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Abstract This study was to identify the effects of shared leadership on team performance and team commitment of
Team-Based Learning(TBL) in nursing students and verify the mediating effects of team trust on the
relationships between shared leadership and team performance and team commitment. Data were collected via
survey from 99 nursing students to participate in TBL for 6weeks, in June 2016. The major findings were as
follows: Shared leadership had a significant correlation with team performance and team commitment and team
trust. Shared leadership had a positive effect on team performance and team commitment. Team trust had a
partial mediating effect in the relationship between shared leadership and team commitment. The results of
study show that shared leadership of TBL is very important for high team performance and team commitment
and shared leadership make effect on team commitment under the mediation of team trust. Therefore, it is
necessary to increase shared leadership and team trust for high team effectiveness in TBL.
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<Table 1> Level of Shared Leadership, Team Trust

and Team  Performance and Team
Commitment (N=99)
Variable Minimum Maximum M+SD
Shared
Leadership 4.00 7.00 6.04+0.69
Team Trust 3.25 7.00 562+0.85
Team 360 7.00 5.95+0.84
Performance
Team 275 7.00 6.130.90

Commitment
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<Table 2> Correlation of Shared Leadership,
Team Trust, Team Performance and

Team Commitment (N=99)
Shared Team Team Team
Variable Leadership Trust Performance Commitment
r(p) r(p) r(p) r(p)
Shared 1
Leadership
Team Trust .732°(.000) 1
Team —ps00) 000 1
Performance
Team
Commitment 677°(.000) .633°(.000)  .742°(.000) 1
<001
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the Relationship between Shared Leadership and

Team Performance (N=99)

Step Variable B t D Adjusted R? F D VIF
1 Shared Leadership—Team Trust 725" 10.360 000 520 107.325 000
2 Shared Leadership—Team Performance 614" 7665 000 371 53.754 000
Shared Leadership, Team Trust—Team Performance 379 30.949 000

3 Team Trust—>Team Performance 177 1.528 130 2.112

Shared Leadership—Team Performance 486 4.210 000 2.112

"p<.001

<Table 4> Moderating effect of Team Trust in the
Commitment

Relationship between Shared Leadership and Team
(N=99)

Step Variable B t p  Adjusted R? F P VIF
1 Shared Leadership—Team Trust 725 10.360  .000 520 107.325  .000
2 Shared Leadership—Team Commitment 637" 8.148 000 400 66.386 .000
Shared Leadership, Team Trust—Team Commitment 436 38814 .000
3 Team Trust—Team Commitment 293" 3859  .000 2112
Shared Leadership—>Team Commitment A425° 2.661 009 2112
"p<.001
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