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Abstract

The effects of the self-directed career management on the career success

- Focused on the career interruption -
Suh, Yong-Han

The career management concept is changing rapidly in the career management field in recent
years. It becomes very difficult to have a lifetime employment within the same firm. As there is
career-interruption that is pervasive phenomenon in the career management area, many academics
and practitioners have been interested in it. The purpose of this study was to examine the
influence of career-interruptions as the effective career strategy of the self-directed career
development on career strategy(career—interruptions frequency, career opportunities searching and
career success (workers wages).

To test the effects of the self-directed career management, data were divided into two groups
including self-directed career management group (n=210) and general career management group
(n=191) based on whether career-interruptions are voluntary or not.

The results showed that the self-directed career development attitude and career success were
significantly different depending on worker’s self-directed career management and general career

management group.

Key Words: Self-Directed Career Management, Career-Interruption, Career Strategy, Career

Success
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