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A Study on the Effect of University Students’ Perception of
Job Competence on Job-seeking Attitude
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Abstract This study analyzed the effect of university students’perception of job competence on job-seeking
attitude. The study results showed that certificate and job-related experience significantly affected will of getting
a job and self-efficiency. It is suggested that emphasizing the importance of getting a certificate and doing
job-related practice is more effective rather than getting higher level of education or good grade to improve
university students’ job-seeking attitude. Also, if students took job-realated education in university job support
center, their importance perception of job-related experience, will of getting a job, degree of self-development
were higher. This study provided implications for verifying the importance and effectiveness of job competence
in enhancing university students’ job-seeking attitude.
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[Fig. 1] Research Model



CHetlO| F A S

40| FYEH=O olXl= I

4, HTol Wy U Hx|

2oATE vHY e dE TS dides
20161 5€ 1393LE] 59 27474 AEAS wjEste]
% 6755 AN $9 T8 4 28 A3 v
AEAE ALt HF 6255 240 28319

AR SQ FEE st SHERe] As &
A 54 558 A5 5wd, Hdad 4d 573, ¢
g 2 A 58 Fdelx] 55d, A e 5, A
A 588 5 F HEdS AL

EAEAL IBM SPSS Statistics 195 AR&-38to] W=
A, QAEA, A ERA, AREAEA 9 TR
ASS A% s3] AR Y NE 54 e Hd 1t
zko] BAE 93 EAHEA(ANOVA)S AAI8T.

5.1 ZAtchexte| Aty 54

SHAHF 629)9] e A 54 thgat 2
o Sl A 2 tietd el Eelsglon H
e EHlEE Aol ol SHAIT )R FdEN]
£ oA gErhs 3EAE 823%= 4 o wokth =
g olgA AW T HYWH WSS Sol A2 o
Sl AAA B o A RS 79-(29.96) B} WS
T2 A §l(71%) olehs Swol Bl Hokth

(Table 1) General Characteristics of the Respondents

Spec. N %

Occupation University Students 62 100.0

Preparing for No 5l 823

Getting a Job Yes 11 177

. Learned from in

Experience of | 15, seeking Support | 18 290
ng’fela}ted Center in University

ucation No M 710
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(Table 2) Factor and Reliability Analysis

o |will of| self- | seir [Fdvcat
. Certifi | Experi . . on
Variables getting |efficien|-develo
~cate | —ence . Level/
a job cy | pment|
Grade
Certificatel| .836
Fact Certificate2| .717
#1 % Certificates| 701
Certificated| .685
Certificated| .609
Experience3 776
F Experiencel 47
a;tor Experience? 129
Experience4] 716
Experienced| 622
Factor| ~ Will2 827
3 Will3 731
Willl 660
Factor| Efficiency5 823
4 | Efficiency3 702
Efficiency?2 616
Factor | Development4 836
5 |[Development3 746
Development] 17
Factor | Education3 839
6 | Educationl 760
Education5| _ . 716
0. 10T
Eigen Value 3050 | 2412 | 2383 | 2274 | 2.250
Cronbach’s Alpha | .790 | 787 | 69 | .721 709 | 698
Variance(%) |14.405| 28.267 | 39.233 | 50.088 | 60.424 | 70.650
KMO-Bartlett 575 / 921.868"™
wxxp< 001
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(Table 3) Correlation Analysis

Correlation
b c d e f

Categories M | SD

a
Certificate 365]645| 1

Job related 14 nal 7001 056 | 1
experience

Level of education| ) o | 591 | (70 | o0 | 1
& grade

Will "fjftfm“g Al311| 893|257 | 245 | 023 1

Self-efficiency | 3.53|.758|.366™| 260" | .137 | 222 | 1
Self-develop,emt | 3.16|.763| .149 | .201 | .097 |-.004| 134 | 1
#p<,05, *xp<.01
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(Table 4) Multiple Regression Analysis

Independent Dependent Ve t R’ F VIF
Certificate 247 | 1997 1.007
Job related | | 200 | 1910° LoM
experience [Will of getting] B
. 121 | 2671
Level of a job
education & -.043 | -.343 1.047
grade
Certificate 349 |2.953™ 1.007
Job related 227 | 1886° 1.04
SXDANCE S elf-efficiency 196 | 4710™
Level of
education & 066 | 548 1.047
grade
Certificate 135 | 1.061 1.007
Job related ) 184 | 1413 1.044
experience |Self-developm 062 | 1.9%0
Level of ent ' ’
education & 030 | 387 1.047
grade
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(Table 5) Group Differences of the Respondents

Spec. M SD F
Learned from in
Job Job-seeking _
related Support Center 453 A 12.860™"
experience{Experience| in University
of No 3.39 6%
Job-related|Learned from in
Will of |Education | Job-seeking _
getting a Support Center 341 805 2.954"
job in University
No 2.98 906
Self~ | Preparing No 3.11 768
developmelfor Getting 3.012°
nt a Job Yes 367 516

#p< 1, #xxp< 01
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