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The goal of this thesis is to have a subjective and general insight to the working experience
of non-regular outpatient nurses working in general hospital to understand them. As for the study subjects,
7 non-regular outpatient nurses working in general hospital with rich working experience were randomly
selected, and they were analyzed by Colaizzi's phenomenological qualitative research method which drew
out 4 categories and 8 subcategories. As the result, non-regular outpatient nurses, due to its distinct
characteristics of employment as contract worker, felt satisfaction in working environment on the surface,
but found out there were reversed emotion in feeling dissatisfaction for the compensation or development.
The results mentioned above will provide useful data in understanding the essence of working experience
of non-regular outpatient nurses, and expect these results will be the supporting grounds to have interests
and access to realistic problem that the non-regular outpatient nurses are facing.
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