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ABSTRACT

This study analyzed the effects of job style on job satisfaction and turnover intention of fashion

models, and the difference in the job style, job satisfaction and turnover intention by model activ-

ities period. Data was collected by surveying fashion models with more than 10 modeling experi-
ences, and 230 responses were used in the data analysis. The results of were as follows: First, the

job style of fashion models were classified into professional ability type, social relationship-focused

type, future-oriented type and body-boasting type. Job satisfaction was classified into satisfaction
with working conditions, satisfaction with model activities, and satisfaction with relationships.

Turnover intention was classified into intention to change jobs, and intention to quit modeling.
Second, being a professional ability type had a negative effect on satisfaction with working con-
ditions, whereas being a future-oriented type had a positive effect on it. The professional ability

type and social relationship-focused type had a positive effect on satisfaction with model activities,

and the social relationship-focused type had a positive effect on satisfaction with relationships.
Third, the future-oriented type and body-boasting type had a negative effect on the intention to

change jobs. The social relationship-focused type, future-oriented type and body-boasting type had

a negative effect on the intention to quit modeling. Fourth, there were significant differences in
the professional ability type, human relationship-focused type, body-boasting type, intention to
change jobs and intention to quit modeling by model activities period. Therefore, it is necessary
for domestic fashion models to have the appropriate attitude to develop features and competency
required for modeling projects and if improvements are made to enhance job satisfaction of fash-

ion models, the fashion modeling industry is expected to make further developments.

Key words: fashion model(#AE9), job style(ZF22EY), job satisfaction(FF3HE %),

turnover intention(®] 2} 2] %)
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AR ARelle] ARUSE 9 olelwo] vAE 4T
Aol e slem FHole FuURE FFE B stob S olEThE Fo oA E AL glon,
FE S04 iAotk Craik(1994) &= BdS ‘o4 A3 okgthe &AE 7HrE Aol ARt ohd o
Aol &A1 Fxstehs A M 25 de 7 Fo A5 Ex7F Ho 7k Uvth(Lee, 1997). T
solgta AojstdA oy Jles T A7 & AAFA Bl(vouge)'® AR AAemAE X
Ae okgthEolu A, Fd9] 71Ed wet wHEo A F dE R 4T A7 olfy 94%E ¥
Ay F3sAth Lee & Lee(1997)E AT A}l 3 mdo] ek AMEA wF Qg e kS
Yol AAEdAg ey I A Fabstle A s ok wEbd HHARYS F3S HEsE A9
w7k =7 (Mannequin) ol 2% 3k Tlztely et A FakA LI AEe] mA G AFE 7
A drid Az e FEAT HAED o gok= As & 5 Sl
TEH S delle 1EolBy sk £ 9 Wderh HxE N ]T FeiveelMEe B
Ardelgk HA fdste £ Y3 A4S BAE & AR AEAR ARWAE A HAL, Lukl
A Hole A HYLE dte AMES TalH, A Sk WS FEd X QU7 obd Fyol wE =
tell weh Wskale s ojnAE Heste 9 dulelde] Hdo g wolEelA =Hn AAds I
I Aol AHReA A olnjAE At HAsl ABAA = AH(Jang, 2008). Z, A7}
MEA Fxse ZHH0E FRE Aol HEEdA #AE 2A A dfdnde] gL 9
AR A7k 273 Al ERMES 280 st del, wojage] dEEelA Aol tigol
2w oF sk Aol Ede dRolm, tF <kl IoHARge] Audd weste 73%‘501 A7 A
MEA ARels tatelde] #FE Edo] dvht AR AFo] gFEAA & dFE vAA 9
et st Wi ke 2o Bl FHold. Zolth,
5 RIYFE ooyt A4S 4S8 ojgl ol HARH L s el A o
A7) A AAE ErstAith Rde oS ® &L e, a3 FEIE Sle T A <)
HHow HF7] 918 shte] mARA o 9ol I dFRsE Awste 2R Fojoldh A
AE W 2 o] Aol 2o thHwang. 1999). 2d olmAE Aol wek I AtelA 23stE
JHER fARDe vk NS wFHor = oA elmAE Wsteti sjdel AFL] oluA
¢ #43 x25 A& o A4S # 4 S 1 oquE & Agste AFS HEARA A
Aokety AFAe F AE F A A 20 # A2l o]ojs FEerh
Folop atH RE £ & 23k @ F e oY
A4l AFol felety] WEd FiE AL FA 2. IMEHo| SHER5HI XDAEIY
slof @k w3 AHRdold Aol AF, T2
1949 olvA 5% EHHOR FusT 1 nE HaEdE AHse @AGAE fPda, 22
Agsiy gt 2= 99 dhKim & A& TY, AVAE AFE, 258 v=e ¥4
Kion, 7008). 2 ok G, Bl 2 B ANE WA zz
GATY e sl PHARYSe] AR T 4 I FPS dllof vk T2 AKES EY XEZHL
Palv} BE MRS AgSE zuRe Py = TRl endel FefsiAy ejeldrd S5=
o waith gae yA" Zo] ohgl Algel Al3 git) ol2dt FujHA Fo| AL FA 9 FuF
w3t Toll wel wshE 7] wie] AREe] G Goll A =L Az AxE FHel A4
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o] 27HA o g Zasiglnh dlu Al 201349 8
| oimmy 2 1694 8¢ 269 Atelel 434 3 B 3L
A Bd 3t} w109 o] AES 7H 809
2 Ay arde Arrede] ARgEe 9 o HARYS 5o AERALE AAEAY, o =
ol oze] WA= &gy FE7|7t] WE oS b AsE Fxete] AEAE £ R Hsiith
BRI TA ey e ATEAS 45 £ AR 20139 99 10914 109 2097HA 2
m, A a3 eud 3 A 63*}% Ak
Q7 1 HRde] Arscds Argss ARz dds e dasgeld 41 wE

3 oojFere] P8RS AT afod »Ewaoaq

AFEA 2. HARD HRAEtdo] HRTEL 2 A7 T 23079 ARE BAEAL, AR
o WX e BAsith EAXYE SPSS 180 TEIYOZ b3} o] &
ATFEA 3, HARD] HF2Erde] o]F o Atk AA, Ardide drEAY 548 W
nx= oS A st} Z#A (frequency analysis) &2 AT R EA,
ATEA 4 ARG BEs|7e] ©E ZEA AR e FEXgd o elgA I AFA
Blol, AEEEL @ o] AL o| o] & Kaiser A787F 9& Varimax A2H311S o] &
RERSRsjan 3 FAE Q%Y (principal component factor

analysis) 2 212 % -‘:#ﬁ(rehablhty analysis) &2 7

9. ME2X| 7A 392, Cronbach's a5 E At&ste] AAdE
A3k AR, FFAedd JEEE 3 o3 e

A5 = 7ro] #AHAL v HEA( mult1p1e regression
s analysis) © 8 B35y, 2d 57|70 ©E x
s

o= ANOVAZR &4ttt
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re
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e
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o|F ool Hek 3 si1F EAd
2 Pt AR d 9
Jeong(2001), Kim(2002), Kim(2006), Hwang

foAe 2
(e o Iy

(2011) 59 A+E #=xste T3& FASHAT A IV, 93z n 2 =0
7Y oMo FAE el #3198, HRuE
Lol B3 147Fo R w"mswzlll 7} g8 of AbO| EAd

1. AT CHAe EM
=S 5HoR m$ 2 & 1327 sE 51 g7
E Az =5 dARd 259 oj¥oxgs oA gl HAarde o A4 SA4S
Kim(2002) 9] 9479} Kim(2006), Bae(2010) 59 4 AHE A= (Table DI 2o GAE AA 9
Tl AME =S A, Hedte] AMEsgon, 35.2%(81%), A= 64.8%(149%) EA PR T} o
7 FEL e 5285 *OE e S & 1828 A ZdEe] o el oe YAEY Hue o
2 3= 54 FAE HLZ S5 AAaEd e Ande] AR7L Wol ARAZ Aol © Hol

2 EA sl A= Bae(2010), Kim (2011)¢] € AEATS ¢ F Y3, "Ee] 965%(222H) ZA
Gate] fiRio] mEo|rt A#HE 15~204

[e]
°
Tro] 13.0%(30%), 20~2541 w]gke] 46.1%(106%),



AuEdel HFrede] 45

25~304  w¥ke]  287%(66%), 30~35A41 wm|Tho]
122%(28%) o190 om, 3HrA oo sjHaRde o
3 Bk gtk ol Fa ZPAMeA FFdhes 35
Al ool RdEo] F38] A&E gl & & AUATh
g2 IFs Aol 126%(29%), F58ta
90l 422%(97%), AZH3 =4l 161%(37%),
W3t Zdo] 248%(57%), Wkl A stolde] 43%
(1099) = vetstth A F92 20009 #gto] 66.1%
(152%) 2 714 &gkal, 2000~30009+H w9k 18.3%
(4279), 3000~4000%H¢ W=k 43%(107), 4000~5000

_L?{_A‘

{Table 1> Demographic characteristics of subjects

A Wk 52%(129), 5000~60005H mI%F 2.6%(6

39 mRto] 37.0%(85%) % 7 %ekew, 3~5

), 6000%8H o} 35%(8%)E JEtHth &F717F
o°
=

d o\ e 20.0%(46%%),

5~7d wwk 14.3%(33%),

7~9d wwk 87%(20%), 9~11d wW¥F 10.4%(24%).,

119 o]’% 9.6%(227) o1 ATt

Classification Frequency (number) Percentage (%)
. Male 81 35.2
Female 149 64.8
Marital status Married s 55
Single 222 96.5
15 to 20 age 30 13.0
20 to 25 age 106 46.1
Age 25 to 30 age 66 28.7
30 to 35 age 28 12.2
> 35 age 0 0.0
High school students 29 12.6
High school graduates 97 42.2
Education Junior college graduates 37 16.1
University graduates 57 24.8
Graduate school and over 10 4.3
{ 20million 152 66.1
20 to 30million 42 18.3
Annual income 30 to 40million 10 4.3
(won) 40 to 50million 12 5.2
50 to 60million 6 2.6
> 60mil 8 3.5
{ 3 years 85 37.0
3 to 5 years 46 20.0
Model activities 5 to 7 years 33 14.3
period 7 to 9 years 20 8.7
9 to 11 years 24 104
> 11 years 22 9.6
Total 230 100.0
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HAE EAE] S8t ST B B Al 2o 7hx], FHAAAgAN BY 85, 5 U8,
4 BAsdt BRAS 2ARNS o 4F% B 3E% 59 e TIHT Yol =2 5
AL, 290#AME Kaiser A7F3H7F 9+ Varimax % Frolgt stk 2% 25 A& AA Al
713E o] 43t FAE QARAE AHAsIHoH A, B59ke AEA, Tdo] tha A E <l
IFA 1001, AT 05013 A5 frag o tigt FoES RN QAAS ZFIA =Y
MER se) 20 BT A4 BAdAE st AEE EFST glo] UnaA FAF ol
Cronbach’s a AIFE 4+&3}9 3, Cronbach’s a4 Stk 291 3¢ RdEEe IS A, BY
7F 06014 ¢ AZErt vk skt o, Bd &Fd =g He A4S 3 Avas
T WEorEA RY FForL FE3] FEol
1) A%zete fof Tld g FHlshs AEE LY o} VA
WARY ] HE g & (9RE0 2 FAHYT, golgt stk 22 4= A3, toldE F9 B
A B LARNS HAF B (Table Dot T WA TP FHA w8, wFAY A8 T
Zvol 47 £9lo] EZ2HYTh 29l 18 2l =7 oA dg HE&Eog2A AAE 7HAY HAlEe F
o em B wed Aoy wE pEed 4 O FAHC fol AARAFeld stk oF
{Table 2> Factor analysis and reliability analysis on job style
Factor Items SR
1 2 3 4
Values having one'’s ability recognized 82 26 .05 -.05
Values audience’s response and designer’s satisfaction 76 24 -01 02
Prc;fgishsti;),nal Wants to have my value recognized as a model. 71 31 -.06 17
type Loves model activities in famous collections .70 21 -.19 27
Values high level of wage 68 -.06 20 -28
Loves many model activities such as fashion shows and shootings 66 17 -.20 27
Values relationship with agency. 14 .86 04 02
Human Values relationship with seniors and juniors 16 .80 -.08 17
relationship-foc Values social recognition of models 19 73 17 15
used type Values relationship with colleagues .32 71 -.07 17
Makes efforts to retain personality as a model 17 64 26 .06
Model activities have stability and future -.10 -.04 75 11
Future Can live on income from modeling activities alone .02 -.07 71 16
-oriented type Model certificate helps modeling activities. =11 13 61 14
Receives professional education which helps modeling activities .09 33 56 -.05
Makes efforts to cultivate body with plastic surgery and diet .30 -.05 .06 68
Body Values efforts more than congenital physique -13 .09 .05 64
-boasting type Does not hesitate wearing revealing clothes as a model 04 17 28 61
Practices stage expressions behind the curtain 14 35 16 55
Eigenvalue 3.52 341 2.10 1.96
Accumulated variance % 1854 | 36.48 | 4751 | 57.81
Cronbach’s a .845 .856 636 614
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{Table 3 Factor analysis and reliability analysis on job satisfaction
Components
Factor Items
1 2 3
I am satisfied with working hours as a model 82 .05 -.03
I am satisfied with working conditions as a model 79 -.02 17
Satisfaction I am satisfied with my schedule 77 28 | -04
with working — -
. I am satisfied with my workload 75 28 .08
conditions
I am satisfied with my wage. .60 -14 .29
I am satisfied with the quality of collections and events 51 -.02 31
Audience’s response makes me feel rewarded .05 .80 23
Satisfaction I feel satisfied when my value as a model is recognized -.06 76 13
with model I am satisfied with dress style as a model. 12 71 04
activities I am satisfied with my work as my competency is recognized as a
27 64 A1
model
Satisfaction I am satisfied with relationship with my agency .29 .05 79
with I am satisfied with relationship with my colleagues 04 44 73
relationship I am satisfied with relationship with my seniors and juniors .05 44 71
Eigenvalue 3.25 2.71 2.13
Accumulated variance % 25.00 45.86 62.20
Cronbach’s a 825 783 784
{Table 4) Factor and reliability analysis on turnover intention
Components
Factor Items
1 2
I'd like to quit modeling and work in production, planning and 90 02
. management areas ’ ’
Intentlor{ to I'd like to reduce modeling activities and work as an educator of a model
change jobs ) .88 07
academy or professional model school
I hope to work as a freelancer 51 49
Intention to I have thought about quitting fashion model work 03 87
quit modeling I'll quit model work if working conditions become worse than now 07 82
Eigenvalue 1.84 1.68
Accumulated variance % 36.86 70.46
Cronbach’s a 707 681
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Intention to change jobs
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Dependent variable

Independent variable
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(Table 6 Effect of fashion models’ job style on turnover intention
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