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A Study on the Effects of Lifelong Educator's Empowerment on Job
Satisfaction and Organizational Commitment

Hee-Bong Bang"
'Institute of Lifelong Education, Daejeon University
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Abstract The purpose of this study is to analyze the effects empowerment has on a lifelong educator's job satisfaction
and organizational commitment. This study was implemented to amass and analyze the data from 160 Daejeon
district's lifelong educators using SPSS 20.0. The statistical analysis was conducted with the following measures:
frequency analysis for demographic characteristics, descriptive analysis, factor analysis with Varimax rotation for the
validity of the measured variables, Cronbach's alpha coefficient for the reliability of the internal consistency between
the variables, and Pearson's correlation coefficient to confirm the relevance between the variables. Our hypothesis was
then verified through regression analysis. Our research results showed that, first, the level of empowerment differed
depending on such factors as gender, age, education level, employee type, work hours, and monthly income. Second,
empowerment was shown to have a significant influence on job satisfaction, where higher empowerment levels led
to higher job satisfaction. Third, empowerment was a significant factor in increasing organizational commitment, as
higher empowerment levels led to higher commitment. Therefore, this study reflected on the concept that
empowerment was needed by lifelong educators, thus showing that enhancing job satisfaction and organizational
commitment by developing the personal abilities of a lifelong institution educator is favorable to the institution's
development and success.
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Table 1. Component & Source of Measuring Variables

Measuring Variable Qz]:éti?)rfls Source
Demographic Characteristics 10 Researcher
Meaning 4
Competence 4
Empowerment | Self-determination 4 Spreitzer(1995)
Impact 4
Sub-total 16

Duty 3
Co-worker 3
W 3
Job Satisfaction agF Hee-Bong Bang(2015)
Superior 3
Promotion 2
Sub-total 14
Affective Co 4
Organizational Continuance Co 3
Commitment Normative Co 3 Yeong-Ae Noh(2006)
Sub-total 10
Total Questions 50
3.5 X2 &4 iy
£ o] HEAE = SPSS 20.0 BAZE WS &
selglon MERY, 7|&%7) B4, 24w By
H& B8] 918 Varimax 4248 APEL 0] 8 2
AR, MFE 1] YAARYS B NS #
at7] $15to] Cronbach’s aZlE o8-8 A=A 4134
THEAS 9A A E WE P AsHEA S g9st
27 Wl o] A $Ae ANsert
Py — |
4. 43EH ZAn

4.1 AREAE NN

Table 2. Demographic Characteristics of Lifelong Educator

Classification Contents F(rlfgrusi‘lzc)e % Person
Gender Male 30 18.8 60
Female 130 81.2
Under 25year 4 2.5
25~30year 32 20.0
Age 31~40year 85 53.2 160
41~50year 34 21.2
More than 51 5 3.1
Tech. College graduate 5 3.1
Education University graduate 125 78.2
level University undergraduate 21 13.1 160
Others(in college) 9 5.6
Mattiage Unmarried 58 36.3
type Married 02 | 67| '
Affiliated School 38 23.7
Distance Learning 11 6.9
Private Business Premise 25 15.6
L. Civil Social Organization 23 144
Job position - 160
Media Company 12 7.5
Lifelong Education Institute 17 10.6
Local Government 14 8.8
Public Institution 20 12.5
Permanent Worker 38 238
Employee Contract Worker 115 71.9 160
pe Others 7 43
Under lyear 18 11.3
Overall 1~2year 79 494
working 3~6year 38 23.8 160
experience 7~10year 18 11.2
More than [lyear 7 43

234



BATLALY ATIUET} HEST 2B AL G| BA UFH AT
Under lyear 32 20,0 Table 4. Validity & Reliability of Job Satisfaction
Working k-Aycar o 23 Factor Commo corrected Cronba
4~6year 35 21.9 160 Variables ali item-total | 1\ o
years 1 2 3 4 5| Y | orrelation |
7~10year 18 11.2
More than [lyear 7 44 11| 887 | 295 | 253 | .189] 312 | 817 816
Under Shours 7 14 Super |10 | 868 | 283 | 291 | 210| 396 | .789 802 879
h 1or
Daily work 8~10hours ) 39.4 ] 12| 836 | 299 | 216 | 289| 288 | .726 783
hours 11~12hours 77 4.1 | 160 ol pro | 14| 265 | 89| 289 | 267] 193] 637 726 s
More than 12hours 13 8.1 S motion | 13 | 183 | 876 | 489 | .139| 246 | .709 816 '
Under 1,200,000won 8 5.0 a 1] 332 | 314 | 902 | .159] 278 | .836 826
121~1,500,000won 59 36.9 } Duty | 2 | 298 | 356 | 923 | 231| 316 | .846 887 926
Monthly 151~2,000,000won 38 238 s 3| 302 | 306 911 | .197] 290 | 816 824
incomes 201~2,500,000won 13 12 1o r 8 | 349 | 247 252 | 91| 199 | 859 816
251~3,000,000won 16 100 c| Wage |9 | 398 | 319 | 198 | 889| 238| 36 | 802 | 909
~ t
ig: i;gggggw"“ § ;? ! 7| 81| 363 | 232 | 81| 29| s | s»
Ll il : 0 5| 372 | 215 | 198 | 269] 826 | 839 869
More than 4,01,000won 8 5.0 n | Co-wor
o | 6| 387 | 210 | 289 | 287| 819 | 832 736 863
4| 326 | 209 | 423 | 219 .836 | .759 789
=] = i A . A . .
4.2 EfEtM QU AM2IM 2M Eigenvalue | 6.78 | 3.23 | 276 | 1.84| 2.59
Explanation
45.40 [12.23 | 14.881 | 10.23| 9.32
e [=] = fi
421 UntHE| EIFY & M2d HE o
~ Kaiser-Meyer-Olkin Measure of Sampling Adequacy: .897
QOIBA WEE g2 5319 Cronbach’s agt Bartlett's Test of Sphericity: Approx. Chi-Square: 4897.469, df: 99
o B - ° ° Significance level: .001
& EA3 7 a9l gk AL £ Ao R L
=g
a =
423 ZR=Qo| Etgd & MY HE
L s QOB W2 3y H =10 o o7k
Table 3. Validity & Reliability of Empowerment QA W2 3702 72 3H9I) Cronbach's gt
o B o o +0
Factor C corrected Cronb A= T’:/}jl é‘ﬂ]’ 7—} Jol—?loﬂ EH—‘\S_]_' /1\_] }\45]'1__‘ A 7}‘1 o= I%H'
Variables 0[’1@m0 item-total hrvon;
1 2 3 4| malty | correlation | 1 1;}\'1jr
5| 816 | 213 | .189] 209 | 689 621
Mean 8 | 859 | 285 | 456| 321 | .656 791 003
ing 6 | 806 | 387 | 484] 298) 758 | 193 ' Table 5. Validity & Reliability of Organizational
7| 824 | 359 | 362| 325 | .735 685 Commitment
E 9 | 389 | .826 | 284| 457 | .628 805
m Factor corrected
p Com 11 215 | .798 | 215| 349 | .769 .836 930 Variables C;);ﬁ{no item-total (élrl?snga
o | petence | 10| 260 | 887 | 319] 308] 752 825 : tj2]3 Y | correlation
v 12| 285 | 892 | .305| 324 | .683 685 30912 | 329 364 | 792 845
T 15| 263 | 208 | .880| 297 | .882 898 Affective | 1 | 938 | 427 | 384 | 828 830 ol
m . N B
¢ |Self-determ| 14| 339 | 238 | .890| 213 | .889 889 028 Commitment |2 | 903 | 347 | 373 | .793 867
‘11 ination 16 | 316 | 267 | .801| 321 | .821 826 : Organiz 4| 917 | 387 | 406 | .756 821
13 387 | 248 | .832] .102| 887 881 atonal | 6| 269 | 821 | 409 | 689 789
Commlt ontinuance 1 1 7 1 17
2| 257 | 198 | 316| 825 | 856 836 O Commitment 5| 315 | 811 | 387 | 65 3 8
_ 1| 299 | 323 | 398 .845 | 826 826 o3 7| 410 | 823 | 34| 726 798
mpac B
4 3| 246 | 099 | 263| 832 | 851 797 Normai 8 | 369 | 469 | 846 | 649 831
ormative
4 | 284 | 267 | 241] 836 | 838 849 Commitment |10 409 | 477 | 876 | 637 792 887
Eigenvalue 790 | 2.89 | 3.84 2.47 9| 478 | 325 | 862 | 529 657
Explanation force 51.16 | 19.25 | 12.68| 8.56 Eigenvalue 5.67 | 3.16 | 248 | 3.08
Kaiser-Meyer-Olkin Measure of Sampling Adequacy: .937 Explanation force 43.26 | 13.02 | 12.09
Bartlett's Test of Sphericity: Approx. Chi-Square: 7894.218, df: 131 Kaiser-Meyer-Olkin Measure of Sampling Adequacy: .889
Significance level: .001 Bartlett's Test of Sphericity: Approx. Chi-Square: 4092.217, df: 58
Significance level: .001
4.2.2 XRotzo| Elg U MEY US 15 w4 71 AvErE] S
=] , =T 1= ott7 ey |
QO8N WS 572 83} T Cronbach’'s agt
. y]o]=9] 2-#A FX(Pearson's correlation analysis
© #4237 addol old AL we A0 =S Rl = A( ysis)
- [e)
LL‘jr 73" = D}T::‘Iq' 7ELD}
AN
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Table 6. Analysis of Correlation

Table 8. Variance Analysis through Age

c Empowerment 1S 0.C Empowerment Age Mean SD F
- Mle Co |SD | Im [Du [CW | Wa [Su | Pr |[AC|CC [NC Under 25year 3120 728
€
25~30year 3.567 789
E
m Cof 3121 Meaning 31~40year 3.681 765 6.248%%%
- 41~50year 4.154 561
e SD | 489 | 763 | 1
X el More than Slyear 4218 623
€
n m | 363 61| 760] 1 Under 25year 3.812 832
el el I
25~30year 3.898 788
Du | 756 | 624 | 536 | 438 | 1 Competence 31~40year 4,068 826 15.224%%*
e | wex | wer | e
41~50year 4.167 798
CW 5271 527 5151 367 6801 1 More than Slyear 4287 776
] Under 25year 2.994 816
N I Il [ ol Il v o 25-30year 3028 | 809
. Self-determination 31~40year 3.699 .956 13.381%**
Su | 456 | 529 | 325| 457 .502| .595 | 468 | 1
ek | eee | oees | owes | wee | wer | kex 41~50year 4153 978
pr| aso | 420 | 383 | 387 | 67| sed | 36| 706 | 1 More than Slyearl | 4321 | 897
ek | ke | okes | ber | e | we | kse | s
Under 25year 2.785 766
AC | 472| 586 | 423 | 526 | .689 | .728 | .628 | 556 | .509 | 1 25~30year 3.295 819
ok | kew | ew | oee | ke | ke | e | wek | ek
o Impact 31~40year 3312 .843 7.264%**
BB EE R EEEEER sstyer | 4ot |
More than Slyear 4.229 867
N.C | .564 | 636 | .502 | .554 | .646 | 761 | .624 | .607 | .587 | .609| .567| 1
Few | wex | R | bes | kee | wee | eer | wer | bex | owee | e
F*p<.001
***p<.001
S -
ASIAES] 391221 FelZl AHol7} iz Ao
4.4 7 E cinl 5 O >~ ] =)
tezs 2 2 vehdth o] £35% QueHES] 81918200]
Ad H= .
4417121 43 A HER o= A5l tigk iAol wobAaL 9l
Lo o 5 [N} -
A HES] 9129191 A, FFHS oAl g Anw %o]gq
p -
o)} gl Aom etk Aol el4nr} Bitol
o E [e=he O X S O o . . .
=okom, 54 kS HAdo] ulf- & AR e Table 9. Variance Analysis through Education Level
1}7}( O]"E‘ X_]'_-%oﬂ EH?:’} _‘_I_E]—O] .‘_:_7]’ OEV‘é _IEI_E]' ‘E:"/%] O] 701' Empowerment Education level Mean SD F
=] ST Tech. College graduate 3.121 746
stths SA% Foldrh . p—
Meaning University graduate 3.889 789 5.789%*
Others(in college) 4.028 .698
Table 7. Variance Analysis through Gender Tech. College graduate | 3336 | 645
Competence University graduate 4.011 879 7.238*
Empowerment Gender Mean SD t Others(in colloge) 4288 92
Meaning Male 3.628 74 2,156 Tech. College graduate | 3.054 | 899
Female 3218 798 Self-determination University graduate 3.726 .894 5.805*
mpact Male 4.157 381 1997+ Others(in college) 4116 948
Female 3.563 832 Tech. College graduate 2.505 823
*p<.05 Impact University graduate 3.423 .879 4.528%**
) Others(in college) 3.899 938
A [} > *p<.05, **p<.0l, ***p<.001
A9l ES] S9199l DAL FYH Holsh gl PEOS 0L T
=) 1O >~ [}
Aoz vhEbsk 7 atelacld "ol BaTs w2 olglo]lH E o] Lo 9 0]L O o]l AHo] % Q= Ao
Bg Boltk o= A WellA o= Ao g2 & 2 HAAUES SHAAE FEHA Ao} = A2
] O = =3
S = Ko A o= = Z Yt Ardo] AAA, 7JElRTE 28 Hirs |1
- - - AT To 1 =] bk} T Tou =
waka 7] whizel SjAbAA Patolt del Z7HE
M = o v= el e = At} o]z oAzl A Ao A o)
o A A}, ol A Aol )Eel Wla] AitAe] AelA o
o BE A - AR 0 g RS fA3k 9
A4, AR 9, BAH A S 29le] At
7) Wl Aoz Folg, oo o o
I Ues Y Aok

236



PYLEAL] YTHES ARRET 2H 2ol HA L G B UF

.
e
-+

Table 10. Variance Analysis through Employee Type Table 12. Variance Analysis through Monthly Income

Empowerment Employee type Mean SD F Empowerment Monthly incomes Mean SD F
Permanent Worker 3.785 748 Under 1,200,000won 2.567 825
Meaning Contract Worker 3.169 765 3465+ 121~1,500,000won 2654 | 789
151~2 2 831
Others 3.029 T 51~2,000,000won 3.256 83
Meani 201~2,500,000won 3.864 739 0,493+
nin; .-
Permanent Worker 4.116 904 caning 251~3,000,000won 4015 856
Competence Contract Worker 3.545 876 33.012%** 301~3,500,000won 4258 784
Others 2.989 827 351~4,000,000won 4389 759
Permanent Worker 3.978 .898 More than 4,000,000won 4.410 .894
Self-determination Contract Worker 3276 784 8.126%#* Under 1,200,000won 2523 667
Others 3.156 807 121~1,500,000won 2765 715
Permanont Worker 1012 07 151~2,000,000won 3.612 737
Tmpact Coniract Work e 818 | 74s1e c 2012300, 000won S L
mj Nt rker . . B g
pac ontract Worke P 251~3,000,000won 4032 | 764
Others 3313 78 301~3,500,000won 4135 | 825
<01, #p<.001 351~4,000,000won 4268 787
More than 4,000,000won 4398 841
Under 1,200,000won 2.468 802
1o = -
ol HE o] 3} @0le oA o] o|7} 9= AL 121~1,500,000won 2670 | 824
o 151~2,000,000won 3255 798
hyi Kel
2 etk ddZFAIge] 8-10A17F 4w ke o 201~2,500,000won 345 | 891
Self-determination 25123.000.000 3707 ™ 35.89%%*
E AL} = W oub 12A]7F o] AF = ko ~3,000,000won ) .
E AR7h Al e L 12ARE o e v 301~3,500,000won 3.984 869
[N - _
HS B ol= AU ZHE opy|HE el 351~4,000,000won 4024 | 887
More than 4,000,000won 4.239 798
O vk }\I o) = A 3T
S o AR grolst= A7t FEE Aom Fo Under 1,200,000won 2,601 685
g} 121~1,500,000won 2.847 735
= 151~2,000,000won 3.024 816
201~2,500,000won 3232 868
Impact 7.860%**
. . . 251~3,000,000won 3.746 843
Table 11. Variance Analysis through Daily Work Hours 30123500, 000won 397 | %2
Empowerment Daily work hours Mean SD F 351~4,000,000won 4.125 -394
Under 8hours 3389 798 More than 4,000,000won 4.106 882
8~10hours 4.026 926
Meaning 3.884%* *#*p<.001
11~12hours 2726 820
More than 12hours 2.587 615
M =
Under Shours 3262 807 442 714 2 #B
~ B B il 2~ =] |=] Z O I~ I~
Competence 1 hours S CAc TR YAAUES SduisFr ot ArgSRs $&5us
11~12hours 2811 899 B30 Al Ala e N
More than 12hours 2.486 .841 O]'O:] E}TQ ?1 T':/}j—é_ A]ﬂ— éj’]— R g}\t‘ 316: Fg}\
Under 8 hours 3.510 819 % 253.4800. %2 _<|_>|_o ‘/l\‘?v_:(***p<.001)°ﬂ/‘1 Eé_yq]xj'g_i
8~10hours 4.156 .887
Self-determination 8.239%#* o]3 Z o 1) AR ulzoe] oJdkS njx]:= £
11~12hours 3.011 880 o7 Uity ARl g3S mAE
More than 12 2797 749 ?_l Ao TS 5912 O (F**p<.001)9 A 2
Under 8 hours 3411 812 Z{:‘,?__ 035&—% El] ;.(]—_]1 9)]\"1_:“ ﬁgi 14";'_‘;}\_1;}
8~10hours 4.021 .884
Impact 7.456%%*
11~12hours 2,689 842
More than 12 2012 684 : ; :
s = Table 13. Multiple Regression Analysis of Empowerment
*Hp< 01, FF*p<.001 & Job Satisfaction
Nonstandardized Coefficient S&‘ﬁ%lrgiez‘;d
1o, © > Model t
BAAUES SA9ALAL FAHA Aol i s e
B SE Beta(3)
1) wle] plull. WO o o
2 HERTE 2 &5 1518k vk 9 gets Bel (Constant) 1.781 131 13.262%%*
O} o]= A}3) A ﬁz{]X—, oA o wj¢- WSt A Empowerment 589 043 591 12213%%%
2 %o] A TL} Dependent Variable: Job Satisfaction
al=

R™=316, Revised R*=311, F=253.480

4421 7Y4 2-1 A%

YRAVES SYAFE S TR 31919919)
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= = = 2 = 1 = =
AV S ZEUFR g0l dFAARAL ANF AR wio] QFe nAL QAR5 dFe g
2 528, Fabe 187211 % ol (*++p<001)ol A (1398), FHA(.198) 5 WF7t FoFF(*+*p<.001,
FAMCR Fol Aom et ARk 8989l *p<0nolA FoARl GFE AL Y= Ao Y
9 ARl G vlHE WG] G ouly  ehyck
(.582), A71AAE(158) 59 M7} Fof g (*+*+*p<.001,
*p<.05)9 A 212491 &S v Y& Aoz YE Table 16. Multiple Regression Analysis of Empowerment
v & Wage
AN
Nonstandardized Standardized
Model Coefficient Coefficient t
ltipl . lysi £ B SE Beta([3)
Table 14. Multiple Regression Analysis of Empowerment Consand) 5 5 2
& Duty Meaning 097 067 088 1.653*
N dardized Standardized Empo Competence 286 087 198 3.310%*
Model Coefficient Coefficient t ,Yv:]f,:t Self-determination 201 .083 .088 1.325%
B SE Beta(B) Impact 387 061 398 7.548 %+
(Constant) 618 .169 4.342%** Dependent Variable: Wage
Meaning 599 048 582 16.218%++ R’=238, Revised R™=232, F=39.281
Empo Competence 138 053 138 3.135%*
ment | Self-determination | 121 050 158 2972%
Impact 027 047 .025 1.218* 2 =
7 4 7
Dependent Variable: Duty 44.24 ]-E 24 wo
R'=.528, Revised R'=517, F=187.211 AU EE =4 3la 2 FNE 519019
- - N 2
AAE FEUFR Bo] 053RS AN 2t
4422 7Vd 222 A% ZHe 138, FEH2 24261 2 -2 (F+*p<.001)0 4 %
ARSRES SHFR S AF0F A9eddd  ANeR fold Ao veith ARV H9laele)
BERE FEUSD dlo] UFHARNS A AH R Pl GFL Ve A9u5E P vy
2 213, FEke 39.621 2 f-olra(**#p<.001)olA & (289), G&H(201) T2 W7} FoFF(**#p<.001)
AHOR Fold AOR tehgth ARwE k9091l oA folHe) GFS VAL Y Ao veky
B0l JFS vNE dANFEY G oy
(435), 9H4(201) 59 WE7F Fog(**+*p<.001,  Table 17. Multiple Regression Analysis of Empowerment
*xp<0l)old o149 AFS AT g Ao Y & Superior
Nonstandardized dardized
E]"/’J\'D]' Model Coefficient Coefficient t
B SE Beta(]3)
(Constant) 1.641 268 6.890%%*
Table 15. Multiple Regression Analysis of Empowerment Meaning 384 | 06 289 6211
& Co-worker Empo Competence 131 061 099 1.512%
et | Selfdetermination | 114 | 075 088 1391
N ff d S ’ff’j d Impact 197 052 201 3.697%%*
Model Coefficient Coefficient t Dependent Variable: Superior
B SE Beta(B) R=138, Revised R'=134, F=24.261
(Constant) 632 135 4.841%%%
Meaning 615 033 435 8.891 %+
Empo Competence 122 047 201 3.783%* 3 —
momt | Self-determination | 107 | 041 032 1847 4425 7Vd 25 A%
Impact 010 i 030 018 1.367* @T‘]’—?’JDJE% %Eﬁ]?jfﬁi 3]-:1_7_ z}“?‘t&%‘ 5—}‘?’]—8—9_91
Dependent Variable: Co-Worker
R’=213, Revised R*=205, F=39.621 NG FEWER Sl g AEAS AN ATt R?
T 192, Fk2 35256 2.2 1o =(x**p<.001) ol A]
4423 714 23 A5 SAA SR Fofd slow YEuith AR 59 acl
PRAVES SYAFE S ALTE 59182000 Q) Fo] JFS v AAWFE] GFS vy
HEE FHUAFR dlo] U3 ARA S A AR (391), FF(198) 5o MF7F FoFE(F+#p<.001,
A2 238, Fak>- 39.281%2 %C’]v?%(***p<.001)°ﬂ’~ & **p<.01)°ﬂ/‘1 T4l A v|RaL JYE AR
Aoz fold Ao Lehieh. A7UE s91891e) ekt
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Table 18. Multiple Regression Analysis of Empowerment
& Promotion

Table 20. Multiple Regression Analysis of Empowerment
& Affective commitment

Nonstandardized Standardized Nonstandardized Standardized
Model Coefficient Coefficient t Model Coefficient Coefficient t
B SE Beta(B) B SE Beta(B)

(Constant) 1.424 231 6.623%** (Constant) 172 .168 4.789%**

Meaning 512 .0687 391 8.325%** Meaning 402 .041 425 9.879%**

Empo Competence .031 .070 .009 162* Empo Competence 248 .062 298 4.590%**

wer wer
ment Self-determination 016 071 .002 .024* ment Self-determination 146 051 168 2.984%*
Impact 199 052 .198 3.469%* Impact .059 .042 .047 1.612*%
Dependent Variable: Promotion Dependent Variable: Affective Commitment
R’=.192, Revised R*=.189, F=35256 R’=446, Revised R'=442, F=45.951
443 74 3 HB 4432 7V 32 HF
= =] = 2= =) =)
PHAMES SPUSE 3 29BYL THU5  AASINES SPAFE shn 298 9lagle
- - - 2 I~ o) RN =] = ) o 5
2 3l s AR AR A9 REE 361, Fab AISA] 92 SHUSTE sto] UF3ARd S AT
2
2 85.132% FoSE(+*p<.001)0l A BAZH R 9 A} RPZEE 212, FEH2 21.318F o] 4=3(++*p<.001)
= = 5 o o]5 =)
# Aow etk 4B JFL VAL 9w oA BAKCE fold Aow vehgth 2429 8
o) o) [e) A~ oy e Z]1= © 2~

FEO] FT ouA(548), FFH(289) Tol WATE  FlAfIA AGA Edlol = viA= ATl 9
- = =1 O = = =~ (o) P
FOFE( ##rp<00DIA Fo1Hel G AT 9 FES JEA(148), FFR038) 5ol AL el
o] oy e = f
= Aoz yehrk (=##p<.001, *p<03)4] §re149) L VIR gl

Table 19. Multiple Regression Analysis of Empowerment
& Organizational commitment

N,

] Coefficient
B SE
1.356 183
536 .048
188 .059
113 058
179 038

dardized Standardized

Coefficient

Beta(B)

Model

(Constant) 6.23 %%
10.452%%*
2.813%*
1.468*

5.601%**

548
287
102
289

Meaning

Empo
wer
ment

Competence

Self-determination

Impact

Dependent Variable: Organizational Commitment
R’=361, Revised R’=356, F=85.132

443.1 7V 3.1 A
ATYHEE =
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H

A3} RPgH 446, F
oA BAH o= ol
912209 AN &
F& oJu)(425),
wkrp< 001) ol 4] 5
thehgt

]
A Ed9e
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Table 21. Multiple Regression Analysis of Empowerment
& Continuance commitment

Nonstandardized Standardized
Model Coefficient Coefficient ¢
B SE Beta(I3)
(Constant) 3.256 158 15.254%*+*
Meaning 038 .051 .148 243%%%
Empo Competence 078 079 269 .876*
wer
ment Self-determination 021 054 062 118*
Impact 023 .038 .038 129%*
Dependent Variable: Continuance Commitment
R=421, Revised R*=417, F=21318
4433 714 33 AE
PAIMES SPAFE o 242Y 39229
o = 5 o 5
FHAH BYe FENFD so] BFAARAL AN
2
AT} RPGE 346, FEke 42,7872 #2545 (¥++p<.001)
o4 BAHOZ foF Ao el £HBY 3
o -
9182191 A 2o e vAE Aelvsse o
16 >~ [
e omA(402), AHH(273) T W frolgE
(=*#p<001)9IA Fro1 48] L vA 2 gl Aow
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Table 22. Multiple Regression Analysis of Empowerment
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