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A study of business demands on job competency and curriculum
for college graduates majoring the medical information
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ABSTRACT

This study is to develop the curriculum for training students with practical business skills which medical business needs. We
surveyed businesses which have employed graduates who majored in medical information. The survey was conducted into the
expectation of business for graduates, their job competence and business needs for curriculum utilizing the self-reported questionnaire.
We analyzed correlation, frequency and regression among job class, business types and job positions of those surveyed. The result
shows that medical information businesses express high expectation in personality education rather than major knowledge and think that
field practice is important in the college curriculum. We expects the study will contribute positively to improve the curriculum for
raising the employment rate of college graduates.
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Table 2. Reliability of variables

E 3 ZAIAMRIS] M £E
Table 3. Variable by measure

Variables Numb‘er o Cronbach’s a
questions
Expectation 7 0.882
Job
Competence 7 0890
Curriculum 7 0.859
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Mean

Classification MinMax (£Std.

Dev.)
1. Expectation of business for graduates 26 7.0 540(x0921)
Various basic knowledge 2 5 394082
Intensive major knowledge 1 5 394(x0813)
Technical training in specific field 2 5 3810813
Computer skills 1 5 39%(=0876)
Personality education 2 5 401033
Foreign languages 1 5 333(x0914)
Liberal education 2 7 391(x092)
2. Job Competence 32 70 565(x0.8%5)
Personal relations 2 5 4000751
Adaption to duty 1 5 4140807
Utilization of major knowledge 2 5 404x073)
Job performance 1 5 404(078))
Application and improvement capability 1 5 379(x080)
Preference of new hiring of the graduates 2 5 4.09(x0.84)
Preference of new hiring graduates 9 5 AQIOTIL)

who have participated in field practice
3. Needed Curriculum

32 70 557(x0821)

Expression of opinion and Writing 2 5 399(x0.7%)
Intensive major knowledge 2 5 406(x0.74)
Information Technology 1 5 33(x08%)
Foreign Languages 1 5 353(x091D)
&Wﬁmﬁﬁ:&) 15 420:0786)
Field practice 3 5 4200719
Liberal education 2 5 39%((=0797)
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Table 4. Type of occupation by Korean standard AAGE o A, AUAANA EAAES AT
classification of occupation S8 JFE = sl FHAQ ¥ke-S Holw U
Type of Occupation P(‘requency Propg) rtion ool e RS gl e sl A e
persons) (%) S o = 9t}
Administrator 30 56.7
Expert 24 17.0 T 6 ZAIHALRIO] = 9|
Clerk 2 149 Table 6. Job position of respondents
Worker on e service 16 113 Job Position F(;Z?:;Illg Propostion
President-CEO 59 41.8
Vice president-Director 10 71
34 ZAEAS 4FE B4 General manager 18 12.8
SR AFAAAETO I3 AR s F Manager 3 270
AS A=Ested &5 ] At F=EE Assistant manager 16 11.3
o 93 AT o] 496%(70H) o2 7 Bk Sum 141 100
3 thgow AR 1 |20 22.0%(31%)0 2 Woro 1) It means missing value that the sum can not be 100.
o mEA Aol 50%(7H) o2 7 Ak shul
E44 RAAE 2 ARFA FA A2 FAH
ofx #d guAR Fof APA R Aol ¥k 3.6 AHEA
3, 5 ogAH Hof AdAe i nSetE F Al Aoy JEE dolry] 93l i
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Table 5. Type of business by Korean standard
classification of occupation

Thoma off Bk Frequency Proportion

(persons) (%)

Information Technology 31 22.0
Education 7 5.0
Human Health 70 49.6
Social Welfare 5 3.5
Sum 138 97.8

1) It means missing value that the sum can not be 100.
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A4S BATHP=0.000, r=0.734). 53], EFAl g
Y FEel ¥e4E ool ARLEYSHL
AA = A2 YERETHPp=0.000, r=0.745).
7.9 Alobaby 2N
Table 7. Analysis of correlations between variables
Classification Expectation c Job Curriculum
ompetence
Expectation 1
745"
1
Job Competence 000
730™ 734"
icul 1
Curriculum 000 000

w%, Correlation coefficient 1s statistically meaningful on 0.01
level(both side)
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Table 8. Expectation for graduates on job
_ characteristic
Characteristics .
Classification Deviation) vl
President-CEO 27.34(+4.652)
Vice president- o
Director 27.60(£5.522)
Job  General manager  2639(+4791) 0894
position
Manager 26.79(+4.551)
Assistant manager  26.44(+4.179)
Administrator 27.19(¢4.693)
Type of Expert 26.25(+4.326)
Oceupation w kCler}( ) 28.55(+3.814) 0.082
orker m the o 045 031)
service industry
Accommodation -
and Food serviceA 2388(+5.4%5)
Type of Information 26.39(+3.490 0.001*
Business Technology 30(3490) A<B
Education 28.29(+3.983)
Human HealthB 28.39(+4.247)
Social Welfare 27.20(+4.658)
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Table 9. Job competence of graduates on job
_ characteristic
Characteristic Mean(+Standard p—
Classification Deviation) value
President-:CEO 27.88(+4.492)
Vice president- -
Job Director 2.70(£3.945) 0738
position ~ General manager 27.78(+5.386) ’
Manager 28.55(+3.674)
Assistant manager 28.53(+4.291)
Administrator 28.15(+4.234)
Type of Expert 28.13(5.030)
Occupatio Clerk 2086(+2850)  0.10
I .
Worker in the 26.60(+5.040)
service industry
Accommodation and
Food Service® 26.24(x4841)
Information
Type of  Technology WA o4
Business Education 3000(+2.769)  A<B
Human Health® 29.35(+3.999)
Social Welfare 29.40(+3.435)

39 A% 2 AF ENYE J5AR Fof AUF
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Table 10. Regression of expectation for graduates on

job characteristic

B B t p
contrast 28.757 10.436 .000
President-CEO —-0.264 —0.028 —0.148 .883
Vi ident
1ce presiden / 1.982 0.112 0.986 .326
Director .
Assistant
General
ner manager o 965 0.069 0.560 .576
manager
Manager —0.374 —0.036 —0.280 .780
Administrator ~ /  —2.415 —0.260 —1.274 .205
Worker
Expert o the —3-905 —0.322 ~1.919 .057
Clerk SerViCe 1 364 —0.104 —0.658 512
industry
Accommodation
and Food —4.104 —0.344 —1.726 .087
Service /
Information — Social - ya5 ) 96 0.127 899
Technology  Welfare
Education 2.208 0.105 0.807 .421
Human Health 2.150 0.234 0.973 .332

R=0.181, R°=0.109, F=2.523
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