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Abstract
workers and to establish the mediating effect of perceived organizational obstruction in the relationship with job

The purpose of this research is to identify the relationship between EVLN and job insecurity of

insecurity and EVLN. For the proof analysis of this research, a survey was done on 350 people on/off line.
Summary of the result of the research is as follows. Perceived organizational obstruction has mediating effects
in the relationship with job insecurity, exit, voice and neglect. This study contributes to the understanding of
perceived organizational obstruction by developing an theoretical model, incorporating the role of job insecurity
and EVLN. In conclusion, this study suggests that in the organization developing EVLN, job insecurity and

improving workplace spirituality of employees needs to be considered for adaptation.
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(Table 1) Matrix of similarities and differences of related constructs
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(351%) 2.2 71%5 AA8taL glon, 71 9] 714 199
(60%), TamEd HH174%), 71EF dFol 17
(54%)°] st Utk ALY LE&AFE 1dvwt
307(95%), 1-3dmn|vt 8478(266%), 3-5dulqt 65'3
(206%), 5-103 1]+ 1127 (35.4%), 103 0]/ 2578(7.9%)

o2 77} #xsta glu,

4.2 4ol I HYo| Y EYET
Aol AHSE WEE BE Ageild vy
Az yel Hele BPE Bealgla, 7 a9le BE

o 74 HE(=13] ohth, 7-u}$ )
o}

421 ZREtHd

3 Q1704 Ashford 1BO)[117} 45244 & 27
FAo] ATEHeI} ATAAL FAH o 40
A% wEThs B % WA ek A7) ol
A FHgoR Ao AL Mo Hak 4T

Mgl S =7 Ashford(1989)[117F F+7H4 2.2 7)
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(Table 2) Results of Validity and Reliability Analysis

) Factor Loadings ,
Elements 1 7 3 1 5 G Cronbach’s a
Job insecurityl .837 273 250 174 009 102
Job insecurity2 .829 278 242 .280 -.005 132
Job insecurity5 .826 315 194 234 -.068 153 966
Job insecurity3 818 392 193 176 030 079
Job insecurity4 124 405 197 223 -.036 .300
POO1+ 345 811 145 224 -.135 134
POO3x* 321 .800 263 235 -.149 .140
POO5S* .350 197 175 223 -.187 121 972
POO2:* 344 795 219 273 -.130 119
POO4* 321 787 232 305 -.147 170
voice3 19 201 884 088 081 -.109
voice2 .223 189 .826 .098 -.033 .306 391
voicel 294 228 764 168 -017 252
neglectl 199 301 -.007 .819 196 045
neglect2 345 .301 235 768 020 150 8394
neglect3 .336 373 271 17 -.129 148
loyalty2: -.037 -.157 068 -.060 .894 .000
loyalty3x* -.096 -.027 001 029 .869 -.031 84
loyalty1x* 111 -.164 -.037 115 .850 027
exit3 A75 426 310 221 -.019 598
exitl 428 .353 456 160 037 583 945
exit2 462 517 252 309 011 521
Eigen Values 4919 4.828 3.007 2575 2.462 1.430
Variance explained (%) 22.359 21.946 13.667 11.707 11.192 6.49
Total Variance explained (%) 22.359 44.305 57972 69.678 80.870 87.369
* POO(ZAWEQ1), $4H4L dA ez A e
4.2.2 EVLN(Exit, Voice, Loyalty, Neglect) 4.2.3 XEHISHQIA
Y] AFERE Wg- 53] EVLNS & 7 A1 Aol o gt ESIE zA4o] 7i
Mol 224 Aol Aviny, o4 vk, A4, e RS ARHoR PIFA 4 4R 24
Ads Ze A, At & A& At A 52 24 YA BA s = @5 4= distyo
< Hude dF, AEE AE Z2AY AKehe As 9ol FAFeE A He o gk &4l
3t HAL A w54 ASAE s A Zgttl. Ray Gibney(2007)[38]% McMillan(1997)[56]
& Eojahs A, BANAS 3 2AF Asks 5 4T ATlN AT AE RIS 7)RT ol 58FoR 1
Holm A AAER HlAth FHL FEHA  FAHAL olF Bol, ) 222 1) 4P
waRHoR QMRS el dFor ot o) ARS Wty s g Bl ool s
vpxEko 2 gjwhe Aglo] ofslE = AS e HE 5 35S Likertd] 7H HAEE FA3ATh
2 583 AoR AEHoR Ao} AT shu
ARl g TRA Sl BEel Sl 5 2 4.3 2AYY
Aol t)&t I oL} o] 7hadlar Aglo] obslE ol 2 ATE Sg AR AEA = SAER
2FHoR PEae Ao gojagth B A7eld  H SPSS/WIN 180% o] &at3len, 31659 #ES df
14, wrol 240 eint Wmo] tig 4L 9)el] Farell  AoE EAIAE skATh & At AAZ TMEAES
(1988)%-2] A2 483 M (1994312 7Mele] vk AFs7]ol $A A7 W] A4 8B d5S
SAT Aol AMRsldE S Abgatgith W 3 A ST A SAMH S E Cronbach's a AlF
294 Likerte] 73 HE2 S0 & 8 WAARY BAPEE ol gaglov, By
o] S 0 2= varimax A& I FARE B4
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(Table 3) Relations between participation—related

factors
Job
M SD. | POO+ | Exit | Voice Loy*altyNeglect insec
urity

4106 | 1.442 1
4.365 | 1.555 | 777+ 1
4333 | 1.097 | 544w | 683 1
3194 | 911 | 265+« | 047 008 1
4076 | 1.234 | 692+ | 664w+ | 463+ | 015 1
4463 | 1.558 | 739 | 807 | 575w« [ 005 |.662%x | 1
N=316 *: p<0.05, #*: p<0.01,%*x : p<0.001
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(Table 4) The result of regression analysis about
job insecurity and poo

Dependent variable: perceived organizational obstruction
variable model 1 model 2
Beta t value Beta t value
constant 25.313 5471
Gender -.089 -1.563 -.048 -1.212
Control Age 133 1536 067 1.114
variable Career -.063 -713 -.009 -.153
Edu. -015 -257 028 697
Position -271 -3.127 -.104 -1.721
fndependeng job 722 | 18:387wer
variable | insecurity
)is 0.069xx 0.555%x
AR 0.547
F 4,580 64330

# p<0.05, 1 p<0.01, sk p< 001
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(Table 5)The result of regression analysis about job insecurity and EVL

Dependent variable Exit Voice Loyalty
Vriable model 1 model 2 model 1 model 2 model 1 model 2
Beta| t value | Beta | t value | Beta | t value | Beta t value Beta t value Beta t value
constant 26.062 5.187 35,6405 142495 38,7935 22375
Gender [-.060| -1.060 | -.015 -A435 076 1.369 109 2.439% 043 731 041 695
Control Age .030 .351 -.042 -.807 -173 -2.039 -227 | -3310+#x | -.085 -.956 -.032 -917
variable Career | .031 358 .090 1.692 182 2.117 225 32503 087 966 085 935
Edu. [-112] -1.928 | -065 | -1833 | -.303 -5.292 -268 | -5810%xx | 066 1.094 064 1.056
Position |-.267| -3.099+x | 085 | -1.601 | -.071 | —835%x 064 922 032 .359 024 .264
Indep'enden ' job ' 791 23125 582 13.040 _0%5 602
tvariable | insecurity sk sk
R 0.079sx 0.663 0.109 0.425 014 015
AR 0.064+ 0.6% 0.09%5 0.414 -002 -004
F(p) 5.299x 534,775 7.589xx 38,1135 .873(.500) .786(.581)

* p<0.05, #x p<0.01, *++ p<.001

5.3.2 7t4 29| HE

7P 2-12 AF-Eeg Aol ol el mA= g
TAE EA3 3]FEA 9] AF= <Table 5>0lA4 He
aksh 2ol e 23.125(p=000) ) L2 £ 55 p<.0001
SaolA AeEn,

(Table 6) The result of regression analysis about
job insecurity and neglect

Dependent variable: Neglect

variable model 1 model 2
Beta t value Beta t value
constant 26.4905x% 714555
Gender | -.061 -1.048 -.023 -516
Control Age 140 1590 079 1.185
variable | Career | -.123 -1.383 -.074 -1.099
Edu. 078 1.304 118 2.620%
Position | -.161 -1.826 -.007 -.093
[ndependen) —job 668 | 15381%x
t variable |insecurity
R 037 A55
AR 022 A44
F 2409+ 42,9605

# p<0.05, ##: p<0.01, *+x p<0.001

7V 2-2= AFEogA o] wheld| wjx= ek
S = <Table 5>l|A R nps}
AR L p<OO01FFNA EAH R §9

A5 425% *4U40}4~ M%:—% <&

Al 2
o] A Bt %‘é g
ol

Zan EAReE fesm

A55%7H4) A= Q)

=

d EAH R fold Jue e
p=000). Wb 7H 24 e,

5.3.6 714 3 A : =LA
B AT ZFEHEA Y EVLN Ao
2lo] wjyfge) w3t FMEES ASIY
& Kenny(1986)2] 3etA] ull 7] 3] 7 &4
A w3 EA AFEL <Table 7
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(Table 7) The

result of job insecurity, exit, voice and poo mediation regression analysis

(Table 8) The

Dependent variable Exit Voice
. model 1 model 2 model 3 model 2 model 3
variable Beta t value Beta t value Beta t value Beta t value Beta t value
constant 5471 5,187+ 2.875%% 14,249 12,647
Gender -.048 -1.212 -015 -435 004 135 .109 2439 124 2.859%
Control Age 067 1114 -.042 -.807 -.069 -1.477 -.227 -3.310xx -247 -3.735x%
variable | Career -.009 -.153 090 1.692 093 1979 225 3.250%x% 228 34125
Edu. 028 697 -.065 -1.833 -076 —2.415% -.268 5810 =277 —6.21 2%
Position -.104 -1.721 -.085 -1.601 -.043 -909 064 922 096 1.429
. JOb. 122 18.387xx 91 23125 503 11.410%x 582 13040 .361 5797
Indepen msem'mty
dent perce'lve('i
variable Orgi”:fj]a“o 39 | 9048 306 4903
obstruction
Jis 0555w+ 0663w+ 0,733 0425 0467
AR 0.547 0.656 0.727 0414 0.455
F 64.330583 101. 1485 121.082xx% 38,113k 38 5393k
# p<0.05, *#+: p<O.01, *#x @ p<001

result of job insecurity, loyalty, neglect and poo

mediation regression analysis

Dependent variable Loyalty Neglect
variabl model 1 model 2 model 3 model 2 model 3
anapie Beta t value Beta t value Beta t value Beta t value Beta t value
constant 54T sk 22.375%% 2424505 7.145%5x 5.15] sk
Gender -.048 -1.212 041 695 018 325 -.023 -516 -.001 -032
Control Age 067 1114 -082 -917 -.050 -591 079 1.18 049 803
variable | Career -.009 -.153 085 935 080 934 -.074 -1.099 -.070 -1.131
Edu. 028 697 064 1.056 077 1.344 118 2,620 105 2549
Position -.104 -1.721 024 .264 -.026 -.296 -.007 -.098 040 643
. ]Ob, 122 18.38 73 -.035 -.602 .306 3815k 668 15381 s 348 60275
nsecurity
Indepen ved
dent perce}v ti
variable Orgi“:gla 10 ~473 | 5884w 444 7,690
obstruction
Jis 0555 0015 0115 0455 0543
AR 0547 -0.004 0.094 0.444 0532
F 64,3303 0.786 56035 42,9605 52.20053
#1 p<0.05, ##: p<0.01, =+ p<0.001
FHACIA 22 S m RS 3L 9SS & 7 theo® 7hd 3-291 AFEQH AT el dAd
Ao, o]&H 7Hd 3-12 AAHA ik ARk Q1A o] w7 Eate] ojs] AdE R vhsa
g ATERA O AHEE B FUL AN Lrh 0 <Table Too] 2 1A AT B
2] 3GAlCA RGBS -0 A wrt FAANCE f 2RI Fod ATFE FE R YEy
S5 bt 39 BE fOl@ Ao et ChE18387, pm000). Rl 2004 ARRey g e Bl
olF ThA| TEI( 79t AF AL E HuPgs w, o Foet "é"'fcl;% FE o= VERITHt=13.040, p=.000).
Faw} o 2ne 2l 4Ruekdda of  wd JlNE 2Asdde) welol ol 9 F
el 7k} FACA FEui s she Aow & & Aow YEREI(t=4.903, p=.000), 2 FEeHg o] B
/AT ojeigh At 2xHElRIA o] AFEA Aol frofgh JakS Fe A= eI t=5.797, p=.000).
2 AZFERs FAWAA o) 4 U ol AR web RIS AEshe wAEE 2] F f9
A 4= gk 3 Aow vehgon, olzA 7Hd 3-2& AA A
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