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An Empirical Study on Causal Relationship Between the
Degree of Internet Educational Training and Job Satisfaction,
Turnover Intention: Training Effect as Mediator

Young-Ran Lee*
Dong-Woo Yang™

Abstract

The purpose of this study is to research, such as the following. And to the empirical results that affect the potential growth factors in

the organization and development of human resources through staff training for enterprises to grow into a competitive enterprise. Through

the analysis we propose a systematic training of the human resource development needs of the company. The results are as follows.

First, the number of courses, the degree completion has had a positive effect on job satisfaction. Second, the number of courses can

have a partial mediating effect on financial job satisfaction. Third, corporate education funding ratio has a negative effect and Business

support form has a positive effect on turnover intentions. Fourth, the control variables of marital status has a positive effect on

psychological job satisfaction and company size had a negative impact on turnover intention. The implications of this study are as

follows. Organizational commitment to act as a mediating effect can be maximized through realistic training plan and quality training.

There is also a need to be made a high quality education content development through the advancement of learning styles.

Keywords: the degree of internet educational Training, Job Satisfaction, Turnover Intention, Organizational Commitment, Organizational

Performance
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