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Administrative Officials’ Superiors, Empowerment, and Job Satisfaction
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Abstract

The purpose of this study is to examine structural relations between the emotional leadership of
educational administrative officials’ superiors and subordinates’ empowerment and job satisfaction. To attain
the study goal, this researcher finally selected 368 educational administrative officials working in
Gyeongsangbuk-do and conducted statistical analysis. Accordingly, this study has drawn the following
detailed conclusions:

First, there 1is statistically significant positive correlation among the subfactors of the emotional
leadership of educational administrative officials’ superiors and subordinates’ empowerment and job
satisfaction. Second, it has been found that the hypothetical path model to explain the emotional leadership
of educational administrative officials’ superiors and subordinates’ empowerment and job satisfaction is
appropriate. In other words, among the goodness-of-fit indexes of the final study model, x?=203.657
(p<.001), RMR equals .030, RMSEA is .093, GFI equals .910, and AGFI is .900. About its relative
goodness-of-fit indexes, TLI equals .930, NFI is .933, CFI equals .948, and IFI is .949; therefore, all
indexes have been found to be allowable. Third, emotional leadership of educational administrative
officials’ superiors have had this influence directly on job satisfaction. But, the total influence of the
emotional leadership of educational administrative officials’ superiors on job satisfaction is smaller than that
on job satisfaction with the mediation of subordinates’ empowerment.

Key words : Educational Administrative Officials, Emotional Leadership, Empowerment, Job Satisfaction
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<Table 1> Characteristic of subjects

Variable Division Collection Collect Rate

Male 219 59.5

Gender Female 149 405

0~5Syear 49 13.3

6~10year 78 21.2

Career 11~20year 129 35.1
2lyear~ 112 30.4

6 Grade 68 18.5

Position 7 Grade 204 55.4
8~9 Grade 96 26.1

Total 368 100.0
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<Table 2> Questionnaire on the Emotional Leadership

Territory Number of item|Cronbach's «

Relation management

ability 8 941

.883
.909
.889
.962

Self-awareness ability 5

Social awareness ability 4

Self-management ability 3
Total 20
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<Table 3> Questionnaire on the Empowerment

Territory Number of item | Cronbach's «
Self-determination 4 .909
Meaningfulness 3 .882
influence 2 817
Competence 2 .833
Total 11 .926
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<Table 5> Intercorrelation between Variables

s Emotional Leadership Empowerment Job Satisfaction
Division

ELl EL2 EL3 EL4  EP1 EP2 EP3 EP4 JS1 JS2 JS3 JS4
EL1 |[1.00

Emotional EL2 [72%** 1.00

Leadership EL3 | 77%** 63*** 1.00

EL4 |[74%%x [773%%%k 66%%% 1.00

EP1 [ 54%*% Ap*¥k 4Q***x  51%¥* 100

EP2  [48%** ATk 43xkk g]¥xk 52%*% 100

EP3  |42%#% 3k Fkkx  g3kdx J0F#x 53%xx 1.00

EP4  |43%#% gk F5Hks g3kdx - pqkdx SQ#xx - 63**x 1.00

Empowerment

Job JS2 |48k JTHEE JOFxE SQREE SEREX QOREE AS¥EE - g4xEEk GTFFF 100
Satisfaction JS3 48wk JRAEk FTAE ARk SQFEE - gOFHF SQFHH g5FHE SQxxK - 65**E 1.00
IS4 LO0***  AQHEEk  SSEEE - SqkRE | 3FAkE  gTEREE - SPREE - AREEE - GoFHFE 66***F ST 1.00

sdokk
p<.001

3¢ ELI: Relation management ability, EL2: Self-awareness ability, EL3: Social awareness ability, EL4: Self-management ability
EP1: Self-determination, EP2: Meaningfulness, EP3: Influence, EP4: Competence
JS1: Working Environment, JS2: Personnel, JS3: Duty, JS4: Human Relation
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<Table 6> Fitness analysis of the initial research

model
Scale Criteria Initial model
o | opos | T
_ df - 51

Absolute Fit ™ gy ip | =05 031
Measures | "R MSEA | v=.10 105
GFI v=.90 .890
AGFI v=.90 .832
TLI v=.90 911
Relative Fit NFI v=.90 916
Measures CFI v=.90 931
IFI v=.90 931

<Table 6>¢Xg} o], Hx AFEFP AT
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8322 FE5F(900) el AFskA] Ha)
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<Table 7> Fitness analysis of the final research

model
Scale Criteria Final model
203.657
>
X’ (p) p>.05 (p=000)
. df - 49

AEZO:‘te It VR V=05 030
CAUES  TRMSEA | v=.10 093
GFI v=.90 910
AGFI v=.90 .900
TLI v=.90 930
Relative Fit NFI v=.90 933
Measures CFI v=.90 948
IFI v=.90 .949

<Table 7>°lA <} o],
A AT =

AL Ay4nde Hg
T A5 F A4l y*= 203.657
(p<.001), RMRE .030, RMSEA®: .093, GFI&=
910, AGFIi= 900°.ZA], BE Fho] 8o
Aqgst Ao Yehgon, AT x4l
TLIE= 930, NFI= 933, CFI&E .948, IFI&= 9499
2 U} F85590 olAbel mE Ade A
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<Table 8> Path and structure analysis of the final
research model

Concept Standardized CR | P Reliability
estimates value| concept

Emotional Leadership(EL)
Relation m. a.<-EL 923
Self-awareness ability<—EL 772 18.622|.000| .938
Social awareness a.<—EL .828 21.390(.000
Self-management a.<—EL .809 20.250(.000
Empowermen(EP)
Self-determination<—EP .828
Meaningfulness<—EP .684 13.949(.000( 918
Influence<—EP 91 16.823/.000
Competence<—EP 787 16.718].000
Job Satisfaction(JS)
Working Environmen<—JS 781
Personnel<—JS .809 6.005 |.000{ .907
Duty<-JS .621 5.720 |.000
Human Relation <JS 823 6.022 |.000
JS < EL 351
EP < EL 633 11.818|.000| .844
JS < EP 551 3.976 |.000
4. o] ZMEICIY © SR Yt

ET} XDokzo| Djx|= 51} 2

Zol APAOE VAL FY A Y]
WES 5o F0R e 9T doh]
sste] gHY a2 AAsIgon, 4wt
e AF) Yetel REAEAYE AN
stoith. A% Avugel Auase) g
5 23 ANSR, ofelel <Table 9-5)
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<Table 9> Indirect-direct effect analysis

Standardization
bath Bootstrap
Total | Direct | Indirect
structure .
effect | effect | effect SE 95% p

interval

L033%F% | 633%x
EL—EP - - - -

(p=.000) | (p=.000)

351wk | 35wk
EL=JS (p=000)|(p=000)| ~ ) ) )

S5 kEk | 551 Hkx
EP2IS ool moo0)| = | T | |-

EL— EP | .99%#* | 351%%% | 349%++
— JS | (p=000)| (p=000)| (p=000)

.048 | .342-923 | .010

o
x 2

<Table 9>l A8} o], w5474
o] A E eIl shaakel 1k
o7 uxE= aIH.633, p<.001), A
tajo] AFRkSe] AHA o7 w|
p<.001), sFEAke] QM ET} 4
Ao uxE= aIN.551, p<.001)
Fosk Ro 7 vhebgtth
AEAR Ay el shaAke] SHE,
ANkl nx= AR gt FE
Efgor Have] fods s A3,
] 01002 Yeh} BAHCRE folatelon,
FEAEFY 95% AlF|3to] 05 EFabA] oo
DRI F5F p<05olr F-9sttar
. olelsh Aol oa uwSBAH T
2] A E o] ARk A
A= BAI3SHET shaAke] ¥
= AFERS s vH =
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A8 A5(Go, Hyun - Shin, Moung-Shin, 2014;

Kim, Myoung-Hee * Yang, Sung-Kwan, 2011; Shin,
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g AA el Qo= AT (Mun,
Byung-Hwan * Cho, Eun-Jung, 2015; Jang, Young-
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o1 x2=203.657 (p<.001), RMR .030, RMSEA .093,
GFI 910, AGFI .900°. 24, BE zto| &=&54%
of Agsielon, A= Al TLI .930,

NFI 933, CFI .948, IFI 9490.2X, $&3(90

1ol B At 40i et

AR, TR 8 FRaAE B
g Ay, wHPPITH % FEAre] AdElv Aol
zlﬂu]_&oﬂ 47@3

Aog uxE ko] ANk
At QFYHEES mj/E A EutEe g5k
S vXe= F=adrt g 2 AoR et o]
Azte} FAE ATRA, nSFPTFD A
= olYAWt swAol A g o] At
A-H o7 nx= Jg FAH A L?(Shin,

-E’—Ifag;go‘l"] %%XH WWEMO] AT
= wolv dl AN AEs sl des &
Ak B3, ws3FeTd daAke e
Aol shaztel QuHES wilE Ak
°of 9F= "I FEIF Y Atk Aol
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R RS = v ot = e 1 B L 8 A S = )
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Aste] wHPFeTA FuAs Al 7Y
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