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Table 2.1 Investigation object number used in the analysis of primary survey

Type Group N

Group 1 Learner Senior cadet 289
Group 2 People concerned study Primary grade officer 211
Group 3 Educator Military instructor 115
Group 4 Note group College student who completedmilitary services 112
Total 727

Table 2.2 Investigation object number used in the analysis of secondary survey

Type Group N

Group 1 Learner Third and fourth grade cadet 213
Group 2 Educator Military instructor 113
Total 326

12} 2A A F 145744 80092 td e e AAlste] 789 3992 ALty 72
761822 95.1%9] B¢gS Uehlen ASHE e AAH SHel ﬂ%iﬂur B4 S5 3455 A
<J gt 7274 (95 5%)5 EAo) ol &3tgieh 23k RAMME 1~2TF7HA] 3488 tido R HES A
Alste] F55 15%& Al stal SH2 3332 95.7%9] Sgs HErllew d3a8E 714 8H
o] et %iﬂur B S THE AT 3267 (93.7%) 5 B4l o833tk
2.2. EAEA

A TN WS Z2ae] FEFW FHAS] & OVMW WSS ARslel A4
g = © Z2IUJAAE Fobi7] 93] 249 5= =7 Hardware (254|%), Soft-

& /%), Humanware (25%}/&<52}) 5 330F2 %“D} 1, 22 AE2ALE B8 4
" 2352 A A El= SPSS Statistics ver 218 ©]-23F9 T} (Song, 2009).
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° AolAF 44 R BARA T, AFFFoRE A DERAS oAtk WA/ AL B
A REL 2R NE D /S EADVE B0l B =Rl A7E At

THAS Bolol A BEALS A4, A0S ALA, L8710 Felel Lo, 49 A9
VA, AR s o] AAA G gt ¢14lo] Heto] wha}l xpo) 7} Q=R BEAE L, Aol wSA|AE o)
T4 Puq @Rl UAE 9L ok

Table 3,12 Qo] WL 7@ A6 BRATS] e 48] Hol8 epd Holch. LHA

THle] A4 E Q4 (F=28.800, p <0.001)& Ftke] we} BAZoZ g Fol7t
A= Vet meAde] AAsthe 4L TR 3.700] Y Eov] 1 0ee 2FF

More &R ux

3.31, ROTCZ& 2.92 <22 UErh o] ROTC R#ASo] ASAr] Yo mAAde &
317F Algetthe 94S 7R 9SS vEiitiT B & ok 283 2§77k HEA ] gt
A (F=11.602, p <0.001)% Hhel] wet SAHSR {3 2ol7h e Aoz vebged, 3
TR AE7E 430 % ek Aol tigh A2 FHAAY F4Tt 3488 7MY 3 AL
o It 2F%A 3.19, ROTCRY 2.83 <202 yehytty. Zev 287)7ke] g7t elg4] &
doll EFAQA <GS nAA ] thet SHE Fobo] wet FAHOR {Fofgt o7t gl AR E
Wl (F=2.676, p=0.070). SFZFEA A=7} 43A1Q 3% AW7HsA (F=39.508, p <0.001)] tf
o S Aol wEt FAHCE Fogt Ao|7t v ASE U], 23 (3.41)8F $HA
(3.62)°] ROTC# (2.43)°l vlal A7t A vebsdth. o= 43A19 3R Axd Zfo=
AQs Atk 454 Bl=7F ROTCadel vlel 23¢uvt SERAYNAA o Feisith= 21S ek
. Ao 2 o A AA| T oA Akl HA A gig Q4] (F=21.897, p <0.001)2
Aol wet SAZLRE {3t Aol7t v AoE ey, 27 (3.73)8F $HRA (3.74)°]
ROTCx# (3.08)00 w3l A7t A Vet Akl 28/l tisf) 25Faet $H o] ROTC
ol vlal FFAoE AA S Stk A2 & 5 AUSTH

Table 3.1 Recognition for leadership educational system of ROTC

Question Group N Mean SD F (p)
Primary grade officer’ 211 3.31 1.12
Adequacy of ROTC instructor® 115 2.92 0.89
28.800 (<0.001
educational facilities Cadet® 289 3.70 0.85 (< )
Total 615 3.42 1.00
Primary grade officer’ 211 3.19 1.33
Adequacy of ROTC instructor® 115 2.83 1.16
training period Cadet® 289 3.48 1.19 11.602 (<0.001)
Total 615 3.26 1.26
Primary grade officer 211 3.50 1.28
Effectiveness of extension ROTC instructor 115 3.30 1.28
2. .
of training period Cadet 289 3.61 1.07 676 (0.070)
Total 615 3.51 1.19
Primary grade officer® 211 3.41 1.30
Support possibility of ROTC instructor® 115 2.43 1.09
our-year-course Cadet® 289 3.62 1.22 39.508 (<0.001)
Total 615 3.32 1.30
Primary grade officer® 211 3.73 0.97
Adequacy of ROTC instructor” 115 3.08 1.10
21. .001
selection system Cadet® 289 3.74 0.89 897 (<0.001)
Total 615 3.61 0.99

@5:¢ Means with the different superscripts in the same question are significantly different (p <0.05).
Post-hoc - Duncan’s multiple range test a > b > ¢
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S A B SEFA B87]7o] 4dAR HH P4 o] FTAAA o thF S5 (F=2.676,
p=0070/ Akl 2} FALOL fAD Ao} B A0 ehlor, DAL 190 o
she A0 tig Q43 BT A AT 434 A9 A7 et ARA TwA Fero] 7}

= ou7} Ak = L%ﬂ@sl oz FAREAT P4 sdo) g4
= 7o) e AUSRT FHASAA 27 Uehdthe Zolth ek AwAE HAA
Ao} T H Aol ROTCx ol uv]a| o7 At Jri= AL XS0 ZHAYO R
9]

=3
W 712l o3t A wjFolgt AYE 4 9o, vhd ROTCx#e] H4rl e AL

ol X

HAA 3 A AN 284S £ Tl A4 wiEelgta ddHT

Table 3 % ool w2 4dA2 TR A% A% Al AT o JAE B Xo]E e
Folt}. Atk we} FAROTE Fo)dt xo]E K= (y? =42.812, p <0.001) ‘FsHF A7 o7}
= %%01 z_gzoh (35.5%), ROTCR& (41.7%), THA (45.7%) ¢E Ao X 71¢ B2 Ao=
e, UmA o] AR vl 23w A9 MY F A 2o (28 0%), A4
(16.6%), S FEL 7|7+ &= (15.2%) s=0]12 ROTCRHY] A a4 (21.7%), 722 717k o+
% (19.1%), A9 & 4+ (16.5%) o9, FHAYS] Aolle $3FA4 (23.3%), A & HAY ¢
o (19.7%), FEF 717 D5 (13.8%) €22 okl wpet 3Hol i}ow QA vrebstt -2uket
ROTC+ v=3} vl sty Aetg AgE0] Wil TRV 59 B55% SAR 34 59 AbaEae|
vja] HEatng 9 24 ZAoolA veis A 2o Fshg A7 ﬁtﬂﬁ‘r HAES 55 A4, A9 £
HANAM Y Fg Hof 5 ANMEBE AES Fa 7} Qlrka g

Table 3.2 Incentive that must be provided when extending ROTC cadet system for four-year-course

Primary ROTC

Extension of education . Cadet Total 2
iod and incentive grade officer instructor x2 (p)
perio N (%) N (%) N (%) N (%)
Providing scholarship 75 (35.5) 48 (41.7) 132 (45.7) 255 (41.5)
Increase of allowance 35 (16.6) 25 (21.7) 83 (28.7) 143 (23.3)
Shortening of period of 42.812
compulsory military service 32 (15.2) 22 (19.1) 31 .(10.7) 85 (13.8) (<0.001)

Employment preferential treatment 59 (28.0) 19 (16.5) 43 (14.9) 121 (19.7)

Others 10 (4.7) 1 (0.9) 0 (0.0) 11 (1.8)
Total 211 (100.0) 115 (100.0) 289 (100.0) 615 (100.0)
3.1.2. ZRUE ¥ W]

ZEUE D W RoplAE st Bgow <l §7 ui) 3u) o] & RRFEA, 2w
of 2)Ed TEUE B ol Elql Whel ARk F0EA Sl tlet 4ol Pl aje} 2jol7} 9]
4 RAsT

Table 3.3 Stk w50l oJs) 7 2|tie 3t A (ZARRA, =973 4l, F4)0l 2ol 4
ol sk Q14jo] Hdo] whet 2ol 7t YEA] AT Aeltt. o 71A A tiEhge] 7k olfi+= &
& 2 &7elcl) 39 Aol 2eld Azl A A AjolelA 942 B - e 4
Tl Aol tjeolea Bk mhgelth. S mE ARl SJsh $2 elEzAl Ae] 2ol
AT FAREA (F=34.945, p <0.001), 7174 1 ( =121.976, p <0.001), AAE (F=162.055,
p<0.001) ZFoA Fekol wet EARCE folg Aolsh i Aow Uehgth ZAAEAS 2

_04
2343 (340)9 FHA (354)9) W47} THE Rkl wlal £ Uepta Aol sk (297)9 A4
7k A% A dengon], £AAAS 9% 24T (3.98)9 FHA (4.08)9) A7} e ko] )
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70 Ueha e tiehy (252)9) A4k g Wl Uehdth E=8 2ulE E49) A= 23
Fa (112)9 R4 (1.02)9 B47 54 dehda 29 ek (2. 27) A%k 1 WA Vere,
Aol wh=w ROTCE T Adrhetae] 24t FHA Fekol wla) 3t) 42 A 2

R ) 2ESITR AR AL @ S e F, FaAR 23900 297 97
AE 2227k lde] 3eAA A Roll A B ooz @ 23edtky A4skn gloi}, ROTC

QiOHﬂiQON%

da Agoishye] AFA QA aFolAs tFE EEolstz 2t drka d4ska Ak il
dehge 1 A5 B 48 Zew ekt ROTC 2gdadlA 44 292 ol 159 4
o 11 l4elnz 1 oju)7} Acka ¥ 4 gie.
Table 3.3 Degree of well equipped with qualities as the army leader by ROTC education
Qualities Group N Mean SD F (p)
Primary grade officer® 211 3.40 0.90
. ROTC instructor® 115 2.97 091
Military a
professionalism Cadet ‘ 289 3.54 0.83 34.945 (<0.001)
College student® 112 2.65 0.83
Total 727 3.28 0.92
Primary grade officer® 211 3.98 0.85
The military ROTC instructor® 115 3.51  0.61
.. ’ Cadet® 289 4.08 0.73 121.976 (<0.001)
Spirit College student® 112 2.52  0.87
Total 727 3.72 0.95
Primary grade officer® 211 4.12 0.85
ROTC instructor® 115 3.74  0.56
Personality Cadet® 289 4.02 0.76 165.055 (<0.001)
College student® 112 2.27 0.89
Total 727 3.75 1.01

@5:¢ Means with the different superscripts in the same question are significantly different (p <0.05).
Post-hoc - Duncan’s multiple range test a > b > ¢

o w8 Zeade o Sl 3) A4 F shel FAAEAS BN
o o Asfolth. vl We FAROE §o8 ol T mow (
© 9T AU AL S5 Wane /1Y B Tl ROTC 2 8

o WEE Ho ek 8

09 B A BH8l S84 Ao ROTC wh FUAL AR o A
B SUF AeTUs s £, JIAY, ANLE HEAA B AL 1] SruE
WIS FNE B3 2AAA F F712 Bt Uk A4 2R ¥ 5 Ao

Table 3.4 Improvement content of military professionalism

Military professionalism Primary ,ROTC Cadet Total 2
. grade officer instructor x° (p)
improvement content N (%) N (%) N (%) N (%)
Increase of time of education in the school 44 (20.9) 22 (19.1) 65 (22.5) 131 (21.3)
Increase of time enlistment training 81 (38.4) 28 (24.3) 86 (29.8) 195 (31.7) 19.473
Expansion of subject of education 61 (28.9) 38 (33.0) 108 (37.4) 207 (33.7) © 603)
Others 25 (11.8) 27 (23.5) 30 (10.4) 82 (13.3) i
Total 211 (100.0) 115 (100.0) 289 (100.0) 615 (100.0)

Table 3.5& 7ot w8 =2 33 S8t 3t 22 = sk}l ZAAHAEL BAA7]7] Y3t
Ztog HAAEE TETtA Algsof & W&o gt &5 Aol ool wet FAHCE Fosl
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Aol 5 HPa (x* =34.539, p<0.001), Al et 5 FAAo| ghi= Foj| 74 uked olgks SHo] 71

Z2FFA (71.6%)9 THA (58.8%)°] ROTCRF (51.3%)°ll vlsl vl & o W& Aoz 1}

gttt ol FRA APE HE Fu 2w FEAY o] He#Ae] wide] o Zasitia Q14
o

Table 3.5 Recognition for the honor system

The honor Primary .ROTC Cadet Total 2
.. grade officer instructor x° (p)
systemaddition item N (%) N (%) N (%) N (%)
Reflection of honor policy 151 (71.6) 59 (51.3) 170 (58.8) 380 (61.8)
honor test 22 (10.4) 18 (15.7) 48 (16.6) 88 (14.3)
conscience report 8 (13.3) 19 (16.5) 56 (19.4) 103 (16.7) 34.539
honor oath 6 (2.8) 14 (12.2) 15 (5.2) 35 (5.7) (<0.001)
Others 4 (1.9) 5 (4.3) 0 (0.0) 9 (1.5)
Total 211 (100.0) 115 (100.0)  289(100.0)  615(100.0)

Table 3.6 o2t WHZRI T 2Je4] A W] vk Q4o ofdAef vigh Avpelrt. 2]
HA gl tieh ANk Rl R A (F=32.826, p <0.001)° meh AH o2 Fojgh 2ol 7k 9l
£ Aoz yehged, 324 (3.92)0] BHEE}F 7MY w1, 1 oS 2333 (3.60), ROTCa#
(3.11) o2 ettt ol FRAL2 AF7H L2 2ti4] iFo] el W Ulgo] Aieoln
= wad EHAPOI flo] BE=7 waA 24 e sl g dds i, ROTC wato] JrjAor iss

Y of)

b2 A 646“-4 S 2 EA ase w AL F ARl ”‘° 2EA 15 39 % B FE7
e 2l ﬂ W5 Ae) 53 vzt 7hs sk, wsAke} AlZel| Al viekE 23 ROTC 2|HA a&ol o

B A48/t BLFTHE A4S B AR o ol 313 917 whEolekn BukEh e AAT
A olehshe Bl FEEA Tt A Foo] ek FAG 0T FI% Fol 7k 9 AR Lekyr)
(F=18.269, p <0.001). THA (3.70)0] ZF4 (3.25), ROTCILF (3.15)0l Hla) =7 Jepded,
FHAES A Aok U 97 el MEE olsislof Btk BLAL A L/ v, 237

b ) 9ol Arhate] SO= olalo] ojelgol g WAe] weisol el Avtela Bekd
o).

Table 3.6 Recognition for leadership education content

Question Group N Mean SD F (p)
Primary grade officer’ 211 3.60 1.05
Leadership educational ROTC instructor® 115 3.11 0.83 32.826
satisfaction Cadet® 289 3.92 0.83 (<0.001)
Total 615 3.66 0.96
Sufficiency of education for Primary grade ofﬁcgrb 211 3.25 1.19
understanding new ROTC instructor 115 3.15 0.87 18.269
generation soldiers Cadet® 289 3.70 0.90 (<0.001)
Total 615 3.44 1.03

@%:¢ Means with the different superscripts in the same question are significantly different (p<0.05).
Post-hoc - Duncan’s multiple range test a > b > ¢

Table 3.7 St AS=Z2 13 F oy & ISP ol .
5718 Aol ety Aol T3 Ao ek 142 Fcte] ulel A H oz F-2 8 o] 7}
© 2 Jehger (F=26.531, p<0.001), 27 3
A (4.06), ROTCF (3.66) 2.2 VEhytc).
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A% ekl Wl EARCR §28 Aol7h i ACw UehtEd] (F=21.559, p<0.001), 2} 2
o} o] 2RAW (4.26)9) AL7F A B UERER, 1 B8-S FRA (4.00), ROTCLE (3.63)
w02 et ol 2RARELS 7P 20 ofd TEARS sl 23 ARsta 24 58 32
S ATAE o W AR AN Foto] A BEy AW 4T QBSR4 TR A
u) o) 7132 AlFLA 23 Ao tfalA 1 AL Aol Q4 B Aveln dvdr). 53
27) Bof BT 23877} A4 A A48 AL AR AP cdls B2 A4 Aolnw By
o] Bria 2 4

Table 3.7 Recognition of the educational method effective in improving leadership

Question Group N Mean SD F (p)
Effectiveness of practice Primary grade ofﬁcelra 211 4.33 0.75
opportunity of field forces ROTC instrbuctorL 115 3.66 0.76 26.531
Cadet 289 4.06 0.83 (<0.001)
command
Total 615 4.07 0.82
Primary grade officer® 211 4.26 0.79
Effectiveness of military ROTC instructor® 115 3.63 0.88 21.559
experiences Cadet” 289 4.00 0.84 (<0.001)
Total 615 4.02 0.86

@:%:¢ Means with the different superscripts in the same question are significantly different (p<0.05).
Post-hoc - Duncan’s multiple range test a > b > ¢
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Table 3.8 Relationship between ROTC training program and leadership improvement

Variables Cadet Instructor
B S.E B t B S.E B t
Leadership the five subject of education 0.223 0.148 0.107 1.511 -0.010 0.287 -0.004 -0.034
Sufficiency of subject of education 0.067 0.121 0.035 0.550 0.313 0.269 0.119 1.162
Leadership 0.490 0.162 0.202 3.019%** 1.034 0.369 0.398 2.804%***
The army value 0.125 0.146 0.054 0.856 0.109 0.275 0.046 0.397
Counsel strategy 0.215 0.128 0.116 1.676* 1.052 0.301 0.420 3.491%***
Officer corps mind 0.172 0.158 0.072 1.087 -0.352 0.234 -0.155 -1.506
Content of  Moral education 0.182 0.142 0.086 1.287 0.166 0.257 0.069  0.647
education Leadership (8 hours) 0.121 0.133 0.060 0.912 -0.367 0.277 -0.150 -1.326
The army value (2 hours) 0.078 0.126 0.042 0.617 0.510 0.266 0.223 1.914*
Counsel strategy (4 hours) -0.071 0.125 -0.04 -0.571 -0.210 0.198 -0.111 -1.060
Officer corps mind (2 hours) 0.234 0.135 0.130 1.735* -0.101 0.276 -0.046 -0.365
Moral education (24 hours) -0.085 0.103 -0.050 -0.830 0.277 0.192 0.130  1.446
Autonomous work 0.188 0.105 0.094 1.786* -0.343 0.239 -0.145 -1.430
On-the-spot study -0.229 0.093 -0.135 -2.469** -0.054 0.234 -0.023 -0.232
Leadership teaching method 0.383 0.151 0.181 2.535** 0.223 0.283 0.080  0.789
Teaching Army unit practice 0.124 0.159 0.056 0.784 -0.434 0.251 -0.174 -1.726*
method Military experiences -0.216 0.121 -0.125 -1.782* 0.601 0.239 0.255 2.520%*
Leadership subject additional courses 0.140 0.082 0.091 1.704* -0.054 0.185 -0.024 -0.293
Satisfaction of educational facilities 0.264 0.125 0.138 2.120*%* 0.154 0.215 0.061 0.717
Educational Selection system -0.012 0.086 -0.008 -0.145 -0.070 0.226 -0.027 -0.309
system Evaluation system -0.135 0.088 -0.093 -1.539 -0.214 0.170 -0.102 -1.255
Four-year-courseexpansion 0.027 0.087 0.017 0.310 -0.348 0.197 -0.142 -1.764**
Adj R? 0.547 0.535
*p <0.05, **p <0.01, ***p <0.001
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Abstract

ROTC is the system that selects the best students in university and implements
the military training of two years and uses them as beginning commander of the army
by commissioning as officers. ROTC makes up a very large portion of the army and
society in Korea in terms of the size and role. Therefore, it is very important to enhance
intangible combat power of the Korean army by improving leadership of primary grade
officer from ROTC. The purpose of this paper is to investigate whether or not ROTC
candidate training program is providing the right training, so as to improve ROTC’s
leadership and present improvement plan. First, we divide ROTC candidate training
program into three areas and take the 1st and 2nd survey. Then we compare and
analyze the actual condition and recognition of investigation using statistical analysis
methods such as chi-square test, ANOVA and Duncan’s multiple range test. Also, we
analyze the element affecting the army leader’s three qualities formation which are

basic elements of ROTC cadet’s leadership using multiple regression analysis.

Keywords: ANOVA, chi-square test, leadership, multiple regression analysis, ROTC.
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