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(N=107)

Mean+SD (range)
46.0£5.6
(32~57 years)
87.1+47.72
(0~228 mos)
48.2+£33.32
(0~180 mos)

2 B3t 1470]

°

4 3.7
1( 0.9)
28( 26.2)
52( 48.6)
26( 24.3)
56( 52.3)
40( 37.4)
11( 10.3)
75( 70.1)

1.8)

n(%)
107(100.0)
12( 112)
66( 61.7)
29( 27.1)
67( 62.7)
36( 33.6)
16( 15.0)

3(2.8)

2(

8( 7.5)
31( 29.0)
47( 43.9)
21( 19.6)

o
28 7183 &%

394, v Hik
Atk

>10

<5

PHC visiting nurse department
>15

PHC other department
Center for Dementia

Others

Associate degree, nursing
<5

Bachelor degree, nursing
Master’s degree, nursing

Category
Female
32~39
40~49
50 and over
None
<5
5<~<10
None
5<~<10
10<~<15
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Highest level of education
Nursing experience (years)

Home visiting nurse (PHC)
Community/public health area
Overall nursing experience (years)

Characteristic

Sex
Hospital nurse

Age (years)

ol

<Table 1> Characteristics of the subjects for job analysis

Note. Missing data was excluded.
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<Table 2> Perceptions of the importance, difficulty and frequency of the duties and tasks (N=107)
Importance Difficulty Frequency
Duty Task Mean (SD) Mean (SD) Mean (SD)
A. Verify recipients A-1. Identify home visit recipient 3.8(0.49) 2.9(0.75) 3.6(0.75)
A-2. make a home visit appointment by phone 3.8(0.50) 3.4(0.62) 3.9(0.38)
A-3. Identify recipient information by electronic record 3.5(0.53) 2.8(0.83) 3.6(0.81)
A-4. Confirm home visit appointments by phone 3.5 (0.60) 3.0(0.77) 3.8(0.68)
A-5. Confirm residence by personal visit 3.4(0.66) 3.1(0.72) 3.2(0.93)
Subtotal 3.6(0.42) 3.0(0.53) 3.6(0.41)
B. Health screening B-1. Collect the general information 3.7(0.49) 2.7(0.76) 3.8(0.72)
B-2. Measure anthropometric data 3.6(0.55) 2.5(0.78) 3.9(0.47)
B-3. Check blood pressure 3.7(0.50) 1.7(0.58) 4.0(0.27)
B-4. Check blood sugar level 3.7(0.56) 1.7(0.55) 4.0(0.27)
B-5. Perform health assessment 3.4(0.70) 2.8(0.71) 3.8(0.57)
B-6. Interview health behaviors 3.5(0.55) 2.2(0.67) 4.0(0.29)
B-7. Interview health history 3.4(0.60) 2.7(0.70) 3.9(0.31)
B-8. Identify chronic disease comorbidity 3.7(0.51) 2.2(0.73) 3.9(0.38)
B-9. Perform dementia screening test (MMSE-DS) 3.2(0.63) 2.0(0.66) 3.5(0.71)
B-10. Perform geriatric depression screening test 3.3(0.60) 2.4(0.75) 3.8(0.47)
B-11. Perform alcoholism screening test 3.1(0.64) 2.6(0.76) 2.6(1.31)
B-12. Examine the balance of the body 3.1(0.62) 2.4(0.74) 3.1(1.14)
B-13. Measure the grip power 3.0(0.71) 2.0(0.64) 3.3(1.05)
B-14. Perform the timed-up and go test (TUG) 3.0(0.71) 2.4(0.76) 2.9(1.23)
Subtotal 3.4(0.42) 2.3(0.46) 3.6(0.37)
C. Counsel and C-1. Counsel health exam result 3.5(0.52) 2.3(0.69) 3.5(0.83)
education of health C-2. Counsel and teach disease management for individual 3.7(0.47) 2.4(0.74) 3.8(0.53)
C-3. Provide health care information 3.5(0.50) 2.4(0.67) 3.8(0.48)
C-4. Counsel and teach the diet regimen 3.5(0.50) 2.4(0.75) 3.9(0.44)
C-5. Counsel and teach the exercise regimen 3.5(0.50) 2.5(0.76) 3.8(0.49)
C-6. Assess social welfare needs 3.2(0.54) 2.8(0.67) 3.3(0.93)
C-7. Counsel health visitor at community service center 3.4(0.62) 2.3(0.69) 2.7(0.97)
C-8. Perform health counselling by phone 3.2(0.63) 2.3(0.71) 2.6(0.92)
C-9. Perform follow-up care by phone counselling 3.1(0.63) 2.4(0.67) 2.7(0.78)
Subtotal 3.4(0.41) 2.4(0.54) 3.4(0.40)
D. Refer D-1. Connect to welfare services 3.3(0.55) 2.8(0.69) 2.7(0.89)
D-2. Connect to public health center programs 3.4(0.50) 2.3(0.68) 3.2(0.79)
D-3. Connect to hospitals and medical clinics 3.4(0.54) 2.8(0.65) 2.2(0.83)
D-4. Connect to community resources (eg. religious institute etc.) 2.8(0.69) 3.0(0.60) 1.5(0.82)
D-5. Refer the visit objectors to town leaders 2.9(0.77) 3.1(0.72) 1.6(0.77)
Subtotal 3.1(0.44) 2.8(0.47) 2.3(0.55)
E. Manage record E-1. Document nursing record 3.7(0.49) 2.3(0.65) 4.0(0.22)
E-2. Enter data into Public Health Information System (PHIS) 3.5(0.62) 2.1(0.66) 4.0(0.22)
E-3. Enter data into Welfare Plan System 3.1(0.82) 2.4(0.63) 3.8(0.55)
Subtotal 3.4(0.49) 2.3(0.54) 3.9(0.27)
F. Program planning F-1. Plan small group activities 2.8(0.73) 3.4(0.55) 1.3(0.58)
and operation F-2. Operate small group activities 2.9(0.76) 3.4(0.59) 1.3(0.57)
F-3. Develop health education materials 3.3(0.66) 3.2(0.67) 1.5(0.79)
F-4. Establish community health planning 3.1(0.74) 3.4(0.56) 1.3(0.56)
Subtotal 3.0(0.60) 3.3(0.49) 1.4(0.45)
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<Table 2> Perceptions of the importance, difficulty and frequency of the duties and tasks (Continued) (N=107)
Importance Difficulty Frequency
Dut Task
u as Mean (SD) Mean (SD) Mean (SD)
G. Administrative G-1. Draft job performance 3.0(0.76) 2.9(0.77) 2.2(1.00)
work G-2. Compile daily report 2.9(0.89) 2.4(0.76) 2.8(1.30)
G-3. Write request form for resource referral 3.1(0.65) 2.7(0.69) 2.1(0.99)
G-4. Promote the home visiting program 3.5(0.55) 3.1(0.59) 2.6(1.14)
G-5. Compile report community health center 3.0(0.69) 2.7(0.72) 2.3(0.94)
G-6. Attend the Community health center meetings 3.3(0.65) 2.1(0.58) 2.3(0.55)
G-7. Participate public health center events 2.8(0.74) 2.2(0.57) 1.6(0.55)
G-8. Attend Community service center meetings 2.9(0.73) 2.4(0.68) 1.9(0.79)
G-9. Participate Community Service Center events 2.7(0.71) 2.5(0.69) 1.7(0.60)
G-10. Attend meeting for case management 3.1(0.61) 2.5(0.73) 2.0(0.78)
G-11. Attend On-the-job training 3.3(0.63) 2.3(0.72) 1.7(0.70)
G-12. Manage equipments and supplies 3.1(0.54) 2.0(0.57) 3.1(0.90)
Subtotal 3.1(0.47) 2.5(0.45) 2.2(0.39)
H. Develop H-1. Attend education program for maintain nursing license 3.4(0.71) 2.5(0.76) 1.2(0.43)
professional H-2. Attend education program to enhance nursing professionalism 3.5(0.62) 2.6(0.79) 1.4(0.68)
competency H-3. Participate professional development training courses 3.3(0.64) 2.6(0.82) 1.3(0.60)
H-4. Attend seminars, workshops and conferences 3.1(0.63) 2.9(0.70) 1.6(0.57)
Subtotal 3.3(0.51) 2.7(0.60) 1.5(0.37)
Total 3.3(0.37) 2.6(0.39) 2.8(0.23)
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Job Analysis of Geriatric Visiting Nurses
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Purpose: The purpose of this study was to identify the duties and tasks of home visiting geriatric nurses using
Development A Curriculum (DACUM) method. Method: The sample consisted of 107 geriatric visiting nurses who
worked at community service centers in the Seoul metropolitan area. Job analysis was conducted at a DACUM
workshop after that a web-based survey was given to participants to verify the accuracy of the duties and tasks of
geriatric visiting nurse. Descriptive statistical analysis was conducted using SPSS 23. Results: A total of 8 duties
and 56 tasks were identified as part of the job description of geriatric visiting nurses’. A task verification process
was conducted. Overall mean ratings of the task importance were high. ‘Recording’ was identified as the most
frequent duty, and ‘Community program planning and operating’” was identified as the most difficult duty.
Conclusion: Duties and tasks that make up the job of geriatric visiting nurses were identified using the DACUM
method. The resulting data will serve as the basis for the design of a curriculum development model for nurses
involved in geriatric home visiting education programs, and will also be used to identify training needs and
establish a standardized job description for geriatric visiting nurses.
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