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The Effects of Kindergartens’ Organizational Culture, Directors’
Transformational Leadership and Teachers’ Creative Personality on

Kindergarten Teachers’ Teaching Flow
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(Busan Support Center For Childcare + Pukyong National University)

Abstract

The purpose of this study was to investigate the relationship among kindergartens’ organizational culture,
directors’ transformational leadership, teachers’ creative personality and teaching flow. The participants of
this study were 289 kindergarten teachers in Busan. They completed the survey questionnaire composed of
kindergartens’ organizational culture scale, directors’ transformational leadership scale, teachers’ creative
personality scale and teaching flow scale. The collected data were analyzed by descriptive statistics,
Cronbach’s alpha, Pearson’s correlation, and multiple regression. The results were as follows: First, there
were significant relations among kindergartens’ organizational culture, directors’ transformational leadership,
teachers’ creative personality and teaching flow. Second, kindergartens’ organizational culture, directors’
transformational leadership and teachers’ creative personality affected teaching flow of kindergarten teachers.
From the findings, it can be suggested that kindergartens’ organizational culture, directors’ transformational
leadership and teachers’ creative personality are critical variables to improve teaching flow of kindergarten
teachers.
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<Tabel 1> Demographic characteristics

<Table 1>%}

division number parcertag( %)
less than 30 years 195 67.5
30-35 years 61 21.1
age
35-40 years 14 4.8
over 40 years 19 6.6
private kindergarten 260 90.0
public independent 15 59
affili- kindergarten )
aion kindergarten attached to 10 35
elementary school
etc. 4 1.4
college BA 168 58.1
efi;‘:l't university BA 98 339
i
caeer MA or Ed.D 22 7.6
etc. 1 3
early childhood 272 94.1
) education :
main - -
mars children education 9 3.1
early childhood education 8 28
related department ’
less than 1 year 26 9.0
teac-h 1-3 years 59 20.4
ing 3-5 years 77 26.6
Clreer 57 years 51 17.6
over 7 years 76 26.3
3-year old 74 25.6
4-year old 90 31.1
class
S-year old 96 332
mixed-age-classroom 29 10.0
homeroom teacher 205 70.9
head teacher 30 104
. vice-principal 9 3.1
posit- -
ion full day kindergarten 24 83
teacher
vice- teacher 17 5.9
etc. 4 1.4
first degree kindergarten - 242
teacher )
certifi second degree
cate kindergarten teacher 208 72.0
vice-principal 6 2.1
etc. 5 1.7
total 289 100.0
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<Tabel 2> The Scale of Teaching Flow

content total item no. Guonbadh’ a
challenge-skill balance 4 1, 10, 19, 28 .78
merger of actionand 45 4y 99 59 82

awareness

clear goal 4 3,12, 21, 30 74
immediate and

! o 4 413 22 31 80

concentration on the
task at hand 4 5, 14, 23, 32 75
sens of control 4 6, 15,24, 33 70

loss of 4 7,16 25 34 90
self-consciousness
altered sense of time 4 8, 17, 26, 35 .62
autotelic experience 4 9, 18, 27, 36 73

total 36 94
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<Tabel 3> The Scale of Organizational Culture

content total item no. Cronbach’ a
development 5 1,23, 4.5 83
culture
consensual 5 6. 7.8.9, 10 78
culture
hierarchy culture 5 11, 12, 13, 14, 15 1
rational culture 5 16, 17, 18, 19, 20 .79
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zS| . . .
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o WAE A Aow etk wegqs  ToAEEASE
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<Tabel 6> Correlation Matrix
1 2 3 4 5 6 7 8§ 9 10 11 12 13 14

skt sokk stk skt sk

teaching flow 417" 37" 33 31" 32 31

stk skt sk skt sokk stk skt sk

28 33 35 .62 .54 42 .61 .66

***p<.001

1. development culture 2.
consideration 7. intellectual stimulation 8.

consensual culture 3. hierarchy culture 4.
inspirational motivation 9.

rational culture 5. charisma 6. individualized
total transformation leadership 10. originality

11.openness 12. persistence 13. curiosity 14. total of creative personality
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<Tabel 7> Influence of Organizational Culture, Transformation Leadership and Creative Personality on

Teaching Flow

dependent

variable independent variable B S.E s ¢t R AR? F
(constant)  1.04 .16 6.58""
perggiflig; originality .26 .04 35 5.94™ 38
total of creative o iosity .25 05 31 521 07
teaching personality 48 66.41
flow translfe(;régﬁstigg chaisma .09 03 15 339" 02
organizational rational 08 03 18 238" ol
culture culture
p<.05, "p<.01, ""p<.001
V. =o| 3 i =, = ?i?@j':]r% %il%_iﬂ izﬁ‘ ?"é%%‘ I
AbEol el il AHA, dwd, A
B AT x990 xARstel 9o My ThEe dEshs £AEse A wAEel o
YA, WA oA oA o] wEgle] mx o FREAvh ABEA e, AAAS, A F
=g s Avnaat sk o) 4x9d w /ITelE & g ol wEA o, vl 3
Abe] WREQS ol 4 gl wiAsh xR oA gAcll ASHoR A7bela Felshs
shel Qo] WA Hr, wake FoA o WA F9H Qo] wE4H AR wgEd)
o N9 weks was=y AAES ATs & 0 ° ot s otk
Zojtt. & Aol vehd g A7wA T ' FAA] 2HEs A9l WA ey
o7 =odhd tg3t gk A, wakel Ao o] wgEdel WA= 9
A, Qe 2AES, 9o WA gy Fe AT Ay, wrEd] AAd 9gFE VA
A, WAL oA AT Sxd wAkY meE B WS ZoF A4, WEA o4, 2458
o] A= B EAAom Qolue A Ay wlE AW 2 Zow uyehgth oA
WAL A9k ol FALY 2Awsel gy S sl FeMs A4, 2o we
o] MEA oA, wAre] Fod o] o  E A UBREor wWEA el s
2 grmelo] rl= AL o 4 gk olzjer "L AEICIME FEEIr B2 4TS 7
Avbe 2 AT WY fAR ARATE F 2 AT Hdes HET,
Axeol WAL 2 7he] #AS AWE o A wAke] FejA Qo] wrE el A
(Kim, Mi-Hyun, 2012; Lee, Hye-Ran, 2011), W&  Ao2 & 9FHs AYs alojghs & A+
A gyay z2AE9e e dron, A ARHeR Hud & gle AFATEY
Seong-Ran & Park, Ok-Im & Moon Hee, 2011; 7 P AY gloermz fApsh A8 AFAze) vjw
Kang, Young-soo, 2014; Han, Min-Kyung. 2009), s & uwl, ofRlelF WAk weEdid we B
ao)d QY wEEQle]  fldk  Apaik, 28Rl AR Aol 9tk A7 IH(Paik,

Young-Suk & Oh, Hyun-Suck, 2013; Kim, Hee -
Jung & Seo, Shyn-A, 2014)] Az}e} FEZH o7
SR ki=4

Young-Suk-Oh, Hyun-Suck, 2013), +oFwAle] W
TR nFEY ke ABRAAE HEE A
I B skeleglse] AR fond AdaaAE
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