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Abstract

Purpose. The purpose of the study was to identify the mediating effects of nursing competency be-

tween transformational leadership and organizational commitment of nurses in hospitals.

Method. Data were collected from 204 nurses in 3 hospitals and analyzed using descriptive sta-

tistics, Pearson’ correlation coefficient, and hierarchial multiple regression with the PASW 21.0.

Results. There were positive relationships among all three variables, transformational leadership,

nursing competency and organizational commitment. There was a mediating effect of nursing com-

petency between transformational leadership and organizational commitment.

Conclusion. The results of the study indicate that strategies which could enhance the nursing com-

petency of nurses should be developed by mangers in hospitals. Further study is needed on other

factors which may influence nurses' nursing competency and organizational commitment especially

in hospitals.
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Table 1. General Characteristics of subjects (N=204)
Variables Categories n (%)
Female 184 (90.2)
Gender
Male 20 (9.8)
< 25 41 (20.1)
Age (year) 26-30 110 (53.9)
> 31 53 (26.0)
Marital status Single 105 G13)
Married 99 (48.5)
) 3-year nursing school 83 (40.7)
Education level
Bachelor or higher 121 (59.3)
. Ward 131 (64.2)
Work unit Special(ER, ICU, OR) 73 (35.8)
Marital status Single 105 1
Married 99 (48.5)
Position Staff 179 67D
Charge 25 (12.3)
< 200 23 (11.3)
Income (10,000Won/month) 200-250 136 (66.7)
> 251 45 (22.0)
1-5 112 (54.9)
Total period of clinical areer (year) 6-10 56 (27.5)
> 11 36 (17.6)
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Table 2. Descriptive Statistics and Correlation Matrix for Measured Variables

(N=204)

Transformational leadership Nursing competency Organizational commitment

Variables
r or M+SD r or M+SD r or M+SD
Transformational leadership 1 53t 5%
Nursing competency 1 63t
Total 56.45+6.33 37.27+5.88 40.48+5.33
+ p<0.001.
Table 3. Mediating effect of Study Variables (N=204)
Variables B t R2
Nursing competency 28%
Transformational leadership .53 8.95
Organizational commitment 56%
step 1 Transformational leadership 75 4.10
Organizational commitment 39%
Nursing competency .63 16.09
Organizational commitment .63t
step 2 Transformational leadership .58 11.52
Nursing competency 31 6.02
+ p<0.001.
33 WEH eH4s 2% B9 wWlgte 7t mele] e dEns) Aok Skl
sl v & 5 ACHTable 3).

== v (ll:] ¢
aE BT Ash 2 A7) 47 wyo
AN W 7ke] BACNA BAL Az
Egs] el WMEA ele o] 7hEolw
o §ol5HAI(=8.95, p<0.001), 7t oleFo|
2280 %46}@01#0—623 p<0.001), 7t
A7} A2 Eny B WEA o

ti4lo] Ji.‘%o 1 FoJ8tA YEhKt=16.09,
p<0.001) 7} ojgko %‘—% HH7HEJ+7} ﬁx*ﬂ

G AAAGE o] SEUGE 2AEY
o 5 o7 SFEANA 2 Bl A A

o SYwsol B gt ulme i mg 19
Bgtol 75(p<0.001)0]3L, W 29] pBgho]
68(p<0.001) & BHeIst 4= AUk WA 7

4. =9

B ATE e A% 159 B
9

EERIEERE JESER

X
>

U
2 7

Nz31e] g3t ol elelna gk

AR, FEATE A2 ERs) Bele)
WA ejriale] 248<o] EAHoR §ol

%3] 2
1 ‘%E‘mi‘:ﬁ l% LZAE A4 ks
ES

- 423 -



Journal of Korean Clinical Health Science, Vol 3, No, 3, September 2015

thoolgfgt Autol A EAE A4 Tha
9 wERte] WHEE Eige A S
7R e HekE =T 4 2

Wele] pels Fwstn Qe o|muAo)
gestr] el 2rEes] melxol wEA
geiale] 2AgEAT Bl £og A4
sha, 7ER9le Ut WMEE ey
WHE 4 9 R 5ol Wasi
1 Az obge 71Ewele] e W
4 el AlS S 5 G ket ]3]0
Holo A o] aEck

El4lo] 7haAbe] b el FRA
Fl ARATs AXsheeh w3 BYIIAL
EEBORERE

HE oy oAFgHo

T — [eleln | ] AR
Bae, Kang®] Za"9}= aho]7} 13ich. o]
3 Aol AFThARe] Fole} Chace} Bae,
Kang"e W84 etye slglaclds ol
o ggaclon AYsigon, B ATE W
87 o4 Awo] met olke] Agtaql
om shIF Auko] Aol WA} WA
A daes wEd gAe] a9l

> 12
ot
_E
1o
o
ok
o
2
o 4

AN DA e A R A

for oft
(OB}
i

o &
= 2
-2
j“u}rﬁi
_|>i

for o yx
)
lof
>
1o
)
lof
10
ot
©
N
N
i

18 X
Jo
1o
=
o
N
)
ul
30
o
=
o

1o
=)
2

K
o
£
NN
rlO F’N
ooy X
o
rr el
o 12
}—Olr: o r
>
o 3
foi mo

z o
L

o X
g
of 2
o
2 Lo
_u
o,
I
e

H

5

o
o HE

o

()
BN
>
1o
g
o
filo
Hir

fo
]
ot
oo
ol
o
o
il
)
foh
12
( OS_LI(
o
=
i3

O o g2 o o

fo rfr 1o 1 ot
)
fo
18
ol

N
;;,A

fr

O e ¥ 2R R e AL
i
é)'
>
I VI )

4o 5o
L
fo
12
oft
flo
Hir
flo

Bt

.

o,

ox, M 30 te 40 12
o)
o

2
PL
=
30,
iu
&
N

N
N
PL
X

N
ial
o

N
17
)
rlr
_|>i
o
|
o,
k1

-

Qo

p'ﬂ
2
T
R

Lome o oX R oz 1% A for

a8 o
©
X
oy
i
S~
>

19 oy
rV
ol
e
ofl
o x
ol

o fot
ol

oo &

U
X
il
1
o
ol\
=
>
N
e

Lo Horr Ay ot 2
&
£
H
L

E
B e o o
S~
>
! 1o
() ~
2l i
T oy 12 G
- C’ﬁ
N
N
ok 1‘;
N
‘;aj e
q R
40

sk
2

N L ST

foorr ome N
N oo o
fo r
S~
t
)
o
o

o] wj7j & I}t= YERRTE o]
2 3 Lee?} Kime] o7

APB|EAALS AT O 2 Bt Lee2} Jung?]
FOoNA T Rpe] WHA HAT 222
HQl Zholl= Ao mizf At vkl Hargh
Aol fASIL & 4tk 2 A
P AZE A 24 ko eke] B Ake] HE A g
Halo] A= pAl= APATEY 13

)
1o
)
ol
18 i
ot

IL.

R

- 424 -



Mediation Effect of Nursing Competency between Transformational Leadership and  Organizational Commitment of Nurses in Hospitals -+ —Young-Sook Seo, ect,

i
1
)
N
iy

oo Aol A, ZHETS] TelAe] W
PEAe AEAF] JFS vA 1, F7E
e AERRA 2HEUS F7HA
Y& selstgn webd ZEad el
ZrEeslel welae WA ey Awe
S8 chepet Peldl maat B Awstol,
HEAFE A3, o8 B Aol =
2 TN Aol ARAS 2 4 YES 5
ofof & Zoltf”

B oolql 7hache pelxe] Wz g
A3 2H8e] BANA e uAlE
e FuTeRN LN 7rselYyele)
2243 e g7 V12A4RE ATty
AEEQT B ] A 7hawhe el
Ao WEY P4 WEA geye] 248
8l PANA 7hzALe] ZhEelgro] oA}
et 2 d7g 2AR theat 7o Al
S Pk AA R ATE ANABAES o
oz sgonw, AFANS Jusetsg 7
sto] Qlek. olol thokat ojm7lTe] FEAete
1BAE g st FhAT AR
o Aokaich B4, 7aTre] Helake] W
X |eAa hE e ZA e 2e
S et 1 BIE AR A7t B
s},

References

I. Ha NS, Choi J. An analysis of nursing
competency affecting on job satisfaction and
nursing performance among clinical nurses.
Journal of Korean Academy of Nursing
Administration, 2010;16:3:286-294.

2. Moon SJ, Han SS. The Prediction Factor on
Organizational Commitment of the Nurse.
Journal of Managerial Psychology, 2009;17:
4:250-266.

3. Lee YM, Kim BM. The mediator effect of

empowerment in relationship  between

transformational leadership and organiz-
ational commitment. Journal of Korean
Academy of Nursing, 2008;38:4:603-611.

4. Chae SH, Bae S, Kim JW. Transformational
leadership, psychological empowerment and
organizational commitment: Focused on
mediating effect of empowerment. Journal of
Korean Association of Business Administr-
ation, 2007;20:6:2611-2638.

5. Mowday RT, Steer RM, Porter LW. The
measurement of organizational commitment.
Journal of Vocational Behavior, 1979;14:2:
224-247.

6. Chang CS, Chang HC. Perceptions of
internal  marketing and  organizational
commitment by nurses. Journal of Advanced
Nursing, 2009;65:1:92-100.

7. Park HH, Park KS, Yom YH, et al. Impact
of clinical nurses' power and empowerment
on job satisfaction and organizational
commitment. Journal of Korean Academy of
Nursing, 2006;36:2:244-254.

8. Park BH, Seo, SK, Lee, TJ. Structure of
nurse labor market and determinants of
hospital nurse staffing levels. Journal of
Korean Academy of Nursing, 2013;43:1:
39-49.

9. Ko YK, Lee TW, Lim JY. Development of
a performance measurement scale for
hospital nurses. Journal of Korean Academy
of Nursing Administration, 2007;37:3:286-
294,

10. Lee JH, Jung HJ. A path analysis on
organizational commitment among social
workers working with the welfare center
for the handicapped. Journal of Re-
habilitation Research, 2009;3:2:175-197.

11. Bass BM. Leadership: Good, better, best,

organizational dynamics. Winter, 1985;27:

- 425 -



Journal of Korean Clinical Health Science, Vol 3, No, 3, September 2015

12.

13.

14.

15.

16.

178-201.

Choi J. The character of the nursing
organizational culture and organizational
effectiveness. Unpublished doctoral

dissertation, Korea University, Seoul, 2003.

Yom YH, Choi KS. The effects of
psychological empowerment and trans-
formational leadership on organizational

commitment among hospital nurses, Journal
of Korean Academy of Nursing Admini-
stration, 2005;11:3:1-8.

Yu JP. The basics and interpretation of
structural  equation Seoul:
Hannarae, 2012.

Chae

empowerment,

modeling.
SH, Transformational, leadership,

trust and organizational

commitment: Multidimensional
Unpublished

Yeungnam University, Daegue, 2004.

approach.
Doctoral Dissertation,
Kim DW. The relationship between trans-

formational leadership and quality of

nurses' care service with nurses' organiz-

17.

18.

19.

20.

- 426 -

ation citizenship behavior as a moderator.
Health and Social Welfare Review,2011;
31:2: 206-236.

Jang KS. A study on establishment of
clinical career development model of
nurses. Unpublished doctoral dissertation,
Yonsei University, Seoul, 2000.

Son YE. Study of clinical competency
weight and content validity of behavioral
indicators for

nursing  performance

appraisal. Unpublished master's thesis,
Dankook University, Cheonan, 2006.

Kim, SJ, Choi, MS, Sung, KW. Variables
affecting competency of nurses in nursing
homes, Journal of Korean Gerontological
Nursing, 2010;12:1:29-39.

Choi HJ, Lee E. Mediation effect of job
satisfaction between internal marketing and
organizational commitment of nurses in
small and medium-sized hospitals. Journal
of Korean Academy of Nursing Admini-

stration, 2012;18:3:329-337.



