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Abstract The purpose of this study is to determine the relationship among Organizational Commitment, Positive
Psychological Capital and Burnout. Second one is to promote job satisfaction by identifying the effect of the
relationship on Burnout. We conducted a survey of 107 nurses in the hospital. According to the relationship
among Organizational Commitment, Positive Psychological Capital and Burnout. This study showed that equated
resilience from of Organizational Commitment and dynamic stability from of Positive Psychological Capital are
important factors to Burnout. Nurses with high Organizational Commitment and Positive Psychological Capital
can provide improved medical service due to reduction of Burnout. Therefore, more effective base line data
for nursing management is required through development and application of high Organizational Commitment
and Positive Psychological Capital.
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<Table 1> The general characteristics of nurses

Characteristics Categories n(%)
Age(year) 20~29 75(70.1)
30< 32(29.9)
Gender Male 12(11.2)
Female 95(88.8)
Marital status Single 83(77.6)
Married 24(22.4)
Religion Christianity 35(32.7)
Catholic 14(13.1)
Buddhism 7(65)
Shamanism 51(47.7)
Final positions Staff nurse 104(97.2)
Charge nurse 3(2.8)
Work experience 11 months or less 18(16.8)
12-59 months 45(42.1)
Over 60 months 44(41.1)
Works department Medical ward 50(46.7)
Surgical ward 11(10.3)
ICU 11(10.3)
ER 16(15.0)
Etc 19(17.8)
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oh GARR & Ayt 3o] 31602 7P = e
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<Table 2> Organizational commitment, positive psychological capital, burnout of nurs

Variables Lower regions Average Standard deviation
Organizational commitment Attachment 293 69
Identification 2.84 69
Years of service 252 67
Total 2.81 64
Positive psychological capital Self efficacy 313 40
Hope 3.16 38
Dynamic stability 3.10 A8
Optimism 3.08 A4
Total 3.10 .36
Burnout Emotional 290 35
Physically 3.96 96
Depressed 297 97
Total 3.06 46

Journal of Digital Convergence | 339



raAke] 2AEYPE} FAMERHLe] AFAZd vX= §EFA F3
<Table 3> Organizational commitment and positive psychological capital, burnout according to general
characteristics
Organizational commitment Positive psychological capital Burnout
Characteristic Categories t/F t/F t/F
M=SD scheffe P M=SD scheffe M=SD scheffe  ”
Age(year) 20~29 2.93 +0.48 307 +0.33 B 3.11 +0.37 B
30< 291 £047 115 909 320 +0.43 1610 A0 3.13 £0.39 222 82
Gender Male 2.79 048 322 #0438 3.16 +0.38
Female 2.93 +0.48 A0 325 3.09 +0.36 1166 246 3.11 +0.38 464 64
Marital status Single 291 049 - 306 £0.35 - 3.12 +0.39
Married 2.9 +0.42 382 104 329 +0.35 2826 006 3.09 £0.36 307 159
Religion Christianity 2.9 +0.39 325 #0.35 3.09 +0.36
Catholic 2.62 +0.48 _ 299 +0.43 329 +0.33 -
Buddhism 291 052 L2065 312 305 +0.39 1670 A7 3.13 £0.32 163 1
Shamanism 2.92 051 310 +0.34 3.11 040
Final positions Staff nurse 2.92 £0.48 B 3.09 £0.36 . 3.12 £0.37 -
Charge nurse 2.98 +0.60 22 810 367 +0.21 274 007 2.30 £0.35 1430 156
Work 11 months or less 2.83 £047 3.04 £0.32 3.13 +0.35
experience 12-59 months 2.87 +0.38 5.835 004 3.20 +0.31 2474 089 313 £0.36 523 5N
Over 60 months 2.92 £0.50 3.10 041 3.11 £041
Works Medical ward 3.12 £0.51 3.14 £0.40 291 £041
department Surgical ward 275 +0.37 312 +0.32 3.20 +0.37
ICU 3.00 £0.46 2049 093 317 #0.35 268 898 303 +0.31 1391 242
ER 2711 £0.31 305 £0.33 3.20 £0.37
Etc 2.92 £0.49 3.10 +0.32 3.11 +0.30
3.5 el HRagle) mAE V= N AN 2ABARE R 9 A
222w o} FANTAR] AF i) wH= o ARt T HUH(B= -228 p=018)°] HF-axle] Folgh
G 1Y) gl A AR AES Fste] sy HFeIM, 2HEUE T FUAB= 521, p=000)7F
BAS ANEY T Faglel folgk Maw Uebskt<Table 5>
FANYAL 470 913} ARaAE, 2HE

<Table 4> Relationships among organizational commitment, positive psychological capital, and burnout

Organizational commitment Positive psychological capital Burnout
Identifica  Years of Self Dynamic L. . .
Attachment tion cervice efficacy stability Optimism  Emotional ~ Physically Depressed
(p)

Orgar?lzatlonal 1 440000) ~72(.000)
commitment
Positive
psychological 1 -.53(.000)
capital
Burnout -.72(.000) -.53(.000) 1
Attachment 1 81(000)  .07(.470) 47(.000)  .38(.000) .39(.000)  .37(.000) -.13(.080)  -.16(.428) -.36(.125)
Identification .81(.000) 1 02(.784) 34(.000)  .33(.000) .38(.000)  .31(.001) -.12(091)  -.65(.002) -.29(.222)
:(:Ij;ie‘)f 0704700 02(784) 1 -12(218)  07(460)  03(730) -.I8(063) -0B(176) -04(120)  -.04(833)
Self efficacy A7(000)  .34(.000)  -.12(.218) 1 51.000)  .62(.000) 60(.000) -.08(451)  -.10(.746) -.09(.766)
Hope .33(.000) 33(.000) .07(.460) .51(.000) 1 59(.000)  .58(.000)  .01(.885) -.31(.306) -.37(.204)
?t;";h‘mg;c 39(000)  38(000) .03(730)  .62(000) .59(.000) 1 61(000) -33(000)  -46(085)  -.83(001)
Optimism .37(.000)  .31(.001)  -.18(.063)  .60(.000)  .58(.000) .61(.000) 1 03(.760) -.07(.786) .16(.554)
Emotional -13(.080) -.12(.091) -.08(.176) -.08(.451) .01(.835) -.33(.000) .03(.760) 1 .92(.000) .86(.000)
Physically -16(428) -.65(.002) -.04(120) -.10(746) -.31(.306) -.46(.085) -.07(786) .12(.000) 1 .49(.000)
Depressed -.36(.125)  -.29(.222) -.04(.833) -09(766) -.37(.204) -.83(.001) .16(.554) .15(.000) .46(.000) 1
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<Table 5> Affected factors on Burnout
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