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Objective: The purpose of this study was to investigate differences in self-leadership and job
involvement based on the education levels, majors, and teaching experiences of multicultural
family home-visit instructors and the influence of self-leadership on job involvement.

Methods: 668 home-visit instructors participated in the online survey from 140 multicultural
family support centers in Seoul, 6 metropolitan cities, 9 provinces, and other cities and counties.
Data were analyzed through frequency, percentages, Pearson’s correlations, one-way ANOVA,
Scheffé post-hoc test, and stepwise multi-regression using SPSS 21.0.

Results: The main findings are as follows. First, instructors who were high school graduates had
significantly higher scores in self-leadership than the other groups. There was only a significant
difference in self-reward of self-leadership based on their majors. There were no significant
differences in job involvement based on the education level and major. The greater their home-
visit teaching experiences, the higher their scores in self-leadership and job involvement. Second,
the stepwise multiple regression model showed that self-expectation, self-goal setting,
constructive thinking, and rehearsal of self-leadership explained 49% of the total variance in job
involvement.

Conclusion: Even though the high school graduates had significantly higher scores in self-
expectation, rehearsal, and constructive thinking of self-leadership than the other groups, over-
generalization should be avoided because the sample size was relatively small. Based on the
finding that greater home-visit teaching experiences was associated with higher self-leadership
and job involvement, it would be necessary to improve working condition to prevent instructors
from changing jobs. These findings stress the importance of providing opportunities for home-visit
instructors to develop leadership, thus improving job involvement.

Keywords: multicultural family, home-visit instructor, self-leadership, job involvement, postnatal
depression, mother’s depression, mother‘s parenting stress
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Table 1
Demographics of the Participants
Variable 7 (%) Variable 7 (%)
Age Gender
26-30yrs old 1(0.1) Female 666 (99.7)
31-35yrs old 6(0.9) Male 2(0.3)
36-40yrs old 14 ( 2.1) Education level
41-45yrs old 109 (16.3) High school graduates 5(0.7)
45-50yrs old 183 (27.4) Two/Three-year college graduates 108 (16.2)
Over 51yrs old 355 (53.1) Four-year college graduates 476 (71.3)
Home-visit teaching experiences Graduate school or beyond 79 (11.8)
Less than lyr 41 ( 6.1) Major
1-2yrs 9( 1.3) Child/Education 369 (55.2)
2-3yrs 84 (12.6) Humanities/Social science 234 (35.0)
3-4yrs 102 (15.3) Arts/Physical 12 ( 1.8)
4-5yrs 135 (20.2) Engineering 16 ( 2.4)
More than 5yrs 297 (44.5) Etc. 37 ( 5.5)
Monthly income from home-visit teaching Work-place location
Less than 1.0M* 631 (94.5) Seoul 79 (11.8)
1.01-1.5M ( 4.8) Gyeonggi 126 (18.9)
1.51-2.0M 1(0.1) Chungcheong 100 (15.0)
2.01-2.5M 2(0.3) Jeolla 121 (18.1)
2.51-3.0M 0( 0.0 Kyeongsang 196 (29.3)
3.01-3.5M 1(0.1) Gangwon 40 ( 6.0)
3.51-4.0M 1(0.1) Jeju 6( 0.9
Note. N = 668.

*M = million Korean Won.
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Table 2
Difference in Self-Leadership and Job Involvement Based on the Education Levels, Majors, and leaching Experiences of Multicultural
Family Home-Visit Instructors

Self-leadership
Constructive
Self-expectation ~ Rehearsal ~ Self-goal setting ~ Self-reward thinking Job involvement
Variable M (SD) M (SD) M (SD) M (SD) M (SD) M (SD)
Education level
High school graduates 4.73 (0.60)* 4.93 (0.15)2 4.60 (0.43) 4.47 (0.65) 4.80 (0.45)2 4.19 (0.44)
TwolThreeyear college ) f (053)  416(053) 401065  427(057) 402057 379 (0.45)
graduates
Four-year college graduates ~ 4.37 (0.52) 4.20 (0.56)>¢  4.10 (0.58) 4.25 (0.54) 4.04 (0.58)b< 3.80 (0.45)
Graduate school or beyond ~ 4.30 (0.52) 4.21 (0.64) 4.15 (0.62) 4.27 (0.63) 4.09 (0.65) 3.83 (0.42)
F 3.02* 2.95* 2.23 0.32 2.97* 1.37
Major
Child/Education 4.38 (0.52) 4.21 (0.58) 4.12 (0.60) 4.31 (0.55)* 4.07 (0.58) 3.83 (0.44)
Humanities/Social science 4.30 (0.52) 4.19 (0.55) 4.05 (0.57) 4.17 (0.56)® 4.02 (0.60) 3.77 (0.46)
Arts/Physical 4.17 (0.56) 4.11 (0.59) 3.97 (0.69) 4.39 (0.72) 3.94(0.72) 3.83 (0.46)
Engineering 4.38 (0.47) 4.27 (0.62) 4.23(0.71) 4.31 (0.63) 4.04 (0.54) 3.82 (0.44)
Etc. 4.34 (0.45) 4.27 (0.53) 4.02 (0.72) 4.18 (0.55) 4.05 (0.58) 3.76 (0.41)
F 1.34 0.33 0.97 2.47* 0.39 74
Home-visit teaching
experiences
Less than lyr 4.11(0.53)*  3.93(0.72)*  3.93(0.51) 4.16 (0.56) 3.91 (0.56) 3.64 (0.47)*
1-2yrs 4.15 (0.63) 4.11 (0.55) 3.89 (0.58) 3.96 (0.70) 3.59 (0.70) 3.66 (0.43)
2-3yrs 4.27 (0.59) 4.14 (0.58) 3.96 (0.70) 4.21 (0.34) 4.00 (0.61) 3.78 (0.48)
3-4yrs 4.26 (0.52) 4.26 (0.50)>  4.09 (0.57) 4.21 (0.53) 4.03 (0.56) 3.74 (0.46)
4-5yrs 4.41 (0.46)b¢  4.17 (0.58) 4.16 (0.61) 4.27 (0.55) 4.10 (0.64) 3.83 (0.42)
More than Syrs 441 (050  4.26(0.55°  4.12(0.58)  4.29(0.54)  4.08(0.56) 3.85 (0.44)
F 4.22%* 3.16™* 2.17 1.34 2.07 2.33*
Note. N = 668.
b <No significant difference between the same letters.
*p<.05. %p<.0l
A=t oFs /ot S/ A ES a3 Hm S A=A Az ol tsfi A= 7 ol whe Zelut =d, 54 o
(M =431, SD = 0.55)%= QEALS AL AFZAHM =417, D= A JHM = 3.85, SD = 0.44)°] 4 25L& 7}@ ko] 319
0.50) Xt} 27| A o @ol shalen, oj2jgt Zfol= $A i, 19 vk HTH(M = 3.64, SD = 0.47)°l| 4 713 A A| s%=
Ao 2 [OfSHHTHF = 2.47, p < .05). o, o] gt Atol= FAA S = F-OSFHUTHE =2.33, p < .05).
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