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Nursing Performance and Innovative Behavior as Factors Affecting the
Self-leadership of Geriatric Hospital Nurses
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<Abstract>

Objectives : The aim of this study was to identify the effects of nursing performance and innovative
behavior on the self-leadership of geriatric hospital nurses. Methods : The participants in this study
were 206 nurses working in geriatric hospitals in Busan, Ulsan and Yangsan City. Data were collected
from October to November, 2015. A structured questionnaire was used for the data collection, and the
data were analyzed with the SPSS/WIN program. Results : Nursing performance and innovative
behavior positively correlated with self-leadership. The most significant predictors of self-leadership were
nursing performance and innovative behavior. Conclusions : These findings suggest that nursing
performance and innovative behavior were linked to self-leadership. The results of this study can be

used to help develop self-leadership programs.

Key Words : Geriatric Hospital, Nurses, Self-Leadership, Innovative Behavior

T Corresponding author : Jeong—Ok Kwon(rnjs224@naver.com) Department of Nursing, Choonhae University of
Health Science
* Received : Nov 20, 2015 * Revised : Dec 30, 2015 * Accepted : Jan 4, 2016



The Korean Journal of Health Service Management Vol.10 No.1 (March 2016)

I. A&

1 979 984

A

)
[ ()

of ZAHEN ohy} ITEAME
< e Y 3o o

S

N
-

AP Fe olF U= guie AMide] &
) o] AZEAL o}F Al7|HAHI

N 4 ox @ ot
AT )

ge ozt walA 9
Ax AL ojuld. T Azenie 9T 4

olnE Ag TG AFAM A”E F7I7F Fo

o= REA Sfof T & &

thdo] kst At

o]#3t Az GAL UNEYREE FPsolsle
BEAAE W F83 Adelth YYsRe]
AWASATY 79| FHakg AxH], 1do|=
BT FAEY FF 5L UIAENA A&H
A3 E a7t Ty QY EAE E
9 =& glole Yo AHE =AES ]
Fog A&A Y FIE /eole ¢ 3
A9] Y& £3He Ax2 Boste] AAAQ] ¥

98 T 5 i 9R glof Azeuel o B
23t =@ fopgelel 3wl S4Y BEA
urh 94 O ge o HEETARL AgnEA)
o go| Usin) o|B9| AEG WL BE AT
o 42 S| FUEAY mHE Belof ¥
o ZE aopB BEARE FUe we <143
AZUA, BFF AR, PN AU} 359
24 5 BT BYAASE Bl AR AL
A wate] ksl U 39 AEAE], o
o B ez 5 PR YAE A o
of 275 AREVEo2 o)A Azl

BEQIRY BEA UL BAZAY h5EA o)
YREEAT BAS0] 1159 ol A J
& A BEAREY A AEAE BAY BB
s gAele] FA4 4Be sl Do) 2
Welo) 2Reke BEAE 29 U ge dE
Auo ge YL SPAL Baz Bk 84
S 7V helA REYRE s BEA

ol Fasiths]. webx BEolA et g
AE Z83AT A AAle] haTgloA ¢
Fol gk I3} A
TAHoE Bt ERE AL olE 24
7] 93l =dof &
22 5718 Foshes
o] Hasi.

)8 (creativity)> st 83 ofojr]o]
of wAelgta g FAYgEe F d
HHOoZ AMEL ofeltjolE Hste] A
olg A= FHAolth9]. xZo| 37

;
Ao
ox,
flo
N
X
R
fd
)
r
o,
o
offt
o

ro
ol
ol R
>
N
[
o>
)
El
ox
o
ftl
[~



Nursing Performance and Innovative Behavior as Factors Affecting the Self-leadership
of Geriatric Hospital Nurses
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<Table 1> General characteristics of the Participants (N=206)

Characteristics Categories n(%) M+SD
<30 37(18.0) 40.70£10.57
Age 31-40 68(33.0)
41-50 57(27.7)
>51 44(21.4)
Diploma 128(62.1)
Education Bachelor 71(34.5)
Master 7(3.4)
. Single 90(43.7)
Marital status Married 116(56.3)
Religion Have 117(56.8)
None 89(43.2)
Staff nurse 162(78.6)
Position Charge nurse 14(6.8)
Head nurse 30(14.6)
Duty type Shift 133(64.6)
fixed 73(35.4)
Work area General 173(84.0)
Others(OPD+Special) 33(16.0))
<5 48(23.3) 11.29+8.23
<5-10 55(26.7)
Career length(yr) <A0-15 19(23.8)
>15 54(26.2)
<1 44(21.4) 3.02+3.21
Present Career length(yr) <1-5 109(52.9)
>5 53(25.7)
T NO 28(13.6) 2.05+1.72
ex;g:i%\:wecre(number) -3 144(69.9)
>4 34(16.5)
university hospital 29(14.1)
) general hospital 71(34.5)
previous work(N=178) private hospital 28(13.6)
Geriatric hospital 50(24.1)
150-200 36(17.5)
Salary(10,000Won) 201-250 144(69.9)
251-300 26(12.6)
<Table 2> Self-leadership, Nursing Performance and Innovative Behavior of the Participants
Variable name Dimensions Mean£SD Range
Self-leadership behavior-focused strategies 3.5410.44
natural rewards strategies 3.221+0.54 (5
Constructive thought pattern strategies 3.56+0.44
Total 3.45+0.38
Independent nursing 3.4910.44
) Non-Independent nursing 3.8110.45
Nursing Performance Personal relationship 3.85£0.43 1~5
Total 3.70£0.39
Innovative Behavior 3.88+0.68 1~6
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<Table 3> Differences between Self-leadership, Nursing Performance and Innovative Behavior according to the
General Characteristics of the Participants (N=206)

) i Self-Leadership Nursing Performance Innovative Behavior
Variables Categories
M+SD t or F(p) M£SD t or F(p) M+SD t or F(p)

<30° 3.2140.33 17.96  3.46+0.40 22.16 3.6940.61 10.79

Age 31-40° 3.3340.39 (<.001)  3.55+0.36 (<.001) 3.6140.64  (<.001)

1-50° 3.6040.31 ab<c,d  3.82+0.26 a,b<c,d 41740.71  ab<c,d
>51¢ 3.6740.31 3.98+0.36 4.15+0.62

Diplom? 3.4240.41 1.61 3.68+0.43 80 3.8940.71 1.10

Education Bachelor 3.5040.31 (202)  3.7140.32 (.449) 3.8640.70 (.333)
Master 3.6440.50 3.8840.45 4.2840.32

Marital Single 3.3340.38 417  3.53+0.38 5.63 3.6940.65 3.79

status Married 3.5540.36 (<.001)  3.83+0.35 (<.001) 4.0540.69  (<.001)

Religion Have 3.4840.39 1.01 3.7440.37 1.48 3.9640.70 1.58

None 3.42+0.38 (.313)  3.65+0.42 (.141) 3.81+0.69 (.115)

Staff nurse® 3.41+0.38 472  3.65+0.38 6.81 3.8140.69 6.84

Position Charge nurse” 3.54+0.33 (0.01)  3.71£0.35 (.001) 3.98+0.65 (.001)

Head nurse’ 3.64+0.39 a<c 3.94+0.43 a<c 4.31+0.61 a<c

Duty type Shift 3.3940.36 338  3.62+0.39 3.89 3.7940.65 2.90

fixed 3.5740.39 (.001)  3.8440.37 (<.001) 4.0840.74 (.004)

Work area G€TET@ 3.63140.29 117 3.9840.08 1.69 4.1040.59 0.75

Others 3.4340.38 (242)  3.6840.40 (0.92) 3.8540.70 439

<5 3.2840.35 11.79  3.55%0.41 12.48 3.8840.64 8.37

Career <5-10° 3.3540.33 (<.001)  3.55+0.32 (<.001) 3.5740.64  (<.001)

length(yr) <10-15° 3.5240.41  a<cd, b<d  3.79+0.40 a,b<c,d 3.93+0.77 b<d
>15¢ 3.6640.32 3.9140.33 4.21+0.59

Present <1 3.4740.35 0.72  3.68+0.28 0.05 3.8340.61 021

Career <1-5 3.4440.35 (.842)  3.70%0.42 (.951) 3.9140.67 (.807)
length(yr) >5 3.47+0.47 3.71£0.43 3.85+0.81

Turnover NO? 3.2440.30 6.17  3.5240.37 3.91 3.7640.65 0.61

experience  1-3° 3.4740.38 (.003)  3.7140.40 (.021) 3.9140.66 (.541)
(number) >4 3.5640.41 a<b,c  3.79+0.38 a<c 3.9640.86

_ university hospital ~ 3.42+0.45 173 3.65%0.41 2.03 3.7540.64 0.68

s’vfrﬁous general hospital  3.4840.37 (.145)  3.69+0.41 (.111)  3.95+0.64 (.562)
(N=178) private hospital ~ 3.43+0.42 3.7140.38 3.9140.80
Geriatric hospital ~ 3.54+0.35 3.8440.35 3.97+0.76

150~-200° 3.4840.32 12.33  3.72+0.28 4.87 3.8240.73 4.85

(Sf(;a(%o\/von) 201-250° 3.39+0.37 (<001)  3.66+0.43 (009)  3.85+0.67  (.009)

' 251-300° 3.7840.37 ab<c  3.91+0.21 b<c 4.2940.68 a,b<c

<Table 4> Correlation according to Self-leadership, Nursing Performance and Innovative Behavior (N=206)

} Self-leadership Nursing Performance Innovative Behavior
Variable
r(p) r(p) r(p)
Self-leadership 1
Nursing Performance .70 (<.001) 1
Innovative Behavior .61 (<.001) .55 (<.001) 1
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<Table 5> Predictors of Self-leadership in Long-term Care Hospital Nurses (N=206)

Variable Model 1 Model 2
B(p) B(p)
Nursing Performance Age .01(<.001) .01(.036)
Marital status .09(.160) .08(.126)
Position .06(.381) .03(.548)
Duty type .01(.899) .01(.908)
Career length(yr) .08(.236) .04(.459)
Turnover experience .02(.687) .01(.791)
Salary .03(.540) .01(.811)
Self-leadership .61(<.001)
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Re .29 57
Adjusted R? 27 )
Innovative Behavior  Age .01(.049) .01(.745)
Marital status .21(.087) .20(.038)
Position 26(.050) .23(.039)
Duty type 02(.889) .02(.799)
Career length(yr) .03(.805) .05(.624)
Salary .13(.160) .06(.460)
Self-leadership .86(<.001)
F(p) 6.41(<.001) 22.17(<.001)
Re 16 44
Adjusted R? 14 42
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