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Abstract This study is to present the rationale and empirical evidence on the individual and the organizational
of effectiveness of outplacement consulting was to contribute to the transition and spread awareness about the
outplacement consulting. As the result, this awareness of usefulness of the outplacement consulting has positive
impact on employability and employability is confirmed that it has positive impact on job performance and
enhancing organizational trust. Furthermore, the employment possibilities were found to mediate the relationship
between awareness of usefulness of the outplacement consulting and organizational trust and job performance.
These results reveals that the outplacement consulting contributes to improve job skills of the organization,
which is the result of verifying that leads to organizational performance. Based on these results, I propose
transfering awareness and spreading about the outplacement consulting.
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[Fig. 1] Research Model
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