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Abstract

This research examines how influential the certificate is on career development and job
satisfaction. The outcome of substantial analysis on hypothesis of the study is:

First, three factors—proactiveness, value, competitiveness are the positive effect on motivation
for certificate. However, it is shown that the correlation and regulation factors do not have a
significant effect on career development.

Second, career development has a positive relation with the job satisfaction.

Third, value and association among motivation factors for certificate acquisition have a positive
effect on job satisfaction.

However, it is revealed that proactiveness, competitiveness, and bylaw factors do not have
significant influences on job satisfaction. These outcomes prove that private certificates do not meet
the need realistically in the business field. It is caused by the low level of difficulty of the certificate
exam, which results in the standardization state where it becomes easier for anyone to obtain the
certificate. In order to resolve the problem in relation to the private certificate acquisition, it is
suggested that advices of field experts should be actively reflected on the exam and that the difficulty
of the exam should be moderated to acquire comparability and to reflect reality.

B keyword : | Motivation for Certificate | Career Development | Job Satisfaction |

R} 20154 o7¢ 13Y AMAletze @ 20154 088 19Y
THAX}: 20154 08¢ 19 WA} : 0|2z e-mail : mslee@joongbu.ac.kr



1) grobie A E]%] o} E

=

1

0

o

¢

SHA Sekis Aoz A -l | A}

HEHG]6].
%

kel

il

=

A AFAA el

L
of
5

o

|

2:

AlIB(Asian

Infrastructure Investment Bank)oll9] 7}FY4& =719

3] OECD =7}

A= i B

=
=

IXt2E AXIxte] &t
o

g vlgor AAHoR

SH

17

S

[n]
FHFEY
o

L

o gk 53] o) A

7}

A A2

3ol FTAS)

==

=

L M2

7k

i
No 1)

Al 9] 9] 2oh

gk Aol Ao

o]

=

o

Far eIl
ol 7jRle] o] B T&

9

AA]

A $171

5
2 7]k A]
B oA}

o]

=K

il

2

N

ATH2][3].

A L=e)

FA}

O

A7) 2ol ©|A% 7

B

Al

o

o Adx=ef3l

]

e
A

A7

ded

]

A
4

=

s

™
oh

=
=

ol
oF
il

o

i

A%
-

X

CmT

AN A =}

EERE

=]

hQlel AEtst ve

o=

A4F2

Joll el 7jslel A41-7]

A

A

o

oy

o

=
=

Fck el7k o e Fal Z4E Avan

o] gitt. ool ute}, & AelME W

4

A7)l vz W

A

e



[11] Z]—7]7§7§0]€—_o]a} Eﬁoﬂ q_]

16 No. 1

*

A8 =

|=2X| '16 Vol.

pr =~
= o B
PZ2iT £ig I3
S I o R OB OB R T
Ko = %O o B %ﬂlP]aﬁi T
. n 2 o X T o
Y & N K= D T - T % No o
v X e g EN M Q%MmﬁAnglﬁﬁé%aT
o%émm% oy F T Lcmﬂﬂxﬂ,%imﬂm}u@ﬁl T o 5
~ T MW OE i W e Hﬂoﬂ.L@ﬂo_ﬂdrzxonTM %@mhwc 2 %o
Lf%ﬂmwwﬂ Jo Lo 70 ﬂﬁ_ﬁg%mgﬁﬁ%%eﬁﬁw zmvg].?mr
FRBmEES T T %%%a%qmﬂ%mﬂv@,mﬂq PZ2wEElo®
ﬁmﬁﬂm\@qwr g T lamiﬂoimm@ﬁaﬂom%lﬂomug.% m_rk,omcmjmu,%
Xa T D ) = W < 7nmuﬂﬁT,A;oﬂodl.‘mWo__.,muﬁo7m,lﬂw Eemz,:.i[ =
ﬁ‘m‘_ﬂamzﬁ q‘ﬁ,lﬂ c._o‘mﬂEo EEWVIMLAB_IMM‘MOE n_mﬁwie‘_lr”ﬂ “}Iﬂuﬂh‘ﬂ”%%ﬂ”
iw.muuﬂw@oa %Nw@.EﬁﬂmmﬂoQ%ﬂ@ﬁ%%ﬂﬂoﬂo __oaﬂrmTﬁaqom1;
mpwﬂﬂmHMmH Elﬂn_/nmﬁmﬂ;z%WMﬂﬁ@ﬁo%iaagoﬂﬂé Eaﬂ‘zﬁmnmﬂmﬂmo
ma]EEmE ﬂﬂWﬂEdrﬁ_-waﬂ_.EwmﬁzmwmﬁﬂzTMﬂmﬂmEﬁﬂE Mmﬂ_.,mu”«__/lﬂoﬂomT
ﬂuwxrlvd] o aﬁoL}ﬂﬁrxx_thht%igﬁog TR B E@r% o
= dulrdl }.nn;o po R K = e K No W H o) " ny or
= = = H ,o7zo:o1oﬂi ﬂlﬂu]uTo_zfaoaﬂu R ,on_rmmﬂ;oh,)ﬂﬂ
lxmﬂmﬂmﬂ %iﬂﬂ)ﬂﬂﬂ qumﬁﬁﬁﬁﬁoga I = 1urmurw3ﬂ
W.ﬁﬂ%mﬂ EurUEm%%&vﬁékbcﬂl?ﬁxwrmj ﬂMWl%m%
WoE o BN wamﬂmﬂmyo@éﬂ%m@ﬂﬁ,@% @%I@mwumﬂ
o g X %o DR aﬁ%}wﬂo% 2o e ® T = e B R
ﬂ%h%gﬁt]@ﬂﬂxz??#ﬁlﬁfrﬁ/ﬂodxgmﬂé S ® o g5
xﬁ&ﬂgmxgﬁﬂmﬂﬂ,ﬂ:ﬁd%ﬂ%gwgammﬂ@ éﬁ%%%@mm
= ﬁ_%mxmm?%%Eﬁ%%lﬁﬂ%_d% .B%&]ﬁnﬁPzL
x%ﬂ%é,ﬂ%ﬂw%%mel _u_.ﬂul,.wur%&%
oo 55 ok o Jo gr ¥R Y = o XN Mo 0
Ho® oy < Jo = S RI - o = ]S W
b.@ Mo of T = o o ‘Xﬁ o o+ < H B A
3° ﬂ_ﬂz o l 2o w &9
2 oop B oo BE® g ® T o T M
= aw Py "R B Wﬂoh/cm iﬂﬂzﬂw Mo 7 5% r
= il H < o x | T B AL Eia
> R oﬁaziE_aL 3% 2o 2o W T
- %O K i jaris = — F Jo Poor o o
[ aﬁaﬁuﬁﬂ%gﬁ_a mﬂuﬁxg%l%gigﬂa%_b W oo
oﬁa__comﬂwf :o:ooLﬂluHm&oEﬁc]_ﬁ iAxJ_BLﬁo.L.,_ﬂ_.Ll X ]bﬂr
Jdri;ooo = B ﬁ?,@luxdl;o_. K]X]Ho o N
2 2 g o S T T 5 aﬁefolmowmurmo N 2 g
CUlny E %H%%%ﬂm% J.lem%zlA%%ﬂ o W O
w5 BT vrmoﬂﬂaﬁ%ﬂao @L%HE&\IE%W LT
N s bcmﬂ%%ﬂ%aﬁ %o%ﬂ%mﬁwmﬂ@ﬁﬁbcu Hodl.o_n
w - % mE@awﬂaﬁﬁoﬂ_w;ﬁﬁn%moiwmﬁ,ﬂmjmﬁﬁ I
= X B o= o 2w N~ e TR SRRl ~¢ o
T mt}_.%mzuwzx%%%4@%35%&%%&4 ¥
! = X®z qnﬂlffgwﬁo;;wﬂ%auﬂz w e
DT O w® W - Jiﬂ@Mﬁ }a_nf,o_ﬁwul%ﬂ@a o o
mn,_%mﬁ@ e Emwzﬂﬂim_amxu%w;oewﬁg%aﬂ%ﬂﬁ.%ﬂﬂ
—_ —_ - o ~ ]y]] °
Ehz ke iy _xTomﬂ%w_gEo@%@ﬂz;%mmiLaa%7%1;15,@%%
G g o x}}L;mﬂﬂ]Eﬂ%ﬁoﬂwwuﬂ o#ﬂE}bcﬂL%@r%ﬁeﬂo
wE TR W K0P = = ,%\%1%%__0 d__oqor,%&a«ﬂl
B RT TR > e 7 o o o wode g~ Mo on B 9o
mﬂﬁo_#om |_.A|ﬁ_.1y|17ﬂﬂ|0t1715-,_ﬂqztaeii]ﬂ71oriihwmoﬂﬂ1712@.
%_a = Akfﬂaaﬁ% @ﬂAT_J_%yﬂazTgez i
- H@AH,gﬁy%%?mM%égigﬁﬂyﬁ%ﬂ
° o N i g oo do TR P -
3 oF ﬂﬁbfdbwﬂm_d“mulrmyﬂrbozoﬂi_.
RO ﬂuﬂaﬁw@moTuTﬂmﬁ%%
T B T F X = o
) =
)



T 4y

=90
==

AYAT

}
ol 2p7] Aprle) s 9

k<
hal

ol#

L

L

Aol A

£

|

2:

IXtAS AX|KRQ| X}

7
ey i)

o

o A4, e

. Constance & Becker(1973)°] u}
o]7] wjizell FARE O] 2pA1e] Ao bigh F 7oAl &

Hoppock(1935) €]

Al

2

I

[16](17].

al,

K
ﬂmo
el
o)
=2
Hr
wr
ﬂo

~

whgro @ vhee] (19 1%

=

AYATNA AN o2 ul7

pu

st of

d O

S
]

S

I
=

A Al

ola AT

[}

9]

T

il
=

=

o]

H

2. B0l 1Y

]
g
t}. ©]

A
=
o
E[_}.

i=
-

El

5

]

Al
Al

#79] o
FseH2AI25],
;EE RIS

=UH210[22].

o]

=
B o
©

ak

3= Aot Brwon &

(1996)] A2 7149l

2 5%

Eg=

€]
FAA
e}

=90
==

N

A= Ae® e 18-20].

Spector(1997)¢] ¢

A

Ay

A

FleH23].

pad

@ Az o]

1

kel

il

o ol
$-017] wj&ol W¥H(introspection)<]

ol

al

Peterson, 1993). A

E‘_}__
Aol A

=

X
Nr

Ef= 21

=
=

A5E7) 47

X
T

(2012)2] =}

]

=2 74

</
B

.

ofl

il
RO

(2011)2] 7

T
= 271X

AR ]:]—

fo5 |

3}

S

Egz 7

=

A2

o

=7 24

L
L

(2011)2] 737 - A

D7]E

Mathis & Jackson(2004)2] 7= 7dte] Hejo] M=

[26][271.



16 No. 1

x| '16 Vol,

| o |
s

tetet.

S

Aol A

=
=2

s o

(1=

]
A=!

2 gAE 5

the A

Tk

7ol A (+)<]

o

juze]

)

A

vl

o

3

el

9|

[e)
5 1%

=71

. 5

i SPSS 21 SAA71A&

3

ol
kg

A

0
w

)

ERIERIREE

285

)

71(7FA 7)ol A= el

M2 AAF A5

Zole.

e v

%

(+)e]

()] a2 mA Aoltk

hl-4, AA%

ol 7

71(73473)0l =N

==

=
-1 0
=

!

=]
=

Aoltk

;‘é]
7HA1-5. AAT A58 )0l A el A

il

HA7E 1339 (41.6%), ARt 1879

Aol A

Aeltk

e v

e

()]
7H2. AN el ANk A(+)9]

2007k 1757

Ay oz

(584%)o.2 e

e )

3

(54.7%), 30tH7} 86%8(26.9%), 40th7} 46%(14.4%), 50

7+ 1078 (3.1%), 60t 7} 3%8(0.9%) = et

th A50

A mlto] 657(20.3%), 3007+ WHke] 86

1)
A

Eyl.

00
¥8(26.9%), 500t

1

2=

vk

!

olabo] 361 (11.29) 2 LIe}

| 185%(57.8%), 71

Ey_]:

mjRto] 93%8(29.1%), 700

2

W

1l
S

4

‘:‘11_

o] 36%(12.5%), 700

o] 1354

x

So

il

(42.2%) 2 FERSTY,

o

3
Ofu
El
=
&
/W\
A
od
30
wjr
RC K-
= |=
111
iy
od
H
=
ol
wmo
‘m.o
o}
T
o R
w
o
®H
"M
=
ol
g N
T o
T3
RO
O B
ik
o
]
—_
N

41.6
58.4
54.7

133
187
175

IEII'
o
20cH
30cH

n
X0

A=A

e
w0

7}d3-4. A+

26.9

86
46
10

14.4
3.1

40tH
50CH

0
Bl

0.9
20.3

60cH Ol

™
=

ol
10®
Bo

4]

65

1-34 ojgt
3-54 ojgt

26.9

86
93
40

29.1
12.5

5-74 ojgt
7-9 ojat

11.2
57.8
42.2

36

CEKS

53
e

]

185
135
320

100

Total

7+ =z

2015 3¥5U2E 20154 49254744 30

2=



=}
N
ba|
2
ol
b
>
=]
1)
A
A
ol
b
An
ot
d
3
o
o
=
-3
g
A
40
2
1M
H
=2
=
Rl
rir
082
oo
w
o
N

3] S8l 4 S AFegdS Fnsr] ¢ 2. 01N QOIEA
) TAA QQleA I AR ERAs AAlsi A B Ao A= ARRE|0]A HSE Tho] vhel 2}A)S
W] AF =AMl [ 21d7et 2t ofeldl AZ37] 98 dFhelgz  gold  golRA
(eigen value) 10]42] &S FE81%oH, 2 (Confirmatory Factor Analysis)& 2A1eF 23}, [3% 3]3%
#1E haH(Cronbach’s @) #to] 3t 03017, 82 2o AR golagit 2 29l ®E2AA7} 05014
Z A X (factor loading)-& 0.4°]4o]H, KMO(Kaiser- o & sdERA (construct validity) S EHH.EIT) 2E
Meyer-Olkin)sp A0S 085, 52% 12 go10] 5714 Relge] YHRAFEAFAVEE 050)
7t 2] AFY 9 WHAdAAE S SR Ao @ Z=#lEPA) (Convergent validity)o] &85t}
7k 29159 Jide] AF =7} 0801 do R FHENTA
e FAHKS aj A - .. N
H 2, BAMXQQI & Me[eEAM T WA A (Internal Consistency)2 215131t
ool mxime g |20 ool g | SO0 RYAFEAFE X508, df-449, CMIM/DF-
Ed 8¢ acn's
[ oo™ 7L 0, .
RN NN 1201, GFI=890, AGFI=862, RMSEA= 030, Delta?
S%S A Mol | 3.31 |.850 [FI=835, CFI=8175 AjadA5el 254452
# [2800 &0l 242 [ 3.15 | 810 g e e g
3 X ol | 3.25 | .864 |3.528|16798 WA A AT o] Aget A2 FAHSI
8 | =X EC 3.54 | .820
SR E748 | 3.46 | .764
5 (82U =8 3.78 | .651 B 3. 2N 20124 Znt
L [HIRTER I 28 | 3.45 | .776
:’ A
N Dol =2 3.71 | 486 | 2437|1160 g=AT o 7
° [mmmEriaE 28| 3.24 | 663 29l a2 g [ ox | B | A= | AVE
o [EEUBORH =8 [3.46 | 727 Zg) [T [
O [apaig Sx|Al oo A
B i;::'i”f;ﬂﬂ ggg 'égé 3.513|11.967| 84 58S ¥= W0l |1.000) 792 | - | -
® oenze  [s42]s07 i | 2200 201 5242 077 | 785 | 080 | 12263
Sl o >0 T 3a3 B ['waixialt afol | 981 | 800 | .080 |12315] 917 | 706
3 Goeaooee Taoa < | =xx7r B0t | 893 | .737 | .091 9837
& [zmsim oo |3.03 1601 [, |, o =R 2
o [Ag sy zze 323 | 649 |© - 1—|ji|:ﬂ;|'§:‘|a 1.809010 sjg .096 9286
© 57 2 [=X=] = - . - -
oioil = e 7kx| [ HQI xR 228 1.208| 811 | .106 1137
n=es o 274 | 756 B[ [ NERJ RIS T 1. : : .900|.694
I EEAEEE 3.20 | .843 o | JHzol =2 [.899 [ .691 |.104 |8655
S (MUl BN [ 3.11 ] 871 |0 109|1908 SEMED R 811,036 | 748 | .122 8480
© [yt 3.22 | .780 =Lhgols =2[1.000] 675 [ - | -
£ SNHEE(%)=67.361, KMO=873, Bartiett's 758 25 orpt [ ERtel 2@xi| 079 | 697 [ 100 [8988) | .o
=3360.558, df=210 | 53472 801 | 046 | .625 | .129 [7.333]" i
SE 24 3.47 | .732 o2a =2 [1.143] .679 | .189 [6051
7|E|' B“E_!H 3.31 | .680 zgxouai =N 1.000| .686 — —
He GRS 3.39 |.698 24 | BIIX] 22719%H] 1.289 | 1806 | .189 |6831
ot [52e3 1) 3.51 | .817 | 3.689|52696| .849 N (o2 e 7221315 a18 | 184 [7162] 285 |-660
© o e A7 By % 23[1.315] . . .
igH'ME“ g'ig ;;i S0 =2 [1.061].705 | .142 7499
S o = 752 8m [1.000] 676 | - | -
S [ N=1u] g
& BEANE(%)=52.696, KMO=.851, Bartlett's 7184 23 Pl . . . ——— 893 .677
=821.967, di=21 A [ slAtZol ®Al [1.210] .802 | .143 |8454
ZEiEE A2 | 351 818 Mot [1.306] .805 | 137 |9567
IECERT 3.55 | .796 zast 4 [1.000[ 640 - | -
S |2 =8 3.61 | .820 | 3.196|6389%6| .858 JIEt e | .775 | 555 | .775 |.097
T [gEAg BEs  [3.30] 814 xa|  oma  [1.056].704 | .122 [8646
ZH s 3.48 | .747 oix | saEwsl 715 [1.178].785 | .124 [0499] .925 | 642
Z BEANHE(%)=63.896, KMO=.850, Bartlett's 713N ZHZ = oo &2t 992 | 695 | 127 |7815
=670.771, df=10 e 1.073] .741 | .135 [7955
SR 920E | 862 | .659 | .116 |7447




]ﬂﬂoE

16 No. 1

2% '16 Vol.

R
o - of oF
| alE| & | F | Ty Ao
B EIRINEIN|BEINIE|REIN|R 82 Ao
E] K K - oK laul
(o] 0
o - = st E_l —
o S S b|&| 56 i Q
o w w 5 m = W &) w S I E W o5l o
| @ o X ORM W
o 5| o & .9 _
=) S8 58|88 B |58 8 8|58 = T Moo
A Ol & | S| Tlea|T]| 2 ! QE W N o
T IS Ry N
1 ils|5|5|8|3|8|3|8|2|8|8 i W
ol %] - ) i S« = X
Al o |Ew N o
~ ] o~ © ~ o |=»v ) Ewo
ﬁ_u._._n m 2 2 m W/w o m 3 = & 2 n_u CW H_“_ T o oy
. - | @ > I -
5 _ Ji5s X 3z
S -~ I I B! TS < ° b
Tl oooom ;EJEﬁwﬁwﬁwm“e%o@moﬁoﬁommg%dwm & =~ =
raVaEmar @%5MwwMwwmmwwmnwmnmmlﬁmmm%ﬁmAm B% g o
5 | ! W_m [ 0| & o 51 o Ro o) o B 3 € B 81 2 Ro | e OL 5 Ml - e X
ur I A H@ S | BT X
| | ME o |V 7=._
Ko | i ~ N S i e T I i e R T I
FNS NSNS NSNS ELN N B R I e T [%o 1 T
e - I T|T| T | > g0 X
HH
- R
— . — = = .
o oW E oy ~ L Tl
w & © WooF WO I L = B o
=< | B, 2 bl % =R 2 g o
x G © el & R
= T B RN ; & Eox LT
== > =< R R b -1kIB| & ooy B
— aolalo - _ © IR ol ~ No - B o) 7o
o 5@5 0| Pl ﬂ MM OE o) 1] ~ o o
N = [l R3] ) Kl — 2N sl W ;a.e
= hanl Bl K20 Kol o) o oo X0 = — WW L o~ < N o 1
= | |3lz[el=|® o o T W fo RElEd Hokwm TRy
R R = e OB gy T K T < S R e
. A~ mwmolﬂﬂlma < oo B TF _A_oﬁbtnmow”anﬂm
— i~ - e
M EERRER: B oo W W ¥z N g X et px
| i A e © wr_a«%ﬂ = B .M..L& of Mo B oy IR o}
= NEEREE o N w5 LIBISs o ® o X OB
RN RIS N R g X° o — 1WW = N ) <! lrkoltﬂl
RIZR13I2(S28|2 4 o o W o= o e8| n| S| dlY R ~ X ® 7 ) o
Bt e e At Bl Fo o -~ S - N 7%%11&@12
80/ o 20| L[S LAY NB =) A ISR RIS 5| o o ) ﬂ o o
| B\ M| 20 3 m_._ C- el S 1 N 3 I (A ﬁﬁ o
|G| 2| BOJioo| I = R - = s|la|EX T B ) |
o E%%aﬁaﬁﬂm A R O T ol %%MQWAAM.MW Wiso®sl
700 0| o | o _4/|1_. MW Lo m MI Ao g o E n.._m B | o|od|m|o|o|w N H B = - oo T
B | & an Gl —_ by —
i N T . ﬂ%%&m A < <lolo|~|HE RO 0 xﬁpl%mm
N~ W =0 ) o < 3 — || ™ ! . — R
o om=m |52 N B = * K < N W W
A RO = Y& = Ho %o ]




|

AX|XtQ| Xtz

R

7
ey i)

o

TP X BT ERE T M WEX O FTERH O OBPIE T T
{ﬁomm__omoa,_ﬁﬂ@mwx 4.1;%& W oy B @%7
,ooxm.,_w,g.m}o]ooowe soB oL ® T s =T o =0 = N
=~ = Kog o o5 2 5 fol- T o0 = o) T o X, o
= I ﬂm‘wiﬂﬁrﬂomﬁx 13_&0% oﬂaﬂhga%ﬁﬂﬁﬂnﬁ mﬁ%ﬂu
Noor B o B o s o ® 2E e o S TR R R e o e
L E T T A S gy BoTw o2 o 5 ¥
oy B R Mo b X %o AW s MoE ol I ok Xy U (O
s T P I L T ymx Sx S hadm L
RAZITTRPERE 43 ahpo2RIultE ToT
o KX = B o o= W ) i K = = No To = Wl
N R 3 7 Yo B N o — T " e ©
m.% mop e oy o T o W W‘% W woe s R’ % o) 0 T Ne @ ok
frgrEnlEe My RgldfasPricas X !
ﬂﬂﬁﬁaw{ﬂwwﬂ B N M of 90 B L T o ok K T gy o =
o ! o ol ) e b ol o= R Q Sy om0 NN o | N
o T B - I e S Sl S A > X x0
To° | oy Mo nox =) IV w B oo K= mom %o re ! oF . KO
mo %O ‘_my_; X ey ES — = [ p— N N ct 0 B- sl — © Joor ‘U|
T Mo MR w‘%,% R N T B R e T S F M %,W !
TR P LA NE I p Py dorBrETegaamoe s Doatc
N I I S, I . R e N SR T o
B o = MR or — = B m oo B ook
O O L= [ v = N M U G - A = mﬁ i oo o
mﬁwom,w%%iﬂiaﬁ%ﬂ@umz.xﬂ%urmgﬁwwﬁ%xﬂr»\%ﬂ??
X = =X - - o T R . Ne =
ﬂ%ﬂ.@ﬂgg_%%ﬂw_ﬂmoﬁmbﬂ;}o%wmm%aomﬁﬂ%%@ﬂ:ﬂ”ﬂ:ﬁ
X o o No X0 T 4 oo R X Ne o . = T o N
TR T KT R RS O W R CUNC H T o " = oo Ll
M B REF RHEHTNEXKIR SRR BN KW KO W
0 = - K — O W < = W o
RLRERE SRy azzIfeEledydael LITEu
oo & T OBl et R T L s ek A B L B
o SN % K & No gy o T L N A w Mo T =
< @Emwmﬂiﬂu&ol,% = X .__oonf_ﬂu%u%%_sﬂﬂmﬂ%i L (T i
%mxiﬂo%?ﬁ,%maﬁr%ﬂc_ﬁurhmama%%%%Hﬂ.ﬁ@ﬁﬂ o BN o
ﬂﬂme.mﬂA@LWHoﬂﬂuﬂmM]ﬂﬂw‘_ﬂﬂqﬁlﬂoi_n#onztoiﬂﬂroﬂﬁ \ﬂﬂdﬂmﬁﬂ
REB el T e rgendTa b T el lEr m@rkf
A Bgp ™o Vg gy Koo By _Tw NG
ﬂﬁo__o ]dL7EzTaﬁL| }}}E\waﬁx PLo lemﬂmmuXE SOW e T o~
ji 0 ,:L\,luﬂ‘lr‘_lyl] ko.v‘ﬂwl NOOX AJAH ol T N 2| AT lylEl W= ,,_lt H o 7 ,w:clw./u
N o _Z_ﬂ 3 ) o I= 0 o' ~ B/ iy ‘_Il|_/| g E ;&E JH I ZT ol 7 e ) o _iﬁ R S
ey wm B EAT T o T T gy MM Xy o WS
T T AT Ty PR R R g K g o Hww T Ty FO T o
@45d%@r%%HF%%@%V@%N&W%EEzomﬂx_% dﬂr.%ﬁi
SO (N e St G C ARSIl B I
T 5w X % o B T XEORTE BN o & W [CARAI et
Ne T g RREUT o0 4T g P T Ngg ol 0wl =HE XX
A ol el W I R e ST T e o O o R S N
o G A~ R - O I L Bl A . 4
MR WL gRERTIR T p N g BRET MM T X ™oy B
WRK =9 B0 N g g oy W ogpx ®REB o B oo B gy
=4 = AETA iy L RJ.A ﬁﬁuﬁ
Hom w9 Ko o o mwmTT N W AR o ® o % x Nog o N g g
ool T AR B R R PR PN KO TN T PR T SINEES N U

A1) o7}

7Rk pp.3-9,

L

[¢)

]

s

Z]
2]

1

A

4

& A, B

ol g

2012.

[2] D. T. Hall and J. E. Moss, “The new protean

il

[y
4

(1] g4, 44

o

PR3 5o

L

o)
AR

Aol 7 A

p

L

o). ol



360 &H2ZEHXsH5=2X| '16 Vol, 16 No. 1

career contracts: Helping Organizations and
Employees Adapt,” Organizational Dynamics,
Vol.26, No.3, pp.22-37, 1998.

[3] exl<, A7ds “Aepdel AM 571, 4
e, W 2re] Al g A gl

o

3], A31Y, A63, pp.247-263, 2007.

[4] FARRIARANL, PR disie] 5717)
A5 A5 A9l ZA], pp.20-46, 2009.

[6] =i d e, 2HE 5 Wit HeR ) skl

ok
(89

=

g

a
©

S
S ¢

(6]

9
offt
4
N,
[.ﬂy‘
>
o
3
[.ﬂy‘
&l_v‘
\\)
S
3
e
1,
=Y
F
{

4

28 AR 29031 Al 2 G-@F

IR Qlzef ALY, S A s ez, 2013,

[7] =AY A3], HHF ]9 g 2 A
A, pp.2-3, 2010.

[8] http://www.qnet.or.kr

[9] ol&<d, A7, A4S, AFHAE 29 F7HA A
7= A7, dE g, ppl0-12, 2008,

[10] D. H. Schunk, P. R. Pintrich, and J. L. Meece,
Motivation in education’ Theory, research, and
applications(3rd ed), Upper Saddle River, NJ:
Merrill Prentice-Hall, 2008.

[11] E. L. Deci and R. M. Ryan, Intransic
motivation and self-determination in human
behavior, New York: Plenum, 1935.

[12] HA%, 7] AR x| =232 242 5 F7]
oF QIXRRANE F7 W0l QA Al A%
et hghel, wRAFERl =, 2012.

[13] CEDEFOP, The development of national

frameworks in Europe,

o)
N
2,

qualifications
Luxembourg: Publications Office of the
European Union, 2010.

[14] E. A. Locke, The Nature and Cause of Job
Satisfaction in Dunnette, Marvin D. Handbook
of Industrial and Organizational Psychology,
Chicago: Rand McNally College Publishing,
1976.

[15] o]9 =, R15ks, “A kst o] 1 o] gte] 7]

of 3t A ugPee 2EFHE TR
B AT, A13AE, AlE, pp.l23-144,

[16] S. P. Brown and R. A. Peterson, ”Antecedents
and consequences of  salesperson  job
satisfaction: Meta—analysis and assessment of
casual effects,” Journal of Marketing Research,
Vol.30, pp.63-77, 1993.

[17] A8, “597]§] dFAo] 1A= At
o] ZROJ &3} o]A ke W& I
A, A209, #3%, pp.dl-59, 2006.

[18] R. Hoppock, Job satisfaction, New York:
Harper and Brother, 1935.

[19] C. C. Constance and M. J. Becker, “Job
satisfaction and performance: An empirical test
of some theoretical proposition,” Organizational
Behavior and Human Performance, Vol.2,
pp.257-278, 1973.

[20] 3z, AN, “HEAYAEA ] A
AR R-Zope} Antse| mAE G-
ste] wijEdtel BARATHEUS] =
=7 AR AT
2014.

[21] Paul E. Spector, "Job Satisfaction: Application,
Assessment, Cause, and Consequences.
Thousand Oaks, CA: Sage Publications, Inc.: ]J.
T. Spence and A. S. Robhins(1992),

Workaholism:  Definition, measurement, and

B
[N}
=
&
2
w
ol
e}

s]

o
T
iR
o
Do

preliminary results,” Journal of Personality
Assessment, Vol58, pp.160-178, 1997.

[22] &4, “H2] -1 Glass Ceiling) ] A Z2t3} 250k
= BAY A9 2GS FHOR 943
AATAA ARA, A1E, pp.149-176, 2006.

(23] AAY, olfA, AFF, “Aulzaele] A
M2 ER” AT AR A, 19969 53] 2

StEthgl =4, ppl-57, 19%.

(24] 7134, “F3At Z‘ﬁ"lo] A sl SR
(glass ceiling)’©] A&, 50 2 o] 2] 9



ol WA gl B AT BRAT, A2
A, A3E, pp65-87, 2007.
[25] 439 0lwz, “Parh At F

-

A3%, pp.403-417, 2011.

[26] R. L. Mathis and J. H Jackson, Human
resource management, 10th ed., Mason, Ohio:
Thomson/South-western, 2004.

[27] A54, A4, “HANEH AAG ZEHNEA|
L opAjolualy AlEE FACR” S E gt
3], A18A, A2%, pp45-67, 2014.

(28] &71%, 7P lexlds 98] | asid)

BEANY 2 GYGE Al oY= Gl B
o HFAAT FRoSa ek, uAeel

= 2013 119 ~ 20149 69 : PzEY ¥
= 2015 49 ~ @A : 3=A 9
AN G A LAE A7

<Pildob> t AAF £3

o

4
ot
fol
e
otk
ot
ol

Bojsta Age

=]
T



