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Abstract
participation in training on perceptions of effectiveness. The study results showed that Off-the-job training

This study analyzed the effect of Chung-nam province small manufaturing firm male workers’

satisfaction significantly affected satisfaction of training system and helpfulness of self-development. It means
that workers considered lecture or e-learning method is better than on-the-job training, so it is suggested that
small manufacturing businesses should establish more organized training system for on-the-job training because

workers’ perception of satisfaction and effectiveness
implications for verifying the effectiveness depend on
enhance workers’ satisfaction of education and training.
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of OJT was lower than Off-JT. This study provided
the type of training and presenting important points to
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(Table 1) General Characteristics of the Respondents

Spec. N %
20s 8 133
Age 30s 32 53.3
>40s 20 33.3
Cheonan-si 24 40.0
Residence Asan-si 22 36.7
Capital region 14 23.3
<High school 10 16.7

Level of -
education Junior college 18 30.0
>University 32 53.3
Staff 22 36.7
Assistant manager 14 23.3
Position Manager 8 13.3
Deputy general manager 12 20.0
General manager 4 6.7
<1 Year 12 20.0
Contunious ~ |1-3 Years 15 25.0
service year |5-10 Years 17 28.3
>10 Years 16 26.7
Management 24 40.0
Division Production 13 217
Sales 23 38.3

502.739(p<.000) = E}F/ ol HSHATE A= A
TS BE 8919] Cronbach’'s Alphagko] 0.6 o]’d2.
Al AgetAl vrekst

k%
(e}
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(Table 2) Factor and Reliability Analysis

Variables | Off-JT Sig};}‘fn"tel lbrvdig;g égigif oJT
5 | 819
Facton 3 816
1| 4 | m
1 768
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Fact 2 852
a; ST k)
5 72
ot 4 733
ag N 619
3 608
eacio— 84
‘*Z oE 7%
2 607
[Factor] 5 328
5 2 642
Eigen Value 3.437 2633 1.946 1.746 1471
Cronbach’s
Alpha 864 829 670 627 631
Variance(%) | 22916 | 40469 | 53441 | 65078 | 74.832
KMO/Bartlett 531 /502.739™
#xxp< 001
5.3 A=A
AAPAEA Az} WHelE ko] A7 E Pearson
ARAZTE02 o1 04 VITHO.R M H 4 B £F
o AL BTk p<Ol el FOIA fola i
Off-JT¢} OJT nS wH5= Off-JT

(Table 3) Correlation Analysis

Categories M | SD Correlation
a b c d e

Off-job Training | 312 | 440 | 1
On-the—job Training| 2.70 | 443 |.399" | 1

Training Contents | 3.27 | 446 | 227 | 211 1

Training System | 3.16 | 432 |.393"|.337"| 270" | 1

Self-development | 3.30 | 419 |.373"| 280" | .089 | 279" | 1
*p< 05, *¥p<.01

5.4 3|
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