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Abstract This study verified the effect of charismatic leadership on motivation to learn and the moderating
effect of level of building learning organization in learning organization support project. Survey was conducted
for manufacture company participating in learning organization support project. Charismatic Leadership positively
affected motivation to learn, specifically vision-related behaviors positively affected task value. At the same
time, the moderating effect of level of building learning organization was verified and specifically personal
mastery and team learning moderated the effect of charismatic leadership on motivation to learn. This study
results provided academic and practical implications for operating successful learning organization of company.
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(Table 2) Demographic Characteristics of the

(Table 3) Results of Reliability and Factor Analysis
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(Table 5) Results of Regression Analysis
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(Table 6) Results of Multiple Regression Analysis
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(Table 7) Results of Moderating Effect Analysis
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