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<Abstract>

The purpose of this study was to investigate the influences of variables related to family and employment on work-family
negative spillover. The subjects of this study were 570 dual-earner with children. The research tool was questionnaires. For data
analysis, factor analysis, Cronbach «, and multiple regression were performed. The main results of this study were as following.
First, among variables related to family, spouse support, parental satisfaction, marital satisfaction, perceived fairness in the divi-
sion of household labor, daily housework hour and family strengths had an influence on work—family negative spillover in
wives, and weekends housework hour, perceived fairness in the division of household labor, perception of the gender role, and
satisfaction of the division in household labor had an influence on work—family negative spillover in husband. Second, among
variables related to family, parental satisfaction, number of children influence on family—work negative spillover in wives, and
spouse support, parental satisfaction, satisfaction of the division in household labor, marital satisfaction, and perception of the
gender role had an influence on family—work negative spillover in husband. Third, among variables related to employment,
support from workplace, weekly working hour, monthly income, and job satisfaction had an influence on work—family negative
spillover in wives, and support from workplace, monthly income, household income, and weekly working hour had an influence
on work—family negative spillover in husband. Forth, among variables related to employment, support from workplace in
wives, and job satisfaction in husband had an influence on family—work negative spillover. To conclude, there was some differ-
ence in the variables influencing work—family, family—=work negative spillover between wife and husband. So, We have to

take this difference into consideration in establishing work-family life balance policies.

ATA)(Key Words): ¥—71% Hol(work-family spillover), 7}5—% Zlo](family-work spillover), F42 Zo|(negative
spillover), BHo] F-X(dual-earner couple), Z|A|(support)
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D. Allen, 2006; D. Song et al., 2010; G. Yoo, 2008) 7}
O WS ol

HH S Lee, S. Lee, and Y. Kwon(2007)2 4-71%
a5ol Qe FE AYBY WFE AU 248
515 AAstaL Stk HAYRE HA o] 7EAAAA £
N8 RYSE, B B7H AY At 2E4F Q-
e BBl v, A% gAe] A UAF B f

AR A 1EA

”13]-99\13} T Y. Cho and
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shgo] $ie] UrhE HAA Holo] Y WAL F ¥ YDA W 7

o3 G M)A FErha Busiglth X Y. Cho(1997) A=t ol YurzQl ghio] BRE figo = sl 4
T A3 AdRt Ao Ade] ZEARY] Y- TE FYFoEN 54 A SAol B AT A
Vg Aol o B IS nAL s wier, A FEFS PAA gy B AFAAE gusistazt ot
s Add g TS AF3ta Uk B AFodatel 9vbd 542 <Table 1>7 Zth
L A3 2. ATHR

T B At okA 20139 12€ 104249704 T3S

Aloll AFska, A7 19 o) e ghdo] R 1009

B AFeME AUzt 18 ol gy wdo]l REE S o R EHOIEIUS ol &dte] dn|xAtE AAlStH
AT R sk ol Aqe EAFTIE TP Ak enlzAbe] BAAAE 7|22 ARAE FA - B
o] Fxo} BE Aoatgo] gejol ol YFE v = 48 oL, B k= 20149 1€ 10€9A 22 109 A
a3 Wgola, dTtE FollA g8 Slo] 5 oo A thgFHA e AF3a, A7t 198 ol e
& T8 9L ] wEolth = A dA"HS o] R 7208l A AEAE wjFste] B 2AE A
Z1Eog2 AFiEAE AAsded ole Ads Ho AlBATE B 2AF Aldle “HHXPLM dHE 7FEoR
79l Aol HAQIEFH L7t FAH Hold o s A o] dA# o] 034, 4-74], 258tn 1-38hd, 4-68F
2o YIS wIITHY. Jeong, 2005)1 i, A 190 g, F8tw 13304, 15stw 138hdQ @He] RRE
B FE ZoR qAEE HE FAt 5 ushs odog Z47F 12084 F 72089 AEAE wjRstch
A ZAHE0] 1,187 (Statistics Korea, 2014)0] 22, 214 ARAE ojdold, dtu, G S Ese AR
& Hohe sz Y] dEe] ST 1S A 2l ghdo] R 04?37“3_ <! %‘6}1 AT

PR B GPE MA Ao A4HA W @
Folth 13 AT Adel td FAE A ol

Table 1. General characteristics of samples (N=570)
Variables category frequency(%) Variables category frequency(%)
1 65(22.8) parents/children 246(86.3)
number of . .
children 2 189 (66.3) type of family grand/ parents/children 37(13.0)
3 31(10.9) etc. 2( 8)
, 30-39 59(20.7) 30-39 116(40.7)
husband’s 40-49 181 (63.5) wife's age 40-49 155 (54.4)
age above 50 45(15.8) above 50 14( 49)
middle school 4(14) middle school 3( 11
husband’s high school 43(15.1) wife's high school 52(18.2)
scholastic collage 49(17.2) scholastic collage 68(23.9)
ability university 143 (50.2) ability university 128 (44.9)
above graduate school 46(16.1) above graduate school 34(11.9)
day- - physical laborer 5(1.88) day- * physical laborer 5( 1.8)
manufacturing worker 48(16.8) manufacturing worker 17( 6.0)
, office worker 04 (36.5) o office worker 116(40.8)
husband’s . wife's )
service worker 22(7.7) service worker 55(19.3)
employ employ
ment manager 26( 9.1) ment manager 3(11)
professional worker 23( 8.1) professional worker 35(12.3)
self-employed (20 1) self-employed 43(15.1)
etc. etc. 11( 3.9)
permanent full time 190(66.7) permanent full time 148(51.9)
temporary full time 25( 8.8) temporary full time 42(14.7)
husband’s business income earner 59(20.4) wife’s business income earner 46(16.2)
type of work part time . type of work part time 28( 9.8)
freelancer 10( 3.5) freelancer 18( 6.3)
working from home 2( 4 working from home 3( 11
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F 5L pHsE T PHE o8&t ARE FHEA AA A== FAsA

o 3gdE AEAE 64650], o] T FAZA HIAAY 7150734 A= S. Jeong et al.(2008)9] Hx, 715 Ui
B $ET AEAE AT 57085 HET 4 Aego] ik 214 #ZE S Cha and K. Han(2006),
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Y. Jang and S. Jeong
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HEg o9 28The] 535
A 234 grel 18 FU0m H4Tt $25% o
dolsh 75— Ao 3

B AT gy 7
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Table 2. Reliability of the scales for variables related family and employment in dual-earner couples (N=570)
variables related family Cronbach a variables related employment Cronbach a
(N= item) wife husband (N= item) wife husband

family strengths(N=13) 93 94 support from senior(N=8) 88 91
perceived gender role in family(N=12) .70 72 support from workplace(N=11) 86 86

tal satisfaction(N=8 74 .76
parental safisfaction(N=) job satisfaction(N=9) 84 88
spouse support(N=9) 88 89

Table 3. Mean and standard deviation of work-family negative spillover and variables related family and employment

in dual-earner couples (N=570)
wife husband wife husband
variables (N=285) (N=285) variables (N=285) (N=285)
M(SD) M(SD) M(SD) M(SD)
age of the youngest child 1043 (5.2) 1043 (5.2) the number of children 1.88 ( .56) 1.88( .56)
family strengths 3.69 (.58) 3.71 (.60) spouse support 3.52( .70) 3.82( .62)
family parental satisfaction 3.76 (.55) 3.71(.57) marital satisfaction 470( 1.2) 514(12)
daily he k hy 37225 1.04 (1.2 i
aily housework hour (25) ) perception of theA gender role 525 ( 47) 3.00( 49)
weekend housework hour 6.50 (4.1) 2.33(2.1) in family
support from workplace 3.37 (.64) 3.21 (.60) support from senior 3.01( .67) 3.07( .73)
employ-ment  continuous service year 8.75(6.9) 119 (7.3) job satisfaction 3.37 ( .65) 326( 73)
family friendly policies 341(3.2) 3.85(3.4) weekly working hours 38.9 (11.8) 48.0 (11.7)
spill- work—>far.mly negative 299(86) 314(73) famlly—wyork negative 218( 74) 204( 72)
over spillover spillover
Hr2 ) AA TS TS 127 FEo] AR FA el A TIEAE EHo] B o Ueyt J2lal d-
AZHD QA9 oRE B olB G 0124 A HEe] RAH Rolt guSel RelEnd, E-ds
o] REIV, W4Tl ¥84T ARAANFARAAY  BAH ol HRIS0] YENG & Ao ekt

s

F =+ <Table 2>9} AT} =
o] R} 7t BAZ o], 71 gl HAdAd W
9 Y¥hA 3L <Table 3>, <Table 4>¢} T

<Table 3>, <Table 4> UEephd H}9} o] G} F
T A FRAE, vl eAke] AR s A
T Ae] 3- o] WS Ho BA A
Uehton, Aol 2o 22 AEs 3=
QAo g vyt 1y 135H 107 Abelol

=

-h )

ol
3l

2

PESE AEVFE YFE AVNE QU TP BT
BEE 38 B4 9SS ¢ 4 Utk ® 3Ys 7
o FMAP=EAE 9 FeEo dHEnT 3u) ol
BEe ¢+ 93 SM=ERG o BEEY 3
of e A4S AT PSS WEdA g Aol
B, A2 EFYsT Qs W GHES B
she A%l Ba BEIAY YA FYshL s
= 97k Belth ASAHAE dalAs gue) 4%
Sol o Bol AL Yt Ao Uehton, FY3

Hzol WMEge ANIYLE 713%—3}7] #13ll Cronbach a
ATE Abzdton Az BYEg HFs] 98 &
AEHe AAEAT

%3] A& (multiple regression)< /}-;]/\]'8}9,'}1’4-, o339
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Table 4. Distribution of variables related family and employment in dual-earner couple

(N=570)

variables related family and employment wife(N=285) husband(N=285)
N(%) N(%)

never satisfied 46 (16.1) 8(28)
mostly not satisfied 69(24.2) 39(13.7)
satisfaction of the division in household labor usually satisfied 79(27.7) 75(23.7)
mostly satisfied 71 (25.0) 112(38.9)
very satisfied 20( 7.0) 51(17.9)
very unfair 47 (16.5) 10( 3.5)
) ) ) o mostly unfair 112(39.3) 76 (26.7)
Ejf;ggg lc;fbg;e fairness in the division of usually fair 57(200) 102(3538)
mostly fair 58(20.3) 89(31.2)
very fair 10( 3.9) 8( 28)
~ 1,500,000 86(30.2) 7(28)
1,510,000 - 2,000,000 36 (12.6) 22(77)
2,010,000 - 3,000,000 85(29.8) 72(25.2)
monthly income 3,010,000 - 4,000,000 38(13.4) 80(28.0)
4,010,000 - 5,000,000 25( 8.) 39(13.7)
5,010,000 - 6,000,000 12( 4.3) 34(12.0)
6,010,000 ~ 3(11) 31(10.9)
~ 30,000,000 21(74) 22(78)
3,010,000 - 4,000,000 43(14.8) 38(13.4)
4,010,000 - 5,000,000 55(19.3) 60(21.0)
household income 5,010,000 - 6,000,000 56 (19.7) 52(18.2)
6,010,000 - 7,000,000 37(13.0) 36(12.7)
7,010,000 - 8,000,000 25( 8.8) 22(87)
8,010,000 ~ 49(17.2) 55(19.3)

. non-exist 184(64.6)

housework helper existence -
exist 101(35.4)

1) gbdo] F5o] d—7tE FAA Holof| FEFs WA
= 784 W

o] HHE9 drtE FAA Hold rtEHd ¥
7b mA = @l ths Potrr] 98 T A EA S
A&t o 1 A= <Table 5>9 2T
<Table 5>0|4] Hi= Hie} o] ghio] Ry Z Holo] 7
71Ead Hes dortE A3 dol 24k 242%
Arshe Z10% Uehgon, 753 Hes 5 ouleat
A|A(B=306, p<.001), F-EAITEE(F=-281, p<.001), 2
EREE(5-192, p<01), BY7HR=EAIH 5169, p<.05),

m o

TMEEEHEE A (F=-167, p<.05), 715174 (6=-151,
b S vAE AlE YEnt =

MEARA} EerE, Hud

<
A

3
N
o
fru
&‘U
r
O,

2

ﬂ_
o, 71E53d HFE T FL7RReBAIZH(F.232, p<.05),
TP EERE A4 (=173, p<0l), 7FH A9 A4
(B=-172, p<.01), FUARA 9] AH(F=-152, p<.05) o=
mAE Aos yeyt. & ghdol
5

& =

= T

HEL FUWAIEEAZI0] BE4E TSR
B !
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Table 5. The influences of variables related to family on work—family negative spillover in dual-earner couples (N=570)

work—family negative spillover wife husband
variables related family B B B B
age of the youngest child .006 .034 -022 152
the number of children -101 -.066 061 .047
housework helper existence 203 113 -121 -.079
satisfaction of the division in household labor 059 .081 -.084 -117
perception of the fairness in the division of household labor -131 -167 -.140 -173
variables daily housework hour -.058 -169° -.060 -103
related family weekend housework hour 023 110 079 2327
marital satisfaction -137 192" -.063 -103
perception of the gender role in family -.068 -.038 -.257 -172
family strengths -223 -151 .007 .006
parental satisfaction -435 -281" -111 -.086
spouse support 376 306" 079 067
adjusted R? 242 149
F value 724" 3.958"

*p<.05 *p <01 = p<.001

Table 6. The influences of variables related to family on family—work negative spillover in dual-earner couples (N=570)

family—work negative spillover wife husband
variables related family B yei B B
age of the youngest child -.007 -.046 -013 -.093
the number of children -229 -176" -.090 -071
housework helper existence 022 014 -.003 -.002
satisfaction of the division in household labor -011 -.018 -.090 -127
perception of the fairness in the division of household labor -.053 -.078 -.020 -025
variables daily housework hour -.002 -.005 043 075
related family weekend housework hour 015 083 013 038
marital satisfaction 015 025 069 114
perception of the gender role in family -.140 -.090 -195 -133°
family strengths -.081 -.064 .027 023
parental satisfaction -455 -343" -230 -181
spouse support -097 -.092 -477 -410™
adjusted R? 233 296
F value 6.894" 9.499™

*p<.05 #p<.01 **p<.001

2) ghdo] FRo] 75 HAA Holo YEgS v
&S W

ghfo] RO 7pE-d FAZA Aol rlEad
7b HAE G sl dolry] s FThs|ARA
AlstH e 1 A= <Table 6>3 2T}

<Table 6>°l|A Hi= uio} zho] ghdlo] 7
A5 7R Wge 7Y BAA Ho] 24k 23
Awdtes Zo2 Uewon, 7t5dd e 5 F
AL T (5=-343, p<.001), ANAG(G=-176, p<.01) =

1z
of
N T
h r o
o

i

o Te JFE MAE Aoz YEiyth F ghe] 7
Hol FRlEd FRAINEZLIL e, gt A
STE VY A Aot &2 A oE ekt
E ghio] B F gule] A9 7Y wge 7Y
BAA o] Barel 29.6% 5 AWshs 2o Yehton,
&R MFE T O SAAA (=410, p<.001), FEY
SN E(6=-181, p<.05), 7+ W AYGT 2 (5=-133,
p<.05), 7S B RGNES (=127, p<05) €£O2 B
FFE AT ZoE Yyt S ghdo] REo |y

75 -



12 F=7H B A ¢ A 348 23 2016

=L WMAAATE GerE, FREAT Ui 2T} 1) stdo] FRo d—riE FA4H Hold| 9= wA|
SerE, 7 Ul A9 Q4] AeHUSrE, TMeE = Aad W
=5l sl WEA e S FAH Hort ghlo] FRo] d-7hE BAA Holof Addd W
w0 eyt 7h mAE Gl dis) gotiy] 98 FoEARAe A
ANatgom 1 A= <Table 7>3 2T},
2. ghdo] 59 AT FAH Holo YL v <Table 7>0llA] Hi= nps} zko] ghulo] 2y 3 3ole]
A Aged W B AEd e d-rks BA Aol Habe] 43.6%
o] wrel UokE wAA delo] ANBE Wik o L}Efk%mq' BN,
e oyarel Tja] rolu] o8 ZUEARAL A A A (=542, p<.001), FBHBFZEATH =166, p<.001),
:]};lu} :1:11 b Eessel GazaA ;4—‘%%— L EES(s147, p<05), AUHE(-118, p<05) EOE
Sal Slee] VIF s Belgan Acae mes BT 3%E FAE A Bt & wgo] Rl
; VIFL 1301 Bsen SJo] St s lge zi%xmz}f—g—# ’j%ﬁgf‘??wf] %—i—
o 9Jee gln Aoz Lehg :%, 450 ESFE S57F ders IS
A Aot we Aoyt

Table 7. The influences of variables related to employment on work—family negative spillover in dual-earner couples
(N=570)
work—family negative spillover wife husband
variables related employment B B B B
support from senior -.004 -.003 .003 .002
support from workplace -.720 5427 -.586 -480™
job satisfaction -155 -118 104 104
variables related family friendly policies 025 .095 -013 -.060
employment continuous service year .009 .076 -.007 -.068
weekly working hours 012 166™ 015 225™
monthly income 052 147 071 289"
household income -.009 -.041 -.045 -234
adjusted R 436 312
F value 25517 14562
*p<.05 *p<.01 ***p<.001
Table 8. The influences of variables related to employment on family—>work negative spillover in dual-earner couples
(N=570)
family—work negative spillover wife husband
variables related employment B B B B
support from senior 129 117 .003 .003
support from workplace -.382 -333" -172 -144
job satisfaction -114 -.100 -241 245"
variables related ~ family friendly policies .007 .032 -.001 -.004
employment continuous service year -.009 -.087 -.007 -073
weekly working hours 002 025 -.006 -.094
monthly income -.001 -.002 .045 187
household income 002 .009 -033 -173
adjusted R? 116 129
F value 4346 4765

*p<.05 % p <0l *p<.001
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