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Abstract The purpose of this study is to examine the structural relationship among professionalism of sport
instructors, job burnout and turnover intention. Independent variable was professionalism of sport instructors,
mediating variable was job burnout. Finally, dependent variable was turnover intention. The data were collected
from 253 sport instructors of elementary school by the convenience sampling method. This study used IBM
SPSS Ver. 20.0 and AMOS 18.0 for frequency analysis, reliability, correlation analysis, confirmatory factor
analysis and structural equation model. After confirming the test of goodness of fit of a model, individual
hypotheses was verified. The results were as follows; First, Professionalism had a significant influence on job
burnout. Second, Job burnout had a significant influence on turnover intention. Third, Professionalism did not
have a significant influence on turnover intention.
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<Table 1> Results of Confirmatory Factor Analysis

The first confirmatory factor analysis The second confirmatory factor analysis
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The first ~ CFA: x *=675.830, df=384, p=000, TLI=908, CFI=919, RMSEA=.055
The second CFA: x*=143.488, df=62, p=.000, TLI=945, CFI=956, RMSEA=072

“The removed question by hindering convergent validity in confirmatory factor analysis

<Table 2> Results of Correlation Analysis

<Table 3> Results of Research Hypothesis

variables professionalism  job burnout nggi I}{]Zgzt path %ﬁﬁz‘;ﬁr%ﬁd t-value results
professionalism 1 HI professionalism—job burnout -462  .079 -5.840"" supported
job burnout -426™ 1 H2 job burmout—tumover intention 634  .102  6.221"" supparted
ltr‘jtr:rft‘l’srn 208" 5117 1 H3 professionglism—tumover intention 016 095 168 Su};';ed
“p<.001 “p<.001
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