Journal of Rehabilitation Welfare Engineering &Assistive Technology
2016. Val. 10, No. 2, 113-118

http://resko.jams.or.kr
http://dx.doi.org/10.21288/resko.2016.10.2.113

A 33 A9 (Reasonable Accommodation)?} Zojele] HASFE
R HHFA A v A= ¥
A Study on the Influence of Reasonable Accommodation on the Employment
Probability and Job Retention of the People with Disabilities
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ABSTRACT

This study was aimed to analyze the Influence of Reasonable Accommodation on the Employment Probability
and Job Retention of the People with disabilities. Survey on the employment discrimination of people with
disabilities was utilized. The methodologies used in the study are logistic regression estimating job probability,
multiple regression to evaluate job retention. As a result, reasonable accommodation for initial exam was not
statistically significant on the employment probability. While, exam process reasonable accommodation was
statistically significant on the employment probability. For job retention, recruit accommodation, workplace access
accommodation were not significant on the job retention. While, company regulation and job adjustment was
statistically significant on the job retention.

It is necessary to be provided with reasonable accommodations in the direction of increasing the employment
and strengthening job retention of people with disabilities. There is a need to support and expand the reasonable

accommodation to the employer by the policy.

Keyword : persons with disabilities, reasonable accommodation, employment probability, job retention
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Table 4. Demographic characteristics of employee with

disabilities

Te g7 | EEHA

AA 717 21538 30.141

34 0.730 0.445

Lol 42.771 12257

T 0504 0501

A A el 0628 0.484

R 0.09% 0.293

iE 0.813 0.391

483 0.526 0.500
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Table 5. Influence of reasonable accommodation on the
employment probability

W BHAT | EE2X | Exp(B)
el STt 077 1.450
4gehH o2 -.049 075 952

! 023 178 1.024

o] -039 070 962

o= =017 190 984
AR EE 078 280 1.081
4177 -232 321 193

B 314 223 1.369

A9 = AT 158 623

A& ~ M 155 525
ol AP A A =
ol A T -032 052 969
ORI AP A A .
eAw 125 064 1.133
] —.242 534 NESS)
Abel 835
Fhol A& 66.3205k5
2 Log = 1048999
Nagelkerke 0.104

wx pl 0L+ p<.05 * plI(ofsl & A3
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Table 6. Interaction influence of reasonable accommodation and
hiring discrimination on the employment probability

iy AT | EERA | Exp(B)
gl Hlwer 119 1661
4ggH )2 -.054 112 7
3 018 179 1018
ol 083 070 958
FolA= 03 190 971
AAE 070 28 1072
FRERR ~230 52 794
3 05 23 135
A e | 19 633
A -623 157 536
o %Lﬁz] i 062 970
#elsl O]S%Xé; A= 121+ 061 1129
AgsmdlAgtd | -2 1% 797
AgsaoaAgd | 009 151 1,009
Fr -235 53 791
AL 835
ol AF 68 48w
2 Log $= 1046835
Nagelkerke 0.107
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Table 7. effectiveness of reasonable accommodation on the job
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