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Impact of Job Stress, Depression and Perceived Health Status on
Job Satisfaction among Child Care Teachers
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Purpose: This study examined the effect of job stress, depression and perceived health status on job satisfaction
among child care teachers. Methods: Data were from a convenient sample of 169 child care teachers with self-ad-
ministered questionnaires from January 5th to 30th, 2015. Collected data were analysed using SPSS/WIN 18.0.
Results: Child care teachers had upper-medium level of perceived health status, lower level of depression and
job stress and above medium level of job satisfaction. Affecting factors of job satisfaction among child care teach-
ers included depression, and job stress (Adj.R?*=.58, F=78.60, p<.001). Conclusion: These results suggest that
development of emotional supportive program and supportive system are needed to increase the job satisfaction
among child care teachers. Exploration of strategies to reduce the depression and job stress will be necessary
in order to increase the job satisfaction.
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A o] TRt S Al o] A X Y2 T adt AR A A
A7} =] 9{ek(Park & Chung, 2009). o]o] $-2] R ‘1-49]
579 4o o A HAH| A AlE Y HEE YA
3, A7MER = AR, otolEm Al g, 7HEA1st
AbEE o] 24 31 et HE S Al - M B
< B9t H53 A SkaL Qi E3E FRot B9l &
B AEA S, HESAA 7| & sket Reag o WdskE
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B} Az ol A A Sket7] 3l =Haar it
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Lee, 2006). 121, o]t 7| A&} 755 HBEHL Sl
HEWARL A H = o a0k EA4of tieh 2o dEl = 7
Z3H 8otk (Koo, 2007). HSWANE B&-0] A& =50 g
FE A= 20 FAA B e 7P 2 giishe 840
B2 g Al igk $4lo] B asirk(Koo, 2007).
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ol Bj e} Falo] 9l ol el Aol ST vy
259 Aol FF= AT (Koo, 2007). ot e 1
o, H&aApe] 2 ko] gt gHA o] g a skl Sk
(Lee & Koh, 2009). o}o] & EE = A4S AL 2 3 AL
A 2] o] o A A S o] 5 B ol B &
<3 AFF A o] Itk (Byun, Kang, & Chung, 2007). =7} 2]
ko] JaRS FE F2 2 .eloluh A7HAeh e H ok
Fe ofol S BRE 29 70) A RuHEe] Fa3 FaFE )2
£3) AATEE BEIA) Aol ol d 0| m ot phio]
Z 31 (Carson, Baumgartner, Matthews, & Tsouloupas, 2010;
Koo, 2007), 0] 2] 9| k== 2 7aE 3} dr o] Zioh. A Al ef o
HEA QD A FR -2 2EH A A2E 2y wdol
NI, a2 Apile] A7FsHA] ekl A 4geE F7HE
(Song & Son, 2011), ¢-&3} 5 SEFH A7) #2448
7b 5ol o dSAE Qo= 3 Aol EuE It
(Hwang & Yun, 2012; Jung & Kim, 2013). 2% AEF A=
ST &2 JAHAE Eol=t(Lee, Kim, & Geun,
2014; Park & Han, 2013). 282 Ak} FARSE A& 9] ofol=
Hu| o4 o] 7 A2-d A8 H), = A7 2EH 2713
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St Al A 27 T3 B AT ool 197]8e) 257
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2) AR AEHA
B AEH AL Park (2013)0] HEWALE Ao 2 =3

T =TS ANSHTE 2 = ‘%OP—JH A 523, o
R HAEE 7EY, PRH AL 88T, TR TA 5E
T, SHREoke] TA 473, AFAA P 3R, ViRl B
S5 28 7T NIR G Y, F 34550 57 A= 2 FAE o
Aom o= A 344 HaL 17080l F7t w2

& A5 AEG A7 55 9u]gttt. Park (2013)9] ALoflA]
9] AlE%E Cronbach’s a= .970]3lom E ¢ Loj|A]
Cronbach’s o = .880]%ith.

3) %5
.90 n|ZAA B A ALY (National Institute of Mental
Health, NMIH)o|| 2J3] 1971 72hgl 2023+e] CES-D (Cen-
ter for Epidemiologic Studies Depression Scale)& Cho2}
Kim (1993)9]] &J3}] CES-Dl=ol# o 2 =45 RS A3
ok F 20270 2t 23l sl ‘ot T 33, 'FF 3
911;}’ 274, 71E oty 14, ‘=35 =Bt} 0802 ZAZ A
£=5,10, 15 B2 gEgoz ‘:'/Ho]d:r]?g = A0
’801]*1 16072 Hovt oS = AS oistal
AZ 229 I‘Ll-3<47]v_—,:16~247‘§, 252 257 oo = 3
t}. Chos} Kim (1993)2] 704 9] A% kel
Cronbach’s a = .91, YA} 3kA}<L Cronbach’s a = .93, &8

©.9 51 Cronbach’s a = .89¢ 00 & ¢&J3Lo] 4] Cronbach’s
o s8olgich

4) 2|2 A7 H

A 7 H*“' A Z]'H kA /}-]'ﬂ] 24 =7 (Health Self Rating Scale)
(Kim & Park, 1997¢]| 4] 91-8-8)& Kim¥} Park (1997)¢] $t=
o2 M3t £ A B WA} L7l @A) AZAFE, 149
Hope) v et WA 27, AeheA 27, et
B w3 AZFA e o T8l 2zt 159K 2 4830 2 LA E 2}
7} A REolth. At A 47014 21 1492 WslS 7}
Au] W7t B2 B BEWAE A2 G AL
F2 A Aufeith. Kim Park (1997)9] @Rl =712 A
Z| % Cronbach’s o= .7999 21 B2 HLo]| A Cronbach’s &
& 700131t}

5) AFits

A FUkZ 2 Park (2013)0] HEWALS iAo & 243 &
TFE ARSI 2 == MY AR FAA FE
SR, AR, BRI, ‘ot AR, TR, A
FAA, SJabag ol il 2H2 424 F 36450 51 A
L2 FE Uk Haee= 5“411 367l A 180 o=
$7 5S4 E | EakEo] 22 AL o|u|dlH Park (2013)2]
Lol A =Fo] A E Cronbach’s a = .830]g10m 2 &
F-oll A& Cronbach’s a &= .910|)th.

£ A7E giRte] feld 12l 918 974 Adrstm

9] 71 HSE €3] 521(SWCN-201411-HR-001-02)<
A2 & YAt Am,52 20159 14 5U 55 14 309
742 A= ick. AL wzkol ol Y-S A9fetn B
7%, REH, 25 'Jéi’% Aol ARt =58 Be
HEuAE o2 dlgom 2 &
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AT Y-S 5= 48T F 7ol 7 AT F
1907 ] B MARlA ARELIA S} A G Wjote] 2
SHEZ sl n] BB QAT oF 2050] 9Tk, AT FOI4
o} AL $171700.0%)7} 55900 o] 5 ABEY

|

of, ol
2
e

Vol. 25 No. 4, 2016 261



5. A2 EXN

Edj2, $8, A2k A7Abee) HRaE
Hgs BEUAR BASIO0] AT U
S0 ThE HEuALY] A RTHES ttest? ANOVAR, %]
B aEd s, 98, A2k A7babelol H R ghe) A
L Pearson's correlation coefficient©. 2 2435}t 28w
Abe] Rrto] JaEaele tESARL 0 2 Raskelr)

A E 2
1. HAIRt] QITARSISHY o 92 BE £

7.75A1011L, 98.8%7} of/go] . em v A7}
37.9%GIth. W&z SHA} 49.1%, FAESHA} 35.9%, A4
10.2%, 1% 4.8% <02 Wro o AX|et A AZC 2271 B
SHAF 15 58.0%, 27 473% Q.00 XY AWAF 250
20.7%, 151 3.6% Act. F8H AFF 57182 AE 3t ]
Ayo] 8tm 7} 74.4% ATk,

B 5 T Aol A A9l UrtaAlrl 75.1%,
ZQ) WA} 13.0%, REZFA} 7.1%, YApo] 4.7%Sch. Y49
22019+ o]A}o] 31.5%, 181~2009H 0] 31.0%, 161~180%k
o] 23.2%, 141~1607+ 0] 8.9% %11 1409+ ©]3}7} 5.4%
of gatich BgmAte] TRAY Ftd 5.67+14.74d0|Q
o} B GolE L Solr} 65.8% 2 7H wokon st A7) okE
o] 24.8%, okt 9.3%th HEolEe] sk WY 1245+
6.85 0] AL B2 WA} Q= A7t 35.6% . o] F o] of
T =7} Qs 97 69.2% Fom o] XY 4] B
2.32+1.283]0] gl cHTable 1).
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0.547g 013l om 7H W2 M= 7iQl I 2% 1.96+0.80
A, S2019] 7] 1.98+0.6974 0] QTH(Table 2).

HEWALY] 82 609 5 HF 9.4617.5134, A 0
ol A 2|31 367 0] %l om 157 0|5} A/t 81.1%, 16~24
Ao AF 2 14.8%, 258 oo &7 4.1% %t
A2t A7 e 157 B 5 Bt 9.77+1.65% o]l F
A 580 A 21137 0| $iTH(Table 2).

ZRarze 180 uHY % Wt 125.96+16.1580] 91 3
A 887 ol A 2L 1747 0] et Al F ¥ HHF S v
o 2 7MY =2 Aee & 9901 4.0610.625 01303 1
2= AR 9901 3.91+0.72 0|l em 7 -2 3
27 9o 2.95+0.5874, TE3H YT < 3.07+0.60 0]
Sth(Table 2).
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A, 9 47, 31, A4S AW, A9, 2U4E, B
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22 G| Afo]7} gl9ITh(Table 3).

d

A RS =] A=
$E(r=-71, p<.001), $&°] FEFZ(r=-49, p<.001),
A ZHE A7 7 2252 (r=39 p=.001), A FGHE =7}
E%cH(Table 4).
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Table 1. Demographic and Duty Related Characteristics of Child Care Teachers

(N=169)

Variable Categories n (%) or M£SD Range
Demographic Age (year) 32.31+7.75 20~59
characteristics
Gender Female 166 (98.8)
Male 2(1.2)
Spouse Yes 64 (37.9)
No 105 (62.1)
Education level High school 8 (4.8)
College 60 (35.9)
University 82(49.1)
Graduate school (Master) 17 (10.2)
Type of certification ' Child care teacher (2 grade) 80 (47.3)
Child care teacher (1 grade) 98 (58.0)
Kindergarten teacher (2 grade) 35(20.7)
Kindergarten teacher (1 grade) 6 (3.6)
Institute of certification Education center 41 (25.6)
College or university 119 (74.4)
Job related Position Director 8(4.7)
characteristics Head teacher 22 (13.0)
Teacher 127 (75.1)
Teacher assistant 12 (7.1)
Income <140 9(5.4)
(10,000 won/month) 141~160 15 (8.9)
161~180 39 (23.2)
181~200 52 (31.0)
>201 53 (31.5)
Career (year) 5.671+4.74 0~23.8
Working hours per day 8.82+1.12 4~12
Child age Infant 15 (9.3)
Toddler 106 (65.8)
Preschooler 40 (24.8)
Number of caring children 12.45+6.85 1~49
Teaching assistant Yes 58 (35.6)
No 105 (64.4)
Turnover intention Yes 117 (69.2)
No 52 (30.8)
Time of turnover Yes 2.32+1.28 1~6
1 Multiple response.

WA BTRESL SEAN A SEST 4] 4B
A S Ve = Durban -Watsone 353 23} 1.722 2.00

o 7P7hel oxapel 524 0 A7l 247 lsich o
oA ARE EIgt A}, FAEHA (tolerance)= 0.82~
0.830.2 % 0.1 ool o, EAAelx}(Variance In-
flation Factor, VIF)= 1.20~1.222 2% 10.0& @A &S
), YA 7MY ATA = 70 o Wi gl AR
Uieh} B Ao 247} 15t

o v
SR YL BAT A, AP L BEIA] A RS

£ d3to] 9)o] -85 B o] QLB (F=78.60,p < .001),
Y2 58% ¢ om HEwALe] A HutEo] FrS n|A= =
2 2912 AT AEH A (E=-60, p=.001)2} L& (@=-27, p=
001)2 LpehgTh
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Table 2. Job Stress, Depression, Perceived Health Status, Job Satisfaction (N=169)
Variable n (%) or ME£SD Mean rating Min~Max
Job stress 78.69114.04 2.31£0.41 42~110
Relationship with kindergarten pupils 12.33+2.72 2.47+0.54 7~21
Excessive work, 18.96+3.84 2.71£0.55 7~29
Administration support 17.20%+4.60 2.15%0.57 8~34
Relationship with co-worker 9.91+3.47 1.98+0.69 4~20
Relationship with students' parents 9.62£2.51 2.40%0.63 4~17
Financial insecurity 6.771£2.15 2.26+0.72 3~12
Individual activity 3.92+1.59 1.96+0.80 1~10

Depression 9.46+7.51 2.37+1.88 0~36
Normal (<15) 137 (81.1)
Mild depression (16~24) 25 (14.8)
Depression (> 25) 7 (4.1)

Perceived health status 9.77t1.65 5~13

Job satisfaction 125.96t16.15 3.50+0.45 88~174
Pay 12.57+2.78 3.14£0.69 5~20
Promotion 11.82+2.33 2.95+0.58 3~17
Supervision 15.6412.89 3.91£0.72 9~20
Fringe benefits 13.05+2.77 3.26+0.69 5~20
Contingent reward 14.06+2.60 3.51£0.65 8~21
Operating procedures 12.30%+2.40 3.070.60 6~20
Coworker 16.2412.48 4.06%0.62 10~20
Nature of work 15.26%+3.16 3.82+0.79 1~20
Communication 15.021+2.66 3.7610.67 8~21

Table 3. Differences in Job Satisfaction by Demographic and Duty Related Characteristics of Child Care Teachers  (N=169)
Variable Categories M=SD torF p
Demographic Gender Female 125.98+16.20 0.78 436

characteristics Male 117.00£9.90
Spouse Yes 128.63+15.89 -1.69 094
No 124.33+16.16
Education level High school 135.38+16.68 1.39 249
College 126.77+17.86
University 124.18+13.83
Graduate school 127.59+17.71
Institute of certification Education center 128.34+16.45 0.92 .361
College or university 125.66+16.12
Job related Position Director 120.50+16.76 0.96 415
characteristics Head teacher 125.82+16.10
Teacher 126.87+15.79
Teacher assistant 120.17+19.58
Income <140 123.11+20.29 0.17 .953
(10,000 won/month) 141~160 126.47+£19.91
161~180 127.28+12.86
181~200 126.04+17.66
>201 125.11+15.52
Child age Infant 126.40+13.47 0.75 A74
Toddler 125.16+15.82
Preschooler 128.83+17.82
Teaching assistant Yes 128.31+18.46 1.30 196
No 124.65+14.66
Turnover intention Yes 126.001+16.60 0.05 .960
No 125.87+15.24
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Table 4. Correlations of the Major Variables with Job
Satisfaction (N=169)

) Job satisfaction
Variable

=2oH0] A oA 7t RA YEhd Lee®} Park (2015)9]
TAe} FASHATE BEuALe] 38 AEFAU0] BT
dArete] A9 1ot A H YR AS & UM o= B
% I A FY EAS I A7 s &8 dart itk
3 Hojzlok
2 A EAY] & M= 609y F B 946 o m
Al Yehta, 408 F 837389 $23+E g Hong¥t
Jung (2013)¢] AT -FARE =2 S840l lth. Hex
AR 25 ThE A A7E glo] ofol & Y&k otolER
u] oS Ao 2 2AISE Lee 5(2014)2] A A1} vl
g off ofo]ZH 1] o449 31 30 F9.34¢ Hrt H&
WAL LTI RS o= BE AL} ofo]FE A o]
8| g uf Q1A)8EAL Qs HSof thigh AUt vt -2
GEES n| 21 Ik B o x| m(Lee & Kim, 2007). RS- A}
o S EQMY =Tt HaWARY QJubHELL RA g
A7} 98-S 1123 ofj(Cho & Lee, 2016), H-31A}] £-20f
ZAFSHL Qfroks Eahe A dwtY
Apo|of A E ghelstr] 917t A 3go] L asirhal Ko

2 AFollA BEwAte] 2|12 A7 el 155 oA
9.778 9 A2t A eEE Btk ol & A+ A
A AT 7)ol AR BEWARS ti o2 AFgt La
5(2013)9] A} AR o0l %l 2w, Koo (2007)9] A+
Aol Zpo)7t AT HSwALe 3Rz o] AEF A,
leA W Ao} FAGBIAE 7HEE 2T

re

r(p)
Age (yean 10 (182) (Lee, 2008) 33 ®-gwALe] X|ZHel AZMAFERo] FakL v]7]
Career (year) 02 (.800) £ el gt A7t D aste] Hewate] A7 A%
Working hours per day -.14 (.068) ANA T A7 L X 2po]of] thEk 2AF7} o] o o] B
Number of caring children .01 (.868) g3ttt B ox e x)2hE AA e eF AR AZFA e 7] AF
Time of turnover 08 (.379) A of| et =25 A7) 2 e 5ot a ohkEh
Job stress 71 (000) 2 A7olN BeaAte] ARnE Yt 1808 Wl 5
Depression -49 (.001) 125.96% (B9 3.509) 9] ThE2g B Y} o= A it
Perceived health status .39 (.001) Zo0] Z7hETh b7k ke 7 0 2 U La £(2013)9] 972
Table 5. Factors affecting Job Satisfaction (N=169)
Variables B SE B t p
(Constant) 177.02 8.28 21.38 .001
Job stress -0.68 0.06 -59 -10.88 .001
Depression -0.58 0.12 -27 -4.93 .001
Perceived health status 0.84 0.54 .09 1.54 125

R’=.60, Adj. R’=.58, F=78.60, p<.001
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T} FARER oo, 2| HALS] obg-o] 7ol A oFsoll Al S
= Xﬂ"‘ﬁl“— ofolE i u| 04 &] A ks A = of -FARS A3t

HHHHwang & Yun, 2012). o]&= S8 tjgt &322l
7 ]‘7‘]7 I 2 FRkSol g3k vxivkar dhEth(Lee & Kim,
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