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A Study on Degree of Perception Changes of Korean National

Carriers’ Pilots in Safety Culture
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ABSTRACT

Among other various aspects of safety culture, this research has considered safety culture

from the view of aviation. A tool to examine aviation safety culture has been developed on
the basis of Global Aviation Safety Network’s safety culture survey. Using this tool, the
degree of perception of Korean national carriers’ pilots in safety culture has been examined

three times for the period from 2002 to 2015. Compared to an initial result of the survey in

2002, results in 2008 and 2015 demonstrate that safety culture among pilots has rapidly

changed from negative and bureaucratic to positive. Hence, it is expected that positive

index of safety culture will increase 28% (total approximate 90%) in 2020.

Key Words :

Aviation Safety(&3+7), Safety Culture(QH#3}),
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