M-S A= v HEV o= AR A
sherbe Asshy] A QA A, i AEE, 2
TAHEE(Average Variance Extracted [AVE])S ©]-8-3}
Hon, AHEIEE T2 Nde S5 HE7 o
A= XJE ORAEL E}E o= %ng}_ﬂ AE7HE AZF
at7] el £ ATolM e dEATe} VAVE g o]&
stk Ui, 2y AREE ASshl 8=

Chi-square, Chisquare/degrees of freedom (<3.00),
AGFI (adjusted goodness of fit index>.90), GFI
(goodness of fit index>.90), CFI (comparative fit
index>.90), RMRS (root mean square residual <.10),
RMSEA (root meansquare error of approximation
<.10), NFI (normed fit index>.80) & ARE3ILE
At A Beka] 4= NFI CFI9] & 90 o]AtolH £&
Agws Wb 29 194< 15 RMSEA

= =/
A A4S ofetr] flel A #
= Z 749 dig v s
& A B A oidAte] 8-S 26~304] o]t
39.3%(79%)7F 7 wokow, dwe HiF 3149k
AL o2} 89.6%(1807), SHEE 3:dAl &¢f B 414
7} 68.6%(138%)7F B Ao vehdth SRR E
AWHRA 50.7%(1027), SF-FE= 30t 50.7%(102
Bolglen & AL 3 o] 7d mTk o] 35.3%(71

231

DERE S DO SR

CUK(Table 1).

Table 1. General

o
.

)

A 6.19

O 2 ek

Characteristics of participants

(N=201)
Characteristics Categories n(%) M+£SD
<25 38(18.9)
2 <30 79(39.3)
Age(year) 31.08+7.08
31 <35 30(14.9)
36 54(26.9)
Make 21(10.4)
Gender
Femali 180(89.6)
College 69(34.3)
RN-BSN 51(25.4)
Education Level
University 69(34.3)
~ Master 12(9.6)
Medical 102(50.7)
Working unit Special 57(28.4)
other 42(20.9)
Regular 99(49.3)
Type of shift
3 shift 102(50.7)
<3 45(22.4)
Career 3 < 71(35.3)
of 6.91+6.12
work(year) 7 <1 43(21.4)
Tl 42(20.9)
4.2 BN HE W 4H
BRI FEYARAY 39 24 T
ol A do] gol ARE-H7] wiizel 3N e
ATE ik N B3RS TAENES AdE
ZARAEAE APSE PO AFEYA, B
Y 45e A BUH 2dRAE AN o
914 LQEAE 915) AMOS 20.00] AHgEIRon,
$-%=FAH(Maximum Likelihood Estimation [MLE])®l
g FAR o] o] &H Ut
JEErdd BABRA A a9 stwke] 7]1EA]21 0.5

o]8to] AL}t C.R (critical ratio) a9l 7132 1.
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Table 2. The Correlation and Discriminant of the Model

Variables x1 x2 x3 x4
x1 Transformational leadership 1
x2 Psychological capital A3k 1
x3 Work meaning 35%* S7H* 1
x4 Turnover intention - ATF* - 31F* -0.13 1
Cronbach’s a 91 .85 .84 85
CCR .81 .86 91 .81
AVE .64 77 .80 72

* p<.001; CCR=Composite Construct Reliabiliy; AVE=Average Variance Extracted.

T AR eSS Wrlehe WH R B Aol
T F 74N 2P VAVE 33 A3 ghs vk
WS ARSI AAWMEY] VAVE 3 12 A
W= 7F ARAGE -47-57 B 2] el el
Aol 9o FRIFLE £ Aol WS 7 E4d
A Feld 2E8A S B3 FAWg 7+ gl
e t53 2tH(Table 2)

43 A77Hd dB
431 H37H4

o AFAE WEA Fuie AN, AEA =
o AR, o] u]e} o] o= AFWFR 4
ste] & 5709 7hde] AAEA AR md A
S A4 x2=2.96(df=1, p=085), x2/df=2.96, GFI=0.99,
AGFI=0.92, NFI=0.98, CFI=0.99, RMSEA=0.099 % .}
Bl dpmdo] g R A gsitta ddE o] B4

Table 3. Result of the Fit Statistics Measurement Model

&3t t(Table 3). 7S 7 A} 57)9) 7pd

57071 A= A k(Table 4).

KeX
=
=

K3

H(bootstrapping)©] AHE-FIITk. A A3} e
A A1 A AHL(68, p=.007), ©14] ©]%(-34, p=008),
o] eJul(.11, p=007)o] HH= Q] FFL v]Hon, A

o)

=
g4 AR Ao 9uj(26, p=.009), 1% 2=(-.07,
p=041)°ll AHA JgS vl =3, A 2y

AL olF (.05, p=.087)S}F L2 Jm(.18, p=.004)
| FHA R FEE A= B oR eyt 1 e
t}-5-3} 2tHFig. 2, Table 5).

2

Variable X2 df p x2/df

GFI AGFI NFI CFI RMSEA

Modelfit 2.96 1 .085 2.96

0.99 0.92 0.98 0.99 0.099

GFI=Goodness of fit Index, AGFI=Adjusted, Goodness of fit Inex, NFI=Normal Fit Index, CFI= Comparative Fit Index, RMSEA=Root Mean

Square Error of Approximation.

Table 4. The Result of Path Coefficient

Exogenous Variables Endogenous Variables B S.E CR 2 Hypothesis
Psychological Capital .68 .10 6.72 <.001 Accept
Transfor work 11 05 2.09 036 Accept
mational meaning
Leadership
turnover -34 06 5.99 <001 Accept
intention
work 26 03 8.00 <001 Accept
meaning
Psychological Capital
turnover -07 04 -1.98 040 Accept
intention

B=Regression weight; B=Standardized regression weight; S.E.=Standard error; C.R.=Critical ratio.
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Work
meaning
Transformation Psychological
leadership capital
—34 Turnover
Intention
Fig. 2. Path diagram of the hypothetical model
Table 5. The Effects of Predictor Variables in the Model
Exogenous Endogenous Direct Indirect Total
Variables Variables Effects(p) Effects(p) Effects(p)
Psychological
Syéa(;i(t)ilca 0.68(.007) 0.68(.007)
Trans work
%)g:lit;;?%l meaning 0.11(.007) 0.18(.004) 0.29(.015)
t
nlftrcnx?t‘fg; -0.34(.008) -0.05(.087) -0.39(.012)
work 0.26(.009) 0.26(.009)
Psychological meaning
Capital t
itentien -0.07(.041) -0.07(.041)
5. =9 U mE 94 AR B PYEIF e A0 et
A WA eldile] Aol ofujo] AHHQ T3 it
B oApE EAE doR WEA dudel b ARE BEAE gt @ AT 1E B
AEA RS w7 E sto] A9 oule} oA oo W] xo) gj4]e] AR Z FAA ] FEgS wHGE A
A Qe FHoR wodad d LA AR, (310 ATAT} B Aow
A, WA A a Ae)d ARale] A oA W Bt} o]= WE A glge] /= BEA 2 Ayt 2
4 el delA Aol AHA B AT Ao FA BxE A EFE Hol[3] 7EAF 7
ol . T TS U ® 3 AT2019 tiVIY = Q9 uE A, FAo] ahe o] 249
TS G # A7) Adeh FUF FoR  Bue 2o Jlelarin Az e AR 4L
vebdon, 719 A4S o & A7 A219 s Aom Almur) B, Aeld Aol de o
AR Ao vepdth WEA Pude 24 19 AgA9 aa) QE Aos Yehd A9 e
o] AR ¢BHQ FFE WARE e TS A g ggoz 3 A23]00A A A AL AR R
S, HAEe] VI ol AakE EEs] fldl 34 93-S vHte dake} fAle, 3
A A AEA AES =A AABIEE 57159 AL s 3 Qs AV Afale] AR Tl T A
A71E EEe] WgA guie] teAkEe] AelA A og AHeldrke A4)9tE 2o Wgow B 4 9
£ FAAIIE Ao AlRE B oA E g1l 54‘”‘3} oy WA o] AeA ARS Fske] 4] ord]
=4, W8 goiaat Ao onigke] BAeA W PREN} Q= Aow vt Ak (3]0 AT27
A eudiol o) ejuje] AHAN ZA7E AW, Al o HUsHA UERgT) o]2F Adhi B 2ol A9} v}
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