http://dx.doi.org/10.14400/JDC.2016.14.12.133

AR A A BEEAQY A7

. o

A=
A

SELEREESE

M

A Study on the Satisfaction Recognition of the Employees of the
Social Enterprise in JeollaNamdo

Mun-Gyung Jeong
Dept. of Welfare, Sunchon National University

8o R odATE AdAGe AgA Jigde] ASA WAL ¥ £ AES BYPYLS wA= Ao gk,
A HAH A Qo) AT A}wﬂ@wx g AR A4 stk 2AAE F 2105 F 1805
geatga AAngagS B A4 WEste]l $RANE J1Behe YU 9o YRS sk
FHE AR BN T-PAS TEENS ASdAn. ATdss ASE 799 AREge] FAANEE A
AL WAL Rew vugt. 3, A4 7199 AFAE, AR $AFAES} FAAelGn B & ek
B, AH81H 7199 A%7bsol FAANEEA ] 92 Ve Ao tehgeh %, ARA 71ge] 4]
ol Az Abglolols) wae] Bayel FHA L vAE Ao welth A, AR/ LYol
of FAAMEEAN FF& vAA @ Ao viehdth Z, ASH J1ge] o PR RE 3489 04
2 R WgoRA WANE RARe FAAVEEAN JFE VXA Wk

FAl0] 1 ALE A%, A1, AFAE A1, v, AR A, #EA T

Abstract The study has been implemented for finding out a revitalization of the social enterprise to be continuously
developed. In this research, social enterprise employees residing in JeollaNamdo were selected as the research
members. The polled papers had 210 copies of total and 180 copies of recovery. The response results were
written as a rule of their own way with advanced visit to them explaining how to write down. The collected
data were analysed with T-test and ANOVA. As a result of the research, the system effectiveness of social
Therefore, it is shown that the certification
it is shown that the
Therefore, it is

enterprise is shown to influence the satisfaction of employees.
system and priority purchase system of local government can be effective. Second,
satisfaction of employees of the social enterprise influences the satisfaction of employees.
shown that the need of finding out a new business item for a social enterprise to grow influences positively
on the satisfaction of employees. Third, operation difficulty of the social enterprise is not shown to influence
the satisfaction of employees. In other words, the satisfaction of employees is not influenced by a difficulty

arising from not receiving the official recognition from local government on the social enterprise.
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<Table 1> Characteristics of the Subjects

group classification freq(lTlle;ncy perc(eo/r‘:;:age
male 64 36.8
sex female 111 63.2
sum 175 100.0
below 30 20 115
30 to 39 62 35.1
age 40 to 49 66 379
above 50 27 155
sum 175 100.0
below high school 15 8.0
high school 63 36.2
education university 36 494
above graduate school | 11 6.3
sum 175 100.0
below 6 months 22 121
. 6 to 11 months 56 32.2
work period above 1 year to
33 19.0
below 2 years

above 2 years to

below 3 years o2 299

above 3 years 12 6.9
sum 175 100.0

representative 6 34

department head 22 12.1

position section chief 13 75
hands-on worker 65 374

etc. 69 39.7

sum 175 100.0

plan 15 80

personnel management| 17 9.8

finance 22 126

production 5 86

work type | management

business 28 16.1

research 4 2.3

etc. 74 425
sum 175 100.0

social welfare 49 282

employee 43 24.1

job owner-operator 17 9.8
experience | public official 2 1.1
etc. 64 36.8
sum 175 100.0
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<Table 2> Result of hypothesis test

path
stand
coefficient anda For

nonstan|stand d |CR®)| p adoption
dard | ard | €TTOr

hypothesis

I. System
effectiveness

- 260 | 292 | 116 | 2.660
satisfaction of

employees
2. continuous

probability
- 220 | 251 | 108 | 2.040 | .041x
satisfaction of

007+ | adoption

adoption

not

- -.030 | -.046| 057 | -516 | .606 .
adoption

wxp < 01
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1 it
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1. path coefficient, CR
2.%p < 005, #=p < 001

3. effectiveness, probability , satisfaction
Fig. 2] Verification result of research model
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