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Converged Influencing Factors on Compassion Competence in
Clinical Nurses
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The purpose of this research is to analyze converged factors affecting compassion
competence in clinical nurses. This is a descriptive correlation research to examine converged factors
affecting compassion competence of clinical nurses. Research objects are 233 nurses working in three
general hospitals located in Chungnam province, and who understand the purposes of this research and
agree to participate in this research. To analyze the data, descriptive statistics, t-test, ANOVA, Pearson’s
Correlation Coefficient, and stepwise multiple regression analysis were used. The variable which has the
greatest effect on compassion competence was compassion satisfaction, followed by clinical experience,
compassion fatigue, with those 3 variables explaining 34.4% of compassion competence. Therefore it is
necessary to develop specific education programs to improve compassion competence of nurses. Since the
explaining power of three variables to compassion competence is 34.4%, it is necessary to add more

meaningful variables to explain compassion competence of clinical nurses.
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(Table 2) The score of Compassion competence,
Compassion satisfaction and Compassion

fatigue
M=+=SD Range
Compassion 359+ 38 1-5
competence
Compass.lon 310+54 1-5
satisfaction
Compasswn 074t 44 1-5
fatigue
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(Table 1) General characteristics

(N=233)
Char?ge”St' Categories N(%) M=SD
Female 233(100)
Gender Male 0(0)
20-29 119(51.1)
Age 30-39 88(37.8)|.
(year) 40-49 23(9.9) SLO96.75
> 50 3(1.3)
Unmarried(divorced,
Marital status|Widowed) 126(54.1)
Married 107(45.9)
College 127(54.5)
Education University 95(40.8)
>Master 11(4.7)
. Yes 129(55.4)
Religion
No 104(44.6)
<1 25(10.7)
Clinical >1-<3 29(12.4)
experience >3-<6 54(23.2)| 8.03+6.25
(year) >6-<10 47(20.2)
>10 78(33.5)
Medical 70(30.0)
Ward Surgical 54(23.2)
characteristics | Special 90(38.6)
Outpatient 19(8.2)
Staff nurse 194(83.2)
Position Charge nurse 26(11.2)
Head nurse 13(5.6)




(Table 3) Differences of Compassion competence
according to General characteristics

(N=233)
Charact . o t or Sche
eristics Categories| N(%) | M*=SD F p ffe
Female 233(100)
Gender Male 0(0)
< 30° 119(51.1)[3.49+ .33
Age  [30-39° 88(37.8)[3.61+ .38 a<b
(vear) [40-49° 23009)3.94= 33 1284 <001| 4
> 507 3(1.3)|4.15+ .07
Unmarried
Marital |(divorced, | 126(54.1)3.48+ .34|
status [Widowed) 4.95|.<001
Married | 107(45.9)[3.72+ .39
. |College® 127(54.5)[3.58+ .34
fl‘fuca“ University”| 95(40.8)[3.55+ 42| 5.70 | .004 b<<ca
>Master® 11(4.7)|3.96+ .37| ’
. [ves 29(55.4)| 3.65+.40
Religion o 104446) 351235 2.787| .006
<1 25(10.7)[3.45¢ .32
Clinical |>1-<3" | 29(12.4)[3.46+ .35 a<h
experen | >3-<6° 54(23.2)[3.46+ 32| 8.56 |.<001|<c<d
ce(year)|>6-<10? | 47(20.2)[3.56+ .34 <e
>10° 78(33.5)[3.78+ .40
Warg [ Medical 70(30.0)[3.55+ .37
Ch:iact Surgical | 54(232)[356+ 37 o0 | o
eristics Special 90(38.6)[3.61+ .40| '
Outpatient | 19(8.2)[3.69+ .40
Staff =) ayg39)354¢ 36
nurse
Position| "28¢ 26(11.2)3.76+ 46| 8.77 | <.001| &P
nurse <c
Head 135.6)[3.90+ 30
nurse

(Table 4) Correlations between Compassion competence,
Compassion satisfaction and Compassion fatigue

Compassion | Compassion | Compassion
competence | satisfaction fatigue

Compassion 1

competence

Compassion| - g - g1) |

satisfaction

Compassion|_ g g03) | ~110074) | 1

fatigue
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<.001
.280
251

<.001
033

.008

14.159
1.084
-1.151
2.697
8.314
-2.142
329
<.001

Model 2
084
-.064
215
490
-.118

Adjusted R”
23.772, p

F

SE
192
.060
.043
.065
042
048

.065
-.050
176
.350
-.102

2.718

<.001
779
373

<.001

58.155
-.281
-.893
3.810

113
<.001

2

-.025
-.057
.343

Model 1

10.810, p

SE

.061

.068

.050

074
Adjusted R
F

3.527
-.019
-.044
.281

Variables

(Table 5) Influencing Factors on Compassion competence
(53D)[24], Peek[26]2] ATl 374Gz 2 A

Constant
Education
experience
Compassion
satisfaction
Compassion
fatigue

Age

Clinical
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