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Abstract This study analyzed the effect of participation in work and learning ducal system of small businesses
on employees’ job competency enhancement. The study results showed that performance assessment significantly
affected job competency enhancement(p<.001, #=.514). In conclusion, it is suggested that small businesses
should consider performance assessment more important and actively include it in training program as generally
utilizing off-the-job or on-the-job training method. This study provided implications for analyzing the effect of
participation in work and learning ducal system of small businesses on employees’ job competency
enhancement, so it broadened the scope of the study about performance of work and learning ducal system and
verified the effectiveness depend on the type of training.
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Participation in
Work and Learning Dual System

Job Performance

[Fig. 1] Research Model
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(Table 1) General Characteristics of the Respondents

Spec. N %

Gender Male 72 81.8
Female 16 182

20s 47 534

Age 30s 25 284
>40s 16 182

Junior Employee 63 716

Position Assistant Manager 9 10.2
Section Manager 8 9.1

Senior Maganer 8 9.1

Job Office Work 10 114
Production 78 88.6

5.2 ME|E Y Efet: 2N
A73) A (Varimax) WA 02 Qo8EAS AAg 2
3} 2578 &l A 157] #3S AAS HFHo = 10
7N EEe AMEste] 57 a%le] =EHSATH
2 Fako] 83245% % Adrg el o] 4] =& Heldl

Alphagtel 06 ol4o2 Al ekl
(Table 2) Factor and Reliability Analysis
Job | Peﬁ;’gm“ Job | On-the-
Variables Satisfac . Compete |  Job
. ~tivity | Assess e
~tion ncy Training
ment
Satisfac
. 949
Factor| -tion4 9
1 Satisfac
~tion3 93
Produc
. 9
Factor| —tivity4 73
2 Produc
~tivityb 963
Assess
Factor| —ment2 92
3 Assess
-ment3 805
Compe
Factor| —tencyl 90
4| Compe 677
~tency?2
Factor| OJT3 862
5 OJT4 333
Eigen Value 2.045 2.045 1.667 1.566 1.502
Cronbach’s a 325 378 765 750 631
Variance(%) 20454 | 40901 | 57573 | 73228 | 83246
KMO-Bartlett 503 / 580.130™"

wop< 001
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