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(Yang, 2016). ol8g d4& /Mdstn o5rd =
2o FIgH AMu|ze] AE Aush] s B2 =

o

o
5] EAES] A el BAL 710l n

Hk

PETS

rok o I ri
0
3
ol

« Address reprint requests to: Kim, Dae Young

http://dx.doi.org/10.5932/JKPHN.2016.30.3.405

Sujciof  2mAL HE Ul B BY, AIFEsE S5

Zid

AY e 24 7999 Y, a7 249 )
o, Wio] ZBEA ol oidol AYF AAE WA
% 9leh(Bae, 2009). % A9l Aele] A AL %
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Williams, 2004)& 9Jv|sl= WlEG ] L3 Hrh

ZA oA o]Foj= WEHS WEr} wEe] 7
HAE s e FEHE T E F URE T
= A" AL s, AT AP 23S e s
WElZF 22 Al dig] Aed < ARz
YA F J=E Zoge HErEA 71T, agn
AXNES EUE e AEE 2Rle v st 2
2 st goptaat she 9 Y 715 S 5
gth(Noe, 1988; Scandura, 1992). #E]Eo] ¢}
22 e 7Ed vl FHeR 1S dlE]
9] Y &Y o2 IEH, ol 24 FHYE

= H
o BHARl AY e FA7F Eok(Baek, 2014:
Joiner et al., 2004; Kang & Lee, 2005). 3t
2Ale] g BYshe 22 79SS Al AE
&Aooz s3] YH(Duffy, Dik, & Steger,
2010; Suh, Park, Kim, & Kim, 2003). Zg]l1
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ohi, 222 gHE AlS AHow mEHd F
4 4 glemz Jile] A M-S fEiMe Y
222 AR A BHS ARstn Aklel A
#Hd gt A2z PHo| el AFEH e o
& F Je THE ZFolof 3} (Bae & Kim,
2012). o] A |F=Ey 82 343 & W3}
oA JiQle]l TEHoz AH3stu & AY )

=

ol MEZF mEAA Algeh=
i o

HWEF 7%l wol= g 718 F/dsta, 254

o] =& WA &3 o] EA myEH] e
Aol ohfel, AlREale] wA|, 4Eae ZelA ol
oAX = TEE EFste Zoin WEHS WES} g
9] A5 WAE EdE o|FoRe 3F DEo7]
o]tk Bae, 2009). T gl

o|ojh . BAZw WEP} AEY G Fo] WA
ste 359 7138 EFela, ~xE, a7
= gAaA St s ArREA o
493 58S BAslal JA Rolohd WE
7Y B9 mAe A ddEe &
th. A3 A7E(Bae & Lee, 2012; Hyun, 2010:
Kim, 2014: McDonald & Hite, 2005; Park &
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2013), 4% Ak 742 B (Kim, 2014)9 B
oMM AR Bo] 24 EAE pevhe AL
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o 1o WEH 7153 Y B9 #A i AFEdG v 24 a3t e

Ao olFolAck e, Aol ANFEey He  Aew IAHAY. ol EE wywkel ok 6.3%
223 23ojol HHAY AL Ao 7Fsd Aol AgEne 7 wdel 4% 29 134} o 6.3%%

EA3b] 98l 1250159 7 e BEAt So) o

2. 7o =5 8% aldei Rael ARAE WEsATHAL 5
B H 1013, % 450%). 223 $skAe ww
of A7 PAAY BAL thew Ak A, 1 A 9 gue) Awy Hus 9 A48 SuAE
A9 WEY Jlel AY B WAL 9% A4 A BRd] BEeld A agn. 2 W
sed B4, WEd 7159 49 2o Wl R ARAS NI 359 ofF Tl A7 A BE
ANFEe: Seel 24 e AvEch A, o do] 44E ARAZ H5HGT % 39659 AEA
gl 24 ANE Bz 9EY /5 48 BY A4 7} A5ugon] $98 BE ARE B 28]
NFESE T WA U 0|24 w012 ATH  th guAe] QukA EHE 9o AANE Table 17
1, el ey w9 Fd, 29 29 342 9 2.
@ 284 A S ANBTE
3. 5% 7 74 U M, BgE AE

A+ 7K AEE 98l Kram (1983)2] A5 7]
1. oA MA| o2 Noe (1988)7}F /st WER 7% 54 &+
(Memtoring Function Scale), Blau (1985)2] Z#
v d7e e iEd Ve, 4E B A 9] 3% =+(Career Commitment Questionnaire),
FEF 5E9 e Atstn, MER 7F5H A4 Baedt Lee (2012)9 AIF=dts o8 34 &=
2919 #A o 3t ApFrdy e 24 g (Self-Directed Learning Ability Inventory)S &
vtotataa} sbe A Aol et WEY V5 o WESL JE (EHADl
A Asste MEHS] 7]5H ool sl wEr} o
2. AT oiat 9 X2 7 g A st JeA, BE EY FEd AIFESS
Y FTe SRR AR Y 54, AIFESE
o] AT RYTE M7 tsAteltt vt A s FEo dE A9 s d=AE 4%
A 2R £5 geksta, Ao 1tsAE gdes Aot 9 Al 7] 4 Ete A8 AT 2FE E
ZARE AAlshE Blo] 440 = g ofg agln g2 Al2zet geErt HAEE A g Ao
HlwA F57F 2 3y 2279 7HaAMEdA WEo] Human Resource Development (HRD) #ofke] &
oS duks}, GAslEo] loBR o] AFe AXBY Al AE7F 191, A% AE7F 191, 134t 3919 AE
Al 2Ale] FEY & 2008 o)delm &gl sAl £ AA °4:11 tide] E/dol utAl gojel A&t ofn]
El7} /IdE 3ol 2Rska e USARES dde® 7FAdEE F es 29 of9E £ - Basisith
20159 4€ 17495H 59 19711 A& 24K AAl a8 2 Z*}Oﬂ A AR T AEdS g}
st 2 Wl AR BeJste] AL Fxot rhset 7] $lal FSAF 20785 Wi dl¥] ZAK(pilot test) &
g gHE T 190 BEs A7 A4 st AABIATE oB] AL A BE 9919 AF|=rt
Aol EHE distan AR EFRE B9 7 ¥ 0.6 o4z Yeht & AE A} 3ol 7hsst A
A< 7}9-4*01]74] A5 Wit 24 i W o2 st om(WEY 7% .883~.949, 7™
doll A FA 2zA = 20159 4€ 71 5,725 =Y 874, AIFEEEF $Y: .642~.878), T
oL, ]ﬂ T 95%, A&2A £5%E VIEoR T4 5 AVIE 22 JHES wkdsld 4% £3=
483 HA 8 FE "J’%??} A7, 36070] Hasgh F7F SR T B At EEETh. oH] ZALelA
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Table 1. General Characteristics of Respondents
Characteristics Categories N % Characteristics Categories N %
Gender Male 7 1.8 1 96 24.2
Female 389 98.2 1-2 88 22.2
<25 129 32.6 3-4 36 9.1
26-30 94  23.7 | Years of clinical 5-9 71 17.9
31-35 52 13.1 i experience 10-14 38 9.6
Age in years 36-40 36 9.1 i (total) 15-19 27 6.8
41-45 37 9.3 20-24 25 6.3
46-50 29 7.3 25-29 7 1.8
51< 19 4.8 30< 8 2.0
Married 146  36.9 1 167 42.2
Marital status Single 243 614 1-2 105 26.5
Not reported 7 1.8 o 34 39 9.8
College 245 @19 vears of clinical g g 42 106
Educational University 136 34.3 (eaxt"zrrfsr‘e"ri 10-14 16 4.0
background Master < 10 2.6 hospital) 15-19 11 2.8
Not reported 5 1.3 20-24 9 2.3
Medical ward 93 235 25-29 1 0.3
Surgical ward 110 27.8 30< 6 1.5
Intensive care unit 79 19.9 <99 35 8.8
Assigned Operation room 14 3.5 100-199 34 8.6
position Emergency room 13 3.3 200-299 124  31.3
Outpatient clinic 61 15.4 i Number of 300-399 37 9.3
Etc. 25 6.3 i nurses employed 400-499 33 8.3
Not reported 1 0.3 500-599 36 9.1
Desired position Desired. 207 52.3 600< 95 24.0
or not Not desired 188 475 Not reported 2 0.5
Not reported 1 0.3 | Total 396 100.0
FRE A7 A7 M AE A AYEaY B =24} (TLI)=.873, Root Mean Squared Error of
oA RE AE F32 54 HA=(1=438 a¥x °}E} Approximation (RMSEA)=.092 (.087~.096)%
~ 5=u]¢ OFhE AF3I¥eH, FHE AB5E= Anderson & Gerbing (1988)01 Aokst AR ¢

Anderson¥} Gerbing (1988)0] #|<¢tat
Modeling Approachel] &} z+ ‘i"‘i—’?*téi =3 &
o] eHIEE 7&—*5}04 ‘?I"a] AU RIS
a9 89l 54
skt

A, HNEH 71% =%
T, sk 8
A - AEE 71E 110 7
gog FAE Yt Hx 2 0341 3—?_] =4 éﬁf 5
E 8o 533} Al 5 odeller BAHeR
FelabAl YeRtan(pd.001), QRK(P/df) =4.324, Root
Means Squre Residual (RMR)=.044, Comparative
Fix Index (CFI)=.883, Tucker-Lewis Index
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ZZ31901}, Ay A3 2|5

Index (GFI) #e] 7512 #3=

o Ao AN teb] 9 AE dad
q

o1 Goodness of Fit

71%E FE3A

sk, I w4 51* "4~«] Table 29} 2t}

B Az nE By 5F38 A7t 5 o)l
o BAHcR folal UeERga(p(.001), QY
/df)=3.257, RMR=.034, GFI=.827, CFI=.927,
TLI=.920, RMSEA=.076 (.070~.081)& =E
APE 7T FHE Aoz ERIFAY. agla 4
#H=(Cronbach o) ¥4 23, A" A¥ 715 941,
A - AEE 7% 950, 98 B4 7% 937, A
9732 Ve g RE ) #ge] g AlEw
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7V T o), Bt & A4vE 5 olde® JERt Ul

Eld/do] ﬂi&]"i‘ﬂr(Kim, 2007).
] S = 9 89, F T
goz FAE ok FHx 14 99l ¥4 A}
Q#K(x*/dN=10.673, RMR=.106, GFI=.891, CFI
=.871, TLI=.807, RMSEA=.156 (.134~.180)
2 APE 715 355 Rahe glow glgdid
w4 AFE Azt 39, TH B At
3 ARds AAEIEa, 1 84 ZAde v
Table 3% 2t}

BN Az mE 99 xF3} AlgTt 5 ool
om BAHCR ROl JeRta(p(.001), QRO
/df)=4.669, RMR=.044, GFI=.975, CFI=.976,
TLI=.952, RMSEA=.096 (.059~.137)2 RE
e Vs S5 2oz RIEHAT. aga 4l
#|=(Cronbach a) ¥4 A3 8222 Ueital, BE
2 W] d AlFEerl 829, BAF & 117?7}
5042 et A 4] 9 e EdAo] gy
AeHKim, 2007).

A, ANNFEIG 5 27
A

54 T7e F 210 2%
oz P, TN 3¢ e N TIgeE F4H
o] gtk Az 3l 99l ¥4 A Qe(¥/dhH=
2.631, RMR=.032, GFI=.901, CFI=.940, TLI
=.925, RMSEA=.064 (.057~.072)& A= 7]
5 FE3G o), 3 2ol ZES FAASTL
033 (p=.737)2 Yetstt, meta] 3 E32 A
st ARAE AAEE, O B ZAde U
Table 4¢} 2t}

A 23 RE B39 ®F3 Agvt 5 ool
on SARCR FeolshA vertal(p(.001), QX
/d)=2.821, RMR=.029, GFI=.900, CFI=.940,
TLI=.924, RMSEA=.068 (.060~.076)% XE
AYPE 7|ES FFshe Aoq I agja 4l
#|=(Cronbach o) ¥4 23, % 2 w2l 881,
S A% WUk 749, S5 71 805, Aot Aid
743, s BE A& 775, Sk A ol e
823, g 33 24 821, AA 9412 et
T3 BE A W g AEmsE 7 o), #at

5 oolded vt Uid did B E
&1 ] tH(Kim, 2007).
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AAETE A, %‘%1}94 dukd B4, WER 7]
5, A8 =Y, 2Pl =
A3l Pearson A&
AR, WER 7]5°] 74
A gk A7 FE=3t
7] 3l SEAke 4wty 54 L
At A Wpet FAHCRE fodt A Ae
I A

=

FES =AW
!

Zh A W] Hie WEY 7% 3.53 (SD=
723), A8EY 3.06 (SD=.855), AVFEed% &
g 3.60 (SD=.54D% Yyt tgo A"
Table 5% W4 7+ 333A 24 Azjolt},

ATEAE Wel A7 WEg e dAE Ay

A8 B, AFESE 58T e

ﬂaﬁl

i

il
A BA(r=-.227~-.197, pC.001), B} 24
=Y, AWIFEE 9L ok 44 WA (=215~
), AAsAL A A} Y 2, A
FedE wEe 9 HH WA(r=.183~195,
pC.001)01H, oA E(ErHs) I 48 2112 oF
& 52 @A (r=-.139, p=.005), A 3¢ o%=
okt A4 WA (r=.159, p=.002)E = A= 4
ERith T e B AT FA] WA (=357
~.562, p{.001)%] Ao gl=qunt.
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Table 5. Correlations

Independent Dependent Moderate
variable variable variable
Mentoring Career Self-directed
function commitment learning ability
r p r p r P
Age in years .031 542 265 <.001 215 €.001
D. Gender (Female=1) .024 .636 .023 652  -.021 .682
D. Marital status (Single=1) -.083 102 -227  <.001 -.197 <.001
Educational background .018 723 .089 .080 .079 120
Number of nurses .028 b84  -.032 .b24 .069 174
Years of clinic experience (total) .086 .086 .183  (.001 195 €.001
Control e :
variable Years of clinical Iexper|ence 050 318 038 450 104 038
(at present hospital)
D. Medical ward -.045 370 -.010 840  -.041 411
D. Surgical ward .008 875 -.139 .005 -.054 .284
D. ICU, OR, ER -.026 610 .012 .805 .028 .80
D. Desired position or not 064 206 159 002 030 553
(desired=1)
Independent Mentoring function 1 - 357 (001 562 (.001
variable
Dependent Career commitment 357 {.001 1 - 432 (001
variable
Moderate variable Self-directed learning ability 662 <.001 432 <.001 1 -
F) A 2M U 7R Al oA, 3B, 7IEARE, ZHEAL 27 Z4E, ¥ el 27 dEe EE NEMY g
£ Iz Ty, Y, ZE ofF, 27 £A, B g ofF= Hojussisio] £USIGCL §3 28 FM= 2zl
£ J|FE HiE 5t1, SEHA 7 HoHME 75 A UM BITT} =Cie F 42 Xd A, =4, 384 F
ch2 stte| REtez IESteto] SIS
2. 2EAtel HEZ J|53 42 Z¢le| /o £ Aas] fa 59 ¥t 2H WG zoscore®
&t A7 Feets 3o =8 &1t Helsle] FRleta, Wi SAH(centering) WHS
Fg3le YHE AL FUsel BHS AN
o] AFE B sk 2ER 4EHERE Fhe AAH HARY

A SAAH A 5
A Mgz 9 dudA 24 23 A5 HeEs $A
Ao folgk o] e Aor Ild AFAS
W (R, 2L o, tsAl 49, d Y A A
g, o5 B4, A o) S Al2Rdde =9
HER dES 7%, A3RFde 24 wes AP
FeF sHe, AdRYoe 57 st 24 W
< &
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Figure 1. Means Differences of Career Commitment

by High and Low Groups of Mentoring
Function and Self-directed Learning
Ability Levels
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Table 7. Means Differences of Career Commitmnt by High and Low Groups of Mentoring

Function and Self-directed Learning Ability Levels

Career commitment

Group M 3D F

(A) MF High & SDLA High (N=146) 3.51 .768

(B) MF High & SDLA Low (N=68) 2.91 741 28.586(p.001)
(C) MF Low & SDLA High (N=45b) 2.99 .923 (D), (B), (C) < (A)
(D) MF Low & SDLA Low (N=137) 2.67 .753

Total (N=396) 3.06 .855
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ABSTRACT

The Moderating Effects of Self-directed Learning Ability on the
Relationship between Mentoring Function and Career Commitment
in Registered Nurses”

Joo, In Seo (Yousulhee Nursing Institute)
Bae, Eul Kyoo (Inha Univesity)

Kim, Dae Young (Korea Research Institute for Vocational Education & Training)

Purpose: The purpose of this study was to examine the moderating effects of
self-directed learning ability on the relationship between mentoring function and career
commitment in registered nurses. Methods: A total of 396 registered nurses from 19
hospitals located in Incheon were included in this study. Collected data were analyzed by
confirmatory factor analysis, reliability analysis, descriptive statistics analysis, Pearson
product moment correlation and hierarchical regression analysis with SPSS and AMOS 18.0
program. Results: The mentoring function and self-directed learning ability showed to have
a positive effect on career commitment. Self-directed learning ability showed to have a
moderating effect on the relationship between mentoring function and career commitment.
Conclusion: To enhance the level of career commitment perceived by registered nurses,
hospital organizations need to implement effective mentoring programs and develop

self-directed learning ability in nurses.

Key words : Registered nurse, Mentoring function, Career commitment, Self-directed learning
ability

* This paper was revised on Joo’s master’s thesis.
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