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The influence of nurses’ clinical career and communication within
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Abstract The purpose of this study was to explore the influence of nurses's clinical career and communication
within organization on teamwork competency. A cross sectional descriptive survey design was used.
Convenience sampling method of 141 nurses who work at a university hospital located in S city was used.
The structured questionnaire was administered from July 20" 2015, to July, 31" 2015. The average working
periods of research subjects was 8.84 years. The regression model with communication within organization and
clinical career against teamwork competency was statistically significant. And this model could explain 37.7%
of teamwork competency(Adj R’=.377). Especially, vertical communication and clinical career, horizontal
communication were identified as the influencing factors on nurses' teamwork competency.
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(Table 1) General characteristics of subjects

(n=141)
((“E?Z:Etinztg; ITtems Number(%)
Age(yr) >25 29(20.6)
(31.5+6.70) 26-30 48(34.0)
31-35 25(17.7)
36-40 22(15.6)
41< 17(12.1)
Gender Female 135(95.7)
Male 6(4.3)
Marital status ~ Unmarried 67(475)
Married T4(52.5)
Religion Protest 37(26.6)
Catholic 12(86)
Buddism 12(86)
None 73(52.5)
etc. 7(3.7)
Educational 3-year diploma 34(24.1)
background Bachelor 71(50.4)
More than master’'s degree 36(25.5)
Clinical career(yr) >3 37(26.2)
(8.84+6.70) 4-6 25(17.7)
7-9 27(19.1)
10-12 11(7.8)
13< 41(29.1)
Working area  General ward 45(32.1)
ICU 29(20.7)
OR/RR 29(20.7)
ER 17(12.1)
OPD 20(14.3)
Position Staff nurse 71(54.6)
Charge nurse 64(45.4)
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(Table 2) Descriptive data of communication
within organization and teamwork

competency (n=141)
Variables Items M=+SD
Vertical communication 3.25+0.43
Horizontal communication 3.00+0.59
Communication —“yp- g0y aliey 3074054
within organization
Communication Climate 2.78+0.61
Overall 3.05+0.44
interpersonal competency 3.53+0.48
Teamwork functional competency 3.66+0.51
competency
Overall 3.60+0.46
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(Table 3) Teamwork competency according to

descriptive data (n=141)
p
Characteristics Items Teamwork tor F(Scheffe
competency
test)
Age(yr) =25 3.46+0.49" _
26-30 350+0.38” 6.75 <.001
31-35 358+0.46°
q e> a,
36-40 3.66+0.48
N b, ¢, d
41< 4.08+0.28°
Gender  Female 3.59+0.46
Male o045 0 W
Marital ~ Unmarried 3.67+0.45
status Married 3.54+0.46 163 0%
Religion  Protest 3.70+0.39
Catholic 3.58+0.33
Buddism 352+047 0.9 A12
None 3.56+0.51
etc. 3.83+0.32
Educational 3-year -
background diploma 352:0.44
Bachelor 3.57+0.46 2.20 114
More than 3.73:046
master’s degree
Clinical >3 352+0.49" ’
carcer(yr)  4-6 361+0.48" 002
7-9 3.44+0.33° 4.36
. 4 e>a,
10-12 3.39+0.32 e d
13< 3.82+0.46° '
Working ~ General ward 3.46+0.40"
area  1CU 3arsoqrr O <001
OR/RR 3.52+0.39°
f d, e>
ER 3.89+0.42
a b c
OPD 4.00+0.38°
Position  Staff nurse 3.49+0.44
Charge nurse 3.74£0.45 330 001
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(Table 4) Correlation between communication
within organization and teamwork

competency (n=141)

Teamwork

Variables competency

T p
Clinical Career 37 <001
Vertical Communication 50 <.001
Communication Horizontal Communication A1 <.001
within Media Quality 43 <001
organization  Communication Climate 36 <001
Overall 53 <001
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