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njaka, MAAEAEL JiQle] Al AYS EdE & THAE AE3T

EE FYs] 3 55 ov] . 2AFEAYE o oAk AR, AEAA, AYEnEe Wiy
TAL AA7lele] A =2RE GAsEE A 3 EEAAE Tt

2 ATE FHstal, Sdat AEEE 93 AL o gk A, AYRA, AYuEe IgEd
Exsta, 7ele] A e A3 Ad 2 A% A AL gy BFUAE o843 MESATS Al
FEE ATEATE AL v o =3 A= gaton, ddzte] dukd B w2 A
Cronbach’s a&& Moon (2010)2] A7lA 7191783 W AERA|, AETEe zlelE BA] $5te
Aol .83, MAAHAEe] 75, 227457} .83 Independent t-test, One-way ANOVAZ &4
olgleon, £ Ao QAL ] 84, A7 BRI, AFFHFLS Scheffé testE o831t
grso] .85, 2AAHAE 87 o3l o tldAle] ARl e nXE 2912 Stepwise

multiple regression analysis® ©]-&3l3t}.

AEAAE Qle] dAl Ee J7he wlFel] 24 m. i3 A=t
Wollx] sxlo] ojgttn /| AY @Al A FelA o
ol ol et ALY =Hde] FHEA =t 1. CHAXRte| Aetd EM
3 AZske Ag ougtt, & A= Milliman
(1992)°] MEst F#4 AHAHA =7 F HL4 4 2 A A F 1430len, Hadge
HA T ot Mekela £ 5] 53 37.3841% 2, 40t o o] 559 (38.5%) &
Likert =72 Z4sislen, M7t 2255 244 7Pg Btk Fae sva digdk 2ol 91
Aol ek A2t A=rt =55 ofnlgitt. =79 4lE] (63.8%) 2 Wskon, wsdEe 3dA4 977 4
%= Cronbach’s a= Moon (2010)2] d7ellA 81¢9] WAl EHte] sl 557 (38.5%) 01Ut A&
Qom, E dAFdre 870Ut = 1&o] 669(46.4%), 71&°] 7778 (53.8%)<°
2 eyt dA Agle ditaArt 697 (48.3%)
3) AEwE o= VMBI, F YAAEE 109 o 20 v
ZAEREEL Apdlo] Aol A" g R Y= Th 209 o] gl o] 439 (30.1%) o2 FYsHA
2 ZA™oMe] ANAQl dFoly, AHEERIEA = Jelgth 2F5AE WEe] 868 (60.1%)2=
e, de, 4, AZE 71s o Ug 95 A=E A JebstHTable 1).

=
omjgty, B AFo|AE Greenhaus, Parasuranam

7} Womley (1990)°] /W&slar, Leet Park (2006) 2. Alg AHHEA dHos M
o] Wietate] AMEE 5E&] 54 Likert =72 34
adon, Al 2295 AYNEEEI 255 9 kel At Jae 53 wbdel 2.99(+0.54)
njgtt, =49 A% Cronbach’s o Lee9t Park Ao F Hrglon, sdgd Hae A
(2006)°] ATellA .830|0eH, & AFolxe .84 Al 3.49(x0.65)", MAZHAE 2.80(+x0.66)%
o]3lTt. ZA7g7e] 2.74(x0.69) 72 ANAAZHAL] 7}
2 = vepgd. AgEdAEe 2.53(20.66)4, A8
5. A2 24 diH L 2.85(x0.62)H0 % BE FF AEE e
tH(Table 2).
T34 Ase SPSS/WIN 18.0 ZRIfS o]&
glo] TR 22 WHow BAsih 3. Yot EMof| wE Ao, A, 4
« UdRke] dubd B4 Hlwe) wlRg Py B HOE M
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Table 1. General Characteristics of Subjects

Characteristics Categories n % M=SD
Age(years) <29 48 33.6 37.38
30-39 40 28.0
40< bb 38.5
Religion yes 91 63.6
no 52 36.4
Educational background College b5 38.5
University 55 38.6
Master< 33 23.0
Marital status Single 66 46.2
Married 77 53.8
Current position staff nurse 69 48.3
Charge nurse 49 34.3
Head nurse< 25 17.5
Total clinical career(year) <b 25 17.5 13.62
6-9 32 22.3
10-19 43 30.1
20< 43 30.1
Present clinical career(year) <b 60 42.0 8.94
6-9 45 3156
10< 38 26.5
Work unit Ward 86 60.1
Special part 57 39.9

Table 2. Career Development, Career plateau, and Career Satisfaction of Subjects

MSD (item)
Career development 2.99+0.54
Individual career planning 3.49+0.65
Individual career tactics 2.80+0.66
Organizational career development 2.74+0.69
Career plateau 2.53+0.66
Career satisfaction 2.85+0.62

tdzte] by S me
2 404 g9l APt 30 :
BAPE 2041 olste] kEAtETE folahAl skt
(F=11.23, p(.001). el
ey AR Ad AR HeE 3 Aol
(F=3.54, p=.032). A&l we} 71€Q] Zkeat
7b mEQl eAEn AEde] & )
(t=4.72, p.001,). H9lol weh FAztaAR} =30
TAb ool duRtEAbETh Aol felsA &
AHF=14.88, p(.001). T8 et 209
ool ZtzAPE 53 oske] rARETE A
frelatdl EAHF=17.48, p(.001).

86

oA E ARl wel 404 o)de] ZtsAbEn
30th keAtel 294 olste] AL frelebAl w3k
THE=13.68, p(.001). Z&FTFol| wet 71&<l 3ts
APE PRl ZEAEG frelebAl E=3iTh(t=4.30,
p(.001). 2ol wet AT AE FAZRSARE 5
ZEAEG freleiAl ATt =3 =18.39,
p(.001). T4l w2} 5 ofste] ket 20
ool reAbun AHEAAIE frelebAl w9k
(F=7.23, p.001).
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Table 3. Career Development, Career plateau, and Career satisfaction

Characteristics of Subjects

23} ARPA} AEAtel 7
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-

N
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n'c)
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W0 oo o
ox oX
)

SR
rir N

o

o 1 fr

A

#e](B=.325, p(.001), Z3HBA(B
=-.272, p=008), /A=A (=213, p=.034)
o= yehhth A duEe 41.5%%0m, 24
A7t e aQluct 7P Aol oR

UebstHTable 4).

2

o

ST

according to General

Career development

Career plateau Career satisfaction

M=SD t/F(p)’ MtSD  t/F(p) M+SD t/F(p)"
Agel(years) <29° 52.65t8.70 1123 13.98t3.46 1388 13.69:2.86
30-39° 58.63t9.12  (p{.001) 13.33+2.43 (pX.001) 13.70%2.78 3'60
(p=.030)
40<° 61.22¢9.90  ablc  11.00¢3.04 c{ab  1509+3.33
Religion yes 59.05+10.34 2.44 12.23+3.44  -2.13  14.27+3.27 0.22
no 55.09+8.73 (p=.232) 13.38+2.92 (p=.196) 14.15+2.78 (p=.136)
Educational College® 56.919.97 12.85+3.44 14.15+3.30
background Universitcyb 55.98+9.06 (pi..SOiZ) 12.80+3.22 (,;:'_66?05) 13.93+2.43 (pl'.%165>
Master< 61.5210.54 12.06+3.22 14.88+3.66
Marital status Single 47.45+7.88 4.72 16.15+3.09 4.30 13.59+2.63 2.42
Married 54.17+8.96 (p(.001) 18.40+3.15 (p¢.001) 14.82+3.33 (p=.017)
Current position staff nurse® 53.567+9.77 14.88 14.09£3.11 1839 13.67£2.98 6.61
Charge nurse®  60.02t8.24 (p{.001) 11.88+2.80 (p{.001) 14.04+3.08 (p=.002)
Head nurse<®  64.08+8.71 ab,c  10.20+2.81 bcla 16.16%2.72  ablc
Total clinical <5° 53.08%9.27 14.52+3.57 13.96+3.37
career(yr) 6-9° 53.28+8.84 (nggn 13.313.02 (pz-gg” 13.66:2.61  3.36
10-19° 59.49+8.80 aq 1265£3.02 7 07 13.70%2.75  (p=.023)
20<¢ 61.60£10.17 11.06+3.30 15.42+3.32
Present clinical <B? 56.70+9.70 4.38 13.18+3.73 13.90+3.18
career(yr) 6-9° 55.5319.14 (p=.014) 12.76%2.80 3'49 14.09+2.62 1‘35
(p=.087) (p=.263)
10<° 61.53+10.36 alc  11.68+2.97 14.92+3.40
Work unit Ward 57.07+10.48 -.0.81 13.04+3.09 178 14.43+2.84 0.95
Special part 58.44+9.08  (.228) 12.05¢3.54 (p=.628) 13.93+3.43 (p=.029)

" Scheffé test
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Table 4. Variables Influencing Career satisfaction of the Subjects

Unstandardized Standardized

Variables coefficient coefficient t o R? F o
B SE B

Coarfeae';'féi/‘z;s;mem 193 .057 325 3.415 <001

Career plateau -254 094 2722708 oog 418 22294 (00T

Individual career planning .190 .088 213 213 .034

o B vhest 2ot

B AP Bl dREAe AEAE PEE
B Bl 51 el 2,990 0% 7 AR e
sk sheigdele Al 3493, ABHA
%ol 2.804, 2A7AE B} 274502 Ferpge
oA 247=RE g W A3k e Ao
2 vt ol 43EEEY BEAE toz 7

Genjsl AARAS 2R B A7

A5
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2013), F371%3 R Hel| 25k
doz gk A+tollA 261" (Park & Yoo, 2005),
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3.024 (Hyun, 2010)2.2 Uehdd AET =4 9l
2ehe ZoR velgrh. Ek AP A J32 Rl
aQloze= 20-30t TEAPLE 404 o) de] ThEANE
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ABSTRACT

Effect of Career Development and Career Plateau on Career
Satisfaction of Nurses’

Kim, Yo Na (Assistant Professor, Department of Nursing, Choonhae College of Health Science)

Purpose: In this study, factors affecting career satisfaction of nurses were explored in
the career development and career plateau. Methods: Participants were 143 nurses drawn
from a general hospital in Busan. independent t-test, one way ANOVA and Hierarchial
multiple regression with SPSS/WIN 18.0 program were used for data analysis. Results: The
mean score of career satisfaction was 2.85/5, Career development was 2.99/5, and career
plateau obtained 2.53/5. The extent of the career satisfaction differ according to age(F=
3.60, p=.030), marital status(t=2.42, p=.017), current position(F=6.61, p=.002), total
clinical career(F=3.36, p=.023), and work unit(t=0.95, p=.029). The influencing factors in
career satisfaction of clinical nurses were organizational career management, career plateau
and individual career planning. R*=.415. Organizational career management was the highest
significant predictor of career satisfaction(8=.325). Conclusion: Factors influencing career
satisfaction were organizational career management, career plateau and individual career

planning. Thus a program for career development of organization is needed.

Key words : Career development, Career plateau, Career satisfaction
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