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Effects of Culinary and Foodservice Major Selection Motive and Work Value on
the Major Satisfaction, Career Search Efficacy and Career Exploration Behavior
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Department of Food Service Management, Sejong University, Seoul 05006, Korea

Abstract

Purpose: This study was investigated the effects of culinary and foodservice major selection motive and work value on the major
satisfaction, career search efficacy and career exploration behavior of college students. Methods: Survey comprising total 53 questions
including 8 for major selection motive, 8 for work value, 6 for major satisfaction, 20 for career search efficacy, 5 for career exploration
was distributed to 400 college students majoring in culinary or foodservice. Frequency analysis, factor analysis, correlation analysis,
and multiple regression were conducted using SPSS Statistics (ver. 21.0). Organization of concept and analyses of the relationship
between variables based on the advanced study and database is essential. Research model based on the theory and analysis of the
extracted data was established; and subsequently, the proof relations between the variables were analysed. Results: The study results
indicated that, only intrinsic work values among personal motivation and work values were significant. This is because personal
motivation and intrinsic work values are related to subjects' aptitudes, interests, talents, and future professions when students choose
their majors. Therefore, interest, abilities, achievement, high understanding, and satisfactory schooling are important factors.
Conclusion: This study has newly expanded the research on career search behavior to include psychological factors and cognitive and
attitudinal factors. We also determined competitive operations that enhance students' major satisfaction, career search efficiency, and
career search behavior.
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Table 1. Demographic characteristics (n=342)

Percentage

Category %)

Male 138 40.3

Gender Female 204 59.7

1 209 61.1

Grade 2 133 38.9

. Culinary 258 75.4

Major Foodservice 84 24.6

>High school 213 62.3

Father's College (2 yr) 72 21.1

education University (4 yr) 54 15.8

Graduate school 3 0.8

>High school 286 83.6

Mother's College (2 yr) 44 12.9

education University (4 yr) 12 3.5

Graduate school 0 0

Not employed 7 2.0

Professional 188 55.0

Public worker 24 7.0

Father's Office worker 21 6.1

occupation Production worker 39 11.4

Sales 18 53

Service 43 12.6

Farmer 2 0.6

Not employed 115 33.6

Professional 6 1.8

Public worker 7 2.0

Mother's Office worker 31 9.1

occupation Production worker 40 11.7

Sales 30 8.8

Service 111 325

Farmer 2 0.6

>100 8 2.3

<101-200 90 26.3

Monthly income <201-300 109 31.9

(KRW 10,000) <301-400 100 29.2

<401-500 32 94

501< 3 0.9
B AawFe] 27 8o R, AFNEREE v, =T
AEge WHES, AYPNEL, WATFEER, U
SAEE 470 shelal 2029, 2R ES SEFL
2 ofolAl o] 1 olFeoln® o3t Ao=w yehsith
L3k 8wl HE7tedE 2vlshs KMO #2 0.5
Rt} 37 veRd 07722 YERY 2l AHye A
o2 uehom @Al 82l Myshs F #4 4y
< 612612 YElGTh QR I B4 Axge=

Table 2, 33} Zr}.
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Table 2, Reliability and factor analysis of independent variables
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Cumulative (%)

Factor Construct Factor loading . Crombach's a
(Eigen value)
Individuality 0.693
Interest 0.602
Personal motivation (4) T?iim 822; 9393
: : ' ' 0.801"
. R Popularity of major 0.542 (2.912)
Social motivation (4) Social recognition 0.521
Neighborhood advice 0.501
School grades 0.743
Salary 0.783
Honor 0.762
Economic stability 0.742
External career values (4) Working environment 0.656 9.066 0.808
Intrinsic career values (4) Ability demonstration 0.595 (2.810) '
Achievement 0.574
Community service 0.643
Aptitude 0.543
satisfactory 0.839
affordable 0.829
. . . Proud 0.714 26.689
Major satisfaction (6) Major fits well 0.701 (2.766) 0.765
Interests in curriculum 0.684
Worth learning 0.661
) KMO-Bartlett measure = 0.772, df = 465, total variance = 61.261%, Chi-square approximation = 5019.296, mp=0.000.

Table 3, Reliability and factor analysis of independent variables

Cumulative (%)

Factor Construct Factor loading . Crombach's a
(Eigen value)
Make resume 0.872
Character judgement 0.820
Interview efficiency (5) Information 0.786
Estimate preference 0.711
Chat with interest job group 0.541
Technology utilization 0.748
Understand job skills 0.684
. Refine career goals 0.647
Job search efficiency (6) Solving difﬁC%l Ity 0.623
Occupational alternatives survey 0.590 8.703 0.745"
Social barriers 0.542 (2.698) ’
Participation in career development activities 0.714
. . oy Using relationships 0.663
Relanon?hlp building Leverage employment opportunities 0.584
efficiency (5) Job plan 0.526
Help with employment 0.489
Personal ability assessment 0.812
. Work value evaluation 0.745
Personal search efficiency (4) Personal value review 0.667
Personal value assessment 0.531
Sign up special lecture on employment 0.756
Language study 0.663 7410
Career search behavior (5) Credit management 0.658 (2'297) 0.727
Career preparation 0.643 ’
Acquisition of certification 0.518

) KMO-Bartlett measure = 0.772, df = 465, total variance = 61.261%, Chi-square approximation = 5019.296,

2016; 32(6):754-761
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Table 5, ANOVA between of grade and factors

Factor Grade 1 Grade 2 F-value p-value

Personal motivation 392 364 12505 0.0007
Social motivation 278 2.8 5963 0.003
External career values 3.67 3.76 3383 0.035"
Intrinsic career values 3.91 3.99 1171 0311™
Major satisfaction 3.83 373 2064 0.128
Interview efficiency 330 315 4847 0.008"

Job search efficiency 283 291 5564 0.002"
Relationship building efficiency 2.62  2.72  5.992  0.005"
Personal search efficiency 293  3.08 6322 0.006"
Career search behavior 3.27 3.34 0914 0.402™

N p>0.05, p<0.05, "p<0.01, "p<0.001.
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Factor Major t-value p-value
Culinary Foodservice

Personal motivation 3.93+.69" 3.52+.80 7.050 0.000""
Social motivation 2.78+.78 2.64+.70 1.871 0.062"°
External career values 3.66+.69 3.87+.63 2952 0.003"
Intrinsic career values 3.95+.59 3.96+.53 -141 0.888"°
Major satisfaction 3.82+.68 3.67+.61 2.446 0.015°
Interview efficiency 3.41+.68 3.05+.64 4219 0.000""
Job search efficiency 3.78+.63 3.51+.58 5213 0.000""
Relationship building efficiency 3.62+.54 3.83+.43 6.842 0.000""
Personal search efficiency 3.91+51 3.56+.62 6.924 0.000""
Career search behavior 3.31+.69 3.32+.67 0.032 0.975"

Y MeanSD.

NS p>0.05, p<0.05, “p<0.01, " p<0.001.
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Table 6, ANOVA between of monthly income and factors (KRW 1,000)
Salary
Factor
>100 101-200 201-300 301-400 401-500 501< F-value p-value
Personal motivation 442 3.86 3.77 3.71 3.92 3.54 3.383 0.005"
Social motivation 2.39 2.82 2.81 2.72 2.65 2.70 0.849 0.515"
External career values 3.79 3.79 3.66 3.75 3.80 3.77 0.485 0.788""
Intrinsic career values 4.25 3.98 3.90 3.94 3.99 3.99° 0.887 0.489"8
Major satisfaction 4.72 3.81 3.68 3.75 3.84 3.75 3.212 0.007"
Interview efficiency 3.65 3.33 3.14 3.19 3.48 3.40 0.862 0.507"
Job search efficiency 3.53 347 3.11 3.24 3.50 3.38 0.821 0.467"
Relationship building efficiency 2.47 2.54 2.83 2.72 2.64 2.50 0.832 0.522N
Personal search efficiency 421 3.81 3.43 3.55 3.62 3.47 5.432 0.000""
Career search behavior 4.13 3.70 3.32 3.38 3.53 3.50 5.238 0.000""
NS 5>0.05, “p<0.05, “p<0.01, ~p<0.001.
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