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Abstract The purpose of this study is to provide nurses with basic data to prepare for systematic and stable
retirement plans and successful aging by investigating successful aging, turnover intention and retirement plans
of nurses in small and medium-sized hospitals and identifying correlations. The participants of 290 subjects
were recuited from hospital nurse in G City. A structured questions was used to collect data, and data was
analyzed using descriptive statistics. Methods: Statistical analysis was made with collected data by using SPSS
WIN 18.0 program. The results of this study were summarized as follows Results: Successful aging and
retirement plans shows a positive correlation(r=.13. p=.022), emotional retirement plans and perception of
successful aging showed a positive correlation((r=.16, p=.007). Conclusion: Study results suggested that, required
to provide nurses with stable working environment and help nurses to establish systematic and specific
long/short-term plans and carry out the balanced retirement plans from economic, physical and emotional perspectives in
order to increase nurses’ perception of successful aging and retirement plans and reduce the turnover rate.
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A study of convergence perception of successful aging, turnover intention and retirement plans of hospital nurses
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(Table 1) General characteristics of subjects

(N=290)

Characteristic n %
Agel(yr) Under25 9 272
26-35 125 431
Over36 86 29.7
Marital Singer 145 50.0
status Marrird 142 49.0
Other 3 1.0
Religion Have 157 .1
None 133 459
Education 3yr college 200 69.0
4yr college 78 269
Oc:‘fltglit; 12 41
Spouse Have 200 69.0
None 8 269
Single 12 4.1
Dependent Have 139 479
family None 151 52.1
Homeowner Property 171 59.0
ship status Charter 43 14.8
Monthly 13 45
Other 63 21.7

L=}
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|.|'|
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AL it 26144628 HH A 2610629 o2 U
P T<Table 2>,

(Table 2) Level of perception of Successful
Aging ,turnover intention, Retirement

Plan (N=290)
Variable M:SD A2p-Adg
(number of question)

Perception of .
Successful aging (13) 460+4.20 3392
Turnover intention (9) 19.74+3.47 6-30

Retirement Plan (23) 65.43+12.21 27-104

Economic (10) 26.1446.28 11-45

Physical (8) 21.87+557 8-36

Emotional(5) 17.41+3.47

AR AR At vlEolu 7o) Z[elApE oY o]
&) 1} 27 v o4 o= ARF=389, pm02), 2
FAE(F=6.56, p=.002), 257 =(t=3.28 p=.039), #i-$-A}
(F=550, p=005), &7} (F=-445, p=00D)l wet EA|
Aoz Folgt Aol7k = Ao yEht =53
< A%(F=139, p=001), 2E4E(F=754, p=001), &
A(t=2.08, p=.039), W-FAHt=11.04, p=001), F+F7}=
(t=2.49, p=0131), FE|2frdB(F=454, p=004)°l whz}

AR frolRt Aol7} = A= Vet Table 3>.

t}.<Table 4>.

(Table 3) General Characteristics of Successful Aging subjects recognized in accordance with,

turnover intention, the difference in degree of retirement (N=290)
- . Scheff . . s < . ,
Division M+SD t/F p s M+SD t/F p Scheffe’s  Mz=SD t/F p  Scheffe’s
Succe§§ful Aging Turnover intention Retirement Plan
recognition
Age(yr)  Under2s * 45124428 337 036 a<c 339+052 389 022 a>c 2.64+050 1395 .001 a,<h<c
26-35 " 45.99+4.14 3.31+0.59 2.82+0.54
Over36 © 46.81+4.11 3.15+0.58 3.05+0.46
Marital ~ Singer * 45484430 305 049 ab>c  340+057 656 002 ac>b 273+054 THA .001 ab<c
status ~ Marrird 46.57+4.04 3.16+0.55 2.94+0.49
Other ¢ 43334461 178 078 350+088 -20 841 3.44+0.61 .039
Religion  Have 46.40+4.23 3.28+0.61 2.90+0.55
None 4552+4.14 3.29+0.53 277#050  2.08
Education 3yr college  45.78+4.30 331058 328 039 ab> 283+0H4 873
4yr college  46.53+4.10 3.30£0.53 2.86+0.48
Graduate )6 165304 092 399 287:066 550 289057 13
or higher
Spouse  Have 46.45+4.09 3.18+0.55 2.97+0.52
None 45.83+4.71 3.30+0.61 005 2.83+043 1104 .001 a>b
Dependent Have 46.25¢4.29 189 .152 3.13+0.56 001 2.92+0.51 013
family ~ None 45.76+4.13 343+055 445 2777+053 249
Homeowner party * 45.82+4.36 3.29+0.60 2.93+0.52
ship status Charter " 46444406 098 .329 3.35+0.56 819 2.80:0.4 004 a>d
Monthly © 45.76+3.44 321035 031 2773+052 454
Other ¢ 46.22+4.06 3.26+0.58 2.66+0.53
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