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Abstract

The purpose of this study was to clarify the meaning of marine officer’s self-efficacy, job satisfaction,
definition of self-development and factors of determination. It shows that how their self-efficacy affects job

satisfaction,
purpose of the research,

self-development and that how their job satisfaction affects self-development. To achieve the
checked the definition and factors of marine officer’s duty, self-efficacy, job

satisfaction and self-development. Furthermore, cultivated a research model about the factors to influence

between self-efficacy and job satisfaction,

self-development.

self-efficacy

and self-development, job satisfaction and

A result of hypothesis test by regression analysis is that 11 hypotheses were adopted among 17, and the
rest of them were dismissed. The contents of hypotheses were set as follows; self-efficacy and internal job

satisfaction,
and self-development.
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<Table 1> Research hypothesis

Hypothesis Contents

hypothesis 1

self-efficacy of marine officer has a positive effect on internal job satisfaction.

particular hypothesis 1-1

group-efficacy of marine officer has a positive effect on internal job satisfaction.

particular hypothesis 1-2

confidence of marine officer has a positive effect on internal job satisfaction

particular hypothesis 1-3

preference of task difficulty of marine officer has a positive effect on internal job satisfaction.

particular hypothesis 1-4

self-control efficacy of marine officer has a positive effect on internal job satisfaction.

hypothesis 2

self-efficacy of marine officer has a positive effect on external job satisfaction.

particular hypothesis 1-1

group-efficacy of marine officer has a positive effect on external job satisfaction.

particular hypothesis 1-2

confidence of marine officer has a positive effect on external job satisfaction.

particular hypothesis 1-3 catisfaction.

preference of task difficulty of marine officer has a positive effect on external job

particular hypothesis 1-4

self-control efficacy of marine officer has a positive effect on external job satisfaction.

hypothesis 3

self-efficacy of marine officer has a positive effect on self-development.

particular hypothesis 3-1

group-efficacy of marine officer has a positive effect on self-development.

particular hypothesis 3-2

confidence of marine officer has a positive effect on self-development.

particular hypothesis 3-3

preference of task difficulty of marine officer has a positive effect on self-development.

particular hypothesis 3-4

self-control efficacy of marine officer has a positive effect on self-development.

hypothesis 4

job satisfaction of marine officer has a positive effect on self-development.

particular hypothesis 4-1

internal job satisfaction of marine officer has a positive effect on self-development.

particular hypothesis 4-2

external job satisfaction of marine officer has a positive effect on self-development.
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P group- preference of self- internal job external job self-
classification efficacy confidence task difficulty | control efficacy | satisfaction satisfaction  [development
group- 1
efficacy
confidence .000 1
preference
of task difficulty | 0% 000 1
self-control
efficacy 000 000 000 1
internal job
satisfaction 3220%) 124(%) 319¢+%) 095 1
external job
satisfaction 313 0% A31(%) 074 .000 1
self-
development 174(%%) 076 054 172(%) 221(*%) 083 1

(**) a correlation coefficient is noted at level of p<0.01
(*) a correlation coefficient is noted at level of p<0.05
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<Table 3> self-efficacy - multiple regression analysis of internal job satisfaction
non- standardized statistic
classification standardized coefficient coefficient t
B standard error B tolerance limit VIF
(a constant number) | 1.533E-16 .053 .000
group-efficacy 322 053 322 6.078" 1.000 1.000
confidence 124 053 124 2.346" 1.000 1.000
preference wx
of task difficulty 319 .053 319 6.021 1.000 1.000
self-control efficacy .095 .053 .095 1.796 1.000 1.000
R>=230  F=20.509  p=.000

a dependent variable : internal job satisfaction

#Hp <05
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<Table 4> self-efficacy - multiple regression analysis of external job satisfaction

non- standardized statistic
classification standardized coefficient coefficient t
B standard error B tolerance limit VIF
(a constant 2.734E-17 056 000
number)
group-efficacy 313 036 313 5.593" 1.000 1.000
confidence .090 .056 .090 1.611 1.000 1.000
preference o
of task difficulty 131 .056 131 2.344 1.000 1.000
self-control efficacy 074 .056 .074 1.324 1.000 1.000
R>=.118 F=9.195 p=.000
a dependent variable : external job satisfaction
**p <05
<Table 5> Self-efficacy - multiple regression analysis of self-development
non- standardized statistic
classification standardized coefficient coefficient t
B standard error B tolerance limit VIF
(a constant 2.612E-16 058 000
number)
group-efficacy 174 058 174 3.005 1.000 1.000
confidence .076 .058 .076 1.313 1.000 1.000
preference
of task difficulty .054 .058 .054 935 1.000 1.000
self-control efficacy 172 038 172 2.970" 1.000 1.000
R?=.110 F=7.349 p=.000

a dependent variable

: self-development

#%p <05
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<Table 6> Job satisfaction - multiple regression analysis of self-developmen

non- standardized tatisti
X . standardized coefficient coefficient stahistic
classification t |
B standard error B toleierrnaﬁce VIF

(a constant number) 5.640E-17 .058 .000
internal job satisfaction 221 .058 221 3.794™ 1.000 1.000
external job satisfaction .083 .058 .083 1.429 1.000 1.000

R2=0.056 F=8.217 p=0.000

a dependent variable : self-development

**p <05
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Hypothesis Contents Result
hypothesis 1 self-efficacy of marine officer has a positive effect on internal job satisfaction. | partial adopt
articular hypothesis 1-1 group-efficacy of marine officer has a positive effect on intermal job adont
p P satisfaction. iy
particular hypothesis 1-2 | confidence of marine officer has a positive effect on internal job satisfaction adopt
particular hypothesis 1-3 preferenge of ‘task‘ difficulty of marine officer has a positive effect on adopt
internal job satisfaction.
articular hypothesis 1-4 self-control efficacy of marine officer has a positive effect on internal job dismissal
p p satisfaction.
hypothesis 2 self-efficacy of marine officer has a positive effect on external job satisfaction. | partial adopt
particular hypothesis 1-1 group-efficacy of marine officer has a positive effect on external job adopt
satisfaction.
particular hypothesis 1-2 | confidence of marine officer has a positive effect on external job satisfaction. dismissal
. . reference of task difficulty of marine officer has a positive effect on
particular hypothesis 1-3 p . . . reuity positiv adopt
external job satisfaction.
particular hypothesis 1-4 self-control efficacy of marine officer has a positive effect on external job dismissal

satisfaction.

hypothesis 3

self-efficacy of marine officer has a positive effect on self-development.

partial adopt

particular hypothesis 3-1 | group-efficacy of marine officer has a positive effect on self-development. adopt
particular hypothesis 3-2 | confidence of marine officer has a positive effect on self-development. dismissal
articular hvpothesis 323 preference of task difficulty of marine officer has a positive effect on dismissal

p M self-development.

particular hypothesis 34 self-control ~ efficacy of marine officer has a positive effect on adopt
self-development.

hypothesis 4 job satisfaction of marine officer has a positive effect on self-development. partial adopt

particular hypothesis 4-1 internal job satisfaction of marine officer has a positive effect on adopt
self-development.

particular hypothesis 4-2 external job satisfaction of marine officer has a positive effect on dismissal

self-development.
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