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Abstract

This study was to validate the WSBS PECT (Workplace Spirituality Belief Scale for Prospective Early

Childhood Teacher) using discriminant analysis on prospective early childhood teachers’

happiness and

career maturity. The data from 523 prospective early childhood teachers were analyzed statistically through

t-test and binary logistic regression model.

The results indicated that 1) the higher group in workplace

spirituality belief significantly gets more scores of happiness and career maturity than the lower group, 2)

1 factors of the WSBS PECT has discriminant power on prospective early childhood teachers’

happiness,

and 3) 2 factors (‘meaning for life’ and ‘belief on calling for ECE teacher job’) of the WSBS PECT are
effective to discriminate prospective early childhood teachers’ career maturity. Further statistical works are
supplementary needed to validate the WSBS PECT and to increase its’ feasibility.
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<Table 1> Distributions of participants (N=523)
) Grade
Variable Total
1 2 3 4
Junior 147 167 39 0 353
college  (28.1) (319) (7.5  (0.0) (675)
versi 58 47 39 26 170
UVESY iy 00) (75 (50) (325)
205 214 78 26 523
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(392)  (409) (149)  (5.0) (100.0)
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<Table 2> WSBS_PECT

Factor Item Crongach’ 5
1. T have strength in my inner life.
2. I have inner power to overcome difficulties in my life.
Awareness 3. 'm trying to have inner power through reflection
‘?f 4. 1 feel that human, nature, and universe are all interconnected.
meaning of . . . . .86
life 5. My future job will raises my life up.
®) 6. 1 have goals in my life.
7. 1 feel gratitude in my life.
8. I feel peacefulness in my life.
9. I think that teaching children is meaningful job.
10. I think that early childhood teacher should be interconnected with
Belief on everyone at workplace.
calling for 11. T think that early childhood teacher job is meaningful for society. 86
ECEbteagcher 12. 1 think that early childhood teacher should be a person who affect to
job (3) children’s life.
13. 1 think that early childhood teacher should have a sense of mission for
her/his job.
14. 1 think that early childhood teacher should make cooperative
Belief on relationship with children’s parents.
relatl(i)lrllshlps 15. I think that early childhood teacher should make good relationships 78
community with senior teachers in the workplace
3) 16. I think that children’s parents won't respect for their early childhood
teachers.™
17. 1 think that early childhood teacher should be accepted as a member of
workplace community.
18. I think that early childhood teacher should be help co-workers at
Belief on workplace.
membership 19. I think that early childhood teacher should solve the problems through 79
m interaction with people concerned at workplace. :
community
5) 20. I think that early childhood teacher should share joyfulness and
indifficulty with co-workers at the workplace.
21. I think that early childhood teacher should share knowledge and
information with co-workers at the workplace.
total (21) .89
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SR AR ARAR, N4 RS S S Puge] B o HHth F3A9
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<Table 3> Career maturity scale

Factor (n) Item Cronbach’s «
decisiveness (6) L, 235>§3’ %’6 4%, .89
>I<’ SX’ 9>I<’
orientation (7) 10% 11%, 83
12%,13*
involvement (5) 14, 15’1816’ 17, 72
independence (4) 19, 20, 21, 22 .84
confidence (4) 23, 24, 25, 26 .88
total (26) .89

* reversed item
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<Table 4>2} Zt}.
<Table 4> t-test result
Group M SD t
lower
. (133) 321 31 "
Happiness higher -15.46
(151) 388 42
lower
(3 357 N
a higher -7.16
(151) 383 .89
lower 396 50
(133)
b higher 86
(151) 367 .67
lower 347 41
(133)
c - -10.54
lzllgshf)r 405 52
M lower
a3y 0S8
d higher -10.10
(151) 438 .55
lower
a3 4 sl N
¢ higher 1496
(151) 442 .56
lower
(133) 341 32 »
total b -15.06
igher 407 41

(151)

a: decisiveness b: orientation c¢: involvement
d: independence e: confidence
*kEk p<.001
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<Table 5> Binary logistic model of WSBS_PECT on happiness group

Predictor B S.E Wald df Sig. Exp(B)
WSBE_PECT 5.174 .608 72.361 1 .000 176.586
Constant -21.407 2.530 71.585 1 .000 .000

Chi-square(p): 146.163(.001), -2 Log L = 265.609,
Cox & Snell R Square: .388, Nagelkerke R Square: .518

overall percentage = 76.8%

a. Variable entered on step 1: WSBS_PECT, dependent variable: career maturity groups (lower 0, higher 1)

<Table 6> Classification table

predicted
observed happiness group  percentage
lower  higher correct
happiness  lower 98 41 70.5
group higer 28 131 82.4
overall percentage 76.8

The cut value is .5

UERSTH 2 2(1)=145.967, p<.001). ©]ol wte} on]
FotuAtel dEiggdade] HAEASE A
FoulsAl oA EF3EFay(Wald= 71.441, p<.001) LE
FAAEY] FHol &4 F NEZAAKE R
of E7FE 7hs/dol FobAH(B=5.279), Al &
FAGEE 80.1%= UElgth FAFosE 2

Aer shdde] shdwe R HelAl i

B 784%C1H, o] Ao At
A = o
3 H2J=E0f tigh ofH|FotmAte] BB g pr= BEe 817%% UERITH<Table 8>
JMAILHO| mEiE -
ocool-—m — = 7&—}_)
A Al 30wl efulfrotuAre] M2
<Table 8> Classification tabl
o e el S BHRE waa] g e O Cessioaton table
of, YW oR APIYAFL 1ol F45 predictod
Ao MEASE Hus Adsto] 4y %29 observed caree;r(r)rllla;turlty percentage
o] B3 ) AE FABEAS A5 ——————  correct
]'ﬂ: S ]-——l ]:IL]T':—]E = ]OPMD}’(<Table lower higher
>3 %)
career lower 109 30 78.4
<Table 7>°ll4] ®.5%o], dnlfroluwAte] dEy maturity
A FHe FUESR 19T ARASE 3 gow  Meer 26 Mo 8
SEHAE 0, AT NS TEUSE HFe =2 overall percentage 80.1
A2 FAREL EAHoR Gou|d Ao The cut value is .5
<Table 7> Binary logistic model of WSBS_PECT on career maturity group
Predictor B S.E Wald df Sig. Exp(B)
WSBE_PECT 5279 025 71.441 1 .000 196.090
a
Constant -22.021 2.613 71.003 1 .000 .000

Chi-square(p): 145.967(.001), -2 Log L = 243.550,
Cox & Snell R Square: .405, Nagelkerke R Square: .540

overall percentage = 80.1%

a. Variable entered on step 1: WSBS PECT, dependent variable: career maturity groups (lower 0, higher 1)
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A HdA R FosHA T &

kv

A BB RohwAke 1S ASlsE ol
o 7Py Fow dBudolet & 4 vk BB
o QIzk ahelN F T Fad HHoln 17
# AR A4Sk mA & Qi A A=A
T g 5 vk NS 4Fe A
B ow, @Ak WEgRe Ak AN 4 Ag
A55he FAY Bw ohE el Gl
o et o] Fo Aol B 5 AUk Yoo}

B&H Qs Qo] FAHoR wH
49 %9 5 9t a8 el Ael Holt

(Lee Kyeong-Hwa & Sim Eun-Joo, 2013a). ©]&]3%t
e s & o, 35
o A, AdF w=HorA onlfoluAte
GANE dE Pl diE Alds
ol Fositty & F gl Aol
gso®, gl gk 2l
FrotuAake] X 2A =9
AE Gl tigh Ado] &2 o

gt Aol uhe ko] nls
=

ga1s] 3k

we Zow vehhth oleld Ak A2H%
2 FASE 9095, 5 494, A4,
14, B4, AN E R R U
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of vlall fFelvlstA =A Vebstth sk A
Aol tigk Ade] AzdsEs addow 3l
kAl EA e A, ou]frolwAbe] dEl G o
st AEe I2AASEE FovlstA A58k
Aoz YEbst

olelgh A¥= frotuwAte] Aol A= H
Lo @Y Qe HYds W A9 E(eg. Lee

Sim Eun-Joo, 2013b)o|u} UE Y
A AFRES Jhe) H2 A
ol &5 welHA HAWry 271417
B YA S SA7I7] 918 w54 JiQle] e
S 43 Yong Hyun-Woo(2016)2] <1+ tljsh

JAJo] N ZA] Lo x];d;ﬂ HARor o
&S FU= 2S B3 Min Yi-Seul(2012)9]
TAIE AAS= Zlelg & & vk aga
dd A A atete] WAE T
(Altaf & Awan, 2011,
2014; Kim Ae-Jung, 2014; Klein & Gow, 2011;
Ko Eun-Rak, 2011; Wagner & Gregory, 2015) 4
T e Aol BALY YAEIE 2 sls A
Fol AR i AelH FeANo] Ztstol
ANZHS @l FABTI WA Lee
Sun-Young(2014)2] A+ A3E FEHOZ A|A
e golgt @ 4 Ytk w3 FYL ol
% &S whdsty S Ao dth=
Park In-Hyuk(2010)Z} Lee Mi-Kyoung(2013)2]
2 .fﬂ]:ﬂ—i]—g;].b Zolgt & 4 9}

S 490 g e e 4AE 9
%ﬂﬂ»ﬁﬁ:lﬂﬂ§<%@£iohﬂﬂﬂlﬂ
Age o Aol FAReln A )
:FLQ] %:é_“l Mg]z%./\].gﬁ &:rL HJ ;q._%)\]
oA} A&l & 9 zlopaAldH e &
THEANA T TR Tl H3AtKSeo
Hyun-Ah & Kim Mi-Ok, 2013). 7223l Az det
A ggeln BE A7l e BAE A4
el AW FeHe vgow A9 Age >
Agstr FHlskE A7 Aol th(Hwang

=z
TR

Gupta, Kumar & Singh,

A
Q.
L
o] =%
o=
=
=

HT(WSBS_PECT)Q| EtEtat @ &=

Hi &
="

ot M2YsTof ot

re

In-Sook, 2015). I2A5LE= Aboke] o], L}
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