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Abstract The purpose of this study was to investigate the effect of ethical leadership on employees' behaviors
(deviant behavior and personal initiative) and to explore the moderating roles of self-efficacy and trust in leader
in the relationship between ethical leadership and employees' behaviors. This study developed four hypotheses
and tested them using regression and hierarchical regression analyses. The results showed that the negative
relationship between ethical leadership and deviant behavior and the positive relationship between ethical
leadership and personal initiative were statistically supported. And this study found that self-efficacy and trust
in leader played moderating roles in the relationship between ethical leadership and employees' behaviors. Based

on the findings of the study, this study presented managerial implications and suggestions for future studies.
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The moderating roles of employees’ self—efficacy and trust in leader on the relationship between ethical leadership and employees’

behaviors
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[Fig. 1] The research model
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HoR IAE AT WS et Qi (Table 1) Exploratory factor analysis results
o QlE}FFI= O Fojol= ] —3_'—/\]
H]'X]u_'—‘i AG9dEE TALSo] 24 WA Ethical | Deviant | Personal | Self- | Trust in
HoR QFHEE A vy s F=L = How leadership | behavior | initiative | efficacy | leader
] N (EL) (DB) (PD (SE) (TL)
JeJ3t3iaL, o= Bennett®} Robinson(2000)2] #4417 i ELI 564 | 08 | M 1% 067
detly ZAH L (Workplace deviant behavior scale) EL2 663 111 045 044 114
oy = . EL3 682 -141 083 026 017
& 2 UelA dgdES A 2HH 10 L8 EL5 680 | 133 | 180 | o0 | 109
. EL6 71 0% 069 191 —044
ol¥ L&) bl aKe) 3] o] =o)| &
TH ‘ltﬁ](’?v: o)g} EER] Ao ‘—ILT':O}M . ] Toﬂ 1 EL7 671 038 198 058 102
gl s #EE dgRsS 24 7/ 2aS o ELS | 663 | 054 | 14 | 1 | 018
. o e EL9 682 012 051 ~114 031
a3 Z1o]o] QEFELS =XFN H o M= .
stel Teidle] dRdEs SR & A7l EL10 687 | 087 | 0 077 | -030
Cronbach’” alpha7} 862 &2 Yelytt) E3ko] o2& “u SEl 090 -176 071 819 155
oA oA ThE Alarsd s A= Ko SE2 021 ~159 138 678 23%
A el e ARl FesAl Ag ] SE3 034 -201 001 697 226
ATF e} 2t TL1 045 171 133 162 802
TL2 069 ~193 151 277 714
TL3 066 115 ~017 182 738
DBI ~057 714 ~185 ~162 ~148
M= DB2 ~040 T ~202 —207 ~036
4. 7H4&838 DB3 024 .803 ~194 0% | -1z
DB4 ~131 77 ~201 044 | 000
41 7|=&2AM DB5 -033 779 050 095 -134
5 DB6 ~014 775 ~1% —020 | -.114
/\4742 OL/\ ;q A =N 2= Ao A d
PRl 94 A AR SN B A DB7 010 751 19 ~145 | 010
Z317] Yaf SPSS 18 BA 9714 & o]&-3lo] B35 a PIl 097 -242 714 075 032
SETESPUA ol 71 A} < PI2 150 ~066 773 065 066
s Arskgen, 7k <Table 1> vehy P 18 | 47 | 6% 207 021
ATk Holl YEREE nvle} 2ol @lo] 571 el om, Pl4 22 182 651 143 1%
Q1A BEAL 1070 2] GE7e 37 5 Pl 051 162 639 099 071
&% 24 h AT 5 HE 37, 2 ] A Pl 243 | o4 | a07 | 103 | 040
AE = 3N, dEdqs5e T, AFEALS T o= PI7 146 ~198 709 051 093
sl SN BdAdo] SR ENSE Elskl Eﬁﬁz 774 | 4423 | 238 | 180 | 1134
th 3 o] & 57l 8.1o] A Ak 5802%E AT st Proportion
7 9og o 2 q) of variance| 25845 | 14103 | 7.993 6.300 3.780
explained
T3k Cronbach’s alpha 753 Pearson 74334 &
Mg e ow, 21 A= <Table 2>¢l bt 9 42 JMMA=
AES = =3 o)Ak O =T
t}. Cronbach alphai= 257 60 o422 el 574 a4 2y ale] 299 x7)EEA (M 1)1} et
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(Table 2) Basic statistics, Cronbach’ s « and correlations
Variables M SD. a 1 2 3 4 5
1. Ethical leadership 3.74 53 87 1.00
2. Self-efficacy 372 57 73 12¢ 1.00
3. Trust in leader 364 62 74 19 B 1.00
4. Deviant behavior 263 62 90 =19 =.36%x =38 1.00
5. Personal initiative 3.49 55 86 38k 23 30 - A8 1.00

Note: #p<.05, #*p<.0l. a = Cronbach’s alpha coefficient estimates.
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(Table 3) Summary of simple regression analyses for ethical leadership predicting in personal

initiative and deviant behavior (N = 358)
Dependent variables
Personal initiative Deviant behavior
Predictor variable B SE B B B SE B B
Ethical leadership .39 05 38 -.23 06 =19
R’ 14 03
F 6021 14,325
#xp< 01,
<Table 3> ek} glek. 4914 elolile QBPEE 2 20045 S 2Euse T Fsh
=-19, p<O)#} 27| FEA(B=38, p<ODell BAHCZ  wxgt B oA SYPugel AW J34

frofgh Jaks mA= o2 YehY, 7l 13 2% Ad)
H ATk
&894 guiie] F99Y (PR 2] F
’3)Fe] #AANA Aol Tszk BTl tigk 4lF
AEHE ASs] A8 AAF AN S A6
o, 1 A= <Table 4>oﬂ UrEM LS S ol
EAE AAF LA 51 = =
A 3H(mean-centered) &}% ‘4[29] 37l FARES
W

=4
Ao Agsigon, Zd 1o SANSE

OPN kn

d
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e

r
My ofN ox
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FNE ARk
4 744 39] 45 A¥7t <Table 4> YR} Qltt
<Table 4>°l eRd vle} o] J-214 24 A7 &
S22 4324 dinteractional terms)> = E(R
=-261, p<OD& H(-)of WFoz A7|FEA(B=201,
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(Table 4) Results of hierarchical regression (H3 & H4)

Hypothesis 3(Deviant behavior) Model 1 Model 2 Model 3

Hypothesis 4(Deviant behavior) Model 1  Model 2  Model 3

Control variables

Gender 013 005 021

Age -.016 019 004

Company type 041 041 036

Tenure -.035 -.083 -.100
Independent variables

Ethical leadership (A) = 1T4kx - 233k

Self-efficacy (B) =3k 322
Interaction effects

A+B - 261
Total R® 003 A6dwx 208
AR? 003 161 064
F 286 11450 14.76%*

Control variables

Gender 013 016 027

Age -.016 034 026

Company type 041 057 064

Tenure -.035 -.080 -.079
Independent variables

Ethical leadership (A) =149 = 171%x

Trust in leader (B) -360kx  -.326%x
Interaction effects

A+B -.200%
Total R* 003 A7l 209
AR? 003 168 038
F 286 1207+ 13.24%x

Hypothesis 3(Personal initiative) Model 1 Model 2 Model 3

Hypothesis 4(Personal initiative) Model 1  Model 2 Model 3

Control variables

Gender 145 123 110

Age 019 -.021 -.008

Company type 021 002 005

Tenure 018 0% 108
Independent variables

Ethical leadership (A) 361 A0

Self-efficacy (B) 210%% 1925
Interaction effects

AxB 2015
Total R® 021 206k 2Udwx
AR 021 185 038
F 1.93 15205 16.16%*

Control variables

Gender 145 118 112

Age 019 -.033 -.028

Company type 021 -.009 -.012

Tenure 018 094 093
Independent variables

Ethical leadership (A) 339 351

Trust in leader (B) 254 230
Interaction effects

AxB 113+
Total R® 021 205w 237wx
AR? 021 204 012
F 1.93 16.96%+  1555%*

Note: N=358, *xp<.01.
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