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A Study on the Influencing Factors of Forest Trail Guide's
Organizational Commitment: Focused on the Job Motivation
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2 o £7¢ Ue FHES] Biol woWA £AANFLEA et Frivk Fad Aotk £ AFE AdS
S0l A% APDE] BEES DY, olgAe] WEES FEA71Y] U5 AABARA] 2HEAS 4
BE/E FHoR T ugre] BAE AHekE, 4757 2l e 2HBYEe] olg s d7AY
A, SAAPAA AREINE AN WEEP, L AA9) 7B, 9 B RcoR FRHAT, A
WEFT, A A 71, 98 Bgely 08 B etk B, AR5/ 21893 g9 ezt 9
glop), B3] A wEEpel o) Wyl glopd Aol G A AoE  ERARA =AY

i

UAE o] 2 A0E

ARgs)9) 891891 sked] Jhld WEFTE T shleclug 4REsise] 2 =
olFe

Jeh, $AARAEAIZA ) BEo] ARl ATAE A1 5 S s
ok A7} et

Abstract: As people’s interest in forest trail increases, it has reached a critical time to extend forest trail
program. This study clarifies correlation between two variables, organizational commitment and job motivation
and identifies the variations in organizational commitment level for job motivation so that the forest trail
programs attain its object and meet users’ satisfaction. As a result, first, job motivation can be divided into
‘personal satisfaction’, ‘work value’, and ‘external reward and recognition’; the biggest motivation is ‘personal
satisfaction’, followed by ‘work value’ and ‘external reward and recognition’. Second, job motivation has a
positive correlation with organizational commitment. Especially ‘personal satisfaction’ and ‘external reward and
recognition’ have a positive impact on the organizational commitment. To sum up, the personal satisfaction has
a greater impact on organizational commitment than other factors. Therefore, it is needed to draw up measures
to increase their personal satisfaction like making them have self esteem from forest trail guide.

Key words: organizational commitment, job motivation, forest trail guide, regression-analysis
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Table 1. General Characteristics.

Variables n % Variables n %
Man 83 76.9 None 2 1.9
Gender woman 24 222 Less than a year 38 352
20~29 7 6.5 1 ~2 years 24 222
30~39 11 10.2 C 2 ~ 3 years 13 12.0
areer
40~49 21 194 3 ~4 years 10 9.3
Age 50~ 59 28 25.9 4~5 years 10 9.3
60 ~ 69 35 324 5~ 6 years 3 2.8
70~79 4 3.7 More than 6 years 8 7.4
Less than 1 million 11 10.2 Korean Forest Service 17 15.7
1 ~ 2 million 62 57.4 National Forest Office 17 15.7
2 ~ 3 million 23 21.3 . Provincial Government 69 63.9
Income 3 ~ 4 million 6 5.6 g;%fgﬁ Forest Development: 5 19
4 ~ 5 million 2 1.9 Environment Research Institute ’
Arboretum 1 9
More than 5 million 2 1.9 etc. 5 1.9

Table 2. Mean, SD values of job motivation.

Items Mean SD

1 My job gives me a feeling of joy 4.241 760
2 My job gives me a feeling of happiness 4.139 779
3 I work hard because my work is enjoyable and fascinating 3.982 .809
4 I work hard because I am proud of my job 4.037 .896
5 I work hard to be a valuable person my self 4.092 704
6 I work hard not to be ashamed of myself 4.167 .690
7 Even though [ am performing my work, I don't know if my job is worthy 3.852 975
8 I don't know why I have to be absorbed to my work 4.102 773
9 I don't know whether there is a need for me to do my work 4.187 754
10 I work hard because my job has something valuable to me 4.019 761
11 I work hard because my work has the same goal with my life that I seek 3.722 795
12 My job is related to self-growth 3.759 796
13 I work hard to be greatly rewarded 2426 959
14 I work hard to build a career 3.019 1.127
15 I work hard to live up to the expectations/demands of friends and family. 3.157 1.087
16 I work hard to get the credit from the others 3.037 1.143
Total 3.742 551
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Table 3. The output of factor analysis for job motivation.

A|1054 A|43 (2016)

Factors
Items
1 2 3

2 My job gives me a feeling of happiness 872 175 .066
1 My job gives me a feeling of joy 835 .192 -.031
5 I work hard to be a valuable person my self .826 262 .055
3 I work hard because my work is enjoyable and fascinating 797 286 074
6 I work hard not to be ashamed of myself 739 141 .070
4 I work hard because I am proud of my job 716 .389 119
11 I work hard because my work has the same goal with my life that I seek J12 214 254
12 My job is related to self-growth .684 277 339
10 I work hard because my job has something valuable to me 599 S18 161
7 Even though I am performing my work, I don't know if my job is worthy 179 .838 078
8 I don't know why I have to be absorbed to my work 416 .834 -.036
9 I don't know whether there is a need for me to do my work 437 784 -.072
14 I work hard to build a career 074 .089 841
16 I work hard to get the credit from the others .198 -.072 797
15 I work hard to live up to the expectations/demands of friends and family. 230 .184 759
13 I work hard to be greatly rewarded -.076 -.095 725
Eigenvalue 5.668 2.851 2.695
Explained variance(%) 35.423 17.817 16.842
Overall accumulated variance(%) 70.082
Varimax principal component analysis, KMO=.868 CHI-SQUARE=1236.865(p=0.000)
Table 4. Mean, SD values of job motivation factors. 3. ELNEXI AL FREAE SY
Factors Mean SD ZAEFYE A i]_:_(cronbach’s )= 0.8900]13L A7}
Personal satisfaction 4.018 .630 E2TE DAY =5 gt A 2429
Work value 4.056 739 o] a2 3855302 STy w7 Uehkth 5
External reward and recognition 2910 .866 3, U= "H 7} 28 24| e P Fe 713t}

(4046, U 250] olelo] Akl ¥7171<] Y-8
k9l acle] T AL 70.082%, KMO 2 08682  FH|7F HoIth3.944)y, 98] 24 FAHLELS g
UERSLTH(Table 3). e ol B2 9LE FAAREI) LR e A

7} 8919) Wt vl A3t <d QA A7 89 F7h EAehTable 5).

o] FHo] 40560 E 71 =gkon theo g wfelF el
MEFT7E 4018, 914 WA 6910] 291002 U 4. SUMBREAlS YLSHO HE HPSI| o
tht 224 8AEAe] ALl o A A7 ZHEY xjolEA
=7 UehdaL, 93 Bl edle diiH e 717t SAAFA A Y, 25, A% 5 A-ARIEE 5
W& 202 UESTH(Table 4). A3 «4AR ¥4 A, A4S 7 Sl wet HFF
Table 5. Mean, SD values of organizational commitment items.
Items Mean SD
1 It is important for me to achieve the objectives of the organization 3.750 775
2 I work hard to achieve objectives of the organization 3.870 725
3 I'm ready to implement additional works for the benefits of organization 3.944 695
4 I do accept any works for organization 3.645 .834
5 I feel comfortable being with the co-workers 3.852 653
6 I think my organization is good for work 3.815 787
7 I think organization has place in my mind 4.046 .689
8 Organization members do perform their own roles for achieving goals 3.917 712
Total 3.855 553
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Table 6. Forest trail guide’s general characteristics related to job motivation.
Factor Variables Items N Mean(SD) df t
. O 24 3.912(.446) .
Job motivation N 58 3.626(.601) 80 2.096
. . O 24 4.324(.516) r
Personal satisfaction (factor 1) N 59 3.851(.699) 81 2.994
Certificate O 24 4.431(.633)
: ! ok
Work value (factor 2) N 58 3.868(.785) 80 3.115
.. O 24 2.594(.725)
81 -1.963
External reward and recognition (factor 3) N 59 2.987(865)
*p<.05, ¥*p<.01, ***p<.001
Table 7. Correlation between job motivation and organizational commitment.
Job motivation o
Organizational
Job Personal Work External reward  oommitment
motivation satisfaction value and recognition
1 Job motivation 1
2 personal satisfaction 919%** 1
3 work value 702%** .643%** 1
4 external reward and recognition 595 292%* .092 1
5 Organizational commitment T26%** 699%** 523%** 339%** 1
*p<.05, ¥*p<.01, ***p<.001
Table 8. The effects for job motivation on organizational commitment.
. Organizational Commitment
Variables - - -
B SE B t R Adjusted R*
Constant 1.126 255 4.408%** 57 s
Job motivation 730 .068 726 10.815%** ’ ’
*p<.05, ¥*p<.01, ***p<.001
7] B A=Yl 2ol A=AE dotr ] 28l 15 skl eld A& 7he] AHdAE A E, 71l
& ANSA B ARElE AR fRol A D37 - 6999k A AR 7B (=523 91F 0
g o8 Aol7h G AT Yehgorh, 29BYe & FAH(r=330m0 2HBYESE Yol 4 Aow
AAFA =R dRESA o] W Zpol7} gle 2oz 1 L ERSETH(Table 7).
Ehgteh. 45717k 2B MAE FFL seksh] 913
WA A HFErle AASE AL e A1 A O53]9 242 AAlsksith 24 2M vt o
ASAE AR F] gl Al uls] ARE/N AEh BB 2R A3 JTE] 2% 2 BYE] Y
2ol & AT E FE 06013}, 32F3H (tolerance)= 0.53 ~0.90 2 0.10]4,

=A(=2.096, p<.05), FF-571¢] 29l
W 7fel A whEE(t=2.994, p< 012}t ¥ AA 2] 7}HH)
(t=3.115, p<0l)oll VoAM= AAFTE 71 Alde] ¥ =
& 202 JERGTHTable 6).

o ME

910, p<.001)E EAT}. B3 25719 A=Y= 7
S5 A Ak (=726, p<.001)>-E YEsItE HF57]9]

UeEh SH5HSG 7k tgagadde] A7 e €12l
313 tH(Table 8).
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2 UER, oA B (B=.187,

ke mx= Aoz vElt) v
A A 9] R A 2HED Rl F FFE VAl
WE o= vepith 2 87 Y2 d¥Ee 52.2%

2 UEFSTH(Table 9).

p<.01) T3+ 2]

HREs) 29 F
A



502 IEEIEEEE 41054 A4E (2016)

Table 9. The effects for job motivation’s factors on organizational commitment.

Organizational Commitment

Variables

B SE B t R? Adjusted R
Constant 1.100 258 4261 ***
Personal satisfaction 486 .080 555 6.039%***
Work value 112 066 149 1.690 336 523
External reward and recognition 122 .046 187 2.650**

#p<.05, **p<.01, #*%p<.001
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