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Congruence in Leader and Follower Perceptions of Leader—Member Exchange:

Relationships with Organizational Commitment and Perceptions of Organizational
Politics
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Abstract

The purposes of this paper examines the extant to which congruence in leader and follower
rating of LMX quality is related to organizational commitment, and perceptions of organizational
politics(POPs). A conceptual model is introduced that identifies four combinations of leader and
follower LMX ratings of Cogliser et al.(2009): balanced/low LMX(low leader and follower LMX),
balanced/hich LMX(high leader and follower LMX), follower overestimation(low leader
LMX/high follower LMX), follower underestimation(high leader LMX/low follower LMX).

The summary of results based on a sample of 236 matched pairs of leaders and followers in
KOREA is as follows: First, balanced/high LMX and follower overestimation were associated
with relatively high levels of affective organizational commitment, and perceptions of
organizational politics. However, follower underestimation and balanced/low LMX was related to
low levels of follower outcomes. In particular, follower underestimation and balanced/low LMX
were significantly different from balanced/high LMX and follower overestimation. Second,
perceptions of organizational politics was negatively related to affective organizational
commitment in the four LMX relationship types. Especially, the negative relationship between
POPs and organizational commitment was stronger for people who are low as compared with
high in LMX quality. Theoretical and practical implications of our findings as well as directions
for future research are provided.

m keyword : | Perceptions of Organizational Politics | Leader—-member Exchange(LMX) | Congruence of LMX
| Affective Organization Commitment | Uncertainty Management Theory |

X} 2016 08g 19Y AMAtet2e 20164 098 122
THUX}: 20164 09¥ 12¢ WAIKR} : 8= e-mail : innosapark@dankook.ac.kr



2lci-749 METAO) Chet 2ciet T8 KAl B

o ZREXRI2T BAA ZRBYU0| BAS FHoE 241

L M2

2744 w3to] 2(leader-member exchange: LMX)
o] Al YA s W 719 E FgkeolE
T8kaL, gitke] AAT = Graenet Uhl-Bien(1995)[1]

o] F4sH IMX/NETA ZF 22-AIQ 2pd sk gk

F

Aot 223 gl digt el #ELL Tk
o]oll Graen 5(199%)2 ARG A3t
9} E7ol| 710t g AEeAA e =X

Q

TAY A57) old AA9te] =& =5 usTA

TEske], A A (dyadic) E Hol A %
2 FEo e 7o Ag FAsAtH] ol 9
(out-group)ell 3t BFAHA FAE s Asx
Alek & vk 2E7] SsiME 271 Al
ale] Feastt s LMXe] d(quality) S 2
= guet A9 Zate] ARt A g
E e st 2 dgd A AR
Byfol FA9do] Q1A s= A E oS0 o

A, A LMXel it ‘1]1:19} TAele]
422 7haksk Alelel| A oot AL 2ol 2R
14 ZA2]0)] o3 LMXe &8 AEsE o
= P 2y agkaAle] tigk elAel glejA g
gt tAY3te] mstd A Erba x|z
& v 2 LMXe] AL v 914
o] AS% E=A5A "} ol
Al e 2ot %L 919 N 7kx7) A9 HE
212}, Cogliser 5(2009)[3]¢]
LMXOﬂ & a]ﬂg)r =l

4z

ws;foi

ey He
e BN e m >

k

o
of
o

ol

}

P

o 2 o> g

a.ﬂrﬁi‘ﬂﬁ%

OH >i o,

F

¢

QL'
N
o,

e

& AeAT9} WS o] A%k A= LMXol tig

AR 92 Aol ATl
o

4, Graen S(199%)0] 713 wskdA el xpEA
A O 1] , AFs]aighe] 2ol gt ZEH Q1

0]7]14  o]-g(exploitation) 2}

[e5

A=

rl

1] 5 &) A (nonreciprocity)

of Tt Zlot4]. & Ao M= WA FFol w
& AAH 3o 79 AA A 2AEYel A
2GS st Al gy AAl LMXo| 24 &
QA7 v A& ol Graen 5(19%)2 T4
G 1GAI(SEA AN A] Fdelo] He] o] 2rt
= ol71x g olgta g om 20A (A dA)NAE
Arel AAE FfEHAN A3kl dAE AE
(testing)3t= TAIEE sFATHLL ol A" 2oy 4%

BN FYA 55717 %
Gk I B0 ek gk

_‘d
o
N
2

& Fuiglslr] 1%k A7 ofr]Et
A Aol Adete whAlY Fol
A2} ALY B X FEgolt EAl=
Abs]agto] 2ol A% Mad+te B FXF
GFeA A LMX7E 9] BEE Ask(EE of
shat= Al gigk A7 BEHA @rkE Feo|tib)
olo] AlFugolEg HAs A EI4dHEolE
(uncertainty management theory: ©]3} UMT)1 o & <

FRIL el 2AHA} £ABY] wAN A

LMXe] 914atolo] ta g3 Agsturt gk
UMTol&] 4 74 se] 249

)& AT, ol 3

¥ o, 74

2
N
X

r
oz
£
x
Ei
=

fe]

3ol 97

o o ro
o,

r 2 e
ox o iz N
= N
- -

L
_1\01‘

01'
2

B

ot
o,
to
i, o}ﬂ rJ‘B o

o2
2
m?L‘
-1>

XA

%‘71]

ks
=r
i}

o Jn &

O o @ of o
X
M
o,

m e

ol
-
ox,
(o,
o
it
i)
(a3
rob
o n
2
»
=)
ol
ol
N

e
Ho o
i3
rot
o

e
of
o,
rot
Pad
>
)
=2
=
:oél
R
rir
i)
-
o,

-
A9

ESEEREE P D
Aol os) A e

TAYLe xHo]

1 Ab8lagko] &l A i3]
AL 719
S| .a}a] o] Z o A=
2 3pama o,
2 Exﬂzﬂ % 9l Auo) wo;w@ EEICE
L}L Zolr}. whebA BAF AFEA Azete] BAA
IXe| % i@a Aslaglol 2 34 Yusk iriee] 749l
% J #Hs o]ho}— dlell $lolA Faahrba Hiz o] gk
]5‘_—— o= BEkAg 348 sl dslr] 98 AW}
ATHE].

we] AL 3
B 3449 100

1) 9]0 xp] o

rE
o
o okl
2 o
o ok
ot E=)
2 i) <!o
W il
. 3o o
e o ofr st
oox e ot

as
b
e
i
=
ox
o
rlo

H
R

5

Fsttal FHskaL 9



=
s

Zltieh 2

pal

3 Al

]

=

HA =, 247

o

of o

)

Ttk A

ol

= oJoj#|A "t 53], LMX

o

=
<)

o] B3} AAHA

ATE

=
=

16 No. 11
HAL = (9], AL

(3

[=2X| '16 Vol.
2|2

4 wjei(e]: LMX)

LMXel th

KeN
o,

o]oll Cogliser 5(2009)

)
o

o

A2te]

L

L

}.

S

el = LMXo| &

L

L

]_

5

3

<]
g
l

juy

PAL % vl 914

51

)

°

FE 2 LMXol &2 ‘WX Hin-group)
Atk @ TF/MX A : 2efe} Y

B

e FEvE =A

L

N
T

B
2% @] AL WA A2

of tejr M= e A2

A Azta

+

=

2l ot

i

ke

/ALMX F

7H ol whEkA

Al t%

H k. weba

1<

T4 @

HWolo® #g
O|2H uizxt 748 2F

jraxe]

&)

9] “9lFHout-group)’ ol

A

ojt}. o] g BAeA A

L

p

1.

o
ﬁO

Ag A A=

<0

&8 /d°l
& dell 71

<

i3

1=
o

A g1e] 7}

%87 HeH10] el

1 ek @ 74

=
= ©°

(extra—tole activity)ol] %8 £}

e

=
=

=
w
)

=

CRvE

L
L

bl glefAl, 2]

L
L

3

9

34

)

|
—

, AA =

=

taL Y 2 E 7 el ik dad 3t uie

)

ol 3f

Il
o] oApaEo] AR Ealal 9l7] wjitolct,

N

1A 2l et

=

2371 A

e;
~

¢

pi

2

]2

€

b Ae12],
7oA elef ek 4

oH11l. 7

o]

]

X
s

A
3

i

fe]

Bl

SFal RUEE

S

7k

[}

]

=
], LMX 29

0|

E

EERRLE

How

je=d
i

o

o]r

el

0|
ca

o)
;O.ﬁ

o, 2t it} wHAE Ko}

=
e 7Y

=

TH3L. el

]

a3l A

]_

o

]

o

27} oAbl g A4

o
=

L
L

= 14

q o

]

H = eH15].

°

o

=

G5
FA9e) A7)l

)
A

L
T

A AT

3l

2

4

ol A A AFALL] o] S
Z]

141 271549 94

0|

7171 9
gheteel

7}

€]

e
Aol 244]

=

=

ol Apale] A9

X
o

X
=
Ujo

!
=0

X

Ho
]
mﬁx

|

T

—~—
o

o

A

94

1 Xz}

ke
pa

X A Z(perception of organizational politics: POPs)
1



qo

[e)
2

S RE

stk

S

/LMX A7 6} 7

¢}

I

Aol Agdol

o

Rl J3ks FrH23] LMX et 23 A X9

1+

Z}

I

A
Ths A9 ok kel e 2y e A

1

kel
pid

itk ol vt e FHaE A

o] ngAAE =A A7
T el H

Al Ak, wheba] gk

el
g

=
Ty
=7
e

L

X

o|tH18].
1

=

R

#70]7] w0l

kA

AR 2e] Aaaglow
v}

H71 o
FaL SAeH2][22][23]. <l

3

2|ciet 7

9.
°
o

.

3

b

()
>

S

=
T

WA

)
g

-
[

(=]
o
T

A
A)7bo) whe) he )

i

ke
el

CllcEes
1, Gerstner®t Day(1997)
LMX #& gget +

S

Al A & A2 Al (relationship) ol WetA] G2 A

tH191201.

of o

KX o™ N m TR OB N R AN T o R
N Bl B N N = A R o T X ® o N
Wb oo T %@amﬂwﬁﬁﬂ%
i%ww;lmor B E g W&uﬁﬂ,mﬂﬂ
W T T A Y A= R
S B MEw SRR g
™ T S ¥ TR W "
oo o T B ﬂﬂﬂ]ﬂé.i%é
ML Lsx0 VPRI hgay o
ﬂ_UToM%;&% FARE S5 T oy N
e o = wp T 2 b —
PaEEwir NI eTaT gl
L= o B o of Tom N X o= ﬂlﬁf
= I B BN S SO S
o?_leg_ oLzﬁmumomliéxOlu]ﬂjl
o= AEIN P EET RS X
AarLarwﬁoLﬂm TR xagp PRI
o,,_%mm_d_iaoﬂﬁo],]mr =W R oL E
FLESTRE T rT i AT
TV Ry 2 E T2 ® T oo
I B~ SO I S A
ﬂoﬂﬂﬂMmﬁﬂWﬂ%%ﬂLzEMﬁWJIJIATW]
TF RN o WS W= o N T o
N X 5 S e N e T
= B S N S ol B T -
ME TN R R T oA o & N R W R Y T TE
m BT oH RO B T e %o N o) X
v FTASRT B o I =t g B EIT
T pRENT T wToen g
5 ot oL o) ™ jzel T
Mﬂ zfmﬂc_omﬂw_/rm:_w:ﬂﬂﬁo%mW mo%ae
op w@Ww DX WA &y L}
b ;‘MOLQWQZLMHE&LHW‘&IWW@H
e _Mgowgwe R, g5 g3
?ﬂwwr,%ﬁoﬂxﬁ@ﬂﬂwﬂgmaﬂc
N T AN R Gl T =
A - IR T - BT &
oo&.EE < M oA o ok - 9 ﬁiutl_l
) NS I % kel o ° B oo N
TN T ER ALy HeF g X
Y w_lz,ﬁ].mhoiomﬁﬂ]brmﬁﬂﬁﬁwﬁomﬁmﬂ
o K QT o T < 5 8 o
T HE I Qg T Woe TS g o
S o FoE TR M R o P oy 8%
,ml%%xo_w_wﬂuﬂﬂuEldrio#oy]ﬁﬂoﬂm:|
ﬂmmmu;mEﬁemmaﬁ%ﬂEmT%x;o%caL
TR ER TR R T Ty £
w e e m e HITE Mgy B
#H;.EX .LIUWJI Em.l
AT Il = B oo T
WE BRI EASTNT MRENT S

=

A
L
]

ok ofel & A-lA
dglel vl LMXe|

L
L

=) 4|7}t

LMX¢

el 01714 o] g3}

=

}

su
gl

],'1

s



%
o A2t
[e;

A7
o] 7))

i

2

!

I

atof, A3

S

sl 74
A0]t. welA] 4

o] Al
o] A ¥7] ol BAA

o
=

i

kel

]

A=
il

gl
=2 =

=

2

=
=

HolA

Jolnt

we 2ol 41

=

A}

3ol LMXol o

S

=

R

o}
5

p

A(fairness judgement process)ol| A

A<t

A

O
=
- /KE,]

L

16 No. 11

1417}o]

aFoivh3z]. el

5

|==X| '16 Vol.

1o}

=
<l

n XAl ETH16]. Vigoda(2000)

of =S ol Al

Els

el

N
A

o8 TANE BT

AAA7}

[e]

.

s

i

Aol Sk oS

e
W EHEA ol M X

L
L

al

(¢}

A

R
74 3. #E/LMX A ete] i

shzol, 4

A
g3

3 2 1H33], Hochwarter

stk el

5

~

A W wel(el: A%, B2 % ey

HoH34] 2

i

A1)

L
L

, ATl
©], Chang 5(2009)

o8 9zis)

7o) 73t

0SS
N
el
o
go
N

O

X

-

oJtH35]. 1

| G&S 7] v

)ell 2]l

A s

spel #

o,
334

=
=
6]

=

ot

o] Wixgtel ¥

2

af <]

o

SHA= STHOIB6].

sgae 74

=0
gl v
Se BulFAAe A ARt B8 Az

3}

L
L

)

A v

(2011)[6]

o

£3], Kimura(2013)

Rosen

i
~~

N
)
ol
]
T
o
jmiat
K
.

jmiat
B
—_
o

n
—_

ol 7}

= 3
2]

=

stk A

)

FAT ey o] of

5

AJel] F-of

(e}
TS A4

A
=

Tl A

)g_

=

of w=w, jrieh F8%

=2
©

shol
AP ahgol)

)

ke
pal

NER
o
olck. et

o 3

B
k|
1=

A

3
AR

o
1:_A|O

o
T

G

‘_ﬁo
Ry



&3

w8 o

J

P
S|

(1990)¢]

=4

o

oAt

=
<)

Ui ] 2R TAZE AAe s

beteh. 4

[

5o A4

AXA 22E902 Allen
= o

7HA 447, 18.6%)
Hochwarter 5-(2003)¢] 7l

el

A
A

2 40t)(71,

=
T

ke
T
A

2ciet 7
3

kil
63.9%)¢k 50th ©]’d(377, 33.3%)°]

UEE 15

b

=

S

WA

2

F

a7F 3274 (13.6%), th&e] 15178(64.0%),

°]}H(83%, 74.8%)°I31

|

-
[

(=]

S

o

q

L
As

M
16278(68.6%) 130t} ©e] vo] F 30th<} 40t

7} 22 1327(55.9%), 6878(288%) ©]

2l-7
AEYE of

[e)

p

]

T

 H73 (991, 89.2%) 01 21,
(5978, 532%)3F AAtel(497, 4.1%)°] 31

A}, webA

f

[e)

AR

4r
mJ

~

ol
=y

Afo] o] 531(225%) 2.2 A = At

Cronbach's a
.878
.890
912
.827

=

2|t

1], LMXe] gatAl7h b2 8782 ), 890

3L
it

LMX

Cronbach’s a #< At

A

"?}"4’”

o] el o

L

ol e

o]
T OH
=

]

L

7}

Es

S

ik

o)

R

Ak

10674 (44.5%) 0] oM, o
13178 (56.5%) °] 2k,

[e]
13
=]

p

o

A

2o} F90] A

2

u|wto] 779 (32.6%), 10 1|9t 6378(26.7%), 15

W uRk 547(22.9%), 15\ o]/do] 427(17.8%)°] A2

el
i

k<
o

o«
R
o

a-

(40.3%), 2 0] 487 (20.3%), 31d°] 3378(14.0%), 4d¢]

1178(4.7%), 5 ol’de] 49%(20.7%)°]

2% He
SIeH1l. =t

2%
=

e]r_

2~
T

KMO gke] 87022 19 7Mgat, 33

EAIgko] 3445.489(df=300, p=.000)=A] <]

=

[

A

7

=
kel 72t 4383, 4.336, 4119, 29200 % 1 o]elH,

&

3

a1

4

.]

€

Folek 2d e}
7HeH67, 28.4%), T

9

)& R
/IMX 2619, 259%), H/LMX A5 6478,

SICEE R



246 =2

x| '16 Vol.

16 No. 11

891 AA BAke] Zh7k 175519, 17.343%, 16.474%, o Q1% YeR}A| edtt o9 HiEo] BE 1T
11.715%%E drste] BlgAdS ds3tsorn, 89l 4 o] Adaide) 9l 5ol WEH Ae=7tE &
A= BT 04 oldes F471d BdAde =ra o17] $1al AAI3E Bartlett 7 5(H-24=<.000)o1 - =
o 4 itk WSS 2he] #A7F g9 o] ol Ho| SHY
Yo, KMOSFAA (0810 HAAZEX(05)E 3]
s EMHN QO|HM Zin - — . —
E 2. MM 2u24 21 sho] F2ol HYAS nefFm vk mepd B AT
25 20l Ll o A Al dlolElE Y SEAF HAF =4 grha
B | 2 3 4 2 2 o
LMX1 | 441 647 = T M
LMX2 | 622 774
g MX3 ] 524 .708 H 3. AEE 2Mzn
@y | LMx4 | 630 761
LMX5 | 599 760 2l 1 2 3 4 | 5 6 7| 8 9 |10
LMX6 | .700 .832 ME| 1
LMX7 | 719 845 Ltol|.205% 1
LMX1 | 427 | .557 st2] 116 |.058 ] 1
LMx2 | .629 | .765 241 .059 |6~ —102] 1
==
Lk [Iwx3 ] 617 | 752 38| 15| a5 160 3757 1
(g [LMX4 ] 608 | 771 ==
LMX5 | 671 | .789 S| 057 | 079|228 087 | 254%| 1
LMX6 | .709 | .769 =
LMX7 | .691 | .788 LTNTX* 113 ].024 | 083 | 014 |~008| 147 | 1
&1 | .659 .780 G
Hzxl2 | 595 733 L 119 [=029| 077 |~008|~008| =108 | 101 | 1
== | Hx[3 | .729 .843 xXI
x| Mxl4 | 671 803 ;;I 102 [.196%| .063 |.228"|-078 [-212%-33%|-016| 1
Hxl5 | .788 864 x%|
=306 | 752 814 o) [1607[ .08 | 064 | 021 | .002 | 193" | 537" .03 472" 1
=92 | 496 .675 T | .67 |2.332.103.20/3.09]| .44 |3.66/3.75|2.76 [3.51
293 | .605 704 s
| =
ZM o 702 —69 mzp| 47 | 73| 62 [1.19]2.87 .50 | .58 | .48 | .83 |.67
== | =95 | 567 .603 *p (.01, ™ p (.05(%F)
296 | .621 737
ool zt 4.388 | 4.336 | 4.119 | 2.929
B %) 17.551 | 17.343 [ 16.474 | 11.715 3. AR B
EREA %) 17.551 | 34.894 | 51.368 | 63.083
* 7% 0] 0.40[5H= Aargt, W7 A 2 AR 3], 49 ElgrE A
Zvehs LMX o] AadAe SAHLZ Foulst
- > = =)
2. TUSER} HAIES 2| okth v el N Zbehe LMXS A3 A
3] J &l o dmAE gol -
Q7o) AGE HolEl FUNRA BAT F g 19 FAETRE BON FAIAS 22 e 7
- - X12]o] x|Ztsl= ;<1 ZA A X 2] 2 B (-
goyy Alww wgow Fgngthe gey 9T KA IMXE] A3 £HEAAE O
&

@ S-wx} Hial(single respondent bias)e] 7FsAl o]
=]
-

A= AZIE 5 AUk w2 Al A S
2ol o3| of7|=E HAAE @l ds7] {4 Podsakoff
5 (1986)°]  AAE  Harman®] ©do1AS
(single-factor test)< AAISFATHIIL

Harman®] 94 804ZF 27, & 57 8102 4
Hom Mol 7HF = A Wk
174529678 vk A =S B Aol & Qe

o
ARIR et 244047 44 2%

el F(-)e) FaaAE Bl

4, HAIN AKX
XX



2|c-TAY DETAO F 2ciet TAR Xizio| WEA: IXWRIXIAT YMN ZXBY| TS FHoE 247
489, 641X A HAAZ) wF B2 foln LMXol i3 eleieh 74 9e] A|Zkafolol me 24
sgon, Avhclel tid Syuse] d9ee ve gAY 22850 WAE A5 AAE 5], 2E A
e CetAF(EAE 2A=Y(146), QXA 7} S /LMK 28, TH/AMX AR, Y A3
(076) T3 AEE Ao ekl 7R, 749 27 ehel A Ao Aztekes

& 2AAA7} 24 8900] 24H9 JFE FA
H 4, LMXEQ| X|Ziof [ME ZopHQlo| HWHXI0|
E 5. MH =EZoll st sl Zat
8 =08 :
23 [ T i | | T | ANOWA o =91 R =53 EE
il *n=61 o M=zt | Dgot D —— (A/LMX) | (F&/ALMX) | (Fst M=o | (Fst 1HI
n=67 | n=44 (A1) 3.972 4.100 3.410 4.505
xxI=0)| A | .282(.180) | .085(.073) | .223(.193) |.543(367)**
*ngn“ 3.81642(3.2781b[3.2866D(3.7682a| 15 o0yt | 146 Lto| | .038(.034) | .021(.027) | .018(.025) |-.044(-.051)
Sq 2074 | 5764 | 5573 | 6654 | : 524 | .098(.069) | .036(.039) |.196(.229)1 |-.103(-.108)
: : : : 24 [.192(.315) 1| .054(.094) | .027(.058) | .066(.141)
REIER| Z=712H-.049(-.178) .007(.031) |-.045(-.225)-.045(-.240)
Moan | 2-5055212.9922/2.9428b2.5189a| & 047w | (76 XIS [-.152(-.106)] .182(.159) |.335(.281)* | .064(.045)
sd | gga7 | 7061 | 7728 | 8401 Exs| —.422*(*—*.530)—.421(;.523)—_2545:_352)—.3651:_461)
a BIUC| FAZE Xl0|7 elS(p€.05), * p(.05, ** p(.01 R’ .320** .364%** .252* .346**
tp€0.1, * p{0.05, ** p¢0.01, ** p¢0.001, ( )= EZEFH Y.
A& 22 E oo f‘s_].LMxxlrd-tﬂ zJo)| Al Ax . _ o L

8447 229l o e Aeled A% Aiken 5(199D) € [ w32 A3 ol8)a]

3T ATIA L. o) & 7} =o ATt _
[F 4], AAHS o]&F LMX7}F =& AeH(H T 3.8164) oA mAske A AokstalchAol 7 AuEE
o] & Eelo] 7}&F =9rom &/ MX AR (T R ) B o
I 2HEd . e Eke v, OL/L 1 j( © : 3] A 54 (simple slope test)S A 8Fe] =238k
o] 7}AF ot 1k L3} A9 A7} » ~ _ ~ ~ B
32/1)e] 7V A e, =8 74 A% A 1), BHAE 30 JRagol T

A5} Scheffed] AFF-E4 A3, F&/LMX 125
who] 3 e/LMX A e} 7 2le] A7hg el sl
TAMCE O A wAEde, Y nwrh A
< TF/LMX A o] AT Hs)
o o= 24E 0 wEkA 7 18 AR
ApolA A=

NN

ZAGAA 7 g LMXF e
], A3E o]F LMX7t &2 e 2.5055)0]
Az A ZYo] 7 wkgkom ) 3e/LMX AR et
29922)0] 7V = A vErdTh A9 AR 1
H7H ke 212t 20428 251800 & EA1EQie). Scheffe]
AR A3l APAEE o2 LMXV)F =2 Hto] if
/LMX AR} AL A7 e vl S A4
2 o v BAEReH, 49 18 e vy
/IMX AFeR o A BAFHI wEA 714 2
A AA = Act

4

P

lo

X

L

4.2 HHE 3H=2A 2ot

5

45

. 4.23%‘--21

72\_
35 7“{- 15484
363085 -
3 95 —
91715

25 5 Ttz

2 s
1s — T

1

05

o

Z=HFAL EXFA(H)

a3 1. LMX $E0) M2 FEkE ZEFRI £3EY
FEH: /LMK DL T2 ZE/LMX MEH, FE3 74 ME
JHEE, BT TEE DEIRRE



]

A

]

o

<~

¢

A

3

?_

T

ke
pal

4
=

I

& 9]t

R

142 gt wlelo]

T

}

ke
el

=4, Graen 5(19%)

16 No. 11
of

|==X| '16 Vol.

M?Mﬁ%ﬂﬂo@oﬁﬂ.uﬁﬁ% ﬁ@ﬁﬂ%i@ﬂ@ﬂﬂ%%%%%ﬂ%ﬂ
CRE s W R T RR = oy B o R A TR - s gl R U B R
TET oo R Sg RN W%%_d?mgeéwwNM%ALﬂﬁTm_W%%%%
PrbhkeTroT@s P cxswgowezay Tt ho
= %oﬂm%ﬁ?%ﬂoﬁﬂﬂw gp I RS X B X X MR m T F P K
ﬁamluilﬂﬁﬂ_/lmLMQﬁdjlﬂW@loﬁo ﬂLﬂWﬂe%eﬂPVﬁ@ﬂﬂJoﬂﬂaoiﬁ.ﬂlur\_EWo
TOAR R ELR gE T e P o @ BOURLT oWy Wy B
ﬂ;oﬂoeﬂm&%ﬁﬂ@ﬂ%ﬂ oo o e DT oy Ny W E A M oo
SEHe TR g XTE MSTBRETEH o r dMT R 2
ﬂ%%ﬁﬂxqmﬁﬂwﬂo%ﬂnﬂmiﬂm‘ﬂLom«oﬁwL1uju:mﬂdr.ﬂwﬁ%wmmo
S o ot X oo o= M T 5 7 I L= o O
gl heEenB  0n  TFZ U2 RET e e LW TR
Ple s e DE R L R LT S oo ® g 4 =
zﬂﬂwﬂ% X x B X 75 ® g KWy o Fo o W g o o Mo Ho =
S AT PELER T L g ah e @ L RH AT DT O O
O_Emﬂﬂjmbfwﬁm%%mﬂ%%ﬂa_gm“%%ar.mi@%%@oaur?ur..mw
@ﬂ@ﬂwﬂr%;ﬂ@%ﬂﬁﬁ%i@ LB R T O DT Yo o R G
To A% wm K s e T SN « ol Ca e NS () e — = A oo Mo 4y T B
%O IK T S oF Y KR T T2 K Ay PG o v E 5
R R R B R GRS - T T R
e I I N o SO o - o Sl = BT I
o ) G T g Mo P+ =g T oA WTE 2B oo oo B ow oo
wrﬂ 2 o B R go © e mﬂw_lﬁx N ic]xg.
G T OO T W m oF o W TR o N XK W N o M N o
TR T S N BT KRR T E N T RN ST W W N o o MW odp e T
PHWETRBRE VEEXRFRFEHPBET M PR LT T RT
PRNODR g AEERTyra N EET Bl R NG Tw
PRt UEET gzt TiceRI0 TELLTzrzYio®
T mo e v HoORE RO S P T T o T
=T o W E % 3 Aﬂmiﬁﬂ.i%%%% @%%%ﬂ?%%@ﬂﬂ%
Hap P EBE LR BSOS R® T xRN Rg P, TRy ®
E#ell]_#olﬂq.ﬁv‘_ﬂoﬁo%ﬁlilor?dlmﬂu - o A o) = ol

b N N A T T g T¥err AP EED S g2
TR E R L ELN S E R X pag e ®AYER W mn e W
R e T~ RV I e e ol B R N S W RS N ol
mﬂﬂwmuﬁeﬂL zomeﬂo.mﬂiﬁﬁo?dl.iﬂ_ﬁlﬂﬂﬂouLLEXﬂ%aﬁqo#mo%]J;ﬂooNq
o T T L ,dﬂﬂex_ujl,uﬁ_ﬂﬂ; S A ,| 7MﬂJ.o,N_|ﬂ.o1A 11__0,._,@50%!
) I N lu_b:a,mno»XﬁWHoEﬂ?uﬁimuuo»:uAurm s
LT Ty P FmETE 5 oo W ﬂ%g%aﬁi S I
SR - I T S =R SO - e S ORI
._.m_%ﬂ.ﬂmﬂ%ﬁ_w ,mowloﬁuﬁo%muwx_ﬂmﬂ;omw?ﬂo %d,rvrmm__oaﬂﬂWWl%@
VEWWMQ]ﬁEzﬂli@im%]%ﬁﬁﬁﬂ?%@ﬂjL.&mﬂﬂ%Liin_rm
=@ NN R R T L T E Rk o FHEEMTN - F oW
< w9 - i%%l,ﬁﬂWﬁ%W i e ) BN R R A
= ,Wulﬂwuu AR s w L ol A e e A
ok %Lxﬂ%ﬂﬂﬂ SRR T A e g X H a@m.ﬁ%ﬂnﬂzﬂi%
— X° — U > o 1P~ _ —_ U )

or 0o gz%mqou@ﬁ,mw«o&uqum@;ﬁmojﬂ%%uuEy%r7ﬂﬂ
o o) T RO B - m#WT N T I Y ol ) El::TH T o EF
MR RN TN OB 9 R A = B B TR qT TN o
— W OB TR O™ o M ™ORN R OB oA BN TN B B N T s R

[41]%]
?_

L

L

H
}.

A
e}

S

=
T

b=

!
DEEERR

3

s

3

&
o

7
nr}

o

=

(emotional instahility)

B

=

=

ol

A

71 9

S

ue

=

=

Zejst e 7%

L

T

folell whe Atete] A, o]

5 LMX 217l

A



2|ciet 7

b

=

S

WA

|

-
[

(=]

.

-7

KON Bodm MM e®NTRN p E
RER g TS ® p@3= HET
Gras A Tehrrargaz e T

MR B N oo Xomh ma@ngaAW%

o = Jl1 = o Yy o

= T Uo s gl mﬁ LT & = o B oo o mﬁ DN 4
RS B SV S B

o s E L ER o2 kAT B
ISR SR PRI LY
2T S pem, PRI e §HOYF® !
< - - NF R A o W o
= &5 &= o W ooy ¥ A X m o &R
= Nom B oor K% o oy BT goow S oH
H X dw 2T =g ®mi 5P X
ey PR TABEITL D w o0 N A
o D= F kT S W E oy AT w
T o#o.#‘_u.ﬂll —_— — ;07JILI,.C K|
00 e]E %0 2y o o] W ~DOop A oo B e N ay uy
— & " = Mo O A % o "o W T
iK = —_ — o AN = A~
o W Eae I = R~ ST N mﬁ =N
R A N I TP T A R g
qod )y o n s S Yo o Koo o X E wodo o _ oF .
T R ONE R Ml T x I =% W ox T - i)

TR OB o R - =X B Ho
@ln_ Z..M _Ee \wuL,_%olﬂﬂ; q,m‘\_f_kd &Edﬂ uw:i
. o)) T X T RO Am of B K of KO s
oV oF W o o™ S T U R oz ek N oM )BT L
ﬂu%p}o_%ﬂw%urﬂ ﬁﬂﬂ&wﬂﬂ@%ﬁﬂ%ﬂﬁ
B = N T N = 7 - B - = U WK - H T o = X
N o 5B iy -~ - oo
Mﬂﬁﬂw«%%%ﬁﬂm%%ﬂ%%%W%ﬂﬂ.ﬂm
fxﬂﬂﬁﬂﬂw@ﬁrmwﬁLﬂﬂMWﬂWﬂ@wM%%%
oy BN S RE e R T T o P oz T
oF o N o — S R e A oo o
U TR ORI Mo — ™ = M ti?w
KX EDT g LTS T w9 g gy B, %
o M o P%ﬂ P:LH Noxo _1_%1 = O~ o % oml o WoE T oM AR e
= o o o WP T = % 5 =N = ol L e
i L RV B o T oz B -9 ol 2
X o = Nr o @ Mr il oo XU~ b s ol 1 N =’
) S L W o= o e XX oot Ak X oo ooy
Jlidﬂﬂwn T Ly =0 ﬂﬁeie X Lﬂv
frislTerricies it ot
= < © — X R r'm = - oTE
NMWﬂWﬁATEWmﬁWﬂ@jMMJMOMEMOWWWVor
oW T o N ogrom <N & o T 2 X
P TP LS LTy BN e R
NG NIl Bl S B - ol
] bS ],mﬂz_lch] m T om0 JIMH BT
hNCI N M =~ 3 o ‘ oy o lo
%W N WMo ﬂM T T = ! mt T B oz o & RN o oo
PR DT R AR ETHEDWUL DT oo T
o V| ] =y TO R oE = W T o K o e e —
(RN N g By e oo oy o RN Wx_. RGN
GG a«u_zuPV = ﬂquﬂ]X]ruT, XX o
THE HRRTITE DT T oW oM B T T B o R R R

Vol.25,

”

and construct issues,” Journal of Organizational

Behavior, Vol.22, pp.789-808, 1997.
[3] C. C. Cogliser, C. A. Schriesheim, T. A.

Leadership Quarterly,

Pp.219-247, 199%.
[2] C. R. Gerstner and D. V. Day, “Meta—analytic

”

based approach to leadership, development of
leader-member exchange theory of leadership
over 25 years: applying a multilevel multi-domain
review of leader-member exchange theory: correlates
Scandura, and W. L. Gardner, “Balance in leader
and follower perceptions of leader-member
exchange: Relationships with performance and

[1] G. P. Graen and M. Uhl-Bien, “Relationship-
perspective,

]
A
Al
=

74

p
L

CE

Ak

A

A
o)

4
o}, mebA

3l

3

3]
Els

o]‘

3t}

, @4

-
-

9

Far Sitk 1 o]

et et

[

A}5)4 w2(of): LMX) BT}

o] AN Bl = g

L

olAde] vl da
Holz] &

A
=

=

A

L

olek. whebd Al
23

7ol A
bl

1

3

]

o)l et 723}

o] ARsoleta

s
o~
T
.l

i

[e)



250 st=ZEIxsE|=2X| '16 Vol. 16 No. 11

work attitudes,” The Leadership Quarterly,
Vol.20, pp.452-465, 2009.

[4] L. D. Molm and K. S. Cook, Social exchange and
exchange networks, In K. S. Cook, G. A. Fine,
& J. S. House(Eds.), Sosiological perspectives
on social psychology, pp.209-235, Boston: Allyn
& Bacon, 1995.

[5] R. F. Piccolo, M. Bardes, D. M. Mayer, and T.
A. Judge, “Does high quality leader-member
exchange accentuate the effects of organizational
justice?,” European Journal of Work and
Organizational Psychology, Vol.17, pp.273-298,
2008.

[6] C. C. Rosen, K. ]J. Harris, and K. M. Kacmar,
“LMX, context perceptions, and performance:
An uncertainty management perspective,” Journal of
Management, Vol.37, No.3, pp.819-838, 2011.

[71 E. A. Lind and K. Van den Bos, When fairness
works: Toward a general theory of uncertainty
management, In B. M. Staw & R. M.
Kramer(Eds.), Research in organizational
behavior, Vol.24, pp.181-223, Greenwich, CT:
JAI Press, 2002.

[8] S. Tangirala and B. J. Alge, “Reactions to unfair
events in computer-mediated groups: A test of
uncertainty management theory,” Organizational
Behavior and Human Decision Processes,
Vol.100, No.1, pp.1-20, 2006.

[91 M C. Andrew and K M. Kacrmar, “Discriminating
among organizational politics, justices, and
support,” Journal of Organizational Behavior,
Vol.22, pp.347-366, 2001.

[10] G. P. Graen and M. Uhl-Bien, “The transformation
of professionals into self-managing and partially
self-designing contributions: Toward a theory
of leader-making,” Journal of Management
Systems, Vol.3, No.3, pp.33-48, 1991.

[11]R. C. Liden, R. T. Sparrowe, and S. J. Wayne,

Leader-member exchange theory: The past and
potential for the future, In G. R. Ferris(Ed.),
Research in personnel and human resources
management, Vol.15, pp.47-119, Greenwich, CT,
USA: JAE Press, Inc., 1997.

[12] =&, HES, W3], “LMXSC7F 2459 9
Azl wx= Gk AGH FAF A9 x
a3 A4 A=A EA A 2 24 A
249, A%, pp.719-733, 2011.

[13] G. R Ferris and K M Kacmar(1992),
“Perceptions of organizational politics,” Journal
of Management, Vol.18, pp.93-116, 1992.

[14] P. J. Frost, Power, politics, and influence, In F.
Jablin, L. Putnam, K. Roberts, and L. Porter
(Eds.), Handbook of organizational communication,
Beverly Hills, CA: Sage, pp.503-548, 1987.

[15] A, Adshed, &84 -7 439 4
AV} 24 A= o] A zto] 7]E]o] e REH|o]
Aol mX= FE” AR AT, ARH, AdE,
pp.125-150, 2008.

[16] K. M. Kacmar and G. R. Ferris, “Perceptions of
organizational politics scale (POPS): Development
and construct validation,” Educational and
Psychological Measurement, Vol.51, pp.193-205,
1991.

[171 K. M. Kacmar and D. S. Carlson, “Further
validation of the perceptions of politics
scale(POPS): A multiple sample investigation,”
Paper Presented at Academy of Management
Meeting, Dallas, Texas, 1994.

[18] K. Lewin, Principles of topological psychology,
New York: McGraw-Hil, 1936.

[19] H. Mintzberg, The nature o managerial work,
New York: Longman, 1973.

[20] L. A. Witt, M. C. Andrews, and K. M. Kacmar,
“The role of participation in decision-making in
the organizational politics—job satisfaction relationship,”
Human Relations, Vol.53, No.3, pp.341-358, 2000.



2lci-749 AT Thet 2ciet T8 RIZiol HE:

)

[21] M. Valle and P. L. Perrewe, “Do politics
perceptions relate to political behaviors? Tests
of an implicit assumption and expanded model,”
Human Relations, Vol.53, pp.359-386, 2000.

[22] W. D. Davis and W. L. Garner, “Perceptions of
politics and organizational cynicismy An attributional
and leader-member exchange perspective,”
Leadership Quarterly, Vol.15, pp.439-465, 2004.

[23] R. J. Ilies, D. Nahrgang, and F. P. Morgeson,
“Leader-member exchange and citizenship
behavior: A meta—analysis,” Journal of Applied
Psychology, Vol.92, No.1, pp.269-277, 2007.

[24] R. T. Sparrowe and R. C. Liden, “Process and
structure in leader-member exchange,” Academy of
Management Review, Vol.22, pp.522-552, 1997.

[25] W. E. McClane, “Implications of Member Role
Differentiation: Analysis of a Key Concept in
the LMX of Leadership,” Group & Organization
Studies, Vol.16, No.1, pp.102-113, 1991.

[26] S. W. J. Kozlowski and M. L. Doherty, “Integration
of Climate and Leadership: Examination of a
Neglected Issue,” Journal of Applied Psychology,
Vol.74, No. 4, pp.546-553, 1989.

[27] B. K. Miller and K. M. Nicols, “Politics and
justice: A mediated moderation model,” Journal
of Managerial Issues, Vol.20, No.2, pp.214-237,
2008.

[28] G. Atinc, M. Darrat, B. Fuller, and B. W.
Parker, “Perceptions of organizational politics: A
meta—analysis of theoretical antecedents,” Journal
of Managerial Issues, Vol.22, No.4, pp.494-513,
2010.

[29] ¥, “OIrAM R o8 B X “‘] W&
o digk LMX, 24|
st A At A|224, A3, pp.91-123, 2013

[30] D. Farrell and J. C. Peterson, “Patterns of
political behavior in organizations,” Academy of
Management Review, Vol.7, pp.403-412, 1982.

[31] M. K Valle, M. Kacmar, and S. Zivnuska,
“Slf-efficacy, outcore expectation and organizational
politics perception,” Journal of Behavioral and
Applied Management, Vol.5, No.1, pp.18-30, 2003.

[32] E. Vigoda, “Internal politics in public administration
systems,” Public personnel Management, Vol.29,
No.2, pp.185-210, 2000.

[33] C. Chang, C. C. Rosen, and P. E. Levy, “The
relationship between perceptions of — organizational
politics and enployee attitudes, strain, and behavior:
A meta-analytic examination,” Academy of
Management Journal Vol52, No.4, pp.779-&01,
2000.

[34] W. A. Hochwarter, C. Kacmar, P. L. Perrewe,
and D. Johnson, “Perceived organizational support as
a mediator of the relationship between politics
perceptions and work outcomes,” Journal of
Vocational Behavior, Vol.63, No.3, pp.438-456,
2003.

[35] K. J. Harris and K. M. Kacmar, “Easing the
strain' The buffer role of supervisors in the perceptions
of politics—strain relationship,” Journal of
Organizational and Occupational Psychology,
Vol.78, No.3, pp.337-3x4, 2005.

[36] WA, ‘XA A4 Gt

*?L/“QJ WA G} A ] A E

8=, #16

FHow gRmu=ste A, Al

EH

H

<, pp.48-58, 2016.

[37] T. Kimura, “The Moderating Effects of Political
Skill and Leader-Member Exchange on the
Relationship Between Organizational Politics
and Affective Commitment,” Journal of Business
Ethics, Vol.116, pp.587-599, 2013.

[38] J. N. Allen and P. J. Meyer, “The measurement
and antecedents of affective, continuance, and
normative commitment to the organization,”
Journal of Occupational Psychology, Vol.63,
pp.1-17, 1990.



252 S=2ZHXSHE|=FX| '16 Vol. 16 No. 11

[39] P. M. Podsakoff and D. W. Organ, “Self-reports in
organizational research: Problems and prospects,”
Journal of Management, Vol.12, pp.531-544, 1936.

[40] L. S. Aiken and S. G. West, Multiple regression:
Testing and interpreting interactions, Newbury
Park, CA: Sage, 1991.

[41] B. M. Bass, Bass & Stogdill's handbook of
leadership, New York: Free Press, 1990.

X Xt A T

4} 7| £(Jae-Chun Park) pael
P | o




